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Key Indicator - 5.2 - Student Progression
5.2.1 Percentage of placement of outgoing students and students progressing to
higher education during the last five years

Index
- Academic
Year Student Name Company Name
Novo Nordisk India Pvt Ltd-
2020-22 Pranjai Shinde- 7758083283 8971768656
2020-22 | Gaurav Singh- 8087149605 SitusAMC
2020-22  Praful Gadge- 9284712279 Vikram Tea- 8451821334
2020-22 | Apurva Wankhede -8446036065 Bonatra Healthcare PVT LTD-

2020-22 | Manisha Tilekar - 7350307792

Frazzo - 8976941341

2020-22 | Chandrakant Surve- 7057990375 Bajaj Allianz- 9820662918
2020-22 Aishwarya Bhadange- 9960805908 Frazzo - 8976941341
" 2020-22 | Krushna Ingale- 8975318318 Dr.LalPath Labs- 9637836708
2020-22 | Tushar Tikande- 9689809126 Dr.LalPath Labs- 9637836708
7 Assort Staffing Services - FTH Daily-
202022 | Abhishek Bhoite- 9503728105 8698187981
| 2020-22 | Datta Ubhale- 7083382527 Big Basket
202022 | Vishal Magar- 8888488239 Agrostar- 02041504242

. ]
2020-22 [ Pranjal Shelar- 9309998550

Kisan Serv- 9822926258

2020-22  Sanchita Udhane- 9527406879

Kisanserv- 9822926258

2020-22 | Pravin Dongare- 9158707620

2020-22 | Rushikesh Yadav- 9834078529

Kisanserv- 9822926258

Oppo- 7888016368

VA

2020-22 | Ganesh Salunkhe -8390482216

202022 | Abhilash Salke - 8788004009

Reliance Retail- 9699856307

Kisan Serv - 9822926258 (
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202022 |

Sahil Wagh - 9762933306

Kisan Serv - 98279767

—ZW Madhavi Shinde- 9307119092 Hesearch Allled 92009064944
2020-22 | Archana Thorave- 8830095755 fesearch Allied 9200064944
2020-22 | Vikee Kumbhar- 7757806480 Klnan Serv - 9622926208
2020-22 | Sanket Nikam- 9730172699 Frazzo - 897604131
2020-22 | Pranav Tambe- 9527242435 Frazzo - 89769419341
202022 | Suraj Choyndkar- 9665563298 Frazzo - 8976941941
202022 Ketan Bhoye- 9423532099 Frazzo - 8976941941

202022 Mayur Gahine- 9766895299 Frazz0 - 8976941341
202022  Bhagyashree Topale- 7040319498 Kisan Serv - 982292625%
202022  Sharayu Ghodake- 7558291369 Kisan Serv - 9822926258
2020-22  Pratik Patil- 7972765466 Sahyadri Farms- 7066080703
2020-22 Vinay Gadge- 9284008154 Sahyadri Farms- 7066080703
2020-22  Rupak Thakare- 9561016169 Big Basket
2020-22  Akshay Patel- 9561284391 Big Basket
2020-22  Nikhil Phadtare- 7083771254 Research Allied-

2020-22 Nikita Dandile- 7350732094 Research Allied
Synthink Research Chemical-
2020-22  Yogesh Shitole - 9028336573 915051122
202022  Pankzj Mukhekar- 2600767204 | Oaknet Healthcare- 02262678527
- - Periwinkle technologies pvt.Itd-
2020-22 Jirzs achyutrzo sonwane- 7757220461 9193709050
‘| Inzpera healthcare Lid.
202022 Gajanan Chavan- 9552480772 02226830600

72’,476-21 Vzlyani Fnzde- 9152859145 ‘ Lelhivery.com- 0124622600

-__L_J_z-',u Fatira Mandlik- 507557445741 Fhpkurt
2020:22  Rucha Piwlkar 2925425016 Finsmart 7796146237

2020:22 Vishal hokar Iagnaplast Tech, India b, L
2020-22 Shubham Enandasre Foresakeer Hhevpork
202022 Ninad Sapre 96245724 i 101 L 9960881476
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2019-21 | Simran Desai - 7020401862 Goldmine research
' AGROWON AGROTECH INDUSTRIES
2019-21 Vishal Rambhau Shendge - 7559273925 PVT LTD
201921 | Mahesh Palaskar- o ICICI Prudential-9834044945
2019-21 Yogesh Rangrao Karaadé7737:39i'1818 Kisanconnect safe foad p\'/t.lita.iﬁg
201921 | Vinit More- 9158666407 | ICICI Prudential- 9834044945
- ESAF Small Finance Bank- |
2019-21 Shraddha Nalawade49922051220 9072600830 |
2019-21 Mayur Dattatraya Jadhav 7756010885 Reliance Retail- 9699856307
2019-21 I Showrab Ashok Gavali 8408834013 Reliance Retail- 9699856307
| 2019-21 | Kaiwalya Sunil Kulkarni 8975162757 Reliance Retail- 9699856307
| 2019-21 L Omkar Hanumant Bhagat- 9975023781 Reliance Retail- 9699856307
2019-21 ‘ Pooja Mohanlal Choudhary 8888633318 Reliance Retail- 9699856307
2019-21 \ Pooja Nitin Ballal 7350054304 Reliance Retail- 9699856307
2019-21 | Shivani Pradeep Dongare 7028727263 Reliance Retail- 9699856307
2019-21 } Mahesh Annappa Chavan 9130168810 Sahyadri Farms- 7066080703
2019-21 Mayank Balaso Bhise 9158284808 Sahyadri Farms- 7066080703
2019-21 ‘ Sourabh Tukaram Zagade 9404642719 Sahyadri Farms- 7066080703
2019-21 Jayant Sachin Phase - 7741812750 Sahyadri Farms- 7066080703
201921 | Jay Namdev Shinde - 9404642791 Sahyadri Farms- 7066080703
: 2019-21 Rushikesh Devram Hase 9373514651 Bayer- 9623453685
IF2019-21 ‘ Shashank Kale 7776003317 Allstate- 9921981382
2019-21 Aditi Kothekar- Allstate- 9921981382
201921 | Shubham Anantrao Ambhore 9665586488 | Our Food- 9315749565 o
" 201921 | Gaurav Tambe 7798278544 Oasis Agro Industries - 9404027639
2019-21 Aksir;yrai{ar{aiji Kakade 9890163262 - E}){ér.l-d.id farm fresh;ﬁ
201921 | Kiran Sarjerao Jagdhane 7040182208 | My Bhumi Veg cart- 8698048484
201921 | Sharad Ramnath Kalwane 9890834927 Eplendid farm fresh ?7;
N
Shubham Dnyaneshwarrao Kadu N ! 3
2019-21 | 8623024489 Our Food- 9315749565 \
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201921 | Snehal Uttam Pawar 7798818365 Vikram Tea- 8451821334 ]
2019-21 | Tejas Dilip Sawant - 8484834038 My Bhumi Veg cart- 8698048484
2019-21 Aditya Shivaji Thorbole - 7719930279 Reliance Retail- 9699856307
2019-21 | Akash Eknath Wagh 7620225696 Vikram Tea- 8451821334
‘72019-21 Omkar Machindra Guldagad 7776006215 Reliance Retail- 9699856307
l 2019-21 Abhishek Keshav Kudnar 8766891373 Vyankateshwary Fertiliser
] 2019-21 Rahul Karande 9975297056 Our Food- 9315749565
2019-21 | Aditya Jagdale - 7719930279 TAC - 9033567223
Zyphar's Pharmaceutics-
2019-21 Poonam Anande-8308777590 0202680001
\ EISEN Pharmaceuticals company
| 2019-21 | Sujit Mote- 8208795851 Pvt.Ltd- 8888842805
INTAS Pharmaceuticals Pvt. Ltd.-
2019-21 | Apoorva Pardeshi- 9518506035 07939837000
Namdev Umaji Agritech India
2019-21 | Dipika Walse- 9011682334 Pvt.Ltd.- 9665979792
Namdev Umaji Agritech India
2019-21 | Priyanka Borchate- 9665979792 Pvt.Ltd.- 9665979792
2019-21 Shubham Nimbalkar - 8380809709 Urban Ladder- 08046666777
2019-21 Vaibhav Jadhav- 7757989147 Sakunde Foods- 9049583056
2019-21 Namosh Salunkhe- ICICI Prudential- 9834044945
2019-21 Priyanka Kapure-9689599325 Abbott Healthcare Pvt. Ltd.
2019-21  Vishal Pudat- 7350655545 Oppo- 7888016368
ABHISHEK NILKANTH KOTHEKAR- B 141-222 B
2018-20 | 8087895196 TIAA- 9987765765
©2018-20 | ABHISHEK PATKI- 9960838368 Allstate- 9921981382
201820 | AROHA MILIND DESHPANDE-9021744227 | Allstate- 9921981382
BHAGYASHRI RAVINDRA JAWARE- -
2018-20 | 8551048982 Allstate- 9921981382
201820 | Nikhil Chavan-8888948856 | Jay Mahesh Auto Mall
201820 | Imaran Shaikh-869887981 DTDC- 08025365032 |
201820 | GHODKE ROHITRANGNATH-8793555920 | Cognizant
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201820 | GIRI GOVIND JAYGIR-9881501356 Oppo- 7888016368 T
201820 | Dhanan jay Solanke- 8329400698 DTDC - 08025365032
2018-20 KADAM MAROTRAO RARSAHEB-787585659 | Oppo- 7888016368
2018-20 KAPIL ISHWAR SONI-9503177652 Oppo- 7888016368
2018-20 Bharat Chinchalkar-9657055345 Shipco- 8149750780 i
2018-20 Swayam Pawar-9561641369 Allstate- 9921981382
7: NAVPUTE RAMESHWAR KARBHARI-
2018-20 8446142248 Allstate- 9921981382
Jay Mahesh Auto mall- 020-
2018-20 NEHA PRAMOD GAIKWAD-8308062544 24353770
2018-20 NIKHIL PRADIP KULKARNI-8600530029 Allstate- 9921981382
SALUNKE RAMESHWAR CHHABURAO-
2018-20 8390988849 Just Dial
2018-20 SANKET SUBHASH CHAVAN-8888484716 Oppo- 7888016368
2018-20 SAURABH GANESH KALE- 8788420296 Allstate- 9921981382
2018-20 SUYASH CHOPADE-8224905149 Allstate- 9921981382
2018-20 Snehal Pawar- 8329986880 TJSB BANK
2018-20 Preetam Kalyankar-9423902530 FTH Daily- 8698187981
2018-20 Rajesh More-9021494002 Farmpal- 9270162603
2018-20 Shubham Sablok- 8292222201 Real Estate
2018-20 Amol Salve- 9075389950 Oppo- 7888016368
2018-20 Pramod Dhokare- 7972288752 Splendid Farm Fresh Supplies
201820 | Dhiraj Hande- 8308991761 splendid Farm Fresh Supplies
Crystal Crop protection Itd-
2018-20 Swapnil Doifode-9765659298 01204238838
2018-20 | Pravin Shelke-9764629377 Mahadhan Crop
2018-20 Dhananjay Jadhav-8698048484 My Bhumi Veg Cart
2018-20 Jayesh Mane-9890919263 My Bhumi Veg Cart
B 2018-20 Sumit Patil-7350300063 My Bhumi Veg Cart
201820 | mangesh Sathe-9665545515 My Bhumi Veg Cart 1




| W Akshay Salunkhe-9730122605 Crystal Crop protection Itd
2018-20 | Bhagwat Patil-8551889344 Gharda Chemical - 9820206289
2018-20 Sanket Chaudhari Sahyadri Farms- 7066080703
2018-20 Pranav Joshi-9167163279 Parle Agro- 02267348000
Ecofrost Technology Pvt Ltd.-
2018-20 Onkar Pedge-8446669588 8007265353
2018-20 Vishwajeet Deshmukh-8888942792 Ninjacart - 8069155666
I

2018-20 Swayam Pawar- 7350655545' Oppo- 7888016368
2017-19 Akash sontakke-9665312438 Oppo- 7888016368 223_273
2017-19 Akshita kinge-9762173050 Allstate- 9921981382
2017-19 Avinash Pawar- 7888232375 ICICI Bank- 7486851102
2017-19 Chaitanya Patil-7588067362 TIAA- 9987765765
2017-19 Devendra Lohkare-9970882624 Oppo- 7888016368
2017-19 Gajanan Tekale-8806438448 Oppo- 7888016368
2017-19 | Gajanan Chintawar-9657870742 Oppo- 7888016368
2017-19 Gopal Bhore-9657946851 Oppo- 7888016368
2017-19 Haramanpreet Singh-9604513477 Shipco- 8149750780
2017-19 Kiran Kshirsagar- 7385939929 ICICI Bank- 7486851102
2017-19 Krishna Sangule-729000856 Coolberg- 02241200945
2017-19 Kumar Mandekar- 899977197 ICICI Bank- 7486851102
2017-19 Prashant Doibale-8237719655 Allstate- 9921981382
2017-19 Nitin Kadam-774197656 Indiatransact- 0227161616
2017-19 Shrinivas Jadhav-9096671971 Oppo- 7888016368
2017-19 7shAl'vprasad Umrekar-8484004§08 Baskin Robbins- 7898959555

| 201719 | Vicky Meka-9665867606 Allstate- 9921981382
2017-19 Yashkumar Rathod- 9765478877 Nippon
2017-19 Vishwajeet Chavan-9923582455 ICICI Bank- 7486851102
2017-19 Abhijeet Gaikwad- 9922999564 Oppo- 7888016368
2017-19 Shubham sethiya-9028863910 Allstate- 9921981382




2017-19 | Vedant Joshi-8805390679 Axis Bank - 8149887986
| 201719 | \mran Hussain- 6900478546 ICICI Bank- 7486851102 j
2017-19 | Karan singh Chabbra-7745024564 Alistate- 9921981382
| 201719 | Avishkar Deshmukh- 7559244732 | Miax Life Insurance- 9850834656
| 201719 | Rahul baviskar-8330535526 ICICI Bank- 7486851102
2017-19 | kailash thite-7038648726 Oppo- 7888016368
I 2017-19 Rohan shesh- 9730768904 Life Space properties- 8433972657
2017-19 Arpit Salvi- 9890095829 Baskin Robbins- 7898959555
;L 2017-19 Shubhangi pundge-8806644481 Axis Securities- 8149887986
201618 | BALAJI JEEVANRAO DIDSHERE-9158070675 Allstate- 9921981382 274-314
| 201618 | CHAVAN ADITI ASHOK-9503446478 Allstate- 9921981382
| DHANANJAY VITTHALRAO PAWDE-
2016-18 | 9011109931 Just Dial
|
2016-18 | DSOUZA VENESSIA MARIO-9623814195 Reliance Jio- 9975221110
| 2016-18 | JADHAV DNYANESHWAR NAGORAO Oppo- 7888016368
: 2016-18 | KADAM NIKHIL GOVINDRAO-7387355987 | AGS
—
| 201618 | KARTIK SHYAM KUMBHAKARN-8888971845 | Mapro- 7058067257
| 2016-18 | KIRAN ANKUSH TUPSHENDRE-7040107460 | Oppo- 7888016368
| 2016-18 | KIRAN KESHAVRAO GARAD-8087799665 zapalon tech solutions
‘| 2016-18 | LAKHAN DADARAO SABLE-9881049106 Oppo- 7888016368
| 2016-18 | MOHIT HEMANT THAKKAR-9401044442 Business
| 2016-18 | PAVAN PRABHAKAR INGOLE-9767281378 | Shipco- 8149750780 B
:ﬁ SAIKUMAR GANGADHAR GANDHAPHULE-
| 2016-18 | 9890344874 Social Champ |
B 12016-18 | SAMRUDDHI SUNIL KULKARNI Allstate- 9921981382 5
| 2016-18 | SATISH PRABHAKAR JADHAV | Mapro- 7058067257 _ |
SHUBHAM NAGNATHRAO BHUSSE- :
2016-18 | 8888973262 Mapro- 7058067257
SHWETA SANTOSH DESHPANDE- _ .
2016-18 7028117086 Aeries Technology solution pvt Itd




016-18

2016-18

——
) 2

SMITA SUNIL VAIDYA- 7776036079

SONWANE SANGHARSH NANDAKISHOR- |

9527541111

2016-18

UTKARSH KAPOOR-7887592099

2016-18

VIVEK SANJAY PANDEY-9527874610

2016-18

|

BHAGYASHRI SITARAM TRIBHUWAN-
9403229022

2016-18

" SUNILJALINDAR BHOR-8149587492

zenith management consultants

Oppo- 7888016368
Allstate- 9921981382

AGS- 9930594067

Endurance-2135244000

2016-18

ONKAR MAHAJAN- 7719836089

Shipco- 8149750780

Pune -411033
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Swami Sevabnavi Sanstha's
Lotus Business Schoo!
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‘hovating Business Leadership

)
Letter of Undertaking for Placemer;ts of Year 2021-22

This is an undertaking for the Placements of Year 2021-2022. As per Savitribai Phule Pune

’ University curriculum, Semester 4 examination is scheduled in August month and the
placements of students are in process. So as per details required by NAAC of Year 2021-22,
mentioning the data of placed students till date.

Same issue has been raised on NAAC portal but as per NAAC guidelines we need to consider
2021-22 as completed year because we have applied for IIQA in the month of June 2022.

MOV
D.‘re&on

DFf. Satish Warpade
Lotus Business School

Lotus Business School

€5 b i . Ay Diaty N\ wrewr i Dy o - e 4
o L RO F D, Mumbai Pune Expressway. F inawale, Pune 4

» f ) ! ‘ @ nfo@iot iscentre.ac.in © www otuscentre.ac.ir
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Swami Sevabhavi Sanstha's

LOTUS BUSINESS SCHOOL

Innovating Business Leadership

OFFER/APPOINTMENT LETTERS
BATCH 2020-22
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 Offer Lett ai
: e E
. r_Trainee Key Account Manager_Pranjali Shinde

Dear Pranjali,

Congratulations! |1 our pinasure 1o olfe
Nordisk India Put Lig. We at
that will bring you exciting
Diabetes, Hemophilig .
Novo Nordis is

S growinn apidly ynoall o

A 0Q 1 all pads ol the world Wheraver yo .

: , : LS } woare, the ralo NN i L =
k{?} to our future SUCCOSS  Thes moans thal ¥ ol mar AN e (IFIL IS

Fyou the pasiton of Trainee Key Account Manager in Nove
vl mark i begqmmng af a lite-chanang career for yYou. ncareer

oRportumbing and WRHH vat cim pos [T VAL RTATS 1 the hves f i
. § pas y i | 5 O HE W
A1p ves of peaple with
\S( (l'f"\"\'uh I'Ul”l(‘.ll'._‘ tesardog

hape that ths

Wi erpect you 1 delver busimess results the induidual ¢
leam pedarmance by engammna and eallaborating with poenh i 5 . rsults thrauah indawidual and
of the ‘Novo Nordi 2 L ok At with people. Also part of your new job s te Be 2 role model
) l YD INQTOISK ‘.-\.1_\' The ‘Nove Nodin Wty dhfines thie weiny we do things ot Nove Noraisk, and you

sl be the one 1o make e Novo Nardisk ! e o ik ks

i one 1o make the Novo Nordisk Way weork in practce. o ntorpeet i in your depanment logethier wilh
vour preeple and o mnplemoent itin the dady wark

"ou will b S 1 Drean

ou waill b part of SOAR program which s ene of e leeyshup itianive under MNovo Nordisk India Diversity

ja! i ] Salos Doma RY 3 F

aspiration n Sales Doman, We are sure yau will enjoy this larming puiney which will benghtn your long
termy careor with Novo Nordisk
Altachoed s a broakup of the offer. the detaled appomtment letien snall be shiarea al the time of jomning
Piasce note that this affer 1s vald subyect o recenpt of your acceptance wilhn oie working day of the ofler
release. | you are currenlly employed hen requested o share a copy ol Your IesIgnilon aoreplance of
screenshot of mail spectying your tesignation acceptance and date of refieving in your current organization,
W are confident that you will contibuie to the: success of Nova Nordisk and we ook farward 1o hiaving you in
our team
A5 a parl of the joining Process you would be required 1o undergo @ medical oxammation helare your joming
date. We would also be admimistering a relerence and nackground verification. Yoo appamiment 15 subject to
the cerlifying of your medical litness and your backgrouna check meeting the employment oualificatons of
e company. Team waill reach out to you tor completing all documentatian and on-boarding ‘ormalities

1P<

Bestregarcs

Tanisha Chaubey
t4anagement Traince - P&O
ne 47771093 (mebite)
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Swami Sevabnavi Sanstha's
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@ SitusAMC

India

15-March-2022

Gaurav Singh
B103, Poonam pri : =
’ pride, Tiru
Virar Pt Nagar
IN

singhgaurav1510@gmail.com

Dear Gaurav,

SAMC India Private Limited (hereinafter “The Company") is pleased to offer you the position of Anal
pursuant to our recent discussions.

yst at a grade of 1A

We request you to meet our HR team on 31 -March-2022.

d fun, you will be provided with adequate training, equal opportunities for

At SitusAMC India along with continuous learning an
onal development and growth,

growth and personal enhancement. We assure you of our support for your professi

You will receive your welcome kit and appointment letter on your date of joining.

with us will be governed by the Terms & Conditions as detailed below. Kindly confirm your

Your appeintment
ffer by signing the Terms & Conditions:

acceptance of this o

on based on the particulars provided in your application and in case the details are found Incorrect,

You are offered this positi
h the company shall stand cancelled/ terminated without any further notice.

1.
,f/?i,;) the offer/ appointment wit
2.

This offer and your continuance in t
verification checks by third party agen
qualification, prior work experience, m

his title/ job is subjected to successful clearance of your pre-employment background
cies. These verifications include but aren't limited to criminal antecedents, educational
edical, drug screening and other tests and verifications. This offer can be revoked (or
where your employment has already commenced, your employment can be terminated) with immediate effect in case of an
unsatisfactory background verification/screening result, without any claim against or liability to SitusAMC India. You further
acknowledge that situsAMC India, at any point during your employment with the company, repeat any such verifications, and
in particular, require you to submit to drug screening tests with or without prior warning, since such tests are an essential
requirement of SitusAMC India’s business with its customers and also an essential condition of continued employment with
SitusAMC India. Any abuse of prescription medication Is also prohibited. Should you fail to cooperate, or if the outcome of any
such test is unsatisfactory in SitusAMC India's opinion, SitusAMC India reserves the right to take disciplinary action, up to and
including termination of your employment with immediate effect (without notice or payment in lieu thereof).

3. This appointment is effective from your actual date of joining 31-March-2022.

vou shall be on probation for a period of 6 months from the date of your joining of SitusAMC India. Permanent employment

4,

with SitusAMC Indla shall be considered based on periodic reviews made or your performance and conduct during the
probation period. You shall, therefore, have no legal right to continue in the e qﬁ.;;);tu-;:iﬁ?‘ihe expiry of your period of
probation unlgss your services have been confirmed or your probation periéd t&eeﬁ“" x;}af“’ﬁ’gdﬁ. a ;ye.;iﬁi grdﬁr of the
managemer{y writing. During your probation period, either party can terminathft g{p]ﬂ ’int"by .l"v'npfﬁ[]] days written
- noffc salary in lieu thereof; provided that for cessation of employmentfoiga Cou\lﬁ\%g‘iﬁaﬂ.' 3‘.ka ganc = gonnected
g metye e written notice period shall be for a period thirty (30) days by pa Qe \ I'Jerf;";'. i fhereof for the
s Olr'r_wtlce. In case of non-confirmation, no notice will be given, or g‘ry-l ':eb de by the

cwaml Sevabnavl Sanstha's i (o gt o

totus Business Schooi

e  AT1 Y32




Company,

erminate services by giving (&)

, T ither party may t ) .
+ Notice period post successful completion of probation period is (60) days, either p u of notice period.

' oss salary in lie
days notice or gross salary in lieu thereof, subject to the Company accepting gr

Company policies and / or loss ¢
- During your tenure in the organization, if your services are termh:laled for :-Jﬁﬂc;e?;ade b,; 13 peliess
confidence or any misconduct, no notice will be given, or payment in lieu thereo

as a result of your
- You shall not divulge, communicate or pass on any information, which you may. CDmZ'tDAﬁiﬁﬁfées you shall main);ain
employment with SitusAMC India to any outsider or to anyone not employed by S!tusAMC In‘ 1a. uF reUnErstiont berms of
absolute integrity. You shall not communicate, in any manner, any information r_egardmg' yo in such activities or any
employment to any other employee of SitusAMC India except your immediate superior. Indulgence
violation of this norm shall lead to termination of your employment immediately.

During your employment with SitusAMC India
part-time or otherwise.

you will not work anywhere else, directly or indirectly, or conduct any business,
9. Before accepting SitusAMC India*

s offer of employment, you must fully disclose all contractual and other
restrictions or obligations with o

ther parties, including any non-competition or non-solicitation agreemer!ts
with prior employers, that may or will impose limitations on your professional activities with SitusAMC India.
Failure to disclose contractual and other restrictions or obligations may lead to recission of your offer of
employment. SitusAMC India e

. including as a result of confidential proprietary
or trade secret information obtained by you prior to your employment with SitusAMC India. By agreeing

become employed by SitusAMC India, you represent that none of these restrictions or obligations is

inconsistent with your acceptance of this offer of employment or your becoming, and serving as, an employee
of SitusAMC India as contemplated under this offer of employment.

10. During the prebation period y!
leave on your own without the consen

1

-

. Shift timings would vary basis business requirement i.e. Da

y (Shift Window IST 6AM to IST 8PM) -
to IST 11PM) - Night (Shift Window IST SPM to IST BAM)

Mid (Shift Window IST 12pPM

12. You would be required to be present within the specified city limits for which you have been hired on or prior to your date of
joining and throughout your tenure.

13. You would be required to report to office b

asis business requirement
whichever is earlier,

or after the Covid Pandemic situation normalizes,

You would be required to provide the follovang documents on the date of joining;

1. Photocopy of Degree certificate (Ex. Consolidate, Provisional & C
bring originals too which will be returned to

2. Photocopy of HSC & SSLC mark
verification)

3. 6 coples of passport size and 1 copy of stam

4, Elood Group certificate

5. Aadhaar card -~ 2 nos. (Colour)

6. PAN copy - 2 nos. (Colour)

Fi

8

9

ourse completed ce cation. (Please
you on the same day after verification)

sheet. (Please bring originals too which will be returned to you on the same day after

rtificate) of highest qualifi

p size colour photographs

Address/ ID proof - Photocopy of any one (Passport/ Voter's id/ Driver's License)

Last 3 month’s pay slip & relieving letter (if applicable) from previous employer.
. Names of 2 professional references

s

Annexure - A

Name - Gaurav Singh Designation - AHBP R g1
ame -

fixed Salary Components

B R R E————



{

ormonth) - Rs. 13,683

foer month) - Rs. 6,842

1| Allowance (per month) - Rs. 6,842

s (per month) - Rs. 27,367

statutory Components

I Employer PF {(per month) - Rs. 1,800

Cost to Company (per month) - Rs. 29,167

Cost to Company (per annum) - Rs. 3,50,000
Performance Based Incentive* - Rs.10000

Shift Allowance* - Rs.3000

Final Cost to Company (per month) - Rs. 42,167

Final Cost to Company (per annum) - Rs. 5,06,000
.ead the policy document to understand the payment modalities.

Notice Period Reimbursement - You will be eligible to reimburse your notice period shortage amount on submission of payment
receipt/notification that you have received from your current employment. The document has to be submitted within 45 days from

your date of joining for us to process the reimbursement. Kindly note that your last date of working with your current organisation
and the joining date with us should not exceed a gap of 5 days to be eligible for the reimbursement.

If you voluntarily decide to leave the organization or get terminated from Services within one year of your joining us, you will be
liable to pay back the notice period reimbursement and joining bonus in full. SitusAMC India will have the right to set-off against
any other amounts owed to you in your final settlement if the notice period reimbursement and joining bonus has not been repaid

in full.

By accepting this offer of employment you permit or its appointment agency to conduct background checks on you.

.:Ily confirm your acceptance of the aforesaid employment terms and conditions by signing and returning the duplicate copy of
this letter.

We are pleased to have you at SitusAMC India and we sincerely hope that your close collaboration with SitusAMC India will be
beneficial to both of us.

Wish you all the best and welcoming you in our pursuit of excellence.

Yours Sincerely,

For SitusAMC India Private Limited

Kevin Rodricks

Assaciate General Manager, HR Talent Acquisition

This is an electronically generated offer letter and does not require a signature or a stamp.

AGREED AND ACKNOWLEDGED:




VIKRAM TEA PROCESSOR PVT. LTD
OFFER LETTER

DRAFT

Applicant Name: Prafull Sudhakar Gadge
Applicant Address

Offer Date:
16-06-2022 S_No4445 Gokarna Plot Bhaurad ., Akola, Akola

Email: prafullgadge728@gmail.com Maharashtra - 444001

O L FS T gl T S

Dear Prafull Sudhakar Gadge,

atulate you for your decision to be a

With reference to your application and subsequent interview had with you, we congr
osition of Management Trainee for

e Part of Vikram Tea Processor Private Limited team. We are pleased to offer you the p
i"‘ \_) Mumbai - Office location, as per salary package discussed and agreed upon are enclosed.

o

Piav

A detailed appointment letter conveying the terms and condition will be issued to you on your joining of duty, your
employment will be as per the terms of appointment letter and rules and regulation applicable to you,

b

You are required to undergo standard medical examination and submit fitness certificate prior your joining,

you during recruitment process, if any

This offer letter is being issued to you, relying upon the information furnished by
we will have right to withdraw

information found to be incorrect or manipulated even after your joining of the company,
this offer or appointment letter as the case may be.

s will be applicable to you, immediately on/from date of joining of the

Company policies, general rules and regulation
y introduced or extended rules will be applicable to you time to time,

company, and all rules, changed / updated / newl

BRSNS © L = = g

Your offer is valid subject to positive feedback report from references and clear Medical checkup report.

: "'you are required to join on or before 17/06/ 2022, in case you could not join the duty on or before said date, this offer
will be automatically stand withdrawn after the last date of possible joining.

please submit copy of this offer letter and agreed salary sheet as a token of complete acceptance.

We look forward to your joining Vikram Tea.

A

vours Sincerely,
For Vikram Tea Processor Pvt. Ltd.

pued Director
R ‘ Swaml Sevabnavl Sanstha’s
Chudiwal
Nilesh Chudiwa Lotus Business Schoot

sr.Manager - HR Oune - 411 022

Vikram Tea Proclessor Pvt.’ Ltd. CIN No.: U51900MH1992PTO066196

Jolno Offfice: “Bhoishree Chombers’, 2nd floor, Regd. Office: Gul 11 & 12, At Post Borkhedi i
Veer Sawarkar Chowk, Jalno-431203 (Mohorashira), India. Sindhkhedraja Road, Jalna-431213 ?ﬁr"'o':u:"’gjg} PRISIRIE
Phone: 02482-238388 | E-mail: conlacl@vikramleo.com Phone: 7875558719/26

vrvikramles.com E-moail; factory.reception@vikramica.com

Page 1 0f 1
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OFFER LETTER

Dear Apaonva Waskhasadle,

Uongratulstioas!

' 4
b

With reference o your soplicztion sad subsagquent intervlew: you had with us we are pleased to
offer 300 & carcer with Bomsera Hasltheare T 134 Plosse accepe put hearmea eongrotulations. Thie offer i
Pased on the valae we farssoe you bring into vur s ation

The bey termis snd onditons of emploniment are as a1 ot inthis bengs:

Lecation of wark:

Your inital place of nord will be Bangalare Howover, your sonvices are trenderabile snd you may be anignad,
aficr resmasmable motce, %0 kmy bcarem in India or abeondd wihere Bonatra condusis bustness. While on transfer

SYouw all be ;x--‘cﬂm’ L‘) the rules, regulatons s comdebuns of seinlog of thal localeon
Thate of Joinlag:

o mre roguested o jon ws on e beflore 13 My 2012

Compemation :

Vorar cwrrest commpensstion package weadd be s Tolal CTE smoust o INR 4,89,000/ per ansem payable hefore
the 107 of every moerh Yoo sz entrded 1o varbable pay of INR 1,009,000

Plesse refer W the relovast sy o compematon and beactit details und erom of employinent.

Please mote that the vanons CTC iterns mrentumad in Annevire- D wall be subjoact to deductions under applcable
Pasrg B vy he o foarce from faras 1 nee

Frvlratbon

Your oball b i peibanion for & minanm periad of & maethi from your date of nislag Baced o satisfactory
aprfasrnarsee, yon will b coms idered for eantiemation in iheservwes of the conpany

Tarrmination:

Thws comsrat of engloyewns botwden vou st he compu i may be lermaated by cither party, goveng inoweitiag
foor 38 Daays or salary i beeu thereol duriay the peobution perad wad 40 Dayy o salary in Bicw ibereol posi the
profration perad Horwever. the compeny reswaves the right 0 ©rmmate youe engelipimend without notsce on

grounds of pelicy, masprowstation, m bcondact on umalsfactory performasce redundsncy of jJob or any xct
detrimontal W the isforests of The company

ctot
Swaml Sevabnavi Sanstha"
Lotus Business Schoo!
Pune-411033

Fogictered offcs

1184, S main road, Ragv Genchl Mg
HER Layout $60102

! i R T



Backyraund checky:

The Campany Bl be
l.'m:lpm:} pobicy wd
charks are unsmisgy

entitlal w fi diseretion, o qnduct sefe

. ' tenee anied /) or backeround o
thi viler |y vonidi bonal upan the tesult of 5 e T

01y 88 any sccount, the G wch chieska In e exent the rewults of such
+ oot the Company may, in ity sole disertion, reve affer J
Termime anploy o at any e . revoke thls affa J o

To acept this offer, please sign and retwn pae copy ol this letter nnd retain the other copy for your revoeds. We
Feuuest you o keep this offer feter confidlontsal. 1n G you o not retum the accrpiod and signed copy of the
o) offeristier within 2 working s the ofler may st d wikidne n

Ok dete of yorue reportingt Yol weuld oad 1o sibviil the Gillawiisg docuinst
|

Copres of elovint aducanom comficntes alotg witl eeaginals for veri fieation (X, XIL graduation, poits
pradduztion, or any degres/dipoma ceruticatos)
Rebaving & expeneove cortificetes (em the provious emp heyers md busk stetements (1 Gapplicable

Last deawn pay-sbiphaten cenificsios from the previows employens ind hank siaternents (1fapplizabley.
4 passpont wze photogrpbs

,._‘.J_ulé

Omginal phoan 1D cord (passpan, dnving licemie, vouer 1D, padhar cand «ic..)
Cancglled chogue of exnteyg bask aceowt

Tesm Bensrs welconss you shoard and wishes sou 3 wery bappy sssocialion with us. We sk this assodat o
s miruzdy fruitfic! snd prowth enenied

Fiw Ronatrs Healtbeary Pt Lid,

B3>

Jitendra Jagailev
Director
Form of Acerprance
have resl, understoad, pad geeept e offor on e shove 12mm and conditans and
I. » [ .
shall poks o1
1hiug,
Mgl
Poglstored offce:
1184, 8 main road, Ragv Ganonl

cto.
Lwaml Sevabnavi Sanstha"

Lotus Business School
Pune - 411 033
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we Work

vijay Diamond

A3 & B2,Cross Road B

MIDC, Andheri (East)
Mumbai - 400093

CIN: UTSISOMH2018PTC307323

VnF/HR/MUM/OL/20 Date: 31/12/2021
/2021

To,

Name: Ms. Manisha Tilekar
Email: manishatilekar98@gmail.com
Mobile: 7350307792
SUBJECT: OFFER LETTER
Dear Manisha,

Congratulations, you have made it!!

< and we are thrilled to offer you the position

It has been an absolute pleasure knowing you the last few week
Wednesday”.

of Store Manager, based in Pune. You are expected to join on “5" January 2022,

At Fraazo, you will be a part of a highly motivated team and will be working with some of the best minds in

the industry. This will be a special opportunity for you to build things ground up.

As an organization, Fraazo respects and appreciates strong-minded people who believe in taking chances and

making things come true, We have a strong culture of trust and transparency and that extends to every
aspect of the organization. We really appreciate and encourage sharing of ideas, thoughts and opinions. We
believe you will fit into our culture really well and will be a valuable addition to the company.

Fraazo was built with a single mission to provide high quality and hygienic produce to customers. We have
always worked hard to ensure that our customers get the best-in-class service. Apart from this, we also work
very closely with our farmer friends to help uplift them and empower them. Keeping this mission in mind, we
are now heading towards a golden goal of becoming the largest player in the fresh fruits and vegetable
industry. We are growing at a fast pace and need your skills, thoughts and ideas to take us where we want to

be.

Let’s do great things together. Onwards & upwards.

Think Fresh!!

ot
Swaml $evabnavi Sanstha‘s
Lotus Business Schoo'
Pune-411 032
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This offer will be treated as cancelled in case you fail to join the duties in VnF by th
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CoMPENSATION Detais:

Your co i
mpensation details are as mentioned below:

WwWe work
Vijay Diamond

A3 & B2, Cross Road B

MIDC, Andheri (East)

Mumbai - 400093

CIN: UIS130MH2018PTC307323

AnNEX B

SR

L. Name: Manisha Tilekar

2. Llocation: Pune

3. Designation: Store Manager

4. Compensation (CTC): 4,50,000 per annum

Particulars Monthly Annual

Basic 17,850 2,14,200
HRA 8,925 1,07,100
Conveyance 1,600 19,200
Subscription Allowance 7,325 87,900
Gross Salary 35,700 4,28,400
+ PF (ER) 1,800 21,600
+ ESIC(ER) 0 0
Total CTC 37,500 4,50,000
PF Employee 1,800
ESIC 0
PT 200
Net 33,700

Additional employee benefits include Medical Insurance for employees, spouses and children.

With Best Wishes!
For VnF Ideas Pvt Ltd.

Richa Kaur

Head - HR
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LIFE GOALS. DONE.

Strictly Personal & Confidential

Name: Chandrakant Rayba Surve
Date: 26- March-2022

Subject: Offer Proposal

Dear Chandrakant, with reference to our recent discussion and meeting, we are pleased to offer you
the position of Senior Relationship Manager in Band GB3 A at Bajaj Allianz Life Insurance Co. Ltd.
("BALIC"). Your annual fixed CTC will be Rs. 3,50,000/- (Rupees Three Lakhs Fifty Thousand Only)
which also includes the company's contributions towards Provident Fund and Gratuity. Also enclosed
with the offer letter is the annexure conveying the other benefits and terms that are applicable to the
employees.

This offer proposal is contingent upon the successful completion of your academic course and it may be
withdrawn /modified if any information or representation furnished by you is found to be incorrect or if
any material information is detected by BAJAJ Allianz Life as being suppressed by you.

We would request your confirmation and acceptance of the proposal within 48 hours through email.

A detailed appointment letter will be issued to you during your onboarding. Please keep the below
documents ready before your date of Joining.

e E Aadhaar (unmasked, password protected) downloaded from UIDAI site

+ Copy of certificate & Mark sheets — Highest Qualification

« Resume (updated with Highest Qualification)

= Copyof PAN Card.

« Softcopy of a passport size photograph (white background)

« Covid Vaccination certificate (both doses complete)

Thanks again for your interest in being employed with BAJAJ Allianz Life Insurance and we look forward
to you joining our organization at the earliest.

Thanking you,
For Bajaj Allianz Life Insurance Company Lim

AR . >-of. Dr. Satl rpade
Za- 7y Direcfor P
Swami Sevabhavi Sanstha's *
Lows Business School, Pune
Authorized Signatory

Bajaj Allianz Life Insurance Company Limited

Regd. Office Address: Bajaj Allianz House, Alrport Road, Yerawada, Pune - 411006 | Tel (+91 20) 66026777 | Fax (+91 20) 66026789
Toll Free No: 1800 2097272 | €-mail: customercare@bajajallianz.co.in | Website : www.bajajallianzlite.com

PR P gy w—



LIFE GOALS. DONE.

Other Benefits:

sum assured
long as Yyou
0 lakhs. The

g;‘?ﬂ"}#m-for this sum assured shall be paid by the company directly to the insurance company
nomi is is not a part of your CTC. In addition to this, in case of accidental death the legal heir /
inee would be entitled to an additional death benefit.

Grou

equwglgri":‘ Life Insurance: You will be covered by a life insurance cover for a

terain | t0 60 of your monthly fixed basic salary. This cover remains only as
N the service of the Company, subject to the minimum limit of INR 2

2. Group Personal Accident: Under this policy, employees are covered for disability arising out of
accidents. It compensates for the employee's loss of pay due to the disability. Death 1S not
covered under this policy. The Capital Sum Insured (CSl) is INR 25 lakhs. The premium for this
sum assured shall be paid by the company directly to the insurance company and this is not a
part of your CTC.

3. You will be covered under the company group med claim policy. The company shall subsidize
the annual premium to a limit of INR. 6206 per annum. The balance amount, if any, shall be
borne by you and recovered from your salary.

4. Gratuity Benefit will be provided as per the provisions Payment of Gratuity Act, 1972.

5. Provident fund will be provided as per the provisions of the Employees' Provident Funds and
Miscellaneous Provisions Act, 1952.

6. Inthe event there is any enhancement in the total emoluments to be paid to you on account of
change in any statute (Central Government or State Government) or notification, then the said
enhanced payment will be adjusted from the total CTC payable to you as shown hereinabove. In
such a case the company will have the right to restructure your emoluments within the specific

CTC.

7. All future ex-gratia Variable pay/ Performance pay would include prospective/retrospectively
increased or additional Statutory payments liable*to be paid by the Company because of
changes in statues. Also the Company reserves the right to adjust/ recover such increased/

@ additional statutory payments from the Cost to Company (CTC). Further the Company will not be

- liable to pay any amount over and above CTC which includes all statutory payments applicable.

Company reserves right to change your salary structure at any time by treating this as required

notice, if any, under any Law & without any separate/further notice/ intimation. This is basis the

fact that the CTC as mentioned in the offer letter is inclusive of all liability/ compensation
obligations of the Company [whether towards statutory payments as well as towards Basic pay
and other components of pay] unless specified otherwise in writing by the Company

8. |If your employment is ter'rniriatﬁd by you for any reason prior to completion of 12 months of
services, then you will pay back to the Company the entire joining expense incurred by the
Company.

Bajaj Allianz Life Insurance Company Limited

PR i IO

e Vrmiadda Dona_ AT10NE | Tal (401 90 KRN2R777 | Fax (401 20) 66026789



s PRIVATE LIMITED
E IDE:S Kailash Industrial Estate,

F RAAZ E-Wing Parksite,
TN O vikhroli (West),
b Mumbai-400 086

CIN: UI5130MH2018PTC307323

\_

VnF
/HR/MUM/0L/2022 Date: 14/02/2022
To,

Name: wms, Aishwarya Bhadange

Email: aishbhadanges31 S5@gmail.com
Mobile: 9960805908

SUBJECT: OFFER LETTER

Dear Aishwarya,

Congratulations, you have made it!!

It has been an absolute pleasure knowing you the last few weeks and we are thrilled to offer you the position
of “Executive - Control Tower”, based in Mumbai. You are expected to join tentatively on “14™ February
2022, Monday”.

At Fraazo, you will be a part of a highly motivated team and will be working with some of the best minds in
the industry. This will be a special opportunity for you to build things ground up.

As an organization, Fraazo respects and appreciates"strong-minded people who believe in taking chances and
making things come true. We have a strong culture of trust and transparency and that extends to every
aspect of the organization. We really appreciate and encourage sharing of ideas, thoughts and opinions. We
believe you will fit into our culture really well and will be a valuable addition to the company.

Fraazo was built with a single mission to provide high quality and hygienic produce to customers. We have
always worked hard to ensure that our customers get the best-in-class service. Apart from this, we also work
very closely with our farmer friends to help uplift them and empower them. Keeping this mission in mind, we
are now heading towards a golden goal of becoming the largest player in the fresh fruits and vegetable
industry. We are growing at a fast pace and need your skills, thoughts and ideas to take us where we want to

be.

Let’s do great things together. Onwards & upwards.

Think Fresh!!

Prof. Dr. Sa

Direcior

arpade

Swami Sevabhavi Sanstha's
Lotus Business School, Pune



LIMITED
;ritrial Estate,

IVA >
VNF IDEAS PEndust S, aite,

a E-V li (West),
R g 49K Vakg’;ﬁ 400 086
THINK FREs H

2
CIN: uisisoMt
only)
urpos€ tested
i -gtion P self-at
Ve”ﬂca uld be
Requirements: iwinal copy for copies s1°
You are requested to bring with You the following documents {‘ortgA" the phot? piploma of
along with Photocopies of each, at the time of joining your duties. T pp"cab]"-‘)' y of
tion or coP
1. Four Passport Size Latest colour photographs. ion, Post-Gradu? ¢ 3 months
2. Educationa] mark sheets -ssc, Hsc, Graduation, f las
Degree,

to
— statemen
3. Salary proof of Current/last organization - Paysl'pfb
appointment letter, ious organisations:
4. Experience or Relieving letter copy of previous
5. Copy of PAN card,

bove.-
date mentioned 2
da
6. Copy of Aadhar card &

th
. in \VnF by
ties In

il to join the du

This offer will be treated as cancelled in case you fail toJ




s PRIVATE LIMITED

VNE lDE—’f; Kailash Industrial Estate,
g-Wing Parksité,

vVikhroli (west),
Mumbai--lfroo 086

CIN: U15130M H2018PTC30'H23

AnnNex B

Compznsmmn Detais:

Your ;
Compensation details are as mentioned below:

1. Name: Aishwarya Bhadanger

2. Location: Mumbai

3. Designation: Exacutive - Control Tower

4. Compensation (CTC):  Rs. 340998 Per Annum

Particulars Monthly Annual

Basic 13,404 160,848
HRA 6,702 80,424
Conveyance 1,600 19,200
Subscription Allowance 5,102 61,224
Gross Salary 26,808 321,696
+ PF (ER) 1,608 19,302
+ ESIC(ER) - .
Total CTC 28,416 340,998
Gross 26,808
PF Employee 1,608
ESIC 0
PT 200
Net 25,000

Additional employee benefits include Medical Insurance for employee, spouse and children.

With Best Wishes!
Eor VnF Ideas Pvt Ltd.

e ~
Y A gnanat

Richa Kaur

Head - HR
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Date : 27-Dec-2021

OFFER LETTER

Mr.
At p:srtu ::‘a'}:IShesherao Ingle

gaon, Samt s
Beed (Maharashtr;) _4331::::1'0"? Near SBH, City : Majalgaon, District :

Dear Krushna Shesherao Ingle,
ake an employment

With reference to your application and subsequent interview you have had with us, we are pleased to m

offer as per the following terms and conditions:-
it joi i uld automatically stand
i ? TR & s date, the offer wo
withdrawn. g Us on or before 28-Dec-2021. In case you don’t join by thi
+ You will be designated as Territory Manager.
e to other parts of the country, in due

. You shall be initially based in SHQ - PUNE however; you may be required to relocat

course.
rned by the Rules and Regulations of the Company.

- Your appointment and work conditions will be gove
. You may be asked to report at any of the shifts.

. Your Salary shall be as per the attached sheet.
. You shall be entitled to all medical facilities as per ESI Policy / Mediclaim Policy as the case may be.

. You shall be on probation for a period of six months.
Post probation, your services with the company can be terminated by either party by giving (3) months’ notice to the other

in writing.
. A detailed Appointment Letter shall be issued to you at the time of joining the organization.
d with our direct/indirect competition for a period of two years from the date

. You shall not seek employment or be associate
llation and retirement from employment.

of separation from the company even on termination, cance
pted copy of resignation from your present organization within three days of receiving this offer; failing

. Please send us acce
which, this offer would automatically stand withdrawn.

_ You are requested to bring originals and attested true copies of certificates of qualification and previous employment history,
date of birth certificate, photo identity proof, last salary slip from the last employer, two recent passport size photographs & 2
reference letters.

. This offer is subject to verification of all your educational and service certificates.

. Please sign the duplicate copy of this letter as a token of acceptance and return to the undersigned

Yours faithfully,
For Dr. Lal PathLabs Ltd

Clo.
Swami Sevabnavi Sanstha's
Lotus Business Schoos
Pune-411033

S T S

PRI U Crvee



i geidiy

_Eff_e_-cfff Date 28-Dec-2d21 o e
Em ST = e LS = W
HE—-E_IE_!?_?_E?L Krushna Shesherao Ingle S
- b i Ciiades Aa
eslgnatiun = Territory Manager _____,__--————‘—‘-'_’—_-__‘
Location [sHa-pone e
—_—
Band A3
SUEARIE. - o=
:——-—-—-—_______‘______________Jh Y
= r Annum
J . _ Salary Heads Per Month _____FE__-——-————*—
Fixed Cash o :
P———
i, S
Monthly Payments M
thly P: T e
| Basic T e 11.632 139,584
e s ] 4 e === "
| | HRa e 582 6984 |
| {C A, e e L ——] A
i S e e & o
| | GrossPer Month (GPM) 23,500 282,000 |
' (B) ! Retirals
—_— ———— . ke e e ]
.i | Company Contribution to PF 1,800 21,600
Ll .. e 555 s
i ## | Statutory Bonus _ 2,326 27,912
!' | Annual Cash = GPA + Retrials 28,185 338,220
_ | Total Annual Cash = Annual Cash + Annual Variable Cash 28,185 338,220
et
.: (1) | Fixed Benefits (Accrued to the employees including those non
.| encashable)
- a.**| Medical Insurance - Hospitalization Floating Cover for Self + 1,000 12,000
' Spouse + 2 Children + Parents, Applicable for non ESIC Members
' | (Average Premium Amount)
- CTC = Total Annual Cash + Fixed Benefits + Variable Benefits 29,185 350,220

* Aﬁhuél Varia_ﬁl-é"pay is computed basis the individual and compan
provided they are on rolls of company on last date of the financial year fo

# Gratuity payout governed by payment of gratuity act
## Statutory Bonus amount is an estimate based on current guidelines. The actual amount is ¢

Oct / Nov, for the previous financial year as per payment of Bonus Act

** Estimated value of benefit based on group Mediclaim Policy

This is a system generated letter and does not require any signature; by accepting this letter you hereby acknowledge your

agreement of all the condition mentioned above.

L pagd Office: Ot (ol Paleds LS,
Sy £ P \.‘ g _‘;z‘l’h?m" Tow
- ai Officen D, Lot Pt LS. e

L el faiarila s e D Uy

: 204 f C.tar‘- 18, Rohird, Nevs Delhi - 110085, ; : 2 Ay ’
.-:..,c<9:55 f@. o, Mediciy Sactor-38, Gurugrem - 122 001, Hayana £+61-124-2016-500, Fax:
sl 8. e CiN No.i LM4679DLi995PLC065388

grm, Web: wwavizpathiais.cam,

U 4511130258500, Faxc 4511278213
+91-124-4234.343

performance, and payable to employee
r which the variable pay is due

omputed and paid in 9

e




Date : 10-Jan-2022

Mr Tu
- Tushar kj : OFFER LETTER
Mutakii—p Kisan Tikande

o/Dhokari Takali ¢
(Maha'as"“a) - 422601 ali, City : Ahmadnagar, District : Akole

Dear Tushar Kisan Tikande,

Withr i

e aesference to your application and subsequent interview you have had with us, we are pleased to make an employment
per the following terms and conditions:-

stand

. You will be ioini ;
ou will be joining us on or before 11-Jan-2022. In case you don’t join by this date, the offer would automatically

withdrawn.

- You will be designated as Territory Manager.
;om:;ha" be initially based in SHQ - PUNE however; you may be required to relocate to other parts of the country, in due

- Your appointment and work conditions will be governed by the Rules and Regulations of the Company.

- You may be asked to report at any of the shifts.
- Your Salary shall be as per the attached sheet.

. You shall be entitled to all medical facilities as per ES! Policy / Mediclaim Policy as the case may be.

. You shall be on probation for a period of six months.

- Post probation, your services with the company can be terminated by either party by giving (3 ) months’ notice to the other
in writing.

. A detailed Appointment Letter shall be issued to you at the time of joining the organization.

e associated with our direct/indirect competition for a period of two years from the date

. You shall not seek employment or b
d retirement from employment.

of separation from the company even on termination, cancellation an
. Please send us accepted copy of resignation from your present organization within three days of receiving this offer; failing
which, this offer would automatically stand withdrawn.

fication and previous employment history,

_You are requested to bring originals and attested true copies of certificates of quali
two recent passport size photographs & 2

date of birth certificate, photo identity proof, last salary slip from the last employer,
reference letters.

. This offer is subject to verification of all your educational and service certificates.

. Please sign the duplicate copy of this letter as a token of acceptance and return to the undersigned

Yours faithfully,
For Dr. Lal PathLabs Ltd

Swami SeéVabnavi Sanstha's
Lotus Business Schoor
Pune - 411 033

18, Rohin, Nevi Deli - 110085, © $51-11.:30258600, Faxt 01112768214 =

Mediay, Sector-38, Gurugram - 122 001, Haryana & +91-12¢-3014-500, Fax: A9LIZHAIAS




Ty WP = |

_E_ffgft_igggate 11-Jan-2022 R
| Employee Name | Tushar Kisan Tikande — N |
Designation f;r}fgw Manager B \
Location “SHQ- PUNE ]
Band A3 e
Salary Heads Per Month Per Annum 11
(1) | Fixed Cash 1
(A) | Monthly Payments ./
Basic 11,632 139,584 |
HRA 582 6,984
|| Special Allowance 11,286 135,432
Gross Per Month (GPM) 23,500 282,000
(B) | Retirals
Company Contribution to PF 1,800 21,600
# Gratuity 559 6,708
## | Statutory Bonus R 2,326 27,912
Annual Cash = GPA + Retrials 28,185 338,220
Total Annual Cash = Annual Cash + Annual Variable Cash 28,185 338,220
() | Fixed Benefits (Accrued to the employees including those non
encashable)
a.**| Medical Insurance - Hospitalization Floating Cover for Self + 1,000 12,000
Spouse + 2 Children + Parents, Applicable for non ESIC Members
(Average Premium Amount)
CTC = Total Annual Cash + Fixed Benefits + Variable Benefits 29,185 350,220

* Annual Variable pay is computed basis the individual and company performance, and payable to employee
provided they are on rolls of company on last date of the financial year for which the variable pay is due

# Gratuity payout governed by payment of gratuity act e
## Statutory Bonus amount is an estimate based on current guidelines. The actual amount is computed and paid in 7
Oct / Nov, for the previous financial year as per payment of Bonus Act

** Estimated value of benefit based on group Mediclaim Policy

This is a system generated letter and does not require any signature; by accepting this letter you hereby acknowledge your

agreement of all the condition mentioned above.

e R e e D 110085, 491-11:30253500, Fox: 491112768213 i
A e i £, Sector-18, Rohini, Nevs Delfi 110080, 3 el L2ocayer BRSNS By
ST _-R_egf_- Gfﬁcezﬂw?gfgﬁi,;g ;g.rbq;en Medicity, Sector-38, Gurugram - 122001, Haryana £/4:91-122-2016-500. Fax: +91-124-4234-368
2ty s '-'5__ . A Wl Dy = ? % "l 3 -. v ? B : i Iy
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“Near ABHISHEK NANDKUMAR,

1A SSORT STAFFING SERVICES (PYLTD . wiumba- aoooss

:Office No: 6 -
I L A MakwanaRoad':r: ni'fnmo.:U74999MH20159TC132542

-No.:022 ¢
: 917 :
1900, Website: Www.assortstaffing.com, Email: info@ass ristaffing.

Date: 29/12/2021

A19123

ABHISHEK NANDKUMAR BHOITE
9503728105

431984326755

PUNE

Employment Letter

alicious SuperBazaar

BUSINESS DEVELOPMENT EXECUTIVE in Fresh
— Karnataka,

We are pleased to appoint you a position as
rate office at Bangalore

Private Limited a Company under the company Act 1956 having its corpo
with effect from 24,/12/2021 You will be on the rolls of Assort Staffing Services.

You will be under contract for a period of 1Year, which will be extended bas ed on your performance and

requirements.

The Following confirms our arrangements regarding your employment with Assort Staffing Services Pvt Ltd.

e START DATE: 24/12/2021

Total Cost to Company (CTC): 22757.00 INR /- per month.

ecting any property of the Client entrusted to you in the

INDEMNITY: You shall be responsible for prot
fy the clientif there is a loss of any kind to the said

due discharge of your duties and you shall indemni

property.

« WORKING HOURS: You will follow the working hours of the client where you will be deputed. You may
have to work on shifts, based on the client's requirement. Your attendance will be maintained by the

Reporting Officer of the client, who shall at the end of the month share the attendance with the contact
person ASSORT STAFFING SERVICES PVT. LTD. for pay-roll processing.

TRANSFER: You are liable to be transferred to any other department of the Client or ASSORT STAFFING
SERVICES PVT. LTD. or at any other branches across India in which the client or ASSORT STAFFING
SERVICES PVT. LTD .or any of the employer subsidiary company has any kind of interest. That also upon

Prof. Dr. Sagish Warpade
rector
Swami Sevabhavi Sanstha's

Lotus Business , Pune



mbai- 40005
i (East}' - 5PTC2825423 e

ol andher dggQMHzoi REBd offic
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U A ssORT STAFFING SERVICES (P)
Regd Office : Office No: 6 - E/F, 6th Floor, Rushabh Chambers, Off Makwana Road, Mar CIN No.
Ph. No.:022 6917 1900, Website: www.assortstaffing.com, Email: info@assortstaffing.com at the placé of
st or

le, to sucha@ P°

such transfer, the present terms and conditions shall be applicab
‘red tO give g

= pe reay!
A= r services,
e NOTICE PERIOD: In case you wish to discontinue your services with AssT:;te:o terrninatee g ur «
written notice of 30 days or salary in lieu of the same. In case Assort wi g o ever caseof
30 day notice of termination can be given without assigning 2t ove
misconduct, misrepresentation, mental turpitude, Criminal Offe'nce &
duty etc. the compa ny will terminate your services on 1-day notice.
eright to haye v.m.lr ?:und et
ch verification itis e :
formation your servl
n document.

ont
yres® nd/or una pPr

* BACKGROUND VERIFICATION: The Company reserves th
verification directly or through an outside agency. If on sU
furnished wrong information or concealed any material in'
terminated as well as company may ask for police verificalio

ither due 1o ter.rmnatlon
" iy e o ent, if there aré any dues OWIng from
by you or the Company or upon the lapse of the term of employm d:,e it b el
you to the Company, the same may be adjusted againstany money(;ther s e <o you o
account of salary including other applicable statutory dues or any
the terms of your employment.

of discipline in the course of your
utside it, and if you were atany time
initiate disciplinary action as is

* CODE OF CONDUCT: You shall not engage inany act SUbV_erSive
duty/ies for the Client either within the Client's orga nization o.r(; X
found indulging in such act/s, the Company shall reserve the right to

deemed fit against you.

ABSENTEEISM: You should be regular and punctual in your attendance. If you remain absent for 3
consecutive working days or more without sanction of leave or prior permission or if you over stay
sanctioned leave beyond 3 consecutive working days or more it shall be deemed that you have

voluntarily abandonment your employment with the company and your services are liable to be

terminated within next 3 working days accordingly.

s Rle.ES AND SEGULATIONS: You shall be bound by the Rules & Regulations framed by the company from
time to time in relation to conduct, discipline and other service conditions which will be deemed as
Rules, Regulation and order and shall form part and parcel of this letter of appointment.

L]
EJEEL?:\/E\»Dvii:iTrc?,E;gA:- If?om OtECONTRAq:. T_he Contract stands cancelled and revoked if you do not report
rejection of the of ¥s Irom the date of joining & your act will be construed as deemed and implied
j of the offer of employment from your side; henc bligation would arise on the part of ¢
company in lieu of such Employment Contract issued. Vi .

i



Regd i{ A SSORT
e Office o STAFFING SERVICES (P) LTD
), Mumbai- 400059

, Andheri (East
016?TC282542

N No.: U74999MH2

Youa
re request
ed to bri
ng the following documents at the time of joining:
Address

Educat;
1onal Certifi
ic ;
Proof Spassport sj ates Experience Letter / Relieving letter Latest month pa
size photographs PAN card

Herels & .

Wishin,

accepting of tghvou the very best in your assignment wit

(tt and e standard terms of employment, you are
nd return to us within a day.

y slip Photo 1D proof

r understanding and

of you
py of this

husandasad token
the duplicate €0

requested to sign

T:anks & regards,
ssort Staffing Services Pvt Ltd

i L

Authorized Signatory

5
|
|
§
%

ANDKUMAR BHOITE Signature:

Name: ABHISHEK N
Place: // Date: /

i
!
:
|

i | W -~ fmm DT " 14 Ny ==
S Taid AS I




“FFING SERVICES (p) 17D {

; » Rushap umbai-
lweb B a hchamb - t.]l M 4%"
" M ssortstafing gopy ey ' aKWaNaRoad, Marol, Andheri (E%5TH oGy gprcasag fig
3 Info@assortstaffing.com, €N No-: U7 Regd O
ph.No.°
NON-pjsc; includy
QSURE & NON - COMPETE AGREEMENT bankiny
ll ABH[SHEK NANDKUMAR BH0|TE thls NDI‘IeDiSC'OSUr mﬂde\'
& < ,an xecuté ndc
Non-Compete Agreement (refer Mployee of Assort staffing Services (P) LTD- © \':n N

employment.

. - em as follows:
For the purpose of this Agreement the following terms shall have the meaning atributed to th

“ - ender services 1o
Authorized use” shall mean the purpose for which the Employee is employed by ASSORT to rl or{& FEHIEEH
the Assort’s clients on deputation and for which the Employee has access oris furnished or deve op? :
. i ime.
to develop to perform his/her roles and responsibilities in such Clients business as defined from time to

“Assort” shall mean Assort Staffing Services Pvt Limited including the third-party entities where the employee is
deputed by Assort Staffing Services Pvt Ltd during the term of their employment with Assort Staffing Services Pvt
Ltd from time to time. FT?"

“Confidential Information” means any proprietary or confidential information of ASSORT and the client Assort
where the Employee is temporarily deputed - that is sensitive material or otherwise of a value and not generally
known to public including but not limited to customer databa;;e, pricing strategy, product specifications, logistics
processes, business operations and processes, technology, marketing and promotion of services and products,
investor information, strategic business plans of the Assort and its Affiliates, internal policies and procedures,
research and development, marketing plans, sales projections and business performance results relating to the
past, present or future business activities, usage of socjal media, training materials, tutorials, designs, materials,
graphics and other written or graphic materials of that describe any part or whole of the business operations of
the Client entity , generally or specifically, minutes of meetings, presentations, communication to customers,

employees, vendors and any stakeholders of Client Entity, Employee database including performance indicators,
employee compensation, qualification, KYC informatio

PR ;‘.L:::\'-.



ReEdOﬁiCP-:Off

BN oo NGB -ElF, B F
202 ' loor, R
269 ushabh Chambers, Off Makwana Road, Marol, Andheri (East), Mumbai- 400059

17 1900, Websi
» Website:
P WWw.ass0 ; oo
rtstaffing.com, Email: info@assortstaffing.com, CIN No.: U74999MH2016PTC282542

cash inflows and outflows,

includin
g unpublished fi
ed :
financial statements, budgets, billing, revenues, invoices,
price calculation

banking in .

modeisg Vfc:.rma’u-cm, MIS (Management Information System) report ial
: Aléiitor information indudi ports, commercials, proposals,
Vendor kyC Tl —— cluding sources of supply, procurement, vendor database, vendor quotations,
and patents i frm.;1 n ehECtua'.l Pr.opert',r including but not limited to patents including patent applications
registered designs rights?fcl- appllcatlolns, and continuations of or relating to patents, trademarks, copyrights,
o —— inf(;rmatio icense, assignment, use, moral rights, right of confidence in know how or technical
n generally and any other such rights or interests whether protected under any law in

for
€& or no denti .

t. Confidential Information shall also include any othe “Internal and/or
e Employee or

r information labeled
developed by the Employee solely or

E‘*"‘\-‘ﬁ C-thd 1]
S ential" by ASSORT or accessible to or provided to th
T pursuant to the performance of the Employee's

9\nkly i
) hg“;:_\'lth other employees or consultants or clients of ASSOR
iy "ons during the course of his/her employment. The Confid
Irespective of the form in or the media on which such infor
Confidential Information, | understa

ential Information and obligations thereto shall

mation is displayed or contained.

nd and agree to the

Further, j ; .
& her, in consideration of being entrusted access to
ollowi :

owing during the term of my employment and after its termination that:

SORT and its clients, including
horized use of such confidential
nt of ASSORT or the

confidential information of AS
thers, and | will make no unaut
xcept with the prior written consé

t and not disclose any
ence fromo

fter my employment, €

1) | will keep secre
information received in confid

information, either during or @
Client Assort.

eproduce any confidential Information in any manner whatsoever, except as is

| will not duplicate or T
n of my duties

required for the executio
ments that | make or

usiness or that result
or confidential

nventions or improve
ent, that relate to its b
equipment, supplies,

T and its Client Assort all i
during my employm
of ASSORT's facilities,

| will disclose promptly to ASSOR
conceive, either alone or jointly with others,

from work performed by me or from my use

information.

| agree thatany original work of authorship, including any computer program or artisti
either alone or jointly with others, in connection with my employment, s

shall own all the rights, interest and title including the rights of pa

’ : other intellectual property pertaining thereto, whether registered
give any other assistance requested by ASSORT at any time to obtain,

ASSORT's rights in works covered by this paragraph.

4)

or not. 1 will execut

v we, BT ma fma AT T

SSORT STAFFING SERVICES (P) LTD >

¢ work that | create,
hall solely belong 1o ASSORT, who

tents, trademarks, copyright, designs and
e all documents and

maintain, protect, and enforce

|
|
|
i
;
i
B

P R

ST T T IR



6)

7)

8)

9)

10)

11)

s VICES (P) LTD ), mumbal 00
rs, Of : st) TC282542
20, Emaj) inffMa WanaRoad, Marol, Andheri (E2 41120367 h.No
assortstaffing com, CIN No-:Y i inventiOnS ang G
Y par. RT iy i s - nd10? L erassistancg \
ASSORT. ... ASSORT 4 3 %8aph 3 apoye a : entire right, title, and interest i 20 any othrwise protey 12
S rights jp, invent; Y time tq ObtainJ ' ‘lw1|| execute all documents a9 E' " ¢ oth®
Ions qr improye » Maintain, protect, and enforce parr
Informatiop, disc| MeNts covered by paragraph 3 above: icense BNt or
ow . Osed No 11e™ by th, \
Nership is gran by ASsoRT here £ ASSORT: o ary BN tior %
disclosyre of 3 ted or assigned tq under shall remain the sole property oothef roPne 'y uﬂnen1;o ::n
reéceived W informatign 1 e under any patents, copyrights: & B’ pies of 25, ¢jvered T 1
reuthr . ereUnder In th ld make any ds when
| shal| . » Which contai ; e event that | should ™ jegen
Maintain such |e ains 'frademark, patent or other propnetar‘/

such copy. . after ™

| agree ¢ acquired or
O not dj .

€Mployment at igse;::' Or indirectly disclose or release in any ™

devEloped duri » ANy proprietary technology or software:

e nay employment, without the prior written aut

time and attention to the
on ti

I - 3 agreed UP
Aagre? that during my employment with ASSORT, | will devote the
SSort’s business entrusted to me by ASSORT.
: nfidential information
i or disclose €O
In connection with my employment with ASSORT, | will not obtain use,

of others without prior authorization from ASSORT.

i n employee of the
- ment and M duties as a
m Il the terms of this Agree ent ¢ ‘ Y nfid ntiality or similar
| represent that my performance of a e term proprieta information, confi e AY

sont; Alll Dt presh sy WS assignment;l represent that | will not bring with me to the ASSOrE =

agreement with any former employer o; otrhe;' E::jvr;c s dnemETS OF aterials or intangi bles of a forme
or

GEiniinpeiment KT O] able to the public or have not been legally transferred to

employer or third party that are not generally avail
the Assort.

Access to Computer resources and Software Licenses: | agree thatin t?rder to perform my duties, | ma]}r ble
granted access to official Email ID, computer resources and various s.oftware tools of 'ASSOR : n
consideration of being entrusted with such access, | agree that | will not intentionally access any information,
data or computer resources other than the information that | have been specifically authorized to acFess .by
ASSORT. | will keep the passwords, PIN codes, etc. associated with my corporate identity strictly confidential
and | will not allow any other person access, either directly or indirectly, to ASSORT's computer resources
with my corporate identity and password or lbml;‘&h any other methods. | will have the ultimate

responsibility of managing the confidentiality & sthau;sg:}j‘f,;he corporate identity assigned to me and my
password. N LAY

i,

»

i
ERT T



ASSORT STAFFING SERVICES (P} LTD

heri (East). Mumbai- 400059 %

ce : Office No:6-
Ph.No. 022 6917 g&’,ﬁw EéF_‘ 6th Floor, Rushabh Chambers, Off Makwana Road, Marol, And
, Website: www.assortstaffing.com, Email: nfo@assortstaffing.com, CIN No-: U74999MH2016PTC282542

12) v
pon '
Supen:'eammg of any wrongful use or treatment of confidentia
isor or relevant authorized person within ASS

| will promptly notify my

| information,
| with ASSO RT to protect

ORT and will cooperate in ful

such information.

13 s .
) | shallindemnify and hold ASSORT harmless from

o

15)

16)

18)

any and all costs, damages, 105565, liabilities and expenses

(including, without limitation, reasonable attorney’s fees and expenses) resulting from 2

any of my obligations under this employment. | further acknowledge that, in the event
Agreement by me, ASSORT may not have an adequate remedy in money or da mages, therefore ASSORT shall
be entitled in such event 1o obtain an injunction against such brea ch of competent

jurisdiction or such other remedies available at law.

ectly in any business Of service that

| shall not engage myself directly or indir
rservice entrusted t0

During m!
Y employment,
t a conflict of interest with the business 0

compete with ASSORT or otherwise represen
me by ASSORT.

the date of cessation of my employment, 1 will not, without
er engagement of pusiness that (i) directly or

(ii) uses any Assort information,
business interest and

om
age in any oth
e business of the Assort,
flicts with the Assort’s

| agree that for a period of two (2) years fr
the Assort’s express written consent, €ng
indirectly competes with the current oF futur
equipment, supplies, facilities or materials; or (iii) otherwise con

operations either by myself or through third party

period of two (2) years thereafter, | will not directly or

t with the Assort and for a
y own penefit or for the benefit of any

During my engagemen
Itants of the Assort form

indirectly solicit away employees or consu
other person or entity.

termination of my engagement with the Assort, | will not directly or indirectly solicit or
customers or suppliers of the Assort. | acknowledge and agree that the names and
rt's customers and suppliers, and all other confidential information related to them,
d special needs, whether created or obtained by, or disclosed to
jetary or confidential information of the Assort.

During and after the
otherwise take away

addresses of the Asso!
including their buying and selling habits an
me during my engagement, constitute trade secrets or propr

4

or after my employment at ASSORT, in any form of conduct, or make
r otherwise communicate directly or indirectly, whether in writing,
herwise impair the reputation, goodwill or commercial interests of
but not limited to its officers, employees, advisors, consultants or

| shall not atany time engage during

any statements of representations ©
orally or otherwise, that disparage or ot
ASSORT or any of its affiliates including

customers.
Notwithstanding the foregoing, nothing in this paragraph will prevent any person from making any truthful

ctatement to the extent (i) necessary with respect to any litigation, arbitration or mediation involving this
Agreement, including, but not limited to, the enforcement of this Agreement or (i) required by law or by
any court, arbitrator, mediator or administrative of legislative body (including any committee thereof) with

DRECRUE S 8 4
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f - g .
LA\ SSORT STARFING SERVICES (P) LTD ), wmbar- aoss

M ri (East),
| Www. e’ ARKS M 016PTC282542
Rilg-nd €€ : Office No:6 - £/F, 6th Floor, Rushabh Chambers, Off Makwana Rgad, ’ CIN No.: U74999MH2

+No.:022 6917 1900, Website: .as;ortstafﬁn .com, Email: infu@nssnrtstaﬁlng.tom_.

e i uch info
apparent jurisdiction to order such person to disclose or sl sccessible s.ded L
prior notice to ASSORT of any statement that is required to be made as provi

rmation. | agree to give
he preceding sentence.

5 n, customers and actual or

[ herei?v authorize the Assort to notify third parties, including, without I-if.*nitatlo Jorss
potential employers, of the terms of this Agreement and my responsibilities here

20) )

upon th
This _Agl’_eement is co-terminus with the Employment/Appointment Letter issued to me and up
termination of my Employment, this Agreement shall also stand terminate
ASSORT all confidential information in tangible form which had been furnished to me a-
memoranda, notes and other writings prepared by me which contain confidential informatlon, . :
thereof, at the earlier of ASSORT's request for the return of such items, or the termination i# the HEsTEHTED
or my employment. | shall promptly certify in writing a declaration that such action has been taken.

nd all documer‘f{' .\._
and all co;:ﬁ\@_

21) | understand and agree that all the obligations under this Agreement shall by their nature survive the

termination of Employment and | shall be responsible to safeguard the Confidential Information.

I hereby declare and acknowledge to have read and understood the terms of this entire agreement and agree to

all of its terms. Ignorance of any terms of this Agreement shall be no defense upon breach of any terms of this

Agreement. Any and all further amendments to the terms of this Agreement shall be applicable from time to time
as notified by ASSORT.

Signature:
Name: ABHISHEK NANDKUMAR BHOITE
Title:

Date:

d. | shall promptly return Z2

Wk
ot
&2
!.

=
|
5 |
|

i
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12-08-2021

o

Datta Ubhale
Pune

_—
mide

¥y
o

OFFER OF EMPLOYMENT

Dear Datta Ubhale,

e e

T

Ba i . g
B seftfi on the meetings you have had with the Senior Management team at bigbasket, we are pleased to extend
n offer of employment. The substantive terms ofthe offer are as follows:

-

LT 1. Youwill be designated as “BUSINESS DEVELOPMENT EXECUTIVE” at 7B and will be based out of Pune.

\Q 2. Yourdate of commencement of Employment will be on 16-08-2021.
3. You will be entitled to receive a compensation of (CTC) INR. 326,004/-.

4. Your fixed salary will be INR.266004/-PA (Breakup as per Annexure A) and annual on-target variable pay
will be INR.60000/-. The terms and conditions of your variable pay will be guided by the variable pay
policy of the company.

5. You will be on probation for 6 months from your date ofjoining

6. You need to submit the following documents within a week of joining.

a) Academic Certificates (all from 10th to Highest)
b) Relieving letter from previous employer
c) Proof of compensation |ast drawn (3 Month Salary Slip)

d) Four passport size photographs (Recent)

e) ID & address proof

ishing you all the very best for a long and rewarding careerat bigbasket.

yours Sincerely,
For IRCPL,

N7

L

Kumar Saurabh

GENIOR MANAGER - HR Prof.Dr. S Warpade

S 6 Director
wam| Sevabhavi Sanstha'
Lotus Business School, Pun:
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Annexure A

The Break-up of your Fixed Salary would be as per the table below:

SALARY COMPUTATION |
Components Per Annum Per Month l
Basic + DA 152688 12724 |
. Statutory Interim Bonus 12719 1060 E
. Conveyance Allow ance 24000 2000 F
Conrrunication Aflow ance 4200 350
HRA 46278 3857 E
ESC 7796 650 i
Provident Fund 18323 1527 |
Cost To The Company 266004 22167 §

Plpate Note:
e Professional Tax deduction is applicable as per state's statutory law. Labour Welfare Fund deduction is
applicable a3 per srate's statutorylaws.

e ITdeductionis applicable 21 actuals (Ifapplicable).
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*AgroStar

Vishal Magar
Gandhinagar

Dear Vishal,

Subject: Offer Letter

#pssociate —SCM & Ops ”inour Organization. You

Weare very pleased to offer you the position of
building India’s largest and most

\A:nll -b.e a part of a growing and passionate team working on
significant Agri-Tech company.

The offer made is subject to the following terms and conditions:
A. Compensation:
Your total CTC will be INR 300000 per annum (Three La
Thousand) of Performance Linked Bonus (PLB)*.

khs). This includes INR 15000 (Fifteen

*Performance linked bonus will be paid out annually basis individual and company performance

and is subject to you being an active full time employee and not serving notice period at the
time of pay-out

B. Place/Transfer:

Your place of work will bein Pune, Maharashtra. Your services may be transferable and you can
be seconded or deputed by the Company to any of its operations / projects / subsidiaries /
affiliates or any other establishment in India at the sole discretion of the Management.

C. Time Off:
You will be eligible for vacation as per the Company’s leave policy.

i Leave: You will be eligible to avail a maximum of 24 leaves during the financial year.
ii. Employees joining in the middle of the year shall be eligible for leaves on a pro rata

basis.

D. Probation & Termination:
You will be on probation for a period of 3 (three) months from the date of your joining. During
the probationary period, your employment can be terminated by either side by giving 1 (One)
month of notice to the other party or salary in lieu thereof. On confirmation of the services,
your employment can be terminated by either side by giving 1 (One) months of notice to the
other party or salary in lieu thereof; however, the Company, at its sole discretion, may waive

the whole or part of the notice period and the salary in lieu thereof in the event you terminate

your employment.

Prof.Dr. S Warpade
Duecior
Swami Sevabhavi Sanstha's
Lotus Business School, Pune

ULink AgriTech Pvt, Ltd.
(Formerly known as ULink BioEnergy Pvt. Ltd.)
E-Space IT Park, Office No. 106 BC, A1 Building , Next to Inorbit Mall, Nagar Road, Pune — 411014, India
Phone : 020 41504242. Email : Info@agrostar.in Website : www.agrostar.in

TN T - ——
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on completion

a review
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As discussed, this offer is conditional up
include, but is not necessarily limited to,
The above terms are subject to your join
satisfactory references that could include,

employment and education records. N
joining with detaile

rms and conditions as per

You shall receive your appointment letter onyour

the guidelines of AgroStar.
king togeth

We look forward to you joining the AgroStar
#helpingfarmerswin

Thanking you,
For, Ulink AgriTech Pvt. Ltd. - AgroStar

Priyanjali Kharbas
Vice President - People Practices

tions of my offer letter outlined herein

| have carefully read and understood the terms and condi
e here to signify my acceptance.

above. | agree to abide by the same and affix my signatur

Name: Vishal Magar Signature:

ULink AgriTech Put 144



Annexure |
Compensation & Benefits

E
Dr:sl:TIOVEg Name: Vishal Magar
IBnation: Associate — SCM & Ops

*3“* ™ E
K AgroStar ==

o Salary Head \Amount
HRA ‘
Reimbursable Flexible Benefits |

Total Gross Salary

Employer's Contribution to PF

Employer's Contribution to ESIC

Total Fixed Salary

Variable Pay

€TC

CTC PM

Gross Salary PM

21,800

PF-Employee

1,800

ESIC-Employee

PT

200)

Take home before TDS

19,800|

Note:

The above compensation package will be subject to Professional Tax, Labour Welfare Fund,
Income Tax regulations and / or other relevant laws applicable from time to time.
Compensation figures aré confidential in nature and should not be disclosed to anyone, except for

statutory reasons.
professional Tax will be deducted if applicable.
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Procu rement...made easy:

Dear Ms Pranjal Jagannath Shelar Date 1°* April 2022

Ph: 9309998550

Pune

§ ; Store
With reference to the discussions, we had with you, we are pleased to appoint you as Dark

Incharge for DSS Agrisolutions Pt Ltd.

Your total annual compensation (Cost to Company) will be Rs 1,68,000/-.
Your Current Job Location will be Pune.

Performance linked incentive may vary depending on your performance and company performance.

%‘ We request you to join on or before 1* April 2022.
) The break-up of remuneration is given below.
e Monthly Annual
Description
4oLy (INR) (INR)

Monthly Salary 14,000 1,68,000
A

nnual Tota.al 14,000 1,68,000
Compensation

*Incentive amount is an indicative amount and may vary depending on the individual's performance and the Company’s

performantce

We are confident that you will be able to make a significant contribution to DSS Agrisolutions Pvt Ltd.
We look forward to you joining us. Please do not hesitate to call us for information you may need.

Thanks
Niranjan Sharma

Founder and Director

= Prof. Dr. Warpade

&
C/;Jf”/ Director
- Ewami Sevabhavi Sanstha'g

Lotus Business School, Pune

e |
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procurem ent.
Dear d
Mr. Praveen Balasaheb Dongare Date 22" May 2022
Ph: 9158707620
Pune

ed to appoint you as Executive

Wi i
- ith reference to the discussions, we had with you, we aré i
ccounts for DSS Agrisolutions Pvt Ltd.

Your total annual compensation (Cost to Company) will be Rs 1,80,000/-.

Your Current Job Location will be Pune.
formance and company performance.

Performance linked incentive may vary depending on your per

We request you to join on or before 23 May 2022

_ KisanServ

The break-up of remuneration is given below.
Description | Monthly (INR) . Annual (INR)
Monthly Salary 15,000 1,80,000
Incentive Indication*
Annual Total Compensation 15,000 1,80,000

*|ncentive amount is an indicative amount and may vary depending on the individual's performance and the Company’s
performance
contribution to DSS Agrisolutions Pvt Ltd.

We are confident that you will be able to make a significant
Il us for information you may need.

We look forward to you joining us. Please do not hesitate to ca

Notice Period: In case of Resignation, you need to serve 1 month notice period to company.

Thanks
Niranjan Sharma

Cofounder and CEO

\
Swami Sevabnavi Sanstha's

Lotus Business Schoot
ppne 111032

O
R

[ o




OFFER LETTER

To,
Mr. RUSHIKESH YADAV

Sub: Offer an appointment as, at our Pune Branch

With reference to your application and subsequent interview conducted with us,
you as Management Trainee (SALES), to work

Management is pleased to appoint
in our Pune branch. Also, go through the attached salary annexure.

Kindly return the duplicate copy of this offer, duly signed, as a token of acceptance
of this offer.

Thanking you,

HR Manager

ov
swaml Sevabnavi Sanstha’s
Lotus Business Schoot

Pune - 411032

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as 0PPO MOBILES MU PVT LTD)

No. 5, Above Kargo Hotel, Koregaon Park, Pune - 411001,

@ Branch office : 201, 2nd Fioor, Marvel Allana Bullding, Lane
Mumba- - 400 059, Maharashtra, India

@ Regd. Office : Unft No, 301, 3rd Foor, CTS No. 540 A, AJ. House, Andheri Kurla Road, Andhed (East),
: _, :022-615 724 51/52, CIN No.: US1 101MH2015PTC268314

NN~ PN rp—
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Reliance :

RETAIL

Offer Lett . 10 Jun, 2022
er Ref: HRIJUN/22/B1/60379131/60199322/1001235411 Dates

Mr. Ganesh Salunke
Punawale pune
near balaji mandir
Punawale 411033
Maharashtra, India

Mr. Ganesh,
nization.

Further to your letter dated 10 Jun, 2022 appointing you as Department Manager Trainee in the orga

heir failure to sub
results, the offer will stan
d or notice pay in lieu thereof.

unable to provide confirmation of success
ed. In the event of t

h of announcement of the
rvices without notice perio

until required documents are provid
d withdrawn and the

certificates/documents within one mont
candidate will be terminated from the se

Please note the following is applicable.
Any offered candidate is eligible to join the services. However, in case at the time of on-boarding the candit:,la_te is |
ful completion of the course; on-boarding will be treated as prowsm-nal !

mit the copy of passing |

certification.

fter which the employee has to undergo
gible for the

g for a period of six months a
t posting based on availability will be eli

The employee will be part of trainin
he first attempt and accep

Only employees who are certifiedin t

retention bonus of Rs. 25,000/ .
ven an extension of 1-month and

they will be gi
d attempt they will be

ble to clear certification in first attempt,
be certified in the secon

in case an employee is unable to
out notice period or notice pay in lieu thereof.

In case an employee is una
an opportunity for re-evaluation,
terminated from the services with
After certification in case the emplayee refuses posting assigned to them, then the organization reserves the rights

tice period or notice pay in lieu thereof.

to terminated the employee from the services without no

All other terms and conditions of your appointment remain unchanged.

All the very best!!

Sincerely Yours,

For Reliancg_R_gt_gil__Ltd

| -

= ; g DIveLtol

Authorized Signatory w:ont':ls Busl::::: Ssz:-’:;a's
Pune-411 033

Reliance Retail Limited
CIN: U01100MH19935LC1 20563 Phone: +51 22 35553800
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Procurement...made easy!

Date 9" March 2022

De
ar Mr. Abhilash Yashwantrao Salke
Ph: 8788004009

Pune

: : use
With reference to the discussions, we had with you, we are pleased to appoint you as Wareho

Operation In charge for DSS Agrisolutions Pvt Ltd.

Your total annual compensation (Cost to Company) will be Rs 1,80,000/-. This includes Annual

Performance linked incentive of Rs 12,000.

Your Current Job Location will be Pune.

Performance linked incentive may vary depending on your performance and company performance.
We request you to join on or before 15th March 2022.

The break-up of remuneration is given below.

‘Description | 7 Monthly (INR) Annual (INR)

Monthly Salary 14,000 1,68,000
Incentive Indication* 1000 12000
Annual Total Compensation 15,000 1,80,000

*|ncentive amount is an indicative amount and may vary depending on the individual’s performance and the Company’s

performance

We are confident that you will be able to make a significant contribution to DSS Agrisolutions Pvt Ltd.
We look forward to you joining us. Please do not hesitate to call us for information you may need.

Thanks
Niranjan Sharma

Founder and Director

—

Fof. Dr. arpade
rector
Swami Sevabhavi Sanstha's
Lotus Business School, Pune

al Amblence", above Kimling Rush Restaurant, Kunalicon Road,

_'Pimpte”-Sau'd'agar;iPUnéi-@u 1027; Maharashtra, India, Clistorner Care: +91.8595 20 9000
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Procurement...made easy!

D ;
®ar Mr. Sahil Devraj Wagh Date 4" Feb 2022
Ph: 976293330
Pune
With reference to the discussions, we had with you, we are pleased to appoint you as Inward and

Quality control for DSS Agrisolutions Pyt Ltd.

Your total annual compensation (Cost to Company) will be Rs 1,92,000/-. This includes Annual
Performance linked incentive of Rs 12,000.

Your Current Job Location will be Pune.
Performance linked incentive may vary depending on your performance and company performance.
We request you to join on or before 7th Feb 2022.

The break-up of remuneration is given below.

Description Monthly (INR) Annual (INR)

Basic Salary 15000 1,80,000
Incentive Indication* 1000 12000
Annual Total Compensation 16,000 1,92,000

*Incentive amount is an indicative amount and may vary depending on the individual's performance and the Company’s
performance

We are confident that you will be able to make a significant contribution to DSS Agrisolutions Pvt Ltd.
We look forward to you joining us. Please do not hesitate to call us for information you may need.

Thanks
Niranjan Sharma

Founder and Director

Prof. Dr. sh Warpade

Director

i Swami Sevabhavi Sanstha's
Lotus Business School, Pune
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Procurement..made easy!

Dear Mr. vikee Bapu Kumbhar Date 31 Jan 2022

Ph: 7757806480

Pune

With reference to the discussions, we had with you, we are pleased to appoint you as Warehouse
Operation Coordinator(D2C) for DSS Agrisolutions Pvt Ltd.

i I
Your total annual compensation (Cost to Company) will be Rs 1,80,000/-. This RS S
Performance linked incentive of Rs 1,000.

Your Current Job Location will be Pune.
Performance linked incentive may vary depending on your performance and company performance.
We request you to join on or before 7th Feb 2022.

The break-up of remuneration is given below.

Description Monthly (INR) Annual (INR) |
Basic Salary 14000 1,68,000 ‘
Incentive Indication* 1000 12000
Annual Total Compensation 15,000 1,80,000

|
i
|
|
*Incentive amount is an indicative amount and may vary depending on the individual's performance and the Company’s ‘
performance ‘

We are confident that you will be able to make a significant contribution to DSS Agrisolutions Pvt Ltd.
We look forward to you joining us. Please do not hesitate to call us for information you may need.

Thanks
Niranjan Sharma

Founder and Director

e

S

vof. Dr. S Warpade
Director

Swami Sevabhavi Sanstha's

Lotus Business School, Pune
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Date: 26/05/2022

VnF/HR/MUM/OL/2022

To,

Name: Sanket
Email:sanketdnikam @gmail.com
Mobile: 9730172699

Sub: Internship Offer Letter
Dear Sanket,

Further to the interview you had with us, we are pleased to appoint you to an Internship as an QA Intern
in the Quality Assurance Department’ in VNF Ideas Private Limited. The terms and conditions governing

your training are given below:-
1. You will be on Internship for a period of 06 months.

2. Consolidated Stipend: A sum of Rs. 25,000/- (Rupees Seventeen Thousand only) per month

will be paid to you as a stipend.

3. Your appointment is with effect from 1t June 2022 to 30t" November 2022.

Company reserves the right to terminate services of trainees
on of any rules and regulations Company by giving seven
t of stipend in lieu thereof.

4. Notice period during training: The
on grounds of misconduct or violati
calendar days’ notice or upon paymen

e highest order of discipline and secrecy as regards the work of

5. You are required to maintain th
ach of discipline/trust, your services may be terminated by the

the company. In case of any bre
company with immediate effect.

Kindly sign the copy of this letter indicating your acceptance of the above terms and conditions of this

appointment and return the same to us.

With Best Wishes!
For VnF Ideas Pvt Ltd.

- T —

evabnavi Sanstha't

icha K swami S
fll::; H;ur Lotus Business Schoo!
pune-411033

I, hereby confirm my acceptance on the above compensation structure

Name:
Date:

e o

———— A —
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CIN: 15)

VnF/HR/MUM/0OL/2022

To,

Date: 26/05/2022

Name: Pranav Tambe
Email:pranavtambe188@gmail.com
Mobile: 9527242435

Sub: Internship Offer Letter

Dear Pranav,

Further to the interview you had with us, we are pleased to appointy
in the Quality Assurance Department’ in VNF Ideas Privat

ou to an Internship as an QA Intern
e Limited. The terms and conditions governing

your training are given below:-

L

Kindly sign the copy of this letter indicating your acceptanc

You will be on Internship for a period of 06 months.
Consolidated Stipend: A sum of Rs. 25,000/~ (Rupees Seventeen Thousand only) per month
will be paid to you as a stipend.

Your appointment is with effect from 1 June 2022 to 30" November 2022.

Notice period during training: The Company reserves the right to terminate services of trainees
on grounds of misconduct or violation of any rules and regulations Company by giving seven

calendar days’ notice or upon payment of stipend in lieu thereof.

est order of discipline and secrecy as regards the work of

You are required to maintain the high
discipline/trust, your services may be terminated by the

the company. In case of any breach of
company with immediate effect.

appointment and return the same to us.

With Best Wishes!
For VnF Ideas Pvt Ltd.

s T D \
Richa Kaur Swaml Sevabnavi Sanstha's
Head HR Lotus Business Schoor

3

Pune- 411033

Name:
Date:

e of the above terms and conditions of this
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VnF/HR/MUM/0OL/2022

To,

Nam.e: Suraj Choundkar
Emm_l: surajchaundkar@gmail.com
Mobile: 9665563298

sub: Internship Offer Letter

Dear Suraj,

!:urther to the interview you had with us, we are pleased to appoi
in the Quality Assurance Department’ in VNF Ideas Priva

your training are given below:-

1.

Kindly sign the copy of this letter indicating your acce

You will be on Internship for a period of 06 months.

Consolidated Stipend: A sum of Rs. 25,000/~ (Rupees Seventeen Thousand only) per month

will be paid to you as a stipend.

Your appointment is with effect from 1 June 2022 to 30'" November 2022.
o terminate services of trainees

he Company reserves the right t
even

Jation of any rules and regulations Company by giving s
t of stipend in lieu thereof.

Notice period during training: T
on grounds of misconduct or vio
calendar days’ notice or upon paymen

ne and secrecy as regards the waork of

highest order of discipli
nated by the

You are required to maintain the
h of discipline/trust, your services may be termi

the company. In case of any breac
company with immediate effect.

appointment and return the same to us.

With Best Wishes!
For VnF Ideas Pvt Ltd.

Richa Kaur
Head HR

Name:
Date:

et e R | AP e e

- ——
Date: 26/05/2022

nt you to an Internship as an QA Intern
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VnF/HRIMUM/OI.IZDZZ
To,
Name: Ketan

Emai!:ketanbhovesd@gmail.com
Mobile: 9423532099

Date: 26/05/2022

Sub: Internship Offer Letter
Dear Ketan,

Further to the interview you had with us, we are pleased to appoint you to an Internship as an QA Intern

in the Quality Assurance Department’ in VNF Ideas Private Limited. The terms and conditions governing
your training are given below:-

1. You will be on Internship for a period of 06 months.

Consolidated Stipend: A sum of Rs. 25,000/- (Rupees Seventeen Thousand only) per month
will be paid to you as a stipend.

2. Your appointment is with effect from 1% June 2022 to 30" November 2022.

Notice period during training: The Company reserves the right to terminate services of trainees
on grounds of misconduct or violation of any rules and regulations Company by giving seven
calendar days’ notice or upon payment of stipend in lieu thereof.

4. You are required to maintain the highest order of discipline and secrecy as regards the work of

the company. In case of any breach of discipline/trust, your services may be terminated by the
company with immediate effect.

Kindly sign the copy of this letter indicating your acceptance of the above terms and conditions of this

appointment and return the same to us.

With Best Wishes!
For VnF Ideas Pvt Ltd.

- e . g 0

] Swaml navl Sanstha's
Richa Kaur Lotus Business Schoor
Head HR Pune-411033

I, hereby confirm my acceptance on the above compensation structure

Name:
Date:

e R v —
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Date: 26/05/2022

VnF/HR/MUM/OL/2022

To,

Name: Mayur Gahine

Email: mayurgahine@gmail.com
Mobile: 9766895299

Sub: Internship Offer Letter

Dear Mayur,

ou to an Internship asan QA Intern

Further to the interview you had with us, we are pleased to appointy
he terms and conditions governing

in the Quality Assurance Department’ in VNF |deas Private Limited. T

your training are given below:-
1. You will be on Internship for a period of 06 months.

2. Consolidated Stipend: A sum of Rs. 25,000/- (Rupees Seventeen Thousand only) per month
will be paid to you as a stipend.
3. Your appointment is with effect from 1% June 2022 to 30th November 2022.

4. Notice period during training: The Company reserves the right to terminate services of trainees
on grounds of misconduct or violation of any rules and regulations Company by giving seven

calendar days’ notice or upon payment of stipend in lieu thereof.

est order of discipline and secrecy as regards the work of

5. You are required to maintain the high
discipline/trust, your services may be terminated by the

the company. In case of any breach of
company with immediate effect.

and conditions of this

Kindly sign the copy of this letter indicating your acceptance of the above terms

appointment and return the same to us.
I

With Best Wishes!
.

For VnF Ideas Pvt Ltd.

Y
Swami bnavi Sanstha’s
Lotus Business Schoos
Pune - 411 032

Richa Kaur
Head HR

I, hereby confirm my acceptance on the above co ation structure

Name:
Date:
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22-12-2021
Ru i
Pu::k Rajendra Thakare
OFFER OF EMPLOYMENT
Dear Rupak Rajendra Thakare,
leased to extend

Based on the meetings you have had with the Senior Management team at bigbasket, we are p

an offer of employment. The substantive terms of the offer are as follows:
1t 7B and will be based out of Pune.

1. You will be designated as “BUSINESS DEVELOPMENT EXECUTIVE”
s 2. Your date of commencement of Employment will be on 22-12-2021.
b ) 3. You will be entitled to receive a compensation of (CTC) INR. 292000/-.

4. Your fixed salary will be INR.232000/-PA (Breakup as per Annexure A) and annual on-target variable pay
will be INR.60000/-. The terms and conditions of your variable pay will be guided by the variable pay
policy of the company.

5. You will be on probation for 6 months from your date of joining

6. You need to submit the following documents within a week of joining.

a) Academic Certificates (all from 10”‘ to Highest)

b) Relievingletter from previous employer

¢) Proof of compensation last drawn (3 Month Salary Slip)
d) Four passport size photographs (Recent)

e) ID & address proof

Wishing you all the very best for a long and rewarding career at bigbasket.

" Yours Sincerely,
For IRCPL,
.‘.,‘.\”-}

e

Kumar Saurabh
SENIOR MANAGER - HR

Swami Sevabnavi Sanstha's
Lotus Business Schoor
Pune - 411 022




big

 basket

Annexure A
The Break-

u -
P of your Fixed Salary would be asper the table below:

S—— e
SALARY COMPUTATION

Components Per Annum per M_ir.‘_t.r-l-

Basic + DA 156744 15;0.(.5_2.-

Statutory Interim Bonus 13057 1088 i
Conveyance Allow ance 24000 2092 %
| Communication Allow ance 4200 0 ~
HRA 8479 707

ESIC 6711 559

Provident Fund 18809 1567
Cost To The Com pany 232000 19333

Please Note:

® Professional Tax deduction is applicable as per state's statutory law. Labour Welfare Fund deduction is
applicable as perstate's statutory laws.

® |Tdeductionis applicable at actuals (Ifapplicable).

it Concepts PvtLtd

i 41omeBiarat Enrra Itd Mundhwa Dina - aAtamae

Innovative Reta
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‘ Akshay Pate|
Une

OFFER OF EMPLOYMENT

Dear Akshay Patel,

Based on the meetings you have had with the Senior Management tearm
an offer of employment. The substantive terms of the offer are as follows:

. You will be designated as “BUSINESS DEVELOPMENT EXECUT

. Your date of commencement of Employment will be on 27-12-2021.

. You will be entitled to receive a compensation of (CTC) INR. 292000/:\ nd annua

- Your fixed salary will be INR.232000/-PA (Breakup as per Annexure )a_” be guide
will be INR.60000/-. The terms and conditions of your variable pay wi g
policy of the company. s 5

5. You will be on probation for 6 months from your date oflﬂ'”'ng_ -

6. Youneedtosubmitthe following documents withina week of joining.

h

a) Academic Certificates (all from 10t to Highest)

b) Relievingletter from previous employer
¢) Proof of compensation last drawn (3 Month Salary slip)
d) Four passport size photographs (Recent)
e) ID & address proof
%&._;:Wisr’i”g you all the very best for a longand rewarding career at bigbasket.

Yours Sincerely,

For IRCPL,

7

\\9‘)-
Kumar Saurabh
SENIOR MANAGER - HR
ot
Swaml Sevabnavi Sanstha’s
Lotus Business Schooi
Pune-411033.

. Innovative Retail Concepts Pvt Ltd
C/0 United Metachem Pvt. Ltd. Sr. No 72/76 BFC Road, Near Bharat Forge Ltd. Mundhwa, Pune - 411036.
CIN U74130KA2010PTC052192 www.bigbasket.com

A TATA Enterprise

26-12-2021

nd
at bigbasket, we are pleased to exte

IVE” at 7B and will be based ou

| on-target variable pay
d by the variable pay
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The Break-up of your Fixed S e
alary would be as per the table below:
SALARY COM PUTATION /
Components Per Annum per month

Basic + DA m /__EEG/Z-
Statutory Interim Bonus 13057 /’,1928;

Conveyance Allow ance 24000 2000
Comrmunication Allow ance ZEBE//""’?’E
Py - ;7—5—”’""57
ESIC 6711 559
Provident Fund 18809 1567
Cost To The Company 232000 j

Please Note:

e Professional Taxdeduction | i
. uction is applicable as . ion i
applicable as per state’s statutory laws. BEc I G e fund decueton™
e ITdeductionis applicable at actuals (If applicable).

Innovative Retail Concepts PvtLtd

il
tad Aliondbeas Moass  ses
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Offer Lelter 21% Jan 2022 1
To, %

Mr. Yogesh Shitole,
Punawale, Pune.

Sub: - Letter of Offer.
{

Dear Mr. Yogesh,
ffer vou a position of

terview with us, we are pleased t0 ©
Two Lakh Fourty

With reference to your application and subsequent in
“Business Development Executive” in our organization at CTC of Rs.2,40.000/- (Rupeses

Thousand Only) per annum.
i

an 22 at 9:00 AM. The detailed appointment letter will be given to on joining |

You shall report for duty on 24" ]
documents at the time of joining:

day. Also, kindly submit the following

1. Two recent passport size photo.

2. Copies of your educational certificate.

3. Relieving letter & Experience letter from y
4. Copies of salary slips / statements.

5. 1d Proof — PAN Card & Aadhar Card.

our previous employer.

%'j Please sign the copy of this letter, as a token of acceptance.

With Best Wishes

Synthink Research Chemicals Mr. Yogesh Shitole

\
‘.
Accepted 1\
\,
Pune 1\
|

Swami b
Lotus Business School
Pune-41103%

Regilered office: A 302 Nisarg Akruti, Near Water Tank, Pimple Nilakh, Pune -411027, INDIA

Your reliable partner for R&D chemical sourcin
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Encl: Annexure 1

\.’l
gﬁz‘yIN:ZPERA
thy Hablts. Happler Lives

Heal
f Tata Industries Limited

subsidiary ©
03" June 2022

Mr. Gajanan Chavan
PCMC

Dear Gajanan,

ent discussions that you had with us;

tific Business Ambassador" based in
gnificantly contribute

d we will have a very

With reference to your application and the subsequ
we are pleased to offer you the position of “Scien
PCMC. We are sure, with your background and experience, you will si
to our vision of building the most vibrant Healthsciences Company an

rewarding association.

n annexure, for your reference. You will be

The Compensation structure is attached as a
issued a formal appointment letter after you join.

quired to come with the following documents:

On the date of joining, you will be re
demic qualifications

. Copies of certificate relating to your aca
. Relieving letter from your current / last employer

. Experience certificates from the previous employments
. Proof of Date of Birth

. Proof of permanent address

. Photo identity proof

. Copy of PAN card

. Four passport size photographs

Kindly sign a copy of this letteras a token of acceptance.

Best Regards

- < g
= il
Rajesh Ramadurai — Jay C Nair

Co-founder and Executive Direct General Manager — Sales & Marketing

_ _S‘_Waml vabnavi Sanstha's
_ - Lotus Business Schoor

g :v;ua\;:nz:er:.com Nerpera biiaiies lentaie Liiteg s Py e TSR
nfog@inzpera.com Reglstered Office: 215 « e

7 1 215-217, Avior Cor|
CIN Number : Tel.: +9122 2683 060001 porate Park, Nirmal Galaxy, LBS Marg, Mulund (West), Mumbal - 400080, Maharashtra, India. .

U74999MH2016PLC2B2701,




Annexure 1

Name of Employee:

s“"
pi
althy apits: e
He
aln
subsidiary of Tat

GAJANAN CHAVAN -

iness Ambassador

Designation /ﬂc’//
na proposed
per Annum (Rs:)

Salary Heads per Month (Rs.) 130000
Basic + DA 15000
- 7480 faid

22480 269760
Gross Salary - A ___________________.__._.-——-——-'-'—""
Less: Deductions L ]
PF @ 12% on Basic including DA 1800 21600
Prof, Tax 200 2500
Total Deductions - B 2000 24100 |
Est.Take Home Salary (A - B) 20480 245660
Annual Earnings:
PF Contribution of company 1800 21600
Gratuity @ 4.81% on Basic Including DA 722 8658
Total Annual Earnings - C 2522 30258
Total Cost to Company (A + C) 25002 | 300018

Note: Income Tax will be deducted as per the existing tax rates; Take home will depend on tax saving plans of
individual; PF & Gratuity as per prevailing laws; Variable pay will be determined based on performance criteria
and goals; Field allowances and policies will be shared separately

© www.inzpera.com
< info@inzpera.com

CIN Number :

UT4993MH2016PLC282701.

Inzpera Healthsciences Limited

Registered Office: 215-217, Avior Corporate Park, Nirmal Gala
Tel.: +912226830600-01 AR st Humtzy

gustries Limited

- 400080, Maharashtra, Ingia, .



-_?ea rKhade Kalyani Suril

- Further :

it DeI:? your recent meetings and discussions with US,

Ibcated very Limited ("the Company") in the position of Executive - RPC O

orditt at Indore_Manglaya_H (Madhya Pradesh),Indore, Madhya Pradesh,
itions set out hereinafter:

we are pleased  to offer you el
perations at the Companys;
India, (Field), on the term

§

EMPLOYMENT

:"“' effective date ofjoining shall be no later than 03-02-2022. il
our employment with the Company shall be subject to successful pre-and/or post-employment background

checks, the accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above-
mentioned date. You, if so asked by the Company, shall disclose on your own behalf and, if married, on your
spouse's behalf full details of any external directorships held and any personal business interests including
partnerships, shareholdings and trusteeships; involvement in any other business ventures involving unlimited
liability; personal liabilities in connection with b tivities; and involvement in other positions external

usiness ac
to the Company and acceptance by the Company

of those external interests.
Please note that if during the pre or post-employment background checks, the background checking agency
gives a negative report or in the event

of unsatisfactory result of your pre or post-employment background

checks, this letter of appointment shall stand revoked automatically (whether you have accepted it or not) and,

if you have already commenced employment with the Company, such employment shall automatically
erminate without giving rise to any claim for compensation or damages inyo

ur favor, but without prejudice to
Company's rights and remedies against you.

PLACE OF POSTING

Your initial place of
transferable and you
existing or future offic
you comply withanys
achangein your conditi
other place that the C
seconded, deputed or tra
india or abroad. In such
reimbursement shall be as pe
basis and are open for 365 days ina year.

e located at Indore. However, your services are
r outside India to serve the Company in any of its
ciates. It is a condition of your employment that
ansfer arrangement shall not deem to constitute
you may however be required to workatany
quired from time to time. You may also be
ssociated with the Company whether in
ompany and your

posting shall be at the Company'’s offic
may be assignedltransferred in India 0
es or any of its group companies Or asso
uch requirements of the Company. The tr
ans of service. Notwithstanding the above,
ompany may deem fit and as may be re
nsferred to any other person / company a
a case your relocation expenses shall be borne
r the Relocation Policy of the Company. Parts of e

—

Delhivery Limited ctol 011PLC221234
Co Office: Plot 5, Sector 44, Gurugram - 122 ovaml Sevahoayl Sansthals _
Reglstered Office: N24-N34, $24-534, Air Cargo LogistotOsBusiness Schoor €@dethivery.com

Gate 6 Carga Terminal, 1| Alrport, New Delhi - POHE - 411 033 www.dethivery.com

_ a:_uinmy_ kniown a3 “Defhivery Private Limited’)




9
Executive-RPC Operations and S'UCh Othy 4
m time to time by the Company's i

PERFORMANCE OF DUTIES
ibilities of the
You shall be assigned with all the duties and responsibilities

igned fro
duties on behalfofthe Company, as may be reasonablyassign
Management,

PROBATION '

our joining the Compg,
You shall serve 2 minimum probation period of 6 (Six) months from the date 0:;‘:0 bJe confirmed, unil
("Probation”} following which your employment with the Company shall be deem o ettod o |
stated otherwise, and in writing. The Company reserves the right to extend' the. e he;
additional period, as deemed appropriate, in the event of your performance being dis-satisfactory.

j . ; all be made
your responsibility to read, Pursue and follow Company’s regulations/policies, copies whereof sh .
available toyou on the HRMS portal,

ther the Company or you may at any time terminate this letter of
g in writing to the other party, 15 (Fifteen) days notice or in lieu thereof a

ed amount of basic salary which w
period or remaining period of notice. You shall not be entitled to an i

ndix3 to this letter ofappointment.
COMPENSATION

As compensation for services to
the company (CTC) shall be Rs .

You shall keep strict|
the employment benefits provided to you, within and

RELOCATION

AnyRelocation assistance, if provided shall be as perthe Company’s "Efocation policy

€ consj i
| vconﬂdential, y dered as serioys
outside the Company.

TERMINATION OF EMPLOYMENT
During Probation period, either the Company or you ma\f' at an
without cause by giving in writing to the oth:er party, 15 [FI&.EenJ
notice pay if your employment is terminated in accordance with A

Y time terminate
daV'S notjce_ Y,

this Ie“
er x
CUsha ho of 3Dporntment

Sletter of € entitleq ¢,

y any
ppD'HIMent ’ r
g ; i c . ‘
After completion of the Probation period, e!tf]ert O:;pan:hm YO M8y Bhany time tor, . 3
appointment without cause by giving in wntlr;g Ir’ow;: /e;r F'E”LV« 3;10 (Thirty) g, 'S orate this letter of é.:
' A i your pay anda € Owards t e notjc _ Ice, r,;',_
e right either to accep ) , € perj € Compan
reserves th_ & ; iod. You shall not be entitled to any notjce Payifyoy - €Mang pany {
service during the notice perio Tempjq nti for actya) \
S terminateq ;
in
. CiN: Ug
ivery Limited -122 002, Haryana, India 3090p
g::rl;':reatye Office: Plat 5, Siclsozrﬂéiuﬁﬁ gaTgo Logistics Centre-ll, ::r}:;rzac: 622 20ty PLC221234
\ N34, -534, = e
Registered ofﬁ;‘é‘ ':';: T'ifmmm IGI Alrport, New Delhi = 110037 Www.delhg);;'hivery.cnm
s al s i -Co
g—g]r::z;riltye kiﬁ:;en as “Delhivery Private Limited’) m



ELHIVErY

accordance with Appendix3 to this letter of appointment. i

Your employment shall also be governed by the standard terms and conditions, which are annexed hereto as
Appendix 3 and the same shall form an integral part of this letter of appointment, Your employment is
conditional upon your acceptance of the standard terms and conditions and the specific provisions contained in
Appendix3. Kindly sign and return the duplicate copy of this letter of appointment along with the Appendizes, as
a token of your acceptance of the terms and conditions set out herein. Also, please initial each page of this
letter of appointment and the Appendixes.

Please note that by signing this letter of appointment, you have agreed to accept the employment with the
Company on the terms and conditions set out herein. Upon your signature and return to us, this letter of
. appointment shall be treated as an employment agreement and the terms and conditions of this letter of
%ppointment shall govern your employment with the Company. This letter of appointment shall automatically

~stand revoked in the event you do not join the Company on or before the effective date mentioned in this letter

ofappointment.

L TR r—

t of Delhivery Limited, We are confident that your employment with the
and we look forward to having you join, Onyour irst day
at Indore. at 9.30 AM along with the documents as

Itis a pleasure to welcome you as a par
Company shall prove mutually beneficial and rewarding
of employment, please report to our office located
mentioned in the Appendix2.

ij P'-/_—-___-——-—-—
g' | Kalyanl Sunil, we thank you for considering Delhivery Limited as your future employerl We have bold
| Khade Kalyant s :
’ | objectives:
ir 1. Createthe largest ecconomic value for our customers through our fullillment platform,
| ' Become the default choice for any comnanvIonkinp,fnrsupplytlmlnmlunnmInlndm.
g' Focus relentlesslyon economyin design and execution and pass onthe benefits of our frugality to
. Fo
customers
Limited CIN UBI09001 200111 L221334
(] mile ; o
[c):lrl;l:,nrlya office: Plot 5, Sector 44, Gurugram - ll?.‘) llm‘? H 3ryr;|m'l:m1ia :.?.: “|u)n.|l 'no-:i:m:}i
4 - §24-5 o Logistics Centie 1), e
Reglstered Office: N24-N34, 524-534, Al Carg [):lhi o s

opposite Gate 6 Cargo Terminal, IG1 Alrport, New

(Fommly known as "Dethivery Private Limited”)
& e e e e L e Sk 5 "Mﬁ'



DELHIVEIY

; in everything we do. We are a b
Joining us, shall put you amongst a team that is committed to excellence In ‘

. . Our clig,

es around the world er
hardened force today, flag-bearers for a new generation of fufﬁllment‘ c".dcrmll::-;nraths o commerce maliialt
and their customers trust us to fulfill our service promises and to build new p

the highest standards of quality, precision and professionalism.

For Delhivery Limited

Rahul Gandhi
Senior Director-HR Operations

laccept this letter of appointment on the terms and conditions as described herein.

Disclaimer: As part of the green initiative, the Company has adopted a paperless policy. Please consider this as

the only offer letter that will be shared with you. If specifically required for a particular purpose, please drop an
email to loe@delhivery.com for 2 hard copy.

ACKNOWLEDGEMENT:

Khade Kalyani Sunil
Date

R

Appendix 1: Salary Break up

SALARY COM PUTATION

Components Per Annum Per Month

Basic 132420 11035
Delhivery Limited CIN: U63090DL2011PLC221234
Coulmn:e Office: Plot 5, Sector 44, Gurugram - 122 002, Haryana, India +91 124 6225600
R@Qtslf“ed Office: N24-N34, 524-534, Air Cargo Logistics Centre-|y, corporate@delhivery.com
Oppasite Gate 6 Cargo Terminal, IGI Alrport, New Delhi - 110037 www.delhivery.com
{Formetly knawn ag "Dedlsbvery Private Lirmited™)



e

S 230172

| Employee PF 18348 0 o629
Employee ESI 1728 144
1500

2 Total Deductions 21576 1798
@ Net Pay Before Tax 208596 17383
Company Contribution
Emrployer PF 18348 1528
Employer ESIC 7488 624
Sub Total 25836 2153
CTC 256000
Total CTC 255996

a) Annual Performance Incentive is payable as per the prevailing company policy. b) The Net Take Home is
subject to opting the Flex options at the time of joining.
¢) Flexi pay mayinclude Meal Coupons, LTA, Car Hiring and Vehicle Operating Exp.

@Notes: Taxes shall be deducted subject to Investments declared to the organization has been computed on a
yearly basis. Taxes will be computed as perthe government regulations, which can change from time to time.

Appendix 2 |

Please come prepared with the following documents (photocopies & originals) on your day of joining:

1. Highest Qualification Proof (Mark sheet and Certificate/Degree)

2.PancCard

3. Aadhaar Card

4, Permanent Address Proof (Aadhaar card/Voter ID card/Passport).

5. Current Address Proof (Aadhaar card/Voter ID card/Passport/ Notarized Rent Agreement), in case employee’s.

wmum : CIN: ussosonmupmmm i
MWFMS Sector 44, Gurugram - 122 002, Haryana, India 491 124 6225600

gistered Office: N24-N34, $24-S34, Air Cargo Loglstics Centre-i, c .
B orporate(@dethivery.com
_ _GmﬁCmeﬁnnl. IG! Airport, New Delhi ~ 110037 \ b oo

known s "Dahivery Private Limite) | bttt o



PE€rmanent address and current address, are not same.
6. Last two employer's Relieving letter
1.4 Passport size photograph

8. Latest SalarySlip

0 BankStatement/Canceied Cheque
10. Signed Offer Letter f '

Your employment with the Company shall be subject to submission of th'e z?bove docur;‘rents and "?%ire
joining forms on the date of joining. Shall you fail to submit the same even within 7 (seven) ays ofyour;oinin
the Company reserves the right to terminate your employment, in the event the above documents ang form,
are not submitted within the time stated above.

Appendix 3

STANDARD TERMS AND CONDITIONS OF EMPLOYMENT
Th

is appendix containing the Standarg Terms and Conditions of employment is attached to the letter of
appointment and sha|| be deemed to be an integral part thereof. Your employment is conditional upon yoyr
acceptance of the standard terms angd conditions detailed herein.

\

1. BENEFITS

so be entitled, during the term of your employment, to such leaves, medical Insurance, Group
t and other employee benefits as the Company may offer from time to time, subject to

1. The Confidential Information shall be used by You solely within t

Delhivery Limited CIN: U63090DL2011PLC221234
Corporate Office: Plot 5, Sector 44, Gurugram - 122 002, Haryana, India 91124 6225600

Registered Office: N24-N34, $24-534, Air Cargo Logistics Centre-ll, corporate@delhivery.com
Opposile Gate 6 Cargo Terminal, IG Airport, New Delhi - 110037 www.delhivery.com

Formerly known as “Dethivery Private Limited™)

(Formerly knowin as “DeINvVery rireate cisw-,



' disclose it to You.

: otherwi i ; (e
: li][:::es: by the (;:nsz:uﬁed N a separate agreement between the parties, all Confidential lnfqrma_ti_til:l‘_l'_':-
- dis _ Pany to You shall be and shall remain the Company’s property. Upon termination of your-
engagement of services for which the disclosure was made, or at any time upon Company's request, you shall
promptly return all existing tangible Confidential Information to the Company. Any type of Confidential

mforn:uatlo; tangible and intangible that you came across during the tenure with the organization, that shall
remain subject to the confidentiality obligations post the termination as per this Agreement.

5. Incase of breach of the terms and conditions of this Agreement or any unauthorized disclosure or use of the
confidential Information by you, which may cause the Company irreparable harm, sufficient injury, loss and
damage, the extent of which may be impossible to ascertain and which cannot be fully compensated by
monetary damages, in addition to any other remedies the Company may have at law or in equity, the Company
shall be entitied to seek immediate injunction and other equitable relief against you to prevent any further or
continuing breach of your obligations. In addition to all remedies available in law and equity, you will also be
liable to pay for all legal fees and costs incurred in the successful enforcement of this Agreement or the
; successful establishment of breach of this Agreement. :

6. Intellectual Property Ownership. The Employee hereby assigns to the Company all righ

ts, including, without
limitation, copyrights, patents, trade secret rights

_and otherintellectual property rights ass ociated with any
ideas, concepts, techniques, inventions, processes, works of authorship, Confidential Information or trade

secrets (i) developed or created by the Employee, solelyor jointly with others, duringthe course of performing
work for or on behalf of the Company or any affiliate of the Company, or the predecessors of any such entities,
whether as an employee or independent contractor, (i) that the Employee conceives, develops, discovers or
makes in whole orin part during the Employee’s employment by the Company that relate to the business of the
Company or any affiliate of the Company or the actual or demonstrably anticipated research or development o
the Company or any affiliate of the Company, (iii) that the Employee conceives, develops, discovers or makes_:i_'n
whole orin part during or after the Employee’s employment by the Company that are made through the use of
any of the equipment, facilities, supplies, trade secrets or time of the Company or any affiliate ofthe Compam{
or that result from any work the Employee performs for the Company or any affiliate of the Company, or{iv) -

—

. Delhivery Limited ,
Corporate Office: Plot 5, Sector 44, Gurugram - 122 002, Haryans, India
Registered Office: N24-N34, $24-534, Air Cargo Logistics Centredl,

ite Gate 6 Cargo Terminal, 1G1 Alrport, New Delhi = 110037
known as T_I?gihlm .lea!e Uthﬂ"}



DELHIVETY

. loyment Pe Bd
time before the Emp riod,
developed or created by the Employee, solely or jointly with others, at:nr‘ed e the business ofthe Company
that refate to or involve the Company’s businesses (including, but Rt ’

= he extent possible, all software,
: ) . 1z the foregoing tot , g
Sl e AR M “::h:):r:s:’?r:::iazrdinthv Work Product will be considered a “work
a]

. Code. If, notwithstanding the foregoing, the
ngto any Work Product, the Employee

i ' Ilsuchri i
agrees promptly to assign, in writing and without any requirement of further conw::er:::;ni';plovmerfth;:r'itr::‘
and interest to the Company Upen reguest of the Company atany time during o d ts of conveyan '
the Employee will take such further actions, including execution and delivery of Instrumer > pe,
may be appropriate 1o evidence, petfect, record or otherwise give full and proper effect to any assignments of
rights under or pursuant to this Agreement. The Employee will promptly disclose to the Company any such Work

Product in writing

compilations and other original works of ay |
made for hire” as that term is defined in Title 17 of the United State

" lati
Employee for any reason retains any right, title of interestinor rela it
nto

<1l

3, DISCIPLINARY ACTION PROCEDURE _
Aevy breach of the Company's tegulations fpolicies, failure to attain or maintain a satisfactory work standard or

any misconduct by 2n employee thall be regarded as a disciplinary or capability matter. Yourimmediate
superior shall mormsty deslwth minot disciplinary matters. The procedure for more serious offences including
B jor L condutt 1831 be des't inthe manner set out under the Company's regulations/policies. Further, in

tave of ary bond of mvr comdurt, the Companyis at liberty to terminate your employment immediately.

-~

& COMPANY'S RIGULATIONS POLICIES

Yo thell pbude a3 be bound by the Company's regulations/policies as available on company’s HRMS portal,
pmdIhe tame thall form it of thas letter of s ppointment. The Company's regulations/policies may be changed
Jamended 31 3oy Lime 31 the gincretion of the Company and the changed Company regulations/policies shall
thereupon bnd you You thell glue carry out and sbide by any instruction, policies, 'house rules’ and 'office

crdesy’ ivtued by the Compaany from time 1o time

S.HPARATION J TIRNMINATION OF (A PLOYWMINT

separationTermngton of eompiopment will be applicable in accordance with condition set forth in Separation
Policy and Dvsgiplingary, Cepabaila

y #00 Lrevance Management pelicy. Categories of voluntary separation are

- e T - h Eetireamert sed A fiacmet 9 . o H
sapration, Death, Retrement ang ind of foed term. Categories of involuntary separation are Non
Performange, Senesi Marsssmment, Wistonduel snd Absenteeism

6. REPRESINTATION

'oa'._, reotetent and warrsnt st

fe nol SOuUng by or <

SubjECl 1o any court order, agreement, arrangement or

pLd S

siidiyok g Lireluding Mu® witheut Lautstien spy e i )
sngertaking sng By thest hmutstien sny non<ompetition of non-solicitation undertakings) or any
cther ,}-1L‘ !( ,Il Froy nalure mbichk M3y 18 Ay

/ ATUET M3y IR 30y WaY reilnet of prehibit you from entering into this letter of

. Ep = LS # wrieilf 2itied SEA RIA -
dppointment or from performing your dulict 3nd providing services

under this agreement of employment on the
terms and conditicn contained hersin

T INTERPRETATION

if ary of the provisions of this letter of appointment thall, for any reaton, be held to be invalid, itlegal or

Dofivery Lirited CIN' U630000L2011PLC221234
Corporate Office: Piot & Sector 44, Gurugram - 122 002, Haryana, India 01 124 $225600

Ragistered Office N26 N34 424 T34 Alr Cargo Logiatics Centre i, corporateid dethivery com
Coonsite Cme § Carno Terrrinst 101 Airpert, New Delthi < 110037 www dethivery com

3 o,
irarmanty Unewe: 8y “Defhsery Private | pnted”)

{
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construed by limiting and re_du‘t".iﬁ-s-lt

pxtent © i : : s0
7 nE 'm.p'_’a.t'ble with the applicable lawas it shalll then appear.

. DISPUTES
isputes i - N
P or differences whatsoever arising between the Company and you out of or relating to.

Al
constructi i 3 : 2
s"emed t:lcm, me.amng and operation or effect of this letter of appointment or the breach thereof shall b
2 Yy a senior officer of the Company as nominated by the CHRO and the decision made in pursuah :
“thereofshail be binding on you and the Company. SAs

. 1. Anydisputes during or after your employment would first be settled amicably between us. Should such a:
settlement be not possible then the same shall be finally settled by arbitration as per the provisions of
the Arbitration and Conciliation Act, 1996, or any other statutory modification or re-ena ctment thereof.
The arbitration shall be conducted by a sole arbitrator who shall be an independent and suitably
qualified third party appointed by the Company. The venue of the arbitration shall be Gurgaon, India. The
arbitration proceedings shall be conductedin English.

2. Subject to what s stated above, the courts at New De
of all matters pertaining to this appointment.
3. This appointment shall be governed and construes e

Ihi, India shall have the sole jurisdiction in respect

xclusivelyin accordance with the laws of India.

9. WAIVER OF BREACH
Any waiver by the Com
construed as a waiver ofany subsequent breach.

pany of a breach of any provision of this letter of appointment shall not operate or be

erylimited _  CIN: U63090DL2011PLC22
Dffice: Plot 5, Sector 44, Gurugram - 122 002, Haryana, India | 491124 62256
oe: N24-N34, 524534, Alr Cargo Logistics Centrel,

el R
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(// FINSMART

Trusted FinOps Partner

Electronica Finsmart Solutions Pvt. Ltd.
Plot No. 5, Sahajanand Saciety,
Kothrud, Pune — 411038

= Tel.: +91 9922918622 = wv.rw.finsmart.co.i‘n
» Email : info@finsmart.co.in
= CIN : U74120PN2007PTC129476

Date: 9" May’ 2022 : ;

Dear Rucha,

This has reference to your interest in taking up full-time employment with Finsmart Solutions
and our subsequent meetings.

It gives me great pleasure to invite you to be a part of Finsmart Solutions team in India. You
would join as part of the Operations Team of Finsmart Solutions which is primarily responsible
for service delivery to our clients. Finsmart Solutions comprises talented professionals who
would be keen on welcoming you onboard.

Joining Details

Joining Date : 10" May 2022
Location : Pune

Reporting Time : 10am

Reporting Manager : Mrs. Shalaka Joshi

Designation and Compensation

Your designation would be ‘Process Associate-AR (International) and your compensation
would be structured around monthly CTC equivalent to Rs. 17,000/- p.m. and annual CTC
equivalentto Rs. 2,04,000/- p.a.

You may decide upon opting for PF or opting out of PF at the time of joining.

If you decide to opt for PF then ‘Employer’s contribution to PF’ would be treated as part of CTC
mentioned above,

abnavi Sanstha's
Lotus Business Schoor
Pune - q11 033




\ gl

) Finstuy,

; i
ica Finsmart Solutions p,,
b Lo Plot No. 5, Sahajanandtéoh,
Kothrud, Pune _4“&;
e Tel.: 491 9922918622 n Www.ﬁnsman_m"'l
= Email : info@finsmary "
% CIN : u74120PN2007PT<:12g4'§;'

Training and Probation

1.

2,

Initial six months of employment would be termed as training followed by another six
months of probation and then you will be confirmed unless the probatlor? per_[od is
extended by your manager on evaluation of your performance. The confirmation o
extension will be formally communicated to you.

Confirmation has no bearing on your compensation.

WFH during lockdown .

In case of WFH regulations announced by the Government of India, you will be required
to arrange for laptop and intemet connection at your expenses.

Employment at will

By accepting this offer you confirm that you have understood all about the nature of our

business, your role in the company, reporting structure, work demands and are fully aware that
with change in business demand, these may change over time.

g

2.

You have assessed the work requirements and you are reas
fitment to the role given your education and experience.

You understand that you will be required to visit client office locations and/or government
offices using your own two wheeler frequently as a part of the job profile. You will be
paid conveyance cost reimbursement towards the same as per the company prescribed
reimbursement rates.

You are accepting this offer at will and agree to abide by the terms, guarantees, aﬂ
code of conduct of the organization.

A commitment of 3 Years working with the Organization from the date

excluding paid or unpaid leaves availed. You are eligible for a Yearly Apprai
the norms of the Organization.

onably confident of your

of joining
sal as per
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Trusted FinOps Partner

Electronica Finsmart Solutions Pvt. Ltd.

Plot No. 5, Sahajanand Society,

Kothrud, Pune - 411038

= Tel.: +91 8922818622 » www.finsmart.co.in
= Email : info@finsmart.co.in

u CIN : U74120PN2007PTC129476

Work 1':imings

1. The regular office timings are 1.30pm to 10pm.
2.
3

- You agree to meet expectations on working for late hours as and when necessary to

You agree to meet expectations on maintaining discipline in work timings.

complete the work responsibilities assigned to you

Paid Leaves and Weekly Off

You will be eligible for weekly off on Saturday and Sunday.
You will not be entitied to any paid leave during training period.
During probation you are eligible for paid leave of one day per month and after

confirmation you are eligible for paid leave of two days per month subject to prior
approval of reporting manager.

Separation
1. Given that this is employment at will, both sides would be free to end the engagement by
giving written notification.
2. To ensure a smooth separation process, you would be bound to give clear 60 working
days advance intimation.
3.

No verbal or written communication from any authority other than the undersigned can
overrule this term at a later date.
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Trusted FinOps Partner

Electronica Finsmart Solutions Pvt. Ltd.
Plot No. 5, Sahajanand Society,

Kothrud, Pune — 411038

= Tel.: +91 9922918622 » www.finsmart.co.in

» Email : info@finsmart.co.in

x CIN : U74120PN2007PTC129476

TABLE A

DOCUMENTS REQUIRED AT THE TIME OF JOINING

No. | Documents Required Format Document Type
Driver License/10th Certificate/PAN card/
1 | Proof of Age and ID Photocopy Aadhar
Telephone Bill/Ration Card/Voter |D
2 | Proof of Residence Photocopy Card/Electricity Bill/rent Agreement
3 | Educational Qualifications Photocopy 10th, 12th, Graduation, Post Graduation
4 | Experience Certificate/s Photocopy On the letterhead of the company
Last pay slip/Bank
5 | Statement Original Letter with Stamp of the Company
6 | Relieving Letter Photocopy On the letterhead of the company
Appointment Letter/Salary
7 | Revision Letter Photocopy On the letterhead of the company
Passport Size and 1
8 | Three Photographs stamp size
9 [ Updated Resume
Form 16 tax details &
10 | returns Photocopy
11 | PAN Card

Photocopy
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Agreement & Guarantees Document

1. Non-disclosure agreement:
Finsmart Solutions is a knowledge enterprise and would continuously be creating original

knowledge, content, and processes. Each aspect of business at Finsmart Solutions would have
proprietary knowledge built-in, As a member of Finsmart Solutions team, you would act as
guardian of the intellectual property of the company. You would treat all business information

care and would use it only for the purpose for which it is rightfully meant. Your information
dissemination would be bound by need-to-know protocol. At no point would you indulge in
discussing business model, client details, delivery methodology, financial performance, co-worker
details with anyone outside Finsmart team without the explicit consent of CEO of Finsmart
Solutions. A breach of non-disclosure would qualify for immediate termination. Non-disclosure
agreement would apply up to three years from the end of employment with Finsmart if at all.

2. Non-Compete agreement:
During the tenure with Finsmart Solutions, the company would make a significant investment in

the development of resources through business exposure, training, peer group interaction. The
last thing Finsmart would want is that the resources contribute against the interest of the
organization after gaining from all organization efforts. All members joining Finsmart Solutions
would be at-will restricted from taking up any assignment or job or any other form of association
during and after leaving Finsmart that directly competes with business interests of Finsmart
Solutions including any kind of assignment with existing or past Finsmart Solutions’ Clients. This
restriction would apply for three years from the end of Finsmart Solutions employment. A breach

of this agreement would qualify Finsmart to take legal action. '

3. Non-Solicit guarantee:
As a member of Finsmart Solutions team, you would gain access to information of other team

members and their abiliies. You would take extreme care of not disclosing team member
information to any third party. You would be restrained from soliciting any member of Finsmart
Solutions for any assignment outside the context of Finsmart Solutions without due authorization
from management of Finsmart Solutions. This restriction would apply for up to 3 years from the
end of your engagement with Finsmart Solutions. Breach of this clause would invite legal action,

4. Data Security Guarantee:
As a member of Finsmart Solutions team, you are likely to be handling a good amount of data &

information about your client or project. You would guarantee the safety of that data at all times.
You would take all necessary measures to ensure data security at your end.

Password protection guarantee:.
While working, you would be handling tools that are protected by password. You would guarantee

protection of password handled by you and would ensure no breach On usage of the tools.
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Trusled FinOps Partner

Electronica Finsmart Solutions Pvt. Ltd.
Plot No. 5, Sahajanand Society.

Kothrud, Pune — 411038

= Tel: +91 9922918622 » www.finsmart.co.in

s Email : info@finsmari.co.in

® CIN : U74120PN2007PTC129476

Asset protection effort:

You would act as an owner of company assets as far as handling and care are concerned.
Computers, Laptops, Data, Books, Manuals, human resources would all command high attention
from you. You would promote cost consciousness amongst peers and would guard against any
threat to assets.

Ownership of Content:
While at employment at Finsmart Solutions, all the content, knowledge, process developed by

you would form the property of Finsmart Solutions and you'd have no ownership cl.aim on any
intellectual property. Moreover, you authorize Finsmart Sclutions to use your name, plcturgs, and
any credentials in a manner it deems fit to fulfill and promote the business interests of Finsmart

Sclutions.

| agree to the above-mentioned agreement and guarantees document. | fully understand each of
the clauses and agree lo sign appropriate legal contracts aimed at executing the above-

menticned dauses upon joining.

| understand that | accept these terms of free will and have an option of not taking this
assignment if | disagree with any.

| hereby confirm my willingness to take up the assignment

21 1] - L DU PAlB... ..cviiiimmanrsinemms

Finsmart Solutions as mentioned above means Electronica Finsmart Solutions Pvt. Ltd.



—— __ MAGNAPLAST TECHNOLOGIES (INDIA) PVT. LTD.

IFACTURERS OF PLASTIC BONDED MAGNETS

MANL

MTI.:’Admn!Feb 22102
Date : 01 02.2022

Mr. Vishal Rajaram Askar

Al. Shen Post Londhari, Sheri Jamner
Jalgaon - 424208 |

Dear Vishal,

Ref :- Appointment as * Accounts Asst.”

£
}:\ ith reference to

your application dated 29-01-2022 and the subsequent interview you had with us on

12022, we are ,
, ! pleased to appoint you as A g .
e terms and conditions point you as Accounts Asst, in our organization on the following

01- You are designated as - _ACCOUNTS ASST,
: MYM appomniment will be effectiv e_imm"(:}{,_gg__igﬁ'Qi""'
| O3-Your monty ssery, afowances and peruisies il bo

A Basic Salary Rs 5500.00
B House Rent Allowance Rs 1250.00
C  Transport Allowance Rs 1100.00
D  Education Allowance Rs 1100.00
E  Special Allowance Rs 1050.00

Total Per Month :- Rs 10,000.00

N4 Basides above you will be eligible to other perquisites as lisled below:
; /3 Provident Fund : 12 % of Basic salary as per provisions of the Employees Provident Fund and
Miscellaneous Provisions Act, 1952 and Schemes framed there under as applicable.
b. E.S. 1. : As per provisions of Employees State Insurance Act,
c. Gratuity : 15 days last drawn Bask salary for each completed year of continuous service subject to
putiing in / having minimum service of § years as per the pravisions of the Payment of Gratuity Act, 1972,

05 - You will be on probation unt! such time, you are confirned by a letter of confimation, which will be subject to
your performance dunng your probationary period. Initially the probationary period will be 6 months, but the same can
be extended by a surtable period, at the discretion of the Management.

06 - During the probationary pencd your service can be terminaled by either side without any notica, After
E confirmaton, your services are lefminable on edher side, by one month's written notlce or consolidated salary in -
! beu of notice excep! for dismissal, discharge o termination for misconduct when you will not be entitied to any notice

or salary thereof.

===¢7 - Afier confirmation you wil be eligible lo other perquisites as listed below '
1010, a Leave perannum;:() Priviege leave (i) Sick leave (ii) Casual
—\\{“}, {Jolowed as per Leave Rules framed by the Company.

-
-y

Az 7 MACGNAPI AT TECHNO OCIRS (INDIA

e

Pune - Q11 032,
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4B Netwarks Ltd, ; Offer of Employment

@ BROKER NETWORK

Pri
Vat Ci hfide tial

Subject.
0 Date: 9-Mar-22
ffer Letter_4p Networks Priyate Ltd

Dea
; Shubham Bhandare

On behalf of
4B Netwo i i ”
rks Private Uimited., it is our pleasure to extend an offer of employment to you on the following terms and conditions.
1 LOCATIF)N}PLACE OF POSTING
Your initja| work location will ba
You can be transferred t
Service as applicable

Pune , however based on Organization and business imperatives,

- 10 any company location anywhere in India or abroad. Consequent to such transfers, you will be governed by terms & conditions of
inthe new organization and place.

2, ROLE,‘DES[GNA“ON
Your Designation will be

Executive designated in Owner Subscription Sales
3. REMUNERATION AND REIMBURSEMENT
Your Total Cast to Company will be

inAnnexure 1, All the elements of compensation i
and these are available with the Human Resource

304,000 |NR, per Annum and the break up details of your compensation is provided _
ncluding benefits and perquisites are governed by applicable policies/procedures and rules and regulations
s Function

4. NOTICE PERIOD

a) Tlhe natice period at 4B Networks Private Limited applicable to you will be as per Annexure 3 . Either party may terminate this relationship by giving due .
notice as specified. However, if you choose to terminate this relationship, the company reserves the right to relieve you at its sole discretion before the expiry
of the notice period.

5.MEDICAL FITNESS

This offer is subject to your being found physically fit through the Pre Employment Health Check up. In case of a negative report, the offer would be termed as
Invalid

6. BACKGROUND VERIFICATION

This offer is subject to 2 positive background verification of your previous experience (if any) and educational documents, The company reserves the right to
terminate your employment in case the background verification report is negative at any point in time during the course of your employment and under such
circumstances, the notice period specified in Clause 4 above shall not apply.

7. JOINING AND VALIDITY OF THIS OFFER

You are required to provide your acceptance of this offer in writing within five days of receipt and will join the company

no later than 10-Mar-22

If you fail to provide your acceptance 2nd/or do nat join within the stipulated time, this offer shall stand automatically withdrawn. On the day of your joining,
please bring all originals of the documents listed in Annexure 2.

We look forward to your joining us and take this opportunity to wish you many years of a rewarding and mutually enriching association with 48 Networks Private
Limited.

Thanking you,
Sincergly yours,

.'.)Cr-"‘

y

Vivek Mishra
Human Resources
4B Netwaorks Private Ltd.

Swami § bnavi Sanstha's
Lotus Business Schoor
Pune - 411033




Annexure 1

C

oM
PENSATION FITMENT SHEET - 48 Networks Private Limited.

Date of Offer
IName 9-Mar-22

Function Shubham Bhandare
Designation = SUDpI\!r Subscription
Dat e of Joining ixecutn.re
Location I?-Ma £
une
cumpcnent MGﬁth'Y [RS] Offer {Rs} Remarks
Annual
Basic
12,667 152,000 | 50% OF TCTC
House Rent Allowance 5,067 60,800 | 40% of Basic
Special Allowance 6,080 ?2'960
Annual Gross (A) 23,813 285,760
Annual Benefits
Other Components (B) *
Total Annual Benefits (B) - =
Retirals
Provident Fund 1,520 18,240 | 12% of Basic or upto 1800 INR
Total Annual Retirals (C) 1,520 18,240
Sub Total (A+B+C) 25,333 304,000
Performance Bonus
Cost to Company 25,333 304,000

A ) Group Medical Insurancy is INR 3,00,000/- Borne by the company for self , spouse and 2 children

B} * ESOP Will be provided as per the Company ESOP Palicy. (If Applicable )

€ ) * Performance Bonus will be paid yearly (If applicable)

D} Employee can opt for FBP as per the company policy (If applicable)

FE ) Applicable Income Tax will be deducted from the above salary at the time of payment

F) PF,PT, ESIC(if applicable) & any other statutory contributions will be deducted from the above salary.

BN/2021-22/0496

: Yo o
/E\_thhpﬁ Signatory




4B Networks Ltd. : Offer of Employment

nnexure 2
i ﬁ;;o_f_na?uments to be submitted for Background Verification

te information sheet (Cls)
ion marksheets and degree certificates
ganization appointment letter & resignation acceptance
g with last 3 months salary slip from current organization
|5. Cancelled cheque for your bank a/c
Annexure 3
Band | Level Notice Perlod
1| ELE2,E3 60
[ 2 | E4,E5 $
L3 E6,E7,E8 =
L4 | ES,E10,E11
Band UC
uc
lUC T
€1 l| Senior Vice President E::d -
Vice President
L : nd 1
\\E lll Additional Vice President ::nd =
'IE4 | General Manager

s

- TSR L
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3 Goldmine
¢¥ RESEARCH

" LETTER OF OFFER
9" August, 2021

Dear Simran,

Congratulations!!
We are pleased to offer you an employment based on your application and subsequent interview with us.
Details of the terms and conditions of offer are as under:
1. You will be designated as Management Trainee based at our Pune Office.
2. Your date of commencement of Employment will be on 17" August 2021.
3. Your CTC (Cost to the Company) including annual payments, reimbursements and benefits wi
Rs.2,16,000/-+Rs.1,44,000/- = INR 3,60,000/- (Three Lakh Sixty Thousand only) per annum.
4. Your employment with the Company is contingent upon submission of Hard Coply of the following documents on
the date of joining.
a) Date of Birth proof certificate (Copy of passport / birth certificate / S.5.C)
b) Academic Certificates all from 10th to Highest
c) Relieving letter from previous employer
d) Appointment letter / Increment letter of previous employer
e) Salary slip (Photocopy)
f) 1 copy of PAN Card and Aadhar Card Copy
g) One passport size photographs (Recent)
5. You agree that by accepting this offer, you are giving your explicit consent for the Company and any
associated company or agency appointed by the Company to process your personal data, including sensitive
personal data where necessary, whether electronically or manually for personnel administration and
management purposes and where necessary to make such data available to its advisors, suppliers and other
providers of services to the Company or other regulatory authorities and otherwise as required by law.
Further, you agree that the Company may transfer such data to and from its companies and any other
associated companies in India, and elsewhere. .
6. This offer of employment is given to you on the assumption that the information / documents furnished by
you are true and correct. In case any information / document provided by you if subsequently found to be
false / forged, this offer of employment shall stand revoked automatically.

Il be (Fixed + Variable)

(‘: 1‘[;}, .

I il

We as a Company looking for your services and Mutual beneficial growth along with us.

Yours truly,

Goldmine Business Research LLP. | accept the offer as outlined above.

Anju Ray, HR Executive Simran Desai

Goldmine Business Research LLP,
5™ FLOOR, Vasundhara Plaza, DP Rd, Vishal Nagar=Rimple Nilakh, Pune-
411027

vof. Dr. Warpade
irector

Swami Sevabhavi Sanstha's

Lotus Business School, Puna



AGROWON AGROTECH INDUSTRIES PVT LTD

Mr .Vishal Rambhau Shendge )
Lekurwadi Aakhada Ahmadnagr
Maharastra 413725

Date: 27'" May - 2021

OFFER LETTER

Dear Vishal,

Congratulations!

We are pleased to offer you an Employment with M/s Agrowon Agrotech Industries Pvt Ltd.
based on the interview discussions you had with us and your application submitted to us. Details
of the terms and conditions of offer are as under:

1. You will be designated as Officer Sales and Head Office Address is - Office No-7+8, 4th
floor, Akshay Complex, Pushpak park, ITI Road, Aundh, Pune 411007 Your date of
commencement of Employment will be on or before 01-June-2021.

2. You will be entitled to receive compensation and benefits (CTC of Rs.35,072/-PM) CTC as
per the enclosed Annexure

3. Your employment would be subject to the Terms & Conditions, mentioned in your

appointment letter, which will be issued to you on your joining.

You will be on probation for a period of Six months from the date of joining.

5 Please bring along the listed documents / details on your day of joining.6Kindly sign a copy
of this letter as a token of your acceptance of this offer.

&

Looking forward to a long and mutually beneficial career with us
Yours truly,

Ms. Ashwathy Yadav
Chief Manager-HR

evabnavi Sanstha's
Lotus Business Schoot
Pune-411033
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26 Aug 2021

Dear Mahesh Palaskar,

We are pleased to offer you the position of Sales Trainee at Level 2 of our Company. The
offer is subject to successful completion of your post-graduation course.

Your compensation details are as follows:

Basic Rs. 94,500
Supplementary Allowance Rs. 85,500
Flexible compensation plan Rs. 1,01,857
Employer's contribution to PF Rs. 21,600
Gratuity Rs. 4,543
Statutory Bonus

Annual Glatanteed Pay.

The terms and conditions of your appointment will be communicated to you on acceptance
of this letter.

The Company reserves the right to conduct background checks including your antecedent,
education and employment. Your continuation in employment will be subject to satisfactory
reports being received from all the above mentioned sources.

The offer is made relying upon the information furnished and representation made by you
from time to time. If any information or representation is found to be incorrect or if any
material information is detected by us to have been suppressed by you or any action on
your part is found to be in contravention to the terms and conditions of employment or the
Company’s Code of Conduct, the Company will have the right to terminate your services at
any time without prior notice.

Please note that this offer is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation
furnished by you is found to be incorrect or if any material information is detected by us to
have been suppressed by you or any action on your part is found to be in contravention to
the terms and conditions of employment or the Company’s Code of Conduct. This letter is
not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or
depute you to group companies, anywhere in India. In ,
Company the terms and conditions of your employment ind(egfite grad 52Ny and benefits

etc. as stated in this letter will continue to be applicable. é:‘
Registered Office : ICICI Prudential Life Insura cLS,’ omﬂqm i Sat arPade
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, PraBhat e, ; BHWOT ;
Tel.: 4039 1600, 6644 1600 « Fax: 2437 6638 - Visit 0% 7¢p, phavi Sanstha's
CIN : U66010MH2000PLC12783 R\, " Pune
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You are required to submit the requisite documents & proofs of successful completion of
your post-graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career
with the organization.

Regards,
Eor ICICI Prudential Life Insurance Co. Ltd.

Vineet Tyagi
Vice President - Human Resources
| accept the above terms and conditions.

Name : Mahesh Palaskar

Signature & date:

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai - 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837
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Date: 29/11/2021.

To,

Mr. Yogesh Rangrao Karande

Address:- A/ p. Aboli Housing Society B- 00,
Flat No - 005, Krishnanagar, Chinchwad,
Pune - 19

Offer Letter

Dear Mrs. Yogesh Rangrao Karande,

With reference to your personal interview and discussion you had with us regarding your
employment in our organization, we are pleased to inform that you have been selected as
“Ir. Executive — Packhouse Operations”. You will report to Manager — Packhouse Operations.
You will be based at Mumbai. The salary package will be as discussed and accepted by you. You
will have to report for joining us on or before 01 December, 2021 at the following address:
KISANKONNECT SAFE FOOD PRIVATE LIMITED
Gut No.115/3/1, At. Ranjankhol, Post. Tilaknagar, Tal. Rahata, Shrirampur, Dist. Ahmednagar,
Maharashtra -413720

While joining you will have to submit photo copies of (Educational/ Professional Experience
Certificates, Relieving Letter from the last employer, recent colour Passport-Size Photographs, P.
F. Number, Driving License and Saving Account No. for salary purpose). This offer will be valid till
01December, 2021 at any information provided by you during interview/ discussions, which
cannot be substantiated with appropriate proofs, can lead to cancellation of this offer letter as
well as your employment at any stage. The management can change or cancel certain terms
mentioned in this offer letter at any stage. Please sign and return a copy of this employment offer
as confirmation of your acceptance.

Wishing you a successful and long lasting association with KisanKonnect family for our mutual
benefit.

Welcome to Kisankonnect Family,

te Limited,

For Kisankgnnect Safe Food Pri

Kishor Nirmal Pro

Director f.Dr. %irec?;!: Warpade
Swami Sevabhayi :
Lotus Business S\fchsoaor;sthp a8
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__ KISANKONNECT SAFE FOOD PRIVATE LIMITED,

Name of Employee

Mr. Yogesh Karande

Department Packhouse Operations

Gross CTC: 25,000 ] 3,00,000

DESIGNATION Jr, Executive

COMPONENTS = MONTHLY ANNUAL

Basic + DA 10,000 1,20,000
] TOTAL (A) 10,000 1,20,000

House Rent Allowance 5,000 60,000

Medical Reimbursement 1,250 15,000

Conveyance Allowance 1,600 19,200

Child Education Allowance 200 2,400

Leave Travel Allowance 833 10,000

Other Allowance 2,366 28,388

Professional Development Reimbursement

Uniform / Washing Reimbursement

Car Reimbursement

Telephone Reimbursement

0 R T . TOTAL(B) o 1,34,988
GROSSMONTHLY =~ =~ C=(A+B) " | - 2,54,988
Provident Fund (Employee's Cont.) 14,400
PROFESSIONAL TAX - 2,500

S 5 AR STOTALDY | i 16300
Net MONTHLY SALARY LRI e (CYD) 2,38,088
BONUS 8.33% 21,240
Net MONTHLY:(in hand) .00 s il avare19 | o v 5 0 2,59,328
ANNUAL BENEFITS

Provident Fund (Employer's Cont.) 1,200 14,400
ESIC (Emplayer's Cont.} - .
GRATUITY 4.81% 481 5,772
GROUP MEDICLAIM 225 2,700
GROUP ACCIDENT 75 900
TOTAL ANNUAL BENEFITS ~ - e R e Ty
TOTALANNUAL CTC/ 0 il o it 025,000 050 0 - 3,00,000

Y N

Director
Kishor Nirmal

Note: Gratuity Claim Subject to the Provisions of Gratuity Act.

Mr. Yogesh Karande
Received & Accepied
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sired to submit the requisite documenfs F proofs of successtul completion of

Youl are re f
; o withla 6 months of joining the arganization.

pou past-graduation course

We lonk forward ta your jolining the company and swish you a long and successiul career
with [l e ganization,

Begimds,
Fur ICICH Praidential Lile Insurance Co, Lid.

s
Vineel Tyagl
Vire President - Human Resources

| aceepl Uie above Lerors and eonditions.

Name & Vinit More

dy K tate:

Tels 40F 1800, G642 Lo« Fa 2417 0432 -
Lot 1 UELTLUMHIGOORLCIF?

" Wiic, v
Swami Sevabravi Sanstha's
Lotus Business Schoo:
Pune-412 033




L ESAF

ESAF SMALL FINANCE BANK
Joy of Benking

HO/HRTA6516080
Date:09/09/2021

Ms. Shraddh
a Dattatray Nalawade,
aMmuna complex, Above bank of Maharashtra, nagthane, Satara, Maharashtra, 415519

Dear Ms. Shraddha Dattatray Nalawade,

Sub: Provisional Offer Letter

With reference to your application and further to the interview and/or subsequent discussion you had with us, we
are pleased to offer you the position of ‘Executive Trainee’ - Grade ‘B1'.

By joining ESAF BANK, you will be part of a fast-paced and socially dedicated team that works together to provide
‘Joy of Banking to Everyone’. Also, you are committing to the Bank’s vision of being Indla‘s'leadlng soF:al Bank
™ offers equal opportunities for the whole society through universal access and ﬁnancra?l deepening, thus
Primoting financial inclusion, livelihood and economic development as a whole. In turn, Bank will be providing you
with every opportunity to learn, grow and stretch to the highest level of your ability and potential.

The details of the offer are as follows, and shall be confidential.

You will be on training for a period of 12 months, which may be extended or regularized based on your
performance and the successful completion of training will be followed by six months’ probation. Your service In
the Bank will be confirmed subject to your performance being satisfactory during the probationary period.

Your remuneration will be as follows:

1. Annual Salary would be Rs. 300000.0 _
2. Apart from the above, you will be eligible for Performance Incentive/ Pay as per Bank’s policy, applicable to
the Role/Grade.

The emoluments mentioned above are payable as per the policies of the bank, after effecting appropriate and
applicable statutory deductions if any.

.

Y= 4hall be eligible for TA & DA and other payments as applicable to the grade, in line with the Bank’s policy.

Your initial posting will be at any branch/office anywhere in Across India. However, the Bank reserves the right to
transfer you to any Office / Department / Branch of the Bank, in India, that is in existence / or may come into
existence at a future date, based on the Bank’s business requirements.

You shall give the acceptance of the offer and of the above terms and conditions of employment on receipt of this
letter. This offer letter is valid for 7 days from the date of this letter, for acceptance. This offer shall be effective
from the date of your joining the Bank.

Your performance will be reviewed on a regular basis as per the performance parameters appropriate to the
position mentioned. You will be governed by the rules, regulations and policies laid down by the ESAF Bank from
time to time, and as applicable to your position.

Notwithstanding anything contained herein, if you are found to be indulging in any act of commission/omission that
may be prejudicial to the interests of the Bank, violation of its code of conduct and/or policies, such act shall
warrant disciplinary action, as deemed fit by the Bank. .

Your appointment is subject to the necessary verifications / N
from your present/previous employers and receiving satisfacto

The terms and conditions set out in this letter of appointmé

employment in the Bank and in case of any dispute arising \§i
exclusive jurisdiction.

You are requested to produce the documents as per the Annexure 1, 3

r ec e time of joining. Please note tha
are required to join the Bank as per the date, agreed in our discussion. : 7 Fyeu



{ __-—__——‘-—-—-..________‘___“ ————— - - - I

Ve welcome you to ESAF Small Fina ibution i '
o greater Rolgte nce Bank and look forward to your valuable contribution in scaling ESAF Bank

| Yours sincerely,

e

Dr. Jose AV
Head HR

Cnmpenbatlon Particuh\r- fonthly Annual
(A) Fixed Monthly Pay - EARNINGS .
Basic Pay 12400 148800.0
House Rent Allowaﬁéé.m SR _2480 29760.0
Dearness Allowance 2000 24000.0
rosm———s Allowance 7 00
Medical Allowance = ) 0 e e
P“"tOdICaIS."Self Development Allowance e i gEy, 1 00 .
_-"‘\_ JallowanceiCoupcns . 0 _ _éo.q_ e
LTA 0 0.0
Special Allowance 153396.0
_Total R 255956.0

P”’“.’"‘E“t Fund - Employee L4728 ... (207360
e e SN K S O Jindle s et SS L A 5 —
iy B T e
R il . -
'ESWT Membership - Rs.1000/- ** e 0 0.0 y
LetThem Smile (Voluntary) o o0
StaffAdvance tlftaken} _-'__0 sV Rl e 0 0 sa o L e
Death Fund ’ o 0.0
TDS o R L ST U WS r O L — . i3 0 = ‘0 c

A O el i B

Total Recovery

;Net Salary Cred|t to BankAlc " J193547" 2322440

Ja09.5.
17000.0

Provident Fund - Employer I 1728
Gra_utu!t)/. ek i e B i i e AT O e e L Y - ) 592 R ;8303 0
Total (C) ) - | e Sirmanitien .\:37044 0

025000 " 300000.0

CostTo Com

Incentives are paid to Employees in Business Stream as approved from time to time

2. Performance Pay upto 10% of Gross will be paid to staff in other Streams based on Bank's,Department's and
Individual's annual performance

3. Employees Deposit Linked Insurance Scheme on Normal Deat

4, Group Term Life Insurance (for spouse also)

5. Death Benefit from Staff Welfare Trust

6. Future Gratuity benefits.

7. ESAF CUG facility. rof. Dr. Direct:: Warpad:

8. Car Component as per Car Policy of the Bank Swami Sevabhavi Sanstha's

9. Changes as per bank policy will be incorporated time to time Lotus Business School, Pune

NB: 1. 1% of Basic salary will be deducted towards ESAF charity Fund meant for the charitable activities



- T —

AN

nducted by ESAF Society (eligible for 80G dedy

) . ction under Income Tax Act)
1% of Basic salary will e deduc

) ted towards ESAF Staff Welfare Fund meant for the employees of ESAF group
. Applicable TDS will be effected on the salary,

ESAF SMALL FINANCE BANK LIMITED

ABELivense no: MUM 124, ¢ U6 503501 SHEPLECO sGES

Registered & Corporate Office: FSAL Small Finance Bank Limited, Building No. VI/B3/8, ESAF Bhavan,
Mannuthy, Thrissur- Palakad National Highuw,

ay, Thrissur- 680 651, Kerala
Ph. No: 0487 71234546, 123457, Email: customertam@esaﬂ:ank,com, www.esafbank.com
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Reliance

RETAIL

06-10-2020

Mr. Mayur Jadhav
EC: 50054989

Dear Mr. Mayur Jadhav,

This in reference to the letter dated 03" January 2020, we hereby extend the internship period till
31* December 2020.

All the other terms and conditions of your appointment letter will remain unchanged. Kindly send us

a signed copy of this letter for our records.

We wish you good luck and success in your assignment.

For Reliance Retail Limited

Authorised Signatory

Reliance Retail Limited
CIh: UD1100#4H19957LC120563 Phone: +51 22 3E553800

P:of. Dr. arpade
Director '
swami Sevabhavi Sansthas

Lotus Business School, Pune
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Reliance

RETAIL

06-10-2020

Mr. Showrab Gavali
EC: 50054990

Dear Mr. Showrab Gavali,

This in reference to the letter dated 03" January 2020, we hereby extend the internship period till

31* December 2020.

All the other terms and conditions 6\’ your appointment letter will remain unchanged. Kindly send us

a signed copy of this letter for our records.

We wish you good luck and success in your assignment.

For Reliance Retail Limited

Authorised Signatory

Reliance Retail Limited
CN: U0I00MHEISSIPLCLIZ0%63 Phone: +51 2I2 3BE53200

Prof. Dr. Sgtish Warpade
Director

Swami Sevabhavi Sanstha's

Lotus Business School, Pune




Rel%nce

RETAIL

06-10-2020

Mr. Kaiwalya Kulkarnni
EC: 50054996

Dear Mr. Kaiwalya Kulkarnni,

This in reference to the letter dated 03" January 2020, we hereby extend the internship period till

31 December 2020.

All the other terms and conditions of your appointment letter will remain unchanged. Kindly send us

a signed copy of this letter for our records.
We wish you good luck and success in your assignment.

For Reliance Retail Limited

Authorised Signatory

Reliance Retail Limited
CIN: U01100MH1993PLCL20563 Phone: +51 22 35553800

Swami Sevabhavi Sanstha's
Lotus Business School, Pune
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Reliance

RETAIL

06-10-2020

Mr. Omkar Bhagat
EC: 50054995

Dear Mr. Omkar Bhagat,

This in reference to the letter dated 03" January 2020, we hereby extend the internship period till
31* December 2020.

All the other terms and conditions of your appointment letter will remain unchanged. Kindly send us
a signed copy of this letter for our records.

We wish you good luck and success in your assignment.

For Reliance Retail Limited

Authorised Signatory

Reliance Retail Limited
CN: U011000MH19997LC120563 Phan +51 22 38553800

Prof. Dr. 8 arpade
rector
Ewami Sevabhavi Sanstha's
Lotus Business School, Pyne
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Reliance

RETAIL

06-10-2020

Ms. Pooja Choudhary
EC: 50054991

Dear Ms. Pooja Choudhary,

This in reference to the letter dated 03" January 2020, we hereby extend the internship period till

31% December 2020.

All the other terms and conditions of your appointment letter will remain unchanged. Kindly send us

a signed copy of this letter for our records.

We wish you good luck and success in your assignment.

For Reliance Retail Limited

Authorised Signatory

Coyy
/ Prof. Dr. arpade
wector
Swami Sevabhavi Sanstha's
Lotus Business School, Pune

Reliance Retazil Limited
ON: UD1100MH1893PLC1Z0563 Phone: +531 22 38553500
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Reliance

RETAIL

06-10-2020

Ms. Pooja Ballal
EC: 50054988

Dear Ms. Pooja Ballal,

This in reference to the letter dated 03¢ January 2020, we hereby extend the internship period till

31 December 2020.

All the other terms and conditions of your appointment letter will remain unchanged. Kindly send us

a signed copy of this letter for our records.

We wish you good luck and success in your assignment.

For Reliance Retail Limited

Authorised Sighatory

Prof. Dr. h'Warpade
Ditector
Swaml Sevabhavi Sanstha's
Lotus Business School, Pune

Reliance Retail Limited
On: UDI100MH1999PLCLZ0562 Phone: +51 22 35552300
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RETAIL

06-10-2020

Ms. Shivani Dongare
EC: 50054992

Dear Ms. Shivani Dongare,

This in reference to the letter dated 03" January 2020, we hereby extend the internship period till

31 December 2020.

All the other terms and conditions of your appointment letter will remain unchanged. Kindly send us

a signed copy of this letter for our records.

We wish you good luck and success in your assignment.

For Reliance Retail Limited

Authorised Signatory

Reliance Retail Limited
ON: UD11008H19995LC120563 Phone: +51 22 35553800

rof. Dr. Sa arpade
Director o,
Swami Sevabhavi Sanstha

Lotus Business School, Pune
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- Date: 18/1072020
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o ‘Seven Thousand. Nine Hundred
 will be provided to you along with the appointmant lefter c
R . organization).. This empfoyment offe

bemg found authentfc via our thlrd party venf catlon agency

Thfs oﬁ‘er is valld tlll 20!10!2020 in case we do not h
 acceptance of this employment offer by this date via ret

o rdmgly thls offer letter will be
'deemed to be w;thdrawn and cancelled _; e

;_-'We look forward to hearmg frem you soon to mform
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OFFER LETTER

Date: 17/10/2020

- Mr. Sourabh Tukaram Zagade
- AP~ Nimblak, Tal- Phaltan,
- Dist- Sarara '

Dear Sourebh

Congratulatlonsl We are pleased 10 mform you that sube&quem ﬁ y*
applfcanon and based on the inte

rviews you had with us, you are. selected for re
_Position of “Sr.Officer - Business: Development (BZB} ” your location of work oa

joining will be at Nashik, Mohadl campus. considering your qualmcatuens and pedigree

- till date, your compensation will be Rs. 3,27,960 /{Rupees Three Lakh Twenty o
Sixty Only) CTC per annum @ detailed breakug

ith ‘the eppomtment letter on your joining our

er is subject fo you being found medically fit by our
company's empanelled doctors as well as your credentials mentlon in your resume

ear irom you aboul' yom

urn email , it shall be presumed
that you have declmed this employment offer aceo

you next steps in case you wxsh -
o clarify anything regarding this employment oﬁer kindly do s0 before the last dete
f this offer letter GiEE T i ey

BestWishes e L E e

i< Tushar Jagtap
(GM Farm Operation)

irector
Swami Sevabhavi Sanstha's
Lotus Business School, Pune




CIN Number U74900KA2012FTC064201

@A"State ' Solutions Private Limited

November 09, 2021
Name: Shashank Kale

Designation: Associate-Operation

Band: Al
Work Location: Pune

Dear Shashank,
We congratulate you on clearing

Thank you for participating in our campus hiring process. _
have been shortlisted. We are glad to issue the

our selection process and pleased to inform you that you :
Letter of Intent to offer employment with Allstate Solutions India Pvt Ltd. (ASPL, India)

However, the offer of employment will be subject to,

« You successfully clearing the course -Graduation / Post Graduation (as applicable)
Your consent, that you are flexible to work in any shifts/ rotation shifts/ process /project at

ASPL, India.
You will not have any backlogs on completion of the course.

Your Successful completion of background check

Your proposed CTC would be INR 400,000/- per annum and your work location would be
Bangalore or Pune. You would also be eligible for a Joining Bonus of INR 50,000/- less applicable tax

withholdings. The bonus is payable within 30 days of your start date. The payout will be recovered in full
(100%) if you leave the organization within one year from the date of joining. '

Please be informed that this Letter of Intent is applicable only for ASPL, India and is non-transferrable. It
does not constitute a contract of employment or guarantee you any employment with ASPL, India. ASPL,
India reserves the right to withdraw this Letter of Intent or to modify any terms, without any prior

notice, at its sole discretion.

We look forward to having you onboard and wish you a successful career with the organization.
With best wishes,
Ak Mg

Yours Sincerely,
For Allstate Solutions India Pvt Ltd. .

Swami Sevabhavi Sanstha's
Lotus Business School, Pung

Allstate Solutions Private Limited
Sth & 10th Floor, R4 Building, KRC Infrastructure & Projects Put. Ltd, SEZ
5. No. 65, Kharadi, Pune — 411014 India. ’
" ; ) \:vww.allstate.com/india
ormerly, Northbrook Services India Pvt Ltd. 67-4, 4th cross Lavelle Road Bangalore — 560001



CIN Number U74900KA2012FTC064201

@A"State ‘ Solutions Private Limited

November 19, 2021

Ms. Aditi Mukundrao Kothekar
# 203, Marium Appartment, Near Datta Mandir, Wakad, Pune 411057

Dear Aditi Mukundrao,

On behalf of Allstate Solutions Pvt. Ltd., (“The Company” or "ASPL") it is my pleasure to offer employment to S{UU as
“Associate -Operations”, in our Pune center, We extend this offer, and the opportunity it represents, with great confidence in your
abilities. You made a very favorable impression with everyone you met, and we are excited with the prospect of your joining our

company.

This offer letter and your employment with the Company are subject to your executing on the joining date, ASPL’s detailed
employment agreement (“Employment Agreement”) containing the terms of your employment. Your employment with the Company
will commence only on the execution of the Employment Agreement and in accordance with the terms and conditions set out
therein.

The broad terms of the offer are as follows:

Designation Associate -Operations

Location Pune

Start Date On or before December 06, 2021
Probation 6 months from Start Dale

Notice Period 60 Calendar Days

Annualized Salary and Benefits:

Total Guaranteed Cash (‘TGC’) | Rs. 373,832 _

— Prof. Dr. S arpade
Annual Incentive Plan Rs. 26,168 Director

Target Total Cash(‘TTC") Rs. 400,000 . &wami Sevabhavi Sanstha's

Lotus Business School, Pune

Reference Annexure A for detailed salary break up and highlights of benefit schemes.

You will be eligible, to receive cash sign-on bonus of INR 50,000 less applicable tax withholdings. The bonus is payable within 30

fjgyg of your start date. The payout will be recovered in full (100%) if you leave the organization within one year from the date of
joining

Besides Total Guaranteed Cash, you will be eligible to participate in the ASPL Annual Incentive Plan (AAIP), subject to the terms
applicable to that plan from time to time. Determination and award of payments from the AAIP Plan is generally made soon after
the end of each financial year and award amounts fa;tur individual and AAIP performance in the plan year. While there is no
guaranteed minimum award, the current target incentive a_ﬁfuount for you under the plan is 7.0% of your TGC; the maximum
incentive amount for you under the plan is 10.5% of yé‘ur TGC: You will be entitled to participate in the AAIP provided you remain
as an employee in good standing, you have not :given' notice of‘yodr‘_- resignation from employment with the Company, or had your
employment terminated by the Company fg: gross fnispbﬁdu_ct, gross negligence or in other circumstances justifyi

& Allstate Solutions Private Limited
9th & 10th Floor, R4 Building, KRC I_nfi'ést'fucture & Projects Pvt. Ltd. SEZ
S. No: 65, Kharadi, Pune - 411014 India, '
www.allstate.com/india
(Formerly, Northbrook Services India Pvt Ltd. 67-4, 4th cross Lavelle Road Bangalore — 56000



rst year of service the Annual Incentive will be
jon period, in the Company, is

ment. For the fi
; ve of the probat

award or pa )
inclusl

which you actually receive an '
3 months of service,

basis. However, 8 minimum of
f Annual Incentive.

dismissals at the dale on
calculated on @ prorated

required for the payment 0
se may include various insurances

[ [ ns for ASPL employees. The ne
g e :o!lcfes of the Company. The terms of these schemes/ policies

llined in the employee related

you will also be eligible to particip
wn by the Company at any time.

packages and other benefits as ou

may be changed from time to time or be withdra
s been arrived on the basis of your job,

mpany and ha
made therein from

atter between yourself and the Co
this information and any changes

Your individual remuneration is purely am
| merit. We expect you to maintain

skills specific background and professiona

time to time as personal and confidential.

d of six (6) months from the Start Date and your probation period may be
yment during such probation period

As stated above, you will be on probation for a perio
be at liberty to terminate your emplo

extended at the sole discretion of ASPL. ASPL shall

without notice or cause or compensation thereof.
erminable by the company by giving two months of notice or

Subject to the provisions contained in this offer, your services are t

gross salary in lieu thereof. In the event you terminate your services, you are required to provide the Company with two (2) months’
notice which shall not be compensated by payment in lieu there off. No notice of resignation will be effective if given during a period
of leave of absence from the Company. In the event you have issued to the Company a notice of termination of employment, and
avail of any leave during the notice period, the notice period shall stand extended by such number of days that you have been on

leave.
You will abide by the Rules and Regulations of the Company and the Company shall have the right to vary or modify any or all of

the above terms and conditions in service which shall be binding on you.

Any act of dishonesty, disobedience, insubordination, incivility, intemperance, irregularity in attendance or other misconduct or
neglect of duty, or incompetence in the discharge of duty on your part or the breach of any of the terms, conditions and stipulations

contained herein will render you Jiable to termination of your employment without notice or compensation thereof.

This offer and the employment with ASPL are subject to:

gggiu;gralri]fylirg in ydgr Zutrrent Graduate / Post Graduate examination with a minimum aggregate of 60% or 6.5/10

, you shall be required to produce the original certificate and marks sheet at the ti joini l

A, _ : e time of joining the service of

E;::i:::d“:e t‘ln.’le :Lame specrﬁed by the company. In default thereof, this offer stands withd:lfawn gnd if youJiZSeiizrl;
o join the service, your employment shall be terminated without notice or pay in lieu thereof at the sole

discretion of the company.

a.

c. ASPL being ab i i isfacti
g able to verify, to its satisfaction, the personal information you have provided to ASPL, including such

d

¢+ m‘.&éﬁ



GIN Number U74900KA2012FTC064201

@A”State l Solutions Private Limited

Where, either before or after the Slart Date, it comes to the knowledge of ASPL that the information you have provided or
representations you have made (including but not limited to Information provided in the employment application) involve any
material misstatement/misrepresentation of a fact or condition, or an omission to state any relevant fact or condition either reIatled
to you or to the position you are hereby appoinled (o, or should the background check reveal information, which, in the sole opinion
of ASPL, if available to ASPL prior to this offer, would have led to ASPL not making an offer of employment, ASPL shall have, at
its option, the right (a) prior to the Start Date, to void this offer; and (b) on or after the Start Date, to terminate your employment

without notice or pay in lieu of notice.

You consent to ASPL conducting the background check as aforesaid, either by itself or through a third party and for this purpose
acknowledge and understand that ASPL or such third party would be contacting any person from whom it believes the information
can be verified. If we have not received the final results of your background check before your Start Date, you agree to begin your
employment with ASPL on the designated start date pending completion of the background check. We reserve the right to end our
employment agreement with you if you do not meet the requirements of the investigation process or the results of your background

investigation are not successful in our judgment.

On joining ASPL you will be required to complete all the joining formalities and sign the Employment Agreement which includes
intellectual property and confidentiality provisions. You will also be required to read and abide by the compliance and ethics

program of ASPL, which will be provided to you on joining the organization.
Aditi Mukundrao, we look forward to welcoming you to Allstate Solutions Private Limited and wish you a successful career with the

Company.

Itis our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization.
Kindly send the duly signed copy of the duplicate offer document to the undersigned, as a sign of your acceptance of the offer,
along with the photocopies of all your credentials (See Annexure C for details), latest by 0040,, failing which the offer shall stand

withdrawn.

Sincerely,
Allstate Solutions Private Limited

AJ(JJ[&« Mr«@d

Ashish Niranjan
Head - Talent Acquisition

Acceptance:

duty on or before ...............o.....

..., @gree to accept employment on the above-mentioned terms and conditions. 'l report for

Date . Signature:

Enclosure: Annexure A: Salary breaks up and highlights of benefit schemes
: Annexure B: Policy on Information Security
- Annexure C: List of Documents




CIN Number U74900KA2012FTC064201

@A' IState ’ Solutions Private Limited

Annexure A

November 19, 2021

Ms. Aditi Mukundrao Kothekar
Band: A1

Designation: Associate -Operations
Work Location: Pune

Start Date: On or before December 06, 2021

Compensation and Benefits:

Components Annual(INR)

LBasic 180,000
‘ House Rent Allowance 90,000
Erovident Fund (Employer Contribution) 21,600
!ﬂexi Benefit Plan* 82,232
LTotal Guaranteed Compensation 373,832
l Annual Incentive Plan** | 26,168

400,000

1 Total Targeted Cash

As per he Gatuity Act. Since this is not a perquisite, either the

Gratuity 6,658 title can be only other benefit, or we create one more category
/ Free Transportation i 72,000 ' Not a Reimbursement
LMedicaI Insurance, GAl and GTLI I 27,000 ’ Not a Reimbursement — (Average Premium)
Eerﬁﬁcan‘on Reimbursement ’ 30,000 f Applicéble as per the Policy

-
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Maximum up to Flexi benefit plan componen

INR 26,400. e e

' ss
15% of basic wages or Rs.1.5 lakhs p-2. whichever is le

-

Leave Trave| Allowance

Meal Card

Superannuation

Employee Gift INR 4,999

Maximum up to 10% of Basic Pay . (\,

National Pension Scheme(NPS)

**Annual Incentive Plan:
[ ] |mum
While there is no guaranteed minimum award, the Annual Incentive Plan for you will be 7.0% of your ‘TGC'; the max

incentive amount for you under the plan is 10.5% of your ‘TGC”.

Leave and Holidays:
®  All Purpose Leaves (APL): 25 days per calendar.
*  National and Festival Holidays: 10 days

Annual Health Checkup:
Employees are eligible for annual health check Up every year sponsored by the company. The benefit is also extended

for the dependents for a discounted rate

Medical Insurance:
= Coverage amount INR.500, 000/- W
=  Coverage Self + 5 Dependents (Dependents includes Spouse, two

*  Co-pay of 15% applicable for Parents / Parent in laws

(2) children, Parents / Parents in Laws)

Group Accident Insurance (GAI):

Coverage: 5 times of your Total Guaranteed Cash (“TGC") subiject to the terms and conditions outlined in the policy.

Group Term Life Insurance (GTLI):




CIN Number U74500KA2012FTC084201

@A"State ’ Solutions Private Limited

Annexure B
Policy on Information Security

F.or.the ;:rote"ctlon of the information shared with ASPL, Allstate Non-Insurance Holdings, Inc. (“ANIHI"), Allstate Northern Ireland
L|m|tf-.?d ( AI\:II‘), or Allstate Insurance Company ("AIC") for the purpose of this Offer, ASPL and ils affiliates have in place information
SECUFftY policies and procedures that contain managerial, technical, operational and physical security measures that comply with
security §tandards to collect, receive, possess, store, deal or handle sensitive personal data or information of yours from
unauthorized access, use, modification, damage, disclosure and impairment through multiple control points including but not limited
to technology and operations controls. Details of these security practices and procedures are available on the Company intranet.
You acknowledge that the security practices and procedures specified herein are reasonable and are designed to protect the
information provided by it.

You also acknowledge that as security practices and procedures are constantly evolving; ASPL shall have the right to amend or
replace the security practices and procedures from time to time at its sole discretion and provide details of such amended or
replaced practices and procedures. Notwithstanding anything to the contrary contained in this Offer, the publication of such
practices and procedures shall be deemed to incorporate such practices and procedures in this Offer.

The name of any agency collecting and retaining your sensitive personal data or information provided by you on behalf of ASPL is
available on the Company intranet. You agree and consent that ASPL shall have the right to appoint or replace the agency
collecting and retaining the sensitive personal data or information by publishing it on the Company intranet. The publication of such
details on the Company intranet shall be deemed to incorporate such details in this Offer and unless objected to by the Employee,
it will be deemed that the Employee has consented to such replacement and appointment. “You agree and consent to the
Company being entitled to transfer the sensitive personal data or information to such third parties specified in company’s intranet.
The publication company intranet shall be deemed to incorporate such details in the Offer and unless objected to, it will be deemed
that you have consented to such replacement and appointment.

ASPL, ANIHI, ANI, and AIC shall be entitled to use the personal data or information collected pursuant to this Annexure B for the
purposes mentioned in this Annexure B and for any purpose ancillary or incidental thereto as ASPL may deem fit and you hereby
specifically consent to such usage.

You are not permitted to withdraw the consent provided pursuant to this Annexure B Agreement unless the same is communicated
to ASPL in writing. You also acknowledge that the personal information provided by you forms the basis of your employment with
ASPL and consequently notwithstanding anything to the contrary contained in this Offer, ASPL reserves the right to discontinue
. your employment without any further notice or liability in the event that such consent is withdrawn.

In the event that ASPL or its affiliates shares any sensitive personal data or information with you, directly or indirectly, you hereby
represent and warrant to use such sensitive perj.fona! data or information in accordance with the data security practices and
procedures and internal privacy policy of ASPL as available on the Company intranet. Further, you agree to use such sensitive
personal data or information only in the course of employment and not for any personal use. In case of unauthorized use by you
of such sensitive personal data or information, ASPL reserves the right to discontinue your employment at its sole discretion after
providing you with an opportunity to provide reasons.

Signed:

Name:




Please submit two (2) copies each of the below ment

Annexure C

ioned documents at the time of Joining:

Degree / Semester Marks Cards for all courses pursued (full time / distance learning)

Semester wise Consolidated Marks Sheet for all courses pursued (full time / distance learning)

Provisional and Original Degree Certificates issued by the University for all courses pursued (full time / distance

Jearning)
Proof for Date of Birth (Birth Certificate, School Leaving Certificate or 10 Standard Mark Sheet with Date of Birth or

Aadhaar card)
Copy of Passport

Relieving letter from all the Past Employers (Relieving letter from the Current Employer shall be submitted on the Date

of Joining)

PAN Card and 4 Passport size photographs
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VSID02 izro-Tech

" AGRO INDUST RIES
Mig. : NPK Fertlzer's, PGP Micro-nutrent's, Bio-Pesticide’s

......................................................................................... Date: ] )
No. :Date: 29.06.2021

150 900122015 Certified Company

Job Offer Letter

Dear Me.Gauray Pratap Tambe,

We are pleased to inform you that based on your interview with us you're teiiee tor the
position ol *Senior Sales Officer”™ 11Q — Junnar Dist. - Punc (MS). Your arca o operiticn il be
initially at Junnar (MH) & Arca will be covered Entire Punce District and you will be reporting i Diule
Flead Office (MS).

Subject to your performance. we will also look at handling you other relevant arvis. Based on
ppoE our discussion we are ready 1o offer you a salary at the time of the meeting held on 28.06.2021. Tha
o time communicated to you.

This letter of intent is issued to you based on your joining on 01.07.2021. the roles and
responsibilitics and other terms and conditions specilied in your letter of appointment will be sives on

the first day of training. You are requested to furnish the formalities As soon as possible to oar ettice.

We welcome you to our organization and look forward to your contribution to the 2rowth ¢l the
organization and yourself.

Thanks & Regards....

I accept your offer and will be JOINING ON © ..ceevererenniressireeisesesseniees

Name: Gous)/ P‘Wﬂaﬂ%w@ignature%t Date: | - Pz = T ]
L

Prof.Dr. S Warpade
& i Director
wami Sevabhavi Sanstha's
Lotus Business School, Puns

Regional O_ﬁice : F/40, 1st Floor, Garud Complex, Opp. Kamlabai Highschool, Dhule - 424 001
Factory Office : D-130, Street No. 9, M. I. D. C,, Awadhan, Dhule - 424 006
Mob. 9404027639 Customer Care : 8381068123  Email : oasisizrotech@gmail.com
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12-Aug-2021

Mr. Akshay D Kakade
Mumbai, Maharashtra, India,

Dear Mr. Akshay D Kakade,

Further to our offer and your acceptance thereof, we have pleasure in appointing you as
Senior Executive - Business Development at Mumbai effective 13-Sep-2021.

Your annual total base pay will be INR 4,20,000 (Rupees Four Lakh Twenty
Only). Your compensation is mentioned in the attached Annexure-l.

0% of your total base pay as an annual
d conditions. The company will review
e and will determine your bonus, if

Thousand

In addition to the above, you will be eligible for 1
performance bonus as per the Bonus plan’s terms an
its overall performance and your individual performanc
any.

meaning that either you or the Company shall be entitled
nd in a manner specified below for any reason,

tations that may have been made to you shall
stitute the full and complete

nature of your Employment,
nt signed by you and a duly

Your Employment shall be "at will,"
to terminate your Employment at any time a
with or without Cause. Any contrary represen
be superseded by this Agreement. This Agreement shall con
agreement between you and the Company on the "at-will"
which may only be changed in an express written agreeme
authorized officer of the Company.

Your employment may be terminated at the instance of either party only by giving to th!e
other party 1 calendar months’ prior written notice provided that the Company may if it
shall so choose pay 1 months’ prior written notice or salary in lieu thereof.

This offer of appointment is subject to positive feedback on your reference checks and
conditional upon successful background checks (which may include criminal checks,
verification of previous employment, education verification, credit check and appropriate
identification verification) being conducted either by Flipkart or an appropriate third party,
and the results of such background checks being favorable in Flipkart's reasonable opinion. If
this condition is not satisfied, then this offer of appointment will be void or will become void,
on notice by Flipkart. You consent to the Company sharing any information you provide to
them with third parties for the purposes of carrying out such checks.

Company may, in connection with your employment, receive personal and sensitive personal
information relating to you or third parties associated with you (such as your spouse,
children or dependents). Such information may be received from you, from other sources, or
may be recorded directly or indirectly by internal systems or by other means. You authorize
the Company, its global affiliates and subsidiaries, by itself or through its services providers
to collect, store, transfer or otherwise process such information for recruitment
management of employment relationship and other employment purposes, compliance witlf;
legislation and policies, security and business continuity, maintaining business structure and
pther legitimate business purposes. You shall treat all personal and sensitive personal
information to which you may have.access in the course of your employment strictly in
_accordar?ce with the applicable laws,,-Company policies and values, and not use any such
information other than in connection with the purposes for which it was disclosed to you
Company systems allow you to check and update certain perso i mation obtained from.

LS
\
Flipkart Internet Private Limited b / (% .\‘
Buildings Alyssa, Begonia & Clover, Embassy Tech Village, Outer Rifig Road, Devarabd$ @ 1 L
Karnataka, India. S ; ,gﬁ‘”ﬁr 3§Ja
CIN: U51109KA2012PTCO66107 | Ph: 1800 208 9898 | www.flipkart.com tf? ' Director

L FE LT

Flipkart

arpade

Fvami Sevabhavi Sanstha's
Lotus Business School, Pune
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_youi It is Lyour responsibility tq €nsure that such information is kept up to date. Company
bl em?n ” ?Dpropr'late Security measures designed to prevent unlawful or unauthorized
may contact ach Information, For any questions, concerns or reporting an incident you

may contact your releyant HR : : ; ¢
www.flipkartethics.com, €presentative, manager or compliance helpline a

YO?‘ v b?‘ reﬁ;”'red to work from Monday to Friday or Monday to Saturday as per company
gg;']fyaﬁp-g'ﬁa ¢ to your area of function, for such hours as are necessary to suit the
Sra Ee riquisggltrgmﬁnts and for the Proper discharge of the Employee's duties. You may
he tnawt attend duties on Public Holidays as per the exigencies of work. However,

llcabl oy [ riber of working hours per week shall not exceed the provisions of the

apphchabuleblaw. In the event that YOU are required to work for more than 48 hours in a week,
you shall be informed of the same by your immediate supervisor.

You represent and warrant to the Com

i any t no obligations or
commitments, whether contractual o othep y that you are under g

R : rwise, that are materially inconsistent with your
gpl|?atr0n5 under this Agreement. In connection with your Employmgnt, you shall not use or
Isclose any trade secrets or other Proprietary information or intellectual property in which
you or any other person has any right, title or interest and your Employment will not infringe
ﬂr violate the rights of any other Person. You represent and warrant to the Company that you
ave returned all property and confidential information belonging to any prior employer,

other than confidentig| information that h i ithi
a blic or within
the relevant trade industry, s become generally known to the publ

You shall serve the Company in India in connection with the business either of the Company
or one Of the Associated Companies as the Company may at any time or from time to time
direct. ( AS.SOClated Companies” shall mean and include any and every Company in which at
least 25% in the aggregate of the Ordinary Share Capital is for the time being held by or in
the beneficial ownership of the Company and/or any of its associated companies)

You sha!! not have any claim whatever against the Company or any of its Associated
Companies for any extra service, unless for such payment (if any) as may have been
expressly agreed to in writing prior to such services being rendered.

During the employment period, if you are required to travel or stay outside your location
specified above, you shall be entitled to reimbursement of reasonable expenses as per the
travel policy of the Company, applicable from time to time.

You shall not, during the continuance of this engagement, be engaged, concerned, or
interested directly or indirectly, in any other occupation, business or employment whatever
without the previous consent in writing of the Company, but shall devote your time,
attention and abilities exclusively to the performance of your duties hereunder and shall in
all respects obey and conform to the Company's orders and regulations, and well and
faithfully serve the Company, and use best endeavors to promote the interests hereof, and
of the business in which you shall for the time being be engaged. During such time as you
may be engaged in connection with the business of any of the Associated Companies you
shall at all times readily conform to obey and execute all lawful orders which may be issued
to you by such Associated Company.

You shall not, unless directed by thg company, either_during the continuance of this
engagement or thereafter disclose, divulge, oe=c municate to any person or persons
whatsoever any information of a secret o_pﬁg@&aa«ygjh aracter relating to the trade or
business of the- Company or of the As ‘qq}a‘l s or to the strategies, plans,
methods, process, appliances, machinery m, or by any of them or to any

Flipkart Internet Privaté Limited : 8 _
Buildings Alyssa, Begonia & Clover, Embassy Tech Village, Outer Ril

Karnataka; India. : .
CIN: U51109KA2012PTC066107 | Ph: 1800_208 9898 | www.flipkart.com
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- xperiments made by them, or an f th b . _ |
e b ' ' y of them, or by any persons in their employ,
or relating to the prices paid or charged by, or the customers or suppliers of the Company or
its Associated Companies,

Al Intellectual  Property rights any  work or material developed/co
developed/conceptualized . d1rect[y or “indirectly by you during the course of your
employment shall be considered ‘Works made for Hire’ under the Intellectyal Property laws
and shall belong to and be the. Property of the Company and you confirm and accept that
you shall not be entlt!ed to claim any rights over any such Intellectual Property. If required
by the Company, during or after the Employment Period, you shall assign and transfer in
favour of the Company or, at the request of the Company, in favour of any of its subsidiary,
affiliate or customers, all Intellectya| Property rights in such works or materials and shall
execute such deegis and qo.cument.s_. as the Company may require, to effectually vest in the
Company, any of its SUbS[dlary, affiliate or customers as the Company may require, any and
all Intellectual Property rights and benefits in such wo
. your duties and responsibilities

rks or materials. In performance of
you shall not use or infringe any intellectual Property or
rights of the Company or of any other thirg party/s,

assignments, licenses, and other documents required by the Company to deal w
Letters of Patent and/or similar protection in such manner as the
Should the Company so desire the said in i

Patent or similar protection, but shall be worked by the Compan
Associated Companies as a secret process, and in such case you u
divulge or communicate any information relating to such inventio
persons whatsoever,

Y, and all or any of its
ndertake not to disclose,
n to any other person or

: If at any time hereafter it shall be agreed between the
. alteration shall be made in your salar

, duties or place of e
not affect the other terms of this Agreement, except as ma

Company and yourself that an
mployment, such alteration shall

y be expressly agreed on.
You shall not do or i

ndulge in any of the following, without the prior written consent of the
Company:
(@)  Compete During the Emplo
after the E

rectly, as a
employee, consultant or in any

ompany nor

[ in any business/activity (Whether directly or indi
partner, shareholder, principal, agent, director, affiliate,
other Capacity or manner whatsoever) which is similar t

: W ) 0 the business of the ¢
€Ngage in any activity that conflicts with.your obligations

to the Company;

Company;
Flipkart Internet p
Buildings Alyssa, Begoniz

N & Clover, Embassy Tech Village, Outer Rin

CIN: U51109kA2017 TC06610

rivate Limited

g Road, Devarabeefanaha

Ph: 1800 208 9898 www flinkart.com
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f at least two (2)
to influence any person

iod and for a period 0
licit or attempt

(c) Solicit Personnel: During the Employment Pe :
mployee, const

years after the Employment Period, you shall not 50
employed or engagpedyby s Compayny i L ﬁ i
any other manner) to terminate or otherwise cease sucr employm
the Company or become the employee of or directly orin A
or manner to himself or any person or entity which is a comp ' .
exure | of this appointm

nd non—soficitation

tant, advisor or in

t with
or engagemen
ploym§g£ services in any form

f the Company.

You aqknowledge and agree that the compensation stated In Atgna
letter is sufficient consideration for you to agree to non-compe

rd or compensatio
bligation to an

for your personal
You will not borrow or accept any money, gift, rewa ; person/client with
gains from or otherwise place yourself under pecuniary 0
whom, you may be having official dealings. tt
" . i respect to
You acknowledgé and agree that violation of the covenants and obllgatloﬂsav:;:hirregarab’e ‘
non-compete and non-solicitation as set forth above will cause the Com%erif‘:‘ injunction,
injury. Therefore, you agree that the Company shall be entitled to an Itn'urisdicticfn may
restraining order or such other equitable relief as a court of .Co.mpeten Jiolation of the
deem necessary or appropriate to restrain you from committing any v o s aditon o
covenants and obligations, These injunctive remedies are cumulgtlve and are e T
Iany other rights and remedies that the Company may have against you as provi
aws,

You will have access to the employee portal which will have Company’s Code qf _Conduﬁt,
Privacy Policy Guide, IT Usage Policy, Safety and Environment policy and other policies of the
company. You are required to go through the same and understand them. You agree to abide
by the principles set out in the document, breach of which, can have serious consequences
including dismissal from service.

If you are at any time found to be guilty of misconduct, commit any breach of this
Agreement, or refuse or willfully neglect to perform to the satisfaction of the Company or

any of the Associated Companies in connection with whose business you may be engaged

all or any of the duties devolving upon you under this Agreement, the Company may at

once, without any previous notice, terminate your appointment. Unless in case of earlier
termination of this appointment due to a plausible cause, you shall retire on your 60th
birthday or the day immediately preceding such date, if your birthday does not fall on a .
working day.

This Agreement and all of your rights and obligations hereunder are personal to you and
may not be transferred or assigned by you at any time. The Company may assign its rights
under this agreement to any entity that assumes the Company's obligations hereunder in
connection with any sale or transfer of all or a substantial portion of the Company's assets to
such entity.

No provision of this Agréement shall . #fied, waived or discharged unless the
%3@,}-_ fiting and signed by you and by an
ithstanding the above, in the event

es made in your employment and
ny, the applicable policies to such
nt changes (for e.g. Notice Policy,

. cy) sh : ective date of such change. To that
extent, su;h change “in 'applicable po i e considered an amendment of this

Flipkart Internet Private Limited i

Buildings Alyssa, Begonia & Clover, Embassy Tech Village, Outer Ring Road, Devarabeesanahalli Village, Bengalury -
Karnataka, India. _ o

CIN: U51109KA2012PTC066’10|? | Ph: 1800 208 9898 | www.flipkart.com

560103,
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Flipkart ¢
Agreement and your continued employment will be constituted as agreement to arsliEshie
policies from time to time.

No waiver by either party of any breach of, or of compliance with, any condition or provision
of this Agreement by the other party 5ha!l _be considered a walver of any other condition or
provision or of the same condition or provision at another time.,

If you agree to these terms and conditions, may we request you to sign the copy of this
letter in token of your acceptance.
Yours sincerely,
For Flipkart Internet Private Limited
. DocuSigned by:
AEFB0C32340848F ..
12 August 2021 | 11:03 IsST

Ashish Jose
Director - People Operations

| accept the above terms and conditions and shall abide by them.
DocuSigned by:
[COBCBSBSG&BEd&L..
13 August 2021 | 12:27 IST
Name: Akshay D Kakade

‘This is an electronically generated document, hence will not be printed on letter head material.”

Flipkart Internet Private Limited
Buildings Al

yssa, Begonia & Clover, Embassy Tech Vill i i Vi
s B Village, Outer Ring Road, Devarab : - 560103,
Karnstaka, irdla. Y g g eesanahalli Village, Bengaluru

CIN: U51109KA2012PTC066107 | Ph: 1800 208 9898 | www.flipkart.com
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Flipkart

Annexure |

Annexure I: Your Rewards Summary.

Name : Akshay D Kakade
City . Mumbai, Maharashtra, India
Compensation Structure INR Annually (in Lakhs) 2
[Total Base Pay (A) FEE ' 4,20,000 |
Basic Salary 2,52,000
House Rent Allowance 1,26,000 _
Leave Travel Allowance 20,400 &
21,600 .
42,000

39,121

Insurance Cost 27,000

Gratuity
[CostTo Company (E2CD T 1 5,01,121

01,121

- USD to INR conversion rate taken for the above computation: 1 USD = INR 74.7
- Employer's Contribution to Provident Fund (maximum 12% on 1,80,000/- of Basic Salary per annum)
- Gratuity is at 4.81% of your Basic Salary and its payable on separation, subject to completion of 5
years of service in the company with the prevailing acts. .
- Performance bonus is paid as per the terms and conditions of the company bonus plan.
- Any tax liability arising out of these allowances, perquisites and reimbursements will be borne by the
employees.

Flipkart Internet Private Limited

Buildings Alyssa, Begonia & Clover, Embassy Tech Village, Outer Ring Road, Devarabeesanahalli Vi
Karnataka, India.

CIN: US1109KA2012PTC066107 | Ph: 1800 208 9898 | www.flipkart.com

llage, Bengaluru — 560103,
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Flipkart
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1. Have you been employed by a Government Ent y within the last two years, or are
you currently employed by a Government Entity, or do you anticipate holding a
government position/title within the next 12 months?

A Government Entity is any government department, agency, ministry, instrumentality, entity,
political party, political campaign, state-owned enterprise, public internanqnal organization,
recognized traditional or tribal council, or recognized traditional or royal family. In the case of

. political party candidacy or position, please state the office for which you are running or hold/held
(ex. mayor), but do not identify the political party affiliation.

No

Flipkart Internet Private Limited

Bu'ﬂding‘i Alyssa, Begonia & Clover, Embassy Tech Village, Outer Ring Road, Devarabeesanahalli Village, Bengaluru - 560103,
Karnataka, India.

CIN: US1109KA2012PTCO66107 | Ph: 1800 208 9898 | www.flipkart.com




DocuSign
an Envelope ID: E44EACDE-A5C1-440B-86A6-44646484BE5SC

Ly i e

Flipkart

eens eyl ;
v bkl 5;"1_; iy 2 3 -':
OnTicte il iAtorunt SHRLImEY. DIeNen: 8y
s ; B Fop e positiol :3: YOl sre 28 41.!,{‘ arandithe e
citionat Infarmation BeybntWhar Ia s aked I8 AR BPBITERYON  FUANEE -
B ED PHEAAE BN PGn s RS A HE HEGaIBBIaRts SRlra s i %
2 gl ithe L ap e [ e Fn e
& roviding thia Intarmation ithetappllcs p
et fod el S )

3 o FREELS o' o fw v ik Tk L :
2. Do you have any family members who are Government Officials or are employed by
a Government Entity?

Family members include parents, children, siblings, spouses, and spousal equivalents. A
.GOVEFHIT]E_nt Official is: (i) any officer or employee of a Government Entity; (ii) any person acting
In an ofﬁc_lal capacity for or on behalf of a Government Entity; or (iii) any candidate for a public
office position or any person acting in an official capacity for or on behalf of the candidate; or (iv)
any officer or employee of a private bank.

Yes

If YES, provide the information regarding your family member(s) below (attach list on
a separate page, as needed)

Family Member

Position/Title Held by Family Member Fireman
Government Entity that Family Member is Employed By or State Goverment
Affiliated With :

Please identify your relation to the Family member who is a Father

Government Official or employed by a Government Entity

If YES, are these family members in a position that interacts or could interact with

the Company? {:;"’;
No '
Applicant ssnBlshay D Kakade

Signature;
CO3CE565C4BE464..,

Flipkart Internet Private Limited ' _

Buildings Alyssa, Begonia & Clover, Embassy Tech Village, Outer Ring Road, Devarabeesanahalli Village, Bengaluru — 560103,
Karnataka, India. s g

CIN: US1109KA2012PTCO66107 | Ph: 1800 208 9898 | www.flipkart.com




Vikeam Tea Processor Pyt, Lid.
Annexiire | Compensation Package ik 1

Name ¢ Ms, Snohal Uttam Pawar

Designation ¢ Markoting Adimnin
Lacation / Terrtory ¢ Mumbal (M)
(BI1} ‘
Component

:  Gross (A) _
Rasic %000 GOOGO

4500 54000

500 6000
Conveyance Allowance : 1600 19200
Personal Allowanee 0 T ; 2454 29448
Total(A) i i i |oes = 1114054 168648
_ Other Benefits (8) : e

PF Ct‘imfihmion"tfnu)lovcr
Bonus / Ex-Geatia

Por Month (CTC)  [Per Annum (CTC)

HERA
Uniform Allowance

siiagalooi e 5004]

- [Gratuity iz&pphmblv aFtcr 5 yonrs of s
servicesas pecact) :
Total (S}
SCTC(ATS (g}
~ INet Take Mi_mu:‘ ;

Ao Monthly Gross -

2892

4 21658

- {lesstEmployee PE T 13758l e
i Lm Empluyme{lt Tax (PT] _ S 2500]
: ‘Net Take Home . e b 152390 e

~ |For Vikram Tea Processor Pvt Lt

Nilesh Chudiwal
Sr. Manager- HR

1) All other benefltu payabie as per rulesfschemes af the cumpany subject ta S
changes time to time. ' i et 2 i

2] Statutory Deductlons as per Ruies A . : :
: 3] leab!u incumlve W|il be_ prcwltfed as per commny pclicy‘ if applicable

ek i S

Ewami Sevabhaw Sanstha's
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Reﬁ%nce

RETAIL

06-10-2020

Mr. Aditya Thorbole
EC: 50054993

Dear Mr. Aditya Thorbole,

This in reference to the letter dated 03" January 2020, we hereby extend the internship period till

31 December 2020.

All the other terms and conditions of your appointment letter will remain unchanged. Kindly send us

a signed copy of this letter for our records.

We wish you good luck and success in your assignment.

For Reliance Retail Limited

Prof. Dr. Warpade
- tor

Swami Sevabhavi Sanstha's
Lotus Business School, Pune

Authorised Signatory

Reliance Retail Limited
CIN: UD1100MHI9992LCE20563 Phone: #51 22 35853800
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Reliance

RETAIL

06-10-2020

Mr, Omkar Guldagad
EC: 50054994

Dear Mr. Omkar Guldagad,

This in reference to the letter dated 03" January 2020, we hereby extend the internship period till
31* December 2020.

All the other terms and conditions of your appointment letter will remain unchanged. Kindly send us
a signed copy of this letter for our records.

We wish you good luck and success in your assignment.

For Reliance Retail Limited

Authorised Signatory

prof. Dr. warpade
Director .
Swami Sev abhavi Sensthas
Lolus Business School,

Reliance Retail Limited
CIN: U011000H19995LCL20563 Fhone: +31 22 35553800
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Date: 27" August , 2020

To, Mr. Aditya Jagdale (Punc)

Subject: Offer Letter for the position_of “Medico Marketing Executive ™

Dear Aditya Jagdale,

o our Selection procedure and also, the discussion

Pursuant to your application and subsequent t
offer you the position of “Medico Marketing

that we had with you, we are pleased to
Executive” in our organization for our Pune Branch.

Your Joining date will be — 01* September,2020

Salary and Benefits

- You will be entitled for salary of INR 16,000/- Per Month (For Probation period of 1 month)

- After probation period it will be 18,000/~ per month

- Travel Allowance will be :
+  Daily Travel Allowance - 200/- *
Ex-Station Travel Allowance -

220/-
» Out Station Travel Allowance -

450/-

Incentive

2% of MRP on each case and if the candidateb_'r’.déﬁ_e_d’ 10 cases/month -additional 5000 rs.
Provided the doctor makes the full paym_;éntwithin 30 days of invoice generation.

arpade

prof.Or. S .
DOrieer ,\OT. a's
Work Place Syami Sevaphav! 5;‘;“ Pune
Lotus Business School,

right to

Your initial place of posting will be at Pune however, the Company
depute you at any other place at its discretion.

Terms:

«  Per month incentives will be 2% on each case MRP.

«  Your average calls will be 8 to 10 per day. _
«  Your commitment is needed for 1 year and for another 2 year you shall not join

Competitor Company.



=

oduct for part of Mumbai region.

*  You shall be marketing our pr
*  You are supposed to give us notice period of 45 days. ) T
«  You will carry out your dutics with diligence and loyalty at all times, keeping the

organization’s interest paramount
y’s rules and regulations framed

During the employment you will be bound by Compan

and enforced from time to time. - '
The Company reserves the right to amend or alter these at any time at its discretion,
deemed as rules and regulations 10

without giving any notice thereof, and these will be

terms of your employment

You will devote your time and attention to your duties for the prqmotion of the e
business and interest of the company. Your employment with us IS’a]SO‘ terminable 1
the information given by you at the time of your application/interview 1S found

incorrect.
You will be required to honor the company policies and regulations.

You will receive a detailed appointment letter containing details of terms & conditions of your
employment after you’re joining in the organization.
r along

Please tender back a signed copy of this letter as a token of your acceptance of the offe

with confirmation of your date of joining.

We shall look forward to a mutually rewarding relationship.

For THE ALIGNER COMPANY.
a\;ﬂ",' f/

S i
LA BTy .
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Zuphar's | "

Pharmacecutics

To.
Ms. Poonam Raghunath Anande
Pune,

Maharashtra

Subject: Offer Letter
Dear Ms. Poonam,

This has reference (o your application and subsequent interview. It gives us immense pleasure to
offer you the position of Area Business Executive at Pune HQ for XION Division on terms and

H\! conditions discussed during the interview.
Kindly forward the following documents before the date of your joining for our needful as part
of our HR protocol.
1. No Objection Letter from College
2. Medical Fitness Certificate from a registered medical practitioner
3. Copy of Certificates of Academics and accreditions if any
4. Copy of PAN Card, Aadhaar Card / Passport and Driving License
5. Copy of scanned photograph
6. Permanent and Temporary Address proof of residence
7. Bank Details (Cancelled cheque / Scan copy of Bank Passbook)
~ Needless to mention, our detailed Appointment Letter would be issued within 15 days of your
- joining subject to the above
7  We wish you all the very best and look forward to a very successful vzsluc»adding,' career with

AT - Zyphat’s family.

_ Please sign the duplicate copy of this letter as a token of acceptance of the same.

tl

For Zyphar's Pharmaceutics Pvt, Ltd

e

R. Ramakrishnan

Vice President-Sales and Marketing : Warpade
* Date: 26.“‘. August 2021 Swami SevalLehca:g;- Sanstha's
- Lotus Business School, Puns

Zyphar's Pharmaceutics Pvt. Ltd.

Corp. Office : 1S1/AB, Indrayu Mall, Konark Puram, Opp. Sheetal Petrol Pump, Kondhwa Khurd, Pune - 411048, Maharashtra, India. Tel: +91 20 2680001
Regd. Office : 102/103, Park Plaza, Opp. Kamla Nehru Park, Off Bhandarkar Road, Pune - 411004, Maharashtra, India. Tel: +91 20 25665700 800

@ : info@zyphars.com, www.azyphars.com  CIN No.: U24231PN2006PTC022042




EISEN PHARMACEUTICAL CO. (PVT.) LTD.

IA
REGD Office : 34/7 ERANDWANA, PUNE, 411004, MAHARASHTRA, IND
PHONE : (+91) 20-25431174, (+91) 8888842805 FAX : (+91) 20-25430024

www.eisenpharma.com | email — Info@elsenpharma.com
CIN — U24232PN1951PTC008610 GSTIN - 27AAACE4108N1ZM

Date :15" July 2021

To,

Mr. Sujit Mote.

Flat No-402,Shriram Heights,
Parvati Nagar,Sadashiv
Dangat Nagar,
Dhayari-411030

Sub: Confirmation of Appointment

You have been working with us as a “Trainee-Operations” since 08/09/2020. Management
is pleased to confirm your services from 01/06/2021 on the following terms and conditions :-

You will be placed in Permanent category.

Your will be entitled to monthly basic pay and other allowances as under.

SE_lIaI’V
| Basic pay 15010
HRA 751
Attendance _500 de
LTA 1500 Prof. Dr. Warpa
irector :
Gross 17761/- awami Sevabhavi Sanstha's

Lotus Business School, Pune

Your future increments would be at the discretion of the management on the
basis of your general performance and behavior.

Leave & Holidays : You will be entitled to leave and paid holidays as under :

Privilege Leave : As applicable to your category from time to time as per leave
policy

Casual Leave : As applicable to your category from time to time as per leave
policy. ' ; ey

Paid Holidays : 9 days per calendar y_'l
each year., No wages would



D.
EISEN PHARMACEUTICAL CO. @vT) LT

REGD . ARASHTRA, INDIA
Office : 34/7 ERANDWANA, PUNE, 411004, MAH HTEA, a2t

PHONE : (+91) 20-25431174, (+01) 8888842805 FAX:(+91)

Www.eisenpharma.com | email — Info@elsenpharma.com ¢
CIN - U24232PN1951PTC008610 GSTIN - 27AAMACE4108N1ZM T~

.. recorded as the day
preceding and/or the day succeeding such a holiday Is T€

of unauthorized absence.
services you shall serve

After the confirmation in case of resignation from the

full notice period of 3 months.
escribed by the

7
You shall work according to the norms that would be P

management from time to time.
uty and shall not

You shall be regular and punctual in your attendance lfor‘d o i
absent from work without prior permission by an application I

ou sh
In case of your sickness rendering you unable to at.tend folt _dU:Vr fy - D‘Z” (c‘
promptly inform your superiors and produce medical certificate from your

E.S.I. panel doctor, if covered under the E.S.I. Scheme, and otherwise from
a registered medical practitioner.

Your appointment shall be subject to your continued medical fitness for duties
you are required to discharge.

You shall retire from the services of the company on completion of 58 years of
age on the basis of your date of birth as declared by you in your personal

bio-data.

Should you desire to leave. services of the company you shall give a written
notice of one month of your intention so to do, or shall be liable to surrender

one month’s” wages in lieu thereof.

You shall be béund to observe normal rules of discipline. You shall be liable to
~work-sincerely, -with due care and at reasonable speed, avoiding all types of @f
" waste -of working hours, raw materials and other consumable stores. You

shall give daily reports of your work to superiors whenever required. You

shall not indulge in late attendance for work. You shall not indulge in
habitual absence from duty. You shall be always decent and courteous with

your colleagues and superiors, and with the customers and suppliers of our
company, and avoid use of any indecent language to anyone. You shall
always attend for work in uniforms provided by the company. You shall not
smoke or chew tobacco during workirj'g hours and shall not enter the work-
premises under the influence of any narcotics or any alcoholic substance.
You shall also refrain from any other aE_ts‘,"__ or omissions that would be

normally considered unbecer o
y /‘\gﬁmg empl:o_‘\_/;ee.
\ § . 2




EISEN PHARMACEUTICAL CO. (PVT.) LTD.

004, MAHARASHTRA, INDIA

: ERANDWANA, PUNE, 411004, ; -

Esgﬁg?:;{}%—?zmama. {+91)8888842805 FAX : (+91) 20-25430024
: @elsenpharma.com

wwiw.eisenpharma.com | emall - Info
CIN —ELTE?ASSZPMQH PTC008610 GSTIN - 27AAACE410BN1ZM

You shall be liable to be suspended from duty, should any enquiry become

necessary relating to your work or conduct, and shall be entitled to
subsistence allowance at 50 % of your normal wages in that event. l

You shall be liable to be laid off for want of work on account of shortage of
power, raw materials or orders, for a maximum period of & weeks, during
which period you shall be entitled to lay-off compensation at 50% of your
normal wage. However, for being eligible to receive lay-off compensation in
such a case, you would be required to record your attendance daily in the lay
off register kept at the factory gate.

Should there be any change in your residential address as indicated above you
shall intimate about the same in writing forthwith,

You shall give your two specimen signatures on the duplicate of this |etter for
our record.

A free Marathi translation of these terms of appointment is enclosed herewith.
However, for all the official and legal purposes, only these original English
terms would be considered as valid. '

If you are agreeable to the above terms and conditions, please communicate
your acceptance on the duplicate of this letter and return the same to us for
record.

With the best wishes

For Eisen Pharmaceuticals Company Pvt. Ltd.

Prodadba

HR-Officer

I have read and understood the above terms and conditions, and I hereby accept
the same as binding on me.

(Signature)




INTAS PHARMACEUTICALS LTD
abad - 380054. Gujarat. INDIA.

Co te H . Near Sola Bridge, S.G. Hi thwa ,T]mltc_j,Ahmcd
e 075.59827000, : s U24231GJ1985PLC0O07866

Ph.No. : 079-39837000, Website : www.intaspharma.com, CIN -
.---_"-'-——
IPL/OFF ER/20114074/2021
May 04,2021

Ms. APURVA PARDESHI

55 VIRAL VIHAR

55 VIRAL VIHAR NANDURBAR
NEAR MADHURAM HOSPITAL
NANDURBAR-425412
MAHARASHTRA

Dear Ms. APURVA PARDESHI,
With reference to your personal interaction with us, we hereby offer you the position of BE TRAINEE s ot E .8t BTk
Division.

@i offer letter will be subject to successful completion of training program scheduled.

pointment will be confirmed with us. Hence clearing the training is

Only after successful completion of the training program, your ap
nd other joining formalities.

mandatory.On completion of training program, you shall be receiving details of your remuneration a

On receipt of this offer, you are requested to provide us the copy of your resignation letter/email sent to your existing organization.Your

attendance during the training program shall be taken from the date subsequent to the said resignation date.

You may please get in touch with SWIKAR SHAH -RBM-PUNE POOL on (MOB.-8055970551) who will guide you further regarding
your joining in Field afier completion of training.

Kindly revert with confirmation & as a token of your acceptance of this offer.

Your faithfully,
for INTAS PHARMACEUTICALS LTD.

& ot

SUKANT THAWAIT ;
Associate Vice President - HRD (Field)

PS:
1. Joining is allowed only till 24th of the month. For those willing to join after 25th and the joining reports received after 25th shall be
taken as joining in the subsequent month.
2. You are required to submit the following documents at the time of joining the organization.
1. One set of photocopies of the following certificates:
A) School leaving certificate indicating date of birth.
B) Qualifying examination - degree certificate/mark sheets ((SSC, HSC, Graduation,Post - Graduation, etc).
C) Previous work experience certificates (if applicable).
D) Any other relevant documents supporting your skills & achievements.
E) PAN Card copy with your signature. :
F) Address proof (Driving license/Election card/Aadhaar card/Passport /Electricity or Landline Telephone bill).
2. If employed, relieving letter/ acceptance of resignation from the current employer.

4. 2 passport size latest color Photographs.

If you fail to submit the above required documents, we shall not



Name :Ms. APURVA PARDESHI

_ Sulary Structure

~ Component Amount

BASIC l 8600
HRA \ 2150\
ADDL. ALLOWANCE 4051
LTA 450
COMMUNICATION REIMB. 500
FFR INTERNET REIMB., 300
KIT ALLOWANCE 600
VEHICLE MAINTENANCE 400|
MOBILE ALLOWANCE 700|
MEDICLAIM 1100!
BONUS 1700
PF. | 1032

Total P.M. | 21583
Gross Salary p.a. l 2589961\
Monthly Salary \ _I
BASIC + HRA + ADDL. ALLOWANCE + LTA + COMMUNICATION REIMB. \
+ FFR INTERNET REIMB. + KIT ALLOWANCE + VEHICLE MAINTENANCE | 17751
+ MOBILE ALLOWANCE
Less : PF + ESIC + PTAX | 1366
Net Monthly Take Home Through Pay Slip (Subject to IT Deduction) | 16385[l
Yearly Reimbursement 1 J
Mediclaim (Paid annually agaisnt Premium paid) | 13200
Bonus (Yearly Payment) | 20400\

Prof. Dr. Sat

Dir&cior

arpade

Swami Sevabhavi Sanstha's
Lotus Business School, Pune
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Namdeo

_EYRAMID INAN] AGRTECH
S E E 0 § . (India) Pvt. Ltd.
To, Date: - 1% July 2021

Ms. Dipika Walse

AP = Nirgudsar, Belhe,
Tal. - Ambegaon, Dist. - Pune 412 406.

CONFIDENTIAL

Job Appointment Letter
Dear Madam,

We at Namdeo Umaji Agritech (I) Pyt, Ltd, (NUAIPL) are pleased to offer you an appointment in
our company on the following terms and conditions.

A. Designation:
Marketing & Extension Co-ordinator

B. Appointment:
Your appointment will be with effect from: 01/07/2021. Your headquarters will be at Shivajinagar,
Pune, MH. However, you may be transferred to any place in India as per the requirements of the
company.

C. Duties and Responsibilities:
¢ Co-ordinating with Accounts, HR, Store, R & D & providing data to marketing dept.
Advertising, promotion, branding and marketing of our products with the help of field staff.
Research & analyze market trends
Operate social media accounts of company
Co-ordinate with field staff for design and develop extension / promotional material
Develop & arrange extension/ promotional material based on product, season & area like literature,
banners, posters, brochure, pamphlets, key chains, caps, pens etc.
¢ Conduct Study/Survey of specific subject/Issue, latest technology & as per instructions of head
office send observations of same to the office.

You are required to keep us informed of any changes in your residential address, family, and/or civil
status.

D. Reporting: .
You will be reporting to Mr. Badrinarayan Dubey (NSM) & Mr. Pravin Kene (RSM).

E. Compensation: _
Your remuneration as a salary will be as follows:
Rs. 16,500/~ (Rs. Sixteen Thousand Five Hundred Only per month)

F. Performance Appraisal will be a regular feature of your employment.

Regd. Office : 1205/4, Alankar, Opp. Sambhaji Park, Shivajinagar, Punc-411004,

Ph. No. (020) 25532045, Fax; (020) 25530824, Emai; sales@namdeoumaji.com

Head Office : 1617167, Dr.Ambedkar Road, Byculla‘(E), Mumbai- 400027,

Ph. No. (022) 23722628, Fax: (022) 23739662, Website : www.namdeoumajicom  Peof, Dr, S
- e Director

Swaml Sevabhavi Sanstha's

Lotus Business School, Pune

Sranned with CfamSQranner
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Uma] AGRITECH
(India) Pvt. Ltd,

G, Probation:
You will be on :

Probation peri . ‘ . ;
the date of joining, period for the period of six months or as per companies’ requirement, from

H. Conlimation:
The confirmation will be based on

responsibilities given by th your performance, integrity, devotion towards company &

¢ Company. You will also follow the company’s rules & regulations.

L. Notice Period:

The service can be terminated b
employee OR the employee can
months’ Salary

y the company management by giving one month notice to the
Bt relieve themselves by giving one month notice in writing or three
(Basic Salary + Deamess Allowance) in lieu thereof. .

J. Increment:

The salary increments are not automatic. It is strictly based on an individuals’ as well as the company’s

financially profitable performance. Your salary will be reviewed according to the same, in the month
of August each year.

K Conﬁd_ential Information / Company Intellectual Property:
You will not divulge any confidential information acquired by you in course of or for the purpose of
the employment or use such information in any way that might be harmful to the company or any of
the associated companies.

This applies during the time you are employed with the company and for a period of 12 months after
cessation of your employment. On cessation of your employment, you must return all the company
assets and documents belonging to the company before settlement of your final dues.

Any Industrial property (as defined below) conceived, invented, made, or acquired by you as an
employee during your employment shall belong absolutely and beneficially to the company.

a. Where damages might be caused to the business or the associated companies if disclosed or
transferred.

b. Where it is capable of use in activities of the company or associated company, you will disclose
any such Industrial property to the company without any delay and will, at our costs apply for
patents or other product protection anywhere in the world, and do all appropriate things as may be
necessary or proper to vest the title to the Industrial Property in the company, even after the
termination of your employment. Industria! Property includes any computer programme, concept,
copyright, patentable work, research data and/or non-patentable inventions, know-how, process,
design, registered design, trademark, trade name or any Industrial Property.

L. Provident Fim_d: _ )
You will participate in the Provident Fund Scheme as applicable to employees and the company. The

scheme provides for employecs and the company’s contribution,2 feRT o2 of the Basic Salary.
This is considered in your compensation as C.T.C. You willey -

Rl OfTice : 1205/4, Alankar, Opp. Sambhaji Park‘. Shivajinngar, Punc-t! I 1004,
Ph. No. (020) 25532045, Fax: (020} 25530824, Email: suics@nan}dcoumnjl.com
Head Office - 161/167, Dr.Ambedkar Road, Byculla (E), Mumbai- 400027.

Ph, No. (022) 23722628 Fax: (022) 23739662, Website : www.namdcoumajl.com

Cranned with CamSeranner
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M. Retirement Age:
The normal retirement age for you as an employee will be 60 years.

N. Income Tax: i g ; : ;
The company shall deduct taxes as appropriated and consistent with the Indian Tax Regulations.

. Training: o i
& Your co:unitment to participate in all Management Development and Trainings as deemed necessary
for your gole as this may require you to spend periods of time away from home.

P. Personal Accident Insurance Policy:
. To the limits set by the company in the event of accidental death in service.

. Travel: . )
< Whenever you are required to undertake travel for company’s work, you will be reimbursed travel

expenses as per the company’s rules.

R. Medical Fitness: 3 ' -
This appointment and its continuance are strictly based on your ability to remain and being found
physically fit by the company medical officer.

S. General: _ ‘
The above terms & conditions are based on the company’s policy, procedures & other rules and
regulations currently applicable to the company employees and are subject to amendments and
adjustments from time to time.

T. Acceptance:

You would sign and return a copy of this letter to signify your acceptance to the company on
. the terms mentioned above.

We hope you will accept this appointment, and with that the challenge to help realize growth
we envisage for the NUAIPL Business throughout India.

We look forward to you joining Namdeo Umaji Agritech (I) Pvt. Ltd. and through your

performance, make a remarkable contribution to our seed business in India.

Received and Accepted
Ms. Dipika Walse

Yours Truly,

For Namdeo Umaji ‘A gritech (I) Pyt. Lid.

*

Mr. Shlok Bhalinge
Director

Regd. Office : 1205/4, Alankar, Opp, Sambhaii ivaji
i A . ji Park, Shivajinagar,
Ph-No.(020) 25532045, Fax; (020) 25530824, Email: P s et
ea ice ; 167, Dr.Ambedkar Road, Byculla (E), Mumbai- 4
Ph. No. (022) 23722628, Fax: (022) 23739662, Website : www.na::md?:ggiz:'tji com




o d
MN amdeo
pmajgn s

To, Date: - 1*' April 2021
Ms. Priyanka Borchate

g%fp — Tembhe Vasti, Belhe,

Tal. - Junnar. Dist. - Punc 412 410.

CONFIDENTIAL

Job Appointment Letter
Dear Madam,

2 We at Namdeo Umaji Agritech (I) Pvt. Ltd. (NUAIPL) are pleased to offer you an appointment in
’ our company on the following terms and conditions.

A. Designation:
Sales & Marketing Co-ordinator

B. Appointment:
Your appointment will be with effect from: 01/04/2021. Your headquarters will be at Shivajinagar,
Pune, MH. However, you may be transferred to any place in India as per the requirements of the

company.

C. Duties and Responsibilities:
e Co-ordinating with Accounts, HR, Store, R & D & providing data to marketing dept.

e Business tracking
a. Graphical Representation
b. Business Analyzing
c. Maintaining & updating Sales & collection database
d. Product information & market intelligence tracking
You are required to keep us informed of any changes in your residential address, family, and/or civil
status. '

D. Reporting:
You will be reporting to Mr. Badrinarayan Dubey (NSM) & Mr. Pravin Kene (RSM).

E. Compensation:
Your remuneration as a salary will be as follows:

(CTC amount/annum): Rs. 2,84,801/- Prof. Dr. arpade

; iractor
F. Performance Appraisal will be a regular feature of your employment. &wami Sevabhavi Sanstha's
/ Lotus Business School, Pune

G. Notice Period: WL
The service can be terminated by the company management

employee OR the employee can relieve themselves by giving
months’ Salary (Basic Salary + Dearness Allowance) in licy

xQne month notice to the
otice in writing or three

d. Office : 1205/4, Alankar, Opp. Sambhaji Park. Shivajinagar, Pune-411004.

Reg
020) 25530824, Email: sales@namdeoumaji.com

Ph. No. (020) 25532045, Fax: (
Head Office : 161/167. Dr.Ambedkar Road. Byculla (E). Mumbai- 400027.
Ph. No. (022) 23722628, Fax: (022) 23739662, Website : www.namdceoumaji.com
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H. Increment: e individuals’ as well as the

M. Training:

' The company shall deduct taxes as appro

The salary increments arc not automatic, It is strictly hilSL:d }‘)’ v
company’s financially profitable performance. Your gulary will be
in the month ol August cach year,

ewed according to the same,

Confidential Information / Company Intellectual Property: ;
You will not divulge any confidential information acquired by you In C¢
the employment or use such information in any way that might be harm
the associated companics,

yurse of or for the purpose of
ful to the company or any of

and for a period of 12 months after _

This applics during the time you ar¢ employed with the company o o must retum all the eoinpany i\ i

cessation of your employment. On cessation of your employmen final dues
assets and documents belonging to the company before settlement of your Jinal Gii=-

Any Industrial property (as defined below) conceived, invented, mafie, or acquired t;: you as an
employee during your employment shall belong absolutely and beneficially to the company.

a. Where damages might be caused to the business or the associated companies if disclosed or

transferred.

b. Where it is capable of use in activities of the company or associated company, you will disclose
any such Industrial property to the company without any delay and will, at our cosfts apply for
patents or other product protection anywhere in the world, and do all appropnate things as may
be necessary or proper to vest the title to the Industrial Property in the company, even after the
termination of your employment. Industrial Property includes any computer programme, concept,
copyright, patentable work, research data and/or non-patentable inventions, know-how, process,
design, registered design, trademark, trade name or any Industrial Property. 4

’ -

Provident Fund: .

You will participate in the Provident Fund Scheme as applicable to employees and the company. The

scheme provides for employees and the company’s contribution at the rate of 12% of the Basic

Salary. This is considered in your compensation as C.T.C. You will be informed of your

participation.

Retirement Age: ‘
The normal retirement age for you as an employee will be 60 years.

Ty ’  HE R

Income Tax:

Reansistent with the Indian Tax Regulations.

t bedn,

Your commitment to pzifticipatg_ in all (
for your role as this may require you (Ot Sfgfime away from home.

Regd. Office : 1205/4, Alankar, Opp. Sambhaji Park, Shivajinagar, Punc-411004.
Ph. No. (020) 25532045, TFax: {02(})25530824; Email: sales@namdeoumaji.com
Head Office : 161/167, Dr.Ambedkar Road, Byculla (E). Mumbai- 400027.

Ph. No. (022) 23722628, Fax: (022) 23739662, Website : www.namdcoumaji.com
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N. Persona] A_Lccidcnt Insurance Polic;-
To the limits set by the company in iI;c cvent of

accidental death in service,

0. Travel:

Whenever you are requi
i . ,
; ol quired to undertake travel for company’ will be
expenses as per the company’s rules. pany’s work, you will be reimbursed travel

P. Medical Fitness:
This appointment and its continy ;
. ance are oy ;
physically fit by the company medica] o{__ﬁcﬁ‘:rnctly based on your ability to remain and being found

. Q. General:

The above terms & conditions are based on the company’s policy, procedures & other rules and

regulations currently applicable to the com -
" . any empl
adjustments from time to time. pany employees and are subject to amendments and

R. Acceptance:
You wquld sign and return a copy of this letter to signify your acceptance to the company on
the terms mentioned above.

We hope you will accept this appointment, and with that the challenge to help realize growth
we envisage for the NUAIPL Business throughout India.

We look forward to you joining Namdeo Umaji Agritech (I) Pvt. Ltd. and through your
performance, make a remarkable contribution to our seed business in India.

lours Truly,

For Namdeo Umaji Agritech (I) Pvt. Ltd. /

Mr. Shlok Bhalinge
Director

Received and Accepted
Ms. Priyanka Borchate

Regd. Office : 1205/4, Alankar, Opp. Sambhaji Park, Shivajinagar, Pune-4 11004,
Ph. No. (020) 25532045, Fax: (020) 25530824, Email: sales@namdeoumaji.com
Head Office : 161/167, Dr.Ambedkar Road, Byculla (E), Mumbai- 400027,

Ph. No. (022) 23722628, Fax: (022) 23739662, Website : www.namdeoumaji.com
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PRIVATE AND CONFIDENTIAL
09-07-2021

Shubham Nimbalkar
Jayhind colony Satara. Maharashtra 415002

Dear Shubham,

Urban Ladder is engaged, inter-alia, in the business of retail trading of furniture and home décor products via offline and
online channels such as its retail stores and via various websites including its own website www.urbanladder.com and
maoalle app. As we continue to evolve, we look for people who are committed to leadership and our culture of
innYvation. We would like to invite you to join our team based in Pune as Associate - Warehousing.

Your scope of responsibilities will include those for which you are engaged, as well as any other duties given to you by
your Manager. In accepting this offer of employment, you will be required to perform all responsibilities assigned to
you with due care and diligence and in compliance with the management norms. You are also required to use
substantially all of your time and effort to perform these tasks during business hours and such reasonable additional
time as may be necessary.

Compensation and Allowances
You are entitled to a compensation of INR 250000 /- per annum. The details of your compensation structure are
outlined in Annexure A.

Probation
The first 3 Months months of your employment will be subject to a probationary period.
y r_i_)!.
B&. /its and Terms of Employment
Additional benefits and terms of employment are described in Annexure C. For more details on relevant policies and
procedures, you should contact the Manager.

Travel and Relocation

You may be required to travel as part of your duties and relocate to another office upon reasonable notice to you. No
reimbursements will be given if relocation is within the same city. Other Relocation expenses will be met in
accordance with company policy. Upon transfer, the rules and requlations and as also the terms and conditions of
service applicable at such place of transfer to the :pr';s;'i'_tigri assigned to you on transfer shall be applicable on you.

Policies and Procedures qd 8 L
You are required to comply with all Urban L'écigief p'oli_cliés'. AP } Swas they may be amended or added to from
time to time. Also, you can at any time access ‘all the H/sl.-. s
credentials shall be shared upon joining. ) '

pProf. Dr. arpade

URBAN LADDER HOME DECORSOLUTIONS PVT. LTD. irector ha's
Ist, 2nd & 3rd Floor, No 259 & 276, Amarjyothi HBCS Lyout, Domlur, Bangalore - 560 071, Karnatzﬁ“ﬂm‘ S’evabha\li Sanst a
email: hello@urbanladder.com, www.urbanladder.com Tel: 080 466 66 777 Lotu‘ M )
CIN - U74999KA2012PTCO62610

B e B v T e e e T TR
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P et's Crealte

roperty, equipment, and

i C
may be given, or han ded over : -
ake care of them including their upkeep. On the ceflsatlon of
retirement or otherwise, you shall return a Such'

o the affairs of the Company which is

]oymeﬂt.

anyone of make public any details
pany, whether the

ompany’s P

While you are in employment of the Company, you

or confidential information for official use and you shall t
way of Ltermination,

your employment with the Company by the
property, equipment, document, books, papers, confidential information relating t
entrusted in you or confided to you or becomes known to you in course of your emp

You will not at any time without consent of the Man agement, disclose or divulge to
of any of the policies, processes, accounts, transactions technical know how and dealings of the Com
of your service or otherwise.

same may be confided or become known to you in course
ntiality and with

third parties for maintain confide
the company and its collaborators.

mited to data, material information, ‘

t, trade secrets, trademark, trade name, Service mark, logo,
products and ideas (whether

You will duly comply with obligations assumed by the Company with
respect to non-compete provisions contained in any contract between
All rights, title and interest in “Intellectual Property” including but not li
invention, innovation, improvement, processes, copyrigh
domain name, discovery, program codes, designs, research and development activities,
patentable or not) along with goodwill that is conceived and derived, made or developed by you, whether solely or jointly
with other employees of the Company including all during period of your Company even when you are travelling or
touring in the course of your duties shall be the sole property of the Company. You shall promptly communicate in full
detail and in writing to the Company about the intellectual property. You also agree to transfer and assign to the

h reasonable steps requested by the Company

Company full right and title to all the Intellectual Property and take suc

to transfer ownership.

Other Engagements
You are not allowed to work either full time, part time or in advisory, consultant, associate or any other role with any

ce work till the time you are employed with the Company. You need to take

company, organization or any kind of freelan
er before being associated or contributing to any forums, groups, projects

specific approval in writing from your manag
or non-profit seeking bodies.

Termination
Your employment may be terminated by the Company giving one (1) months’ notice or one (1) month's pay in lieu of
notice. In case the employee resigns/ give notice for termination of employment, he/she shall give two (2) months’
notice or two (2) month's pay in lieu of notice to the Company. Further, the Company at their sole discretion may

d without any financial liability or commitment to allow them to

relieve the employee before expiry of the notice perio
11 the end of notice period. During the probation period, either party may terminate your

continue in service ti
h notice.

employment by giving (1) months’ notice or salary in lieu of suc
The company may terminate your employment without notice if you wilfully disobey a lawful and reasonable
ding but not limited to, fraud or dishonesty, or are

instruction or direction, commit an act Q_E‘m'isconduct, iﬁ'clu
ou will be liable to dismiss

habitually negligent in your duties, y
- >
i ; i Q . .
In case you remain absent from your duty, without any pri @t oval or over stay leave originally
1 it may deem fit, which may also lead

granted to you, the Management reserves the right to tak
to termination of your employment.

& R i T 13 W o -
URBAN LADDER HOME DECOR SOLUTIONS PVT. LTD.
1st: 2nd & 3rd Floor, No 259 & 276, Amarjyothl HBCS Lyout, Domlur, Bangalore - 5E0 071, Karnataka, India
email: hello@urbaniadder.com, www.urbanladder.com Tel: 080 466 66 777
CIN - UT4999KA2012PTCO62610
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I,-" Return of Company Property

/ On termination of your employment, for
and all documents and items relating to the company’s business. This includes,
equipment, papers, keys, reports, computers, information and programs, records and documents and other information

in whatever form, relating in any way to company. Company is entitled to deduct or set off any amount owing to you on
termination for the value of any property not retumed, or amounts owing to company.

any reason, you must immediately return to company all company property
but is not limited to, any car,

Conflict of Interest
You must use all reasonable endeavours to avoid any situation where your personal interests may conflict with or be

inconsistent with the interests of company. Notify your manager should a conflict arise or is likely to arise. You must
not use company letterhead or resources for any purpose other than approved company business.

Communication
AD‘\ “hange in particulars (including address, phone number) already registered by you must be communicated to the
Manugement in writing. Any communication sent to you at the last known address as intimated by you in writing to

the Management shall be deemed to have been received by you and the Management _éha.ll act accordingly.
Closing
This offer of employment is conditional upon the following:

- Signing the acceptance clause under the heading “Acceptance of Employm|ent Offer”;
- You are under no obligation to anyone, including any former employer, which prevents you from entering into this

Agreement or restricts the activities or duties which may be assigned to you by the company.

- All information provided by you is accurate, including academic credentials.
- Successful completion of any background check or security clearance investigation, if required.

- Satisfactory reference having been obtained from your previous and present employers.
- Successful completing the Degree/ Diploma with no standing backlog in any of the semesters during the course of

study.

The Company has the right and liberty to modify or waive any or all terms and conditions of this Letter at any time,

Withfﬂ-!jt notice or prior information,
s

Your Date of Joining is 14-07-2021.

We look forward to receiving your acceptance of this offer and Jjoining the Urban Ladder team

Sincerely,

On behalf of Urban Ladder Home Décor Solutions Pvt. Ltd.

v/

Akash Chauhan
Vice President
Customer Excellence and PeopUL

URBAN LADDER HOME DECOR SOLUTIONS PVT. LTD,

Ist, 2nd & 3rg Floor, Mo 259 & 276, Amarjyothl HBCS Lyout, Domlur, Bangalore - 560 071, Karnataka, India
emall; hello@urbanladder.com, www.urbanladder.com Tel: 08B0 466 66 777

CIN - U74999KA2012PTCO62610
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Acceptance:

ove, with company and wij
I,Shubham, have read, understood, and accept this offer of employment, as set forth ab

report on 14-07-2021,

bate: 14/07/2021

Signature:

Attachments:

1. Annexure A - Compensation Structure Information
2. Annexure B - Benefit Summary

3. Annexure C - Laptop Issue & Usage Agreement

4. Annexure D - Phone Issue & Usage Agreement

5. Joining Time Document Checklist

URBAN LADDER HOME DECOR SOLUTIONS PVT. LTD.
No 259 & 276, Amarjyothi HBCS Lyout, Domlur, Bangalore - 560 071, Karnataka, India
Ist, 2nd & 3rd Ftoor.,. o RS aie www.urbanladder.com Tel: 080 466 66 777
PR R CiN . UTA999KA2012PTCO62610
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Annexure A
Compensation Structure Information
Dear Shubham,

Your Total Annual Salary will be INR 250000. The breakdown of your basic salary and allowances are as follows:
Position: Associate - Warehousing

k] SALARY COMPUTATION
Components Per Annum
Salary Part
BASIC SALARY 118750
HRA 47500
Special Allow ance 35108
Statutory Bonus 9892
Reimbursement
Phone Allow ance 12000
Retirement
PF 14250
| Variable Pay for Performance
Variable Pay 12500
Total Fixed 237500
Total CTC including VPP 250000
Medical Insurance as per-company policy for yourself spouse and up to 2
kids
Insurance ' 500000

URBAN LADDER HOME DECOR SOLUTIONS PVT. LTD.

Ist, 2nd & 3rd Floor, No 259 & 276, Amarjyothi HBCS Lyout, Domlur, Bangalore - 560 071, Karnataka, India
email: hello@urbanladder.com, www.urbanladder.com Tel: 080 466 66 777

CIN - U74999KA2012PTC062610
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h of the
3k s \ 5 as 0f31st MBIC
i e Pay-out eligibility for yearly payout - Member must be active in the system

nancial year and should be eligible for respective PMS cycle.

i P rformance and will be decided by
** Variable pay-out mentioned is subject to organization achleving targets at threshold and :nd‘lwdual p;e e aniiole
the organisation. For FY 20-21 paid as a monthly/quarterly /yearly component in accordance with your fu

Annexure B

Terms & Benefits Summary*

Terms&Benefits -
Items ~ Description

1. No. of working hours - the number of working hours each day shall be 9 .
hours. )
2. Shift Timings - Each day’s shift timings shall be governed by the applicable
. rules and regulations of work determined by the Company management or ‘your
Worki department/function head from time to time in accordance with the operational
orking Hours _
. requirements of your function.
3. Public/Government Holidays - In the event you are required to work on a
Public Holiday, you will be entitled to get a compensatory off.
4. Weekly Off - You will be entitled to weekly off in accordance with the
operational requirements of your function

' Two months’ notice period unless otherwise specified by employment
Notice Period Gt

Employees who are required to travel for business-related purposes (travel
. from home to office is NOT included) are eligible to claim mileage of Rs.6/km if .
Mileage allowance ~ they use their own car and Rs.3/km if they use their two-wheeler. Employees

must complete the Mileage Claim Form for reimbursement. Claims must be
submitted within 30 days of the journey.

Employees will be eligibl

Medical Insurance policy.

Vacation & Leave
Entitlements

Employees are eligible for 18 earned leaves and 12 casual leaves for calendar

Annual Leave

- Annual Leave entitlement will be pro-rated for the first and last year of service.

URBAN LADDER HOME DECOR SOLUTIONS PVT. LTD.
Ist, 2nd & 3rd Floor, No 259 & 276, Amarjyothi HBCS Lyout, Domiur, Bangalore - 560 071, Karnataka, India
email: hellogurbanladder,com, www.urbanladder.com Tel: 080 466 66 777
CIN - U74999KA2012PTC062610
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This leave can be availed throughout the year anytime for vacation, sickness,
personal commitments etc.

Maternity Leave Applicable to all female employees, 6 months (paid) that can be extended for
another 3 months (either part-time work or at loss of pay)

10 days of leave that can be utilized anytime within six months of birth of the

paternity Leave
child.

£ Holid . Employees will be entitled to 12 public holidays (including floating public
{ oy S0t (maniien holidays). Dates will be published at the beginning of each calendar year.

-

\
L

(For Regular Full Time Employees)

*The information in this summary is presented for the convenience of benefit plan and program participants only. If

there are any discrepancies between the information in this summary and the applicable Urban Ladder benefit plan,
the actual benefit plan document shall, in all cases, govern. In accordance with each plan and/or program, Urh.an
Ladder reserves the right to amend or discontinue the plan and/or program described in this summary at any time

without prior notice to, or consent by, employees.

URBAN LADDER HOME DECOR SOLUTIONS PVT. LTD.

Ist, 2nd & 3rd Floor, No 259 & 276, Amarjyothi HBCS Lyout, Domlur, Bangalore - 560 071, Karnataka, India
email: hellogurbanladder.com, www.urbanladder.com Tel: 080 466 66 777
CIN - UT4999KA20I12PTCOG2610
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Annexure C
Laptop Issue & Usage Agreement

Urban Ladder (“Company”) in consideration of improving productivity and meeting business needs of the company has
decided to issue Laptop and components like power supply adaptor, mouse & installed software (“Laptop”) to
employees and contractors (“Employees”) based on appropriate recommendation from the Managers

The issue, usage and return of Laptop are governed by following terms & conditions:1. Ownership of Laptop shall lie

e

-

with the Company. Any data created or stored on the Laptop shall be property of the Company. .

2. The Laptop shall be used for company related activities. Employees are permitted to use the Laptop for reasonable

amount of personal use.
3. The Employee shall ensure that Laptop and contents in the same comply with all of Company’s IT policies and

practices including data security, network traffic etc. The Employee shall make sure that Laptop does not contains any
unauthorized software or programs. The Company is authorized to audit and monitor the Laptop at any point of time

without notice.
4. The Employee shall take all steps to ensure security of data and information and shall make sure it is not copied in

part or full, backed up or reproduced at any place other than designated media and storage space by company.

5. The Employee shall be responsible for safety and security of Laptop including theft, damage or loss of Laptop. The
employees shall inform the company promptly about any such incidence, if any. The Employee agrees to pay/
compensate the Company equivalent amount in cash as per details below:

e Within 1 Year from date of purchase - 100% of Laptop cost.

® 1-2 Years from date of purchase - 75% of Laptop cost.

e 2-3 Years from date of purchase - 50% of Laptop cost.

e More than 3 years from date of purchase - 25% of Laptop cost.

The company, at their sole discretion, may waive off this cost based on their analysis of the incidence. The Employee

shall return the Laptop to the designated Manager or department before leaving the company.
6. Any support request related to Laptop, software or hardware issues should be notified to designated department

which shall take suitable action as needed.
7. The Company may withdraw the Laptop anytime w1thout any not:lce Or Feas(

Acceptance:

I, Shubham, have read, understood and accept all terms and colidf
company related activities only. I shall return the Laptop before \§

name:_Shubham Nimbalkar RS
oz varee 14107/2021

Signature:

URBAN LADDER HOME DECOR SOLUTIONS PVT. LTD.

Ist, 2nd & 3rd Floor, No 259 & 276, Amarjyothi HBCS Lyout, Domlur, Bangalore - 560 071, Karnataka, India
email: hello@urbanladder.com, www.urbanladder.com Tel: 080 466 66 w7

CIN - UTA993KA2012PTCO62610
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Annexure D

phone Issue & Usage Agreement (Applicable Lo those who roceive a company phone)

Urban Ladder requires all Service Associates to own a phone for carrying out official work.

The phone should be of following specifications:

e Brand: Asus, HTC, Motorola, Samsung or Sony.
e Operating System: Android 4.3 and above.
~ Screen Size: 4.7" and above.

. Camera: 5MP and above.
In case you do not own a Phone meeting the above requirement, the issue, usage and return of Phone are governed by

following terms & conditions:
0. The cost of the same will be deducted from your

provide you one at a subsidized cost of Rs. 800
alments of Rs.1000 for 8 months.
damage to the company provided phone an
is lost, stolen or damaged beyond repair, employee will have to bu
his/her own. Additionally, the employee will have to also pay the pending amount, if

1. The company will
salary through equal monthly inst
2. Employee will be liable for any
3. If the company provided phone
either through the company or on

d will have to bear the cost for the same.
y a new phone

any.
4. If the employee leaves the company before the entire cost of the phone has been paid, the company will adjust the

receivable from the final settlement.

Acceptance:

pt all terms and conditions stated above.

I, & bham, have read, understood and acce

._Shubham Nimbalkar
Signature: ___ Y"/_l_______________. Date: 1 VI % T4

Joining Time Document Checklist

The following is the checklist which indicates the documents that you have to submit at the time of joining Urban

Ladder
Duplicate copies of following documents t

0 be submitted:

Submitted

URBAN LADDER HOME DECOR SOLUTIONS PVT. LTD.

d Floor, No 259 & 276, Amarjyothl HBCS Lyout, Domlur, Bangalore - 560 07), Karnataka,
nladder.com, www.urbanladder.com Tel: 080 466 66 777

CIN - UT4999KA2012PTCO62610
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S. No. Descriplion of Document (Yes/No)

Appointment Letter Signed By LEmployee/ Contractor

1. ;

(if you have already submitted the sama, please ignore)

Degree Certificate

a. If you are a fresh candidate you can submit the provisional certificate, if your
g convocation has not yet taken place

b. If you are a candidate with experience, you are requested to produce your
final degree certificates of your Diploma/bachelor’s degree/ Master’s degree/
Any other professional qualification program

Marks Sheet
3 Marks sheet for all semesters must be provided. In case of multiple attempts,

the marks sheet of all attempts must be provided

Salary Proof
4 If you are joining with prior experience, please submit a copy of Appointment
Letter/ Salary Certificate/ Latest Salary Slip

If you are joining with prior experience, please submit an experience letter
from all your former employer(s). The letter must clearly indicate

e Total years of experience
e Brief description of your roles and responsibilities

Relieving Letter
If you are joining with prior experience, please submit a relieving letter from

your former employer

5 Photograph
. One passport size color photograph

Employee/Contractor Signature

URBAN LADDER HOME DECOR SOLUTIONS PVT. LTD.
Ist, 2nd & 3rd Floor, No 259 & 276, Amarjyothi HBCS Lyout, Domlur, Bangalore - 560 07, Karnataka, India
email: hellogurbanladder.com, www.urbanladder.com Tel: 080 466 66 777
CIN - U74939KA2012PTC062610
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SAKUNDE FOODS

Ramnursinghome, Vitthalwadi, Akurdi, Pune,-411035,
Mob. 9043583056 | Emallld: sakundefoods14@gmail.com

OFFER LETTER

Date : 29/07/2021

Vaibhav Keshav Jadhav
Add: shahu nagar, indapur
Pune,Maharashtra-413106

Dear Vaibhav Jadhav,
Congratulations Sakunde Foods is Pleased to offer you the Position Of Sales Executive. We trust that
this offer will meet with Your approval.

Reporting to supervisor, Your starting salary will be 22000% Your working hours are 8.30am to 7.00pm

Monday to Saturday and your first day of work will be 03/08/2021 8.30am your eligible for the
employee benefit program as outlined in the attachment to this job offer.

This offer is conditional upon our satisfactory completion of your reference check.

Please sign the enclosed copy of this letter and return it to me by 31/07/2021 to indicate your
acceptance of this offer.

The entire team at Sakunde Food is looking forward to working with you and we are confident you will
be able to make a significant contribution to the success of our organization.

Sincerely

Amit Sakunde
Sakunde
Foods

| accept this offer as outlined above and in the attached Documents.
Vaibhav Jadhav 31/07/2021.

Frof. Dr. Satish Warpade
Director
Swaml Sevabhavi Sanstha's
Lotus Business School, Pune
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15-Nov-2021

Dear Namosh Solunke,

We are pleased to offer you the position of Sales Trainee in Level - 2 of our Company. The offer is
subject to successful completion of your post-graduation course.

Your compensation details are as follows:

Basic | 7,500
Supplementary Allowance 103,500
Employer's Contribution to PF 21,600
Statutory Bonus 7,000
Gratuity 3,677
Flexible Compensation Pay 42,723

The terms and conditions of your appointment will be communicated to you on acceptance of this

letter.

The Company reserves the right to conduct background checks including your antecedent, education
and employment. Your continuation in employment will be subject to satisfactory reports being

received from all the above mentioned sources.

The offer is made relying upon the information furnished and representation made by you from time
to time. If any information or representation is found to be incorrect or if any material information is
detected by us to have been suppressed by you or any action on your part is found to be in
contravention to the terms and conditions of employment or the Company’s Code of Conduct, the
Company will have the right to terminate your services at any time without prior notice.

Please note that this offer is valid subject to you
with us and may be withdrawn/modified if an
found to be incorrect or if any material informa\y

oo e e

Registered Office : ICICI Prudential Life
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, ra adew Mumbai — 400 025, India.
Tel.: 4039 1600, 6544 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



you or any action on your part is found to be in contravention to the terms and conditions o:
employment or the Company’s Code of Conduct. This letter is not to be corl15trued as your letter o
appointment, which will be issued separately subject to the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you tg
group companies, anywhere in India. In case of deputation to a group Company the terms an

conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

You are required to submit the requisite documents & proofs of successful completion of your post-
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,
\{'Y 66

Vineet Tyagi

Senior Vice President

Human Resources

ICICI Prudential Life Insurance Co. Ltd.

__Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI Prulife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - /

isit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837
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TIAA Global Business Services (India) Private Limited

Registered office: OFF NO 10th
Floor, North and South

Tower, Godrej One Godrej Soap
Industrial Area, Vikhroli East Mumbai
Mumbai City MH 400079 IN

CIN: U72901MH2016FTC279876
Phone: +91 226 229 8000
Email: tiaagbs_info@in.tiaa.org

February 17, 2021

Abhishek Nilkanth Kothekar
Plat No-25

Aurangabad

Maharashtra
India

Dear Abhishek:

It is with great pleasure that we extend you a Contingent offer of employment, based
provisionally upon your eligibility, qualification and Back Ground Verification parameters being
met in a limely manner, at TIAA Global Business Services (India) Private Limited ("GBS") or
(“the Company”), which is a subsidiary of Teachers Insurance and Annuity Association of
America (“TIAA") incorporated in India. This offer is subject to the following terms and

conditions:

1. Position and Probation

1.1 You will assume the responsibility of Trainee, Trainee, Client Services with a start date on

o)
twaml Sevabnavi Sanstha’s
Lotus Business Schoot
Pune-411037

Scanned with CamScanner
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or before March 1, 2021 as discussed with your Human Resource representative.

1.2 You are assigned to work out of our Pune, India Location.

1.3 Your employment will be contingent upon the successful completion of a Three Hundred
and Sixty five (365) days initial probationary period, which period shall commence from the

date of your joining the Company. Notwithstanding anything stated in section 6.1 herein, £uing
the Probationary period your

i employment can be terminated by either you or GBS giving to the
other thirty (30) days of notice in writing. If your performance is satisfactory to the Company

during this Probationary period, then notice of termination by either party shall be extended
after the probationary period to

the period of time specified in Section 6.1. The Company may
also choose to extend such probationary period, in accordance with law,

1.4 The normal hours of work at GBS are forty

will b‘e established for you by your manager. Subject to applicable laws, however, actual
working hours, their timing and weekly holiday

L . S may vary with the duties and requirements of
your position consistent with a 24 x 7 multi-shift work environment and other business needs
as GBS may specify,

-five (45) per week, Monday through Friday, and

2. Duties and Responsibilities / Transfer

2.1 The duties and responsibilities required for the Position offered to you are set forth in the
job description provided to you before and/or during your interview with GBS. You may be
required to perform other duties as required by the Company from time to time. You shall not

refuse to perform other duties and undertake responsibilities as and when called upon by your
reporting manager, if any.

2.2 The Company has a right to assign, transfer, second or depute you to any affiliates,
departments, subsidiaries or associate companies of the Company or to any group companies
in which the Company may be having interest whether existing or which may be set up or
established or acquired in future in any other location in India or to any tfiird parties. The _
Company does not guarantee the conlinuation of any benefits or perqgllsne at the new location.
In all such cases of transfer you will be governed by the relocation policies and policies of the
Company existing at that time.

2.3 You shall devote all of your skill, knowledge and working time to the conscienliqus -
p.erformance of your duties and responsibllities and you shall perform your duties with diligence

SE——

Scanned with CamScanner
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2;1&26;2:;0; l?;ncs this is a full-time employment with the Company, while in the employment

ol tem. you are not al'lowed l(? be employed in any other organization on a

ConSidera“.D © porary or !Jarl time basis nor shall you offer your services with or without

o n to any physucal'person. legal entity or public authority or be occupied in your own
usiness, without the prior written consent of the Company. You will comply with all directions

given to you by the Company and faithfully observe all the rules, regulations, and

arrangements applicable to you.

2.4 Your provisional employment will, in addition to the terms and conditions of this offer of
employment specifically stated herein, also be governed by the rules, regulations and such
other practices, systems, procedures and policies framed, amended, modified or omitted by the
Company from time to time, including those as may be provided in the Company's policies
service rules, code of conduct, etc. The contingent nature of this offer of employment, shall be
discharged and be set for regularization of your employment, when:

2.4.1 You pass all subjects required to be cleared in order for you to graduate your course
2 4.2 You have been given an all cleared Degree by your institution

2 4.3, Your Back ground verification is concluded successfully, by TIAA India or
third party

2.4.4. All the above activities are concluded within 6 months of your receipt of the provisional

degree and final semester mark sheet
2.4.5. If you are not convicted of a crime or indicted in a criminal activity

it's assigned

2.5 You shall not engage in activities that could resultin a conflict of interest with the Company
without prior approval from your manager. Any conflict of interest or potential conflict of interest

shall be disclosed to the Company.

2.6 Your contingent employment will also be governed by statutory laws enacted by the
government or local authorities as may be applicable from time to time. You shall comply with
all applicable laws, regulations, and government orders of India, now or hereafter in effect,
relating to your employment by the Company, including but not limited to the provisions of the
Prevention of Corruption Act, 1088 of India, the Foreign Corrupt Practices Act, 1977 of the
United States of America and the Bribery Act 2010 of the United Kingdom. Without limiting the
generality of the foregoing, you represent and covenant that you have not, and shall not, at any
time, during your contingent employment with the Company, pay, give, or offer or promise to
pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit of:
(1) any public servant, government official, political party or candidate for political office; or (ii)
any other person, firm, corporation or other entity, with knowledge that some, or all of that
money, or other thing of value will be paid, given, offered or promised to a public servant,
government official, political party or candidate for political office, for the purpose of obtaining

e

/- : $F IR
g ,
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or retaini i i ' . !
C 1I“.9 any business, or to obtain any other unfair advaniage, in connection with the
Ompany's business.

3. Compensation, Benefits & Reimbursements

3.3 lejr annual fixed compensation will be 336,131.00 Indian Rupees (INR).; subject to
deduction at source (tax withholding) as per applicable income tax and any other prevailing
applicable regulation in force from time to time during your employment with GBS. Please see
Schedule B attached hereto for detailed break-down of the compensation structure.

3.2 You will be reimbursed for expenses reasonably incurred in connection with the
performance of your duties in accordance with the Company's policies as established from
time to time.

4. Code of Business Conduct; Protection of Confidential Information and Other Business
Interests

4.1 The Company's corporate policies reflect its core values and leadership standards. The
Code of Business Conduct for the Company (the “Code”) embodies the guiding principles for
its policies. As a condition of this offer of employment, you agree to fully comply with the Code.
A copy of the Code of Business Conduct is enclosed with this letter. Please read it carefully in
considering this offer. You shall also comply with all the other Company's policies (including
but not limited to the Company's Employee Handbook), rules and procedures as may be
drafted, enforced, amended and/or altered from time to time during the course of your

employment.

4.2 The Company expects you to treat seriously your confidentiality obligations under the
Company's Code and the Employee Handbook and be diligent in protecting the trust placed in
the Company by its constituents to maintain the sensitivity and confidentiality of the Company's
and/or TIAA's confidential information. Your obligations under this policy are serious matters.
Accordingly, as a condition of employment with the Company, you must sign the
“Confidentiality, Intellectual Property Assignment and Non-Solicitation Agreement” on or before
your start date. A copy of the said agreement, the Code and the Employee Handbook are

- aftached.

5. Personal Trading Policy
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@Allstate | Solutions Private Limited

July 30, 2020

Mr. Abhishek Harish Patki
Somani Residency, A wing 801, Koyale wasti, Punawale Pune - 41 1033.

Dear Abhishek,

On behalf of Allstate Solutions Pyt. Ltd., (‘The Company" or "ASPL’) it is my pleasure to offer employment to you as
“Associate - Operations”, in our Pune center, We extend this offer, and the opportunity it represents, with great confidence in
your abilities. You made a very favorable impression with everyone you met, and we are excited with the prospect of your joining

our company.

This offer letter and your employment with the Company are subject to your executing on the joining date, ASPL's detailed
employment agreement (“Employment Agreement’) containing the terms of your employment. Your employment with the Company
will commence only on the execution of the Employment Agreement and in accordance with the terms and conditions set out
therein.

The broad terms of the offer are as follows:

Designation Associate - Operations
Location Pune

Start Date On or before August 17, 2020
Probation 6 months from Start Date
Notice Period 60 Calendar Days

Annualized Salary and Benefits:

Total Guaranteed Cash (TGC’) | Rs. 280,374
Annual Incentive Plan Rs. 19,626
Target Total Cash(‘TTC") Rs. 300,000

Reference Annexure A for detailed salary break up and highlights of benefit schemes.

Besides Total Guaranteed Cash, you will be eligible to participate in the ASPL Annual Incentive Plan (AAIP), subject to the terms
zpplicable to that plan from time to time. Determination and award of payments from the AAIP Plan is generally made soon after
the end of each financial year and award amounts factor individual and AAIP performance in the plan year. While there isno
guaranteed minimum award, the current target incentive amount for you under the plan s 7% of your TGC; the maximum incentive
gmount for you under the plan is 10.5% of your TGC. You will be entitled to participate in the AAIP provided you remain as an
employee in good standing, you have not given notice of your resignation from employment with the Company, or had your
employment terminated by the Company for gross misconduct, gross negligence or in other circumstances justifying summary
dismissals at the date on which you actually receive an award or payment. For the firstyear of service the Annual Incentive will be
calculated on a prorated basis. However, a minimum of 3 months of service, inclusive of the probation period, in the Company, is
required for the payment of Annual Incenlive. T

Allstate Solutlans Private Limite
Sth & 10th Floor, R4 Building, KRC Infrastructure &
5, No. 65, Kharadi, Pune = 411014
www.allstate.com/india
(Formerly, Northbrook Services India Pvt Ltd. 67-4, 4th cross

Swaml sevabnavi Sanstha's
Lotus Business Schoot
pune - 411033
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Your individual ion i alter between yourself 7 .
al remuneration is purelyam y \o maintain this information an

skills specific background and professional merit. We expect you

time to time as personal and confidential.
your probation period may be

he Start Date and _ :
oo t during such probation period

As stated i iod of six (6) m
ed above, you will be on probation for a period 0 (6) ploymen

extended at the sole discretion of ASPL. ASPL shall be at liberty (0 terminate your em
without notice or cause or compensation thereof,

are terminable by the company by giving two months of notice or’
ovide the Company with two (2) months
Il be effective if given during a period
of termination of employment, and
ber of days that you have been on

Subject to the provisions contained in this offer, your services
gross salary in lieu thereof. In the event you terminate your services, you are required to pr ‘
notice which shall not be compensated by paymentin lieu there off. No notice of resignation wi
of leave of absence from the Company. In the event you have issued to the Company a notice
avail of any leave during the notice period, the notice period shall stand extended by such num
leave.

You will abide by the Rules and Regulations of the Company and the Company shall have the right to vary or modify any or all of
the above terms and conditions in service which shall be binding on you.

Any act of dishonesty, disobedience, insubordination, incivility, intemperance, iregularity in attendance or other misconduct or
neglect of duty, or incompetence in the discharge of duty on your part or the breach of any of the terms, conditions and stipulations
contzined herein will render you liable to termination of your employment without notice or compensation thereof.

This offer and the employment with ASPL are subject to:

2. On your qualifying in your current Graduate / Post Graduate examination with a minimum aggregate of 60% or 6.5/10
CGPA, you shall be required to produce the original certificate and marks sheet at the time of joining the service of ASPL
or ithin the time frame specified by the company. In default thereof, this offer stands withdrawn and if you have been
permitted to join the service, your employment shall be terminated without notice or pay in lieu thereof at the sole
discretion of the company.

b.  Successful completion of a background check, including, education, employment reference and compensation histo
to the satisfaction of ASPL ry,

c. ASPL being able to verify, to its salisfaction, the personal information you have provided to ASPL including such
information set out in the employment application form. For the purposes of this Offer, you provide i ;Xpress ci ﬂssu 1
for collection or use of any data or information of a sensilive nalure including medical re . -

ports and rec
with Annexure B, ords in accordance

Where, either before or after the Start Date, it comes to the knowledge of ASPL that the information you have provided

representations you have made (including but not limited to information provided in the employment snpilcaion) iFr:ov]r ed or
material misstatement/misrepresentation of a fact or condition, or an omission to state any relevant fact or condition e-‘hVo \fel antyj
to you or to the position you are hereby appointed to, or should the background check reveal information, which, in the 'sn;: ;;‘;ﬂ

*»
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K, of ASPL, if available to ASPL prior to this offer, would have led to ASPL not making an offer of employment, ASPL shall have, at
47;; its option, the right (a) prior to the Start Date, to void this offer; and (b) on or after the Start Date, to terminate your employment
by without notice or pay in lieu of notice.

/F You consent to ASPL conducting the background check as aforesaid, either by itself or through a third party and for this purpose

acknowledge and understand that ASPL or such third parly would be contacling any person from whom it befieves the information
can be verified. If we have not received the final results of your background check before your Start Date, you agree to begin your
employment with ASPL on the designated start date pending completion of the background check. We reserve the right to end our
employment agreement with you if you do not meet the requirements of the investigation process of the results of your background
investigation are not successful in our judgment,

On joining ASPL you will be required to complete all the joining formalities and sign the Employment Agreement which includes
intellectual property and confidentiality provisions. You will also be required 1o read and abide by the compliance and ethics
program of ASPL, which will be provided to you on joining the arganization.

Abhishek, we look forward to welcoming you to Alistate Solutions Private Limited and wish you a successful career with the
Company.

Itis our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization.
Kindly send the duly signed copy of the duplicate offer document to the undersigned, as a sign of your acceptance of the offer,
along with the photocopies of all your credentials (See Annexure C for details), latest by August 06, 2020,, failing which the offer
shall stand withdrawn.

Sincerely,
Allstzte Solutions Private Limited

Sabu Thomas
Director - Human Resources

Leceptance

 srevonssnrsrasesssssssmssusassonsranassunsonasss agree to accept employment on the above-mentioned terms and conditions. I'l report for
duty on of before ......ccumeininns

Date Signature:

Enclosure: Annexure A: Salary breaks up and highlights of benefit schemes
+ Annexure B: Policy on Information Security
: Annexure C: List of Documents

Confidential Informati
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Annexure A
July 30, 2020
Mr. Abhishek Harish Patki
Designation: Associate - Operations Band: A1
Start Date: On or before August 17, 2020 Work Location: Pune

Compensation and Benefits:

2\._:.‘]&-!.' e TNt ;_‘|.: et

Components Annual(INR)
Basic 180,000
House Rent Allowance 78,774
Provident Fund (Employer Contribution) 21,600

Flexi Benefit Plan*

Total Guaranteed Compensation 280,374

Annual Incentive Plan** 19,626

Total Targeted Cash 300,000

e AL A R
Gratuity 8,658 :\s per the Gratuity Act, Since this is not a perquisite, either the
itle can be only other benefit, or we create one more category

Free Transporialion 72,000 Not 2 Reimbursement
Medical Insurance, GAl and GTLI 27,000 Not a Reimbursement - (Average Premium)
Certification Reimbursement 30,000 Applicable as per the Policy

Conlidential Informat;
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LTSN TN
Leave Travel Allowance Maximum up to Flexi benefit plan component
Meal Card INR 26,400.
o _

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less

Employee Gift INR 4,999
National Pension Scheme(NPS) Maximum up to 10% of Basic Pay
L_—-_—————___

“*Annual Incentive Plan:

While there is no guaranteed minimum award, the Annual Incentive Plan for you will be 7% of your TGC'; the maximum
Incentive amount for you under the planis 10.5% of your ‘TGC",

Leave and Holidays:

*  AllPurpose Leaves (APL): 25 days per calendar.
* National and Festival Holidays: 10 days
Annual Health Checkup:

Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended
for the dependents for a discounted rate

Medical Insurance:

*  Coverage amount INR.500, 000/-

*  Coverage Self + 5 Dependents (Dependents includes Spouse, two (2) children, Parents / Parents in Laws)
*  Co-pay of 15% applicable for Parents / Parent in laws

Group Accident Insurance (GAI):

Coverage: § imes of your Total Guaranteed Cash (‘TGC") subject lo the terms and conditions outlined in the palicy.

Group Term Life Insurance (GTLI):

Coverage: 5 times of your Total Guaranteed Cash (‘TGC') subject to the terms and conditions outlined in the policy.

-

Confidential Informati
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poficy on Information Security Annexure g

For the protection of the information sh i
Limited ("ANI"), or eredwih ASp,
secuﬁty{Dﬂlic;ls a:c;ISt: Wi Company (Al for?tiztate Non-lnsur
S o (:J ocedures that contain managerial wdi:l-lfpﬁise o
unauthorized access - 'TBCEJVE. e Ideaf :::: osrra
iy st : USEI. modification, damage, disclosure ang i arj e
perations controls it
.You acknowledge that the security p‘
information provided by it.
You also acknowledge that as securi
replace the security practices and p
replaced practices and procedures.

ance Holdings, Inc, ("ANIHI"), Allstate Northern Ireland
: Offer, ASPL andits affiiates have in place information
ional and physical securily measures that comply with
sensitive personal data or informalion of yours from
Detai : nt through multiple control points including but not limited
rac::::lf Of;hese security pracltices and procedures are available on the Company intranet.

and procedures specified herein are reasonable and are designed to protect the

ty praclices and procedures are constantly evolving; ASPL shall have the right to amend or
f:wh:ures from time to time at its sole discretion and provide details of such amended or
i otwithstanding anything to the contrary contained in this Offer, the publication of such
#;a::::ea;fd;mcedures shall l?e deemed t‘o.incorporate s.ulch practices and procedures in this Offer. .

: y agency collecting and retaining your sensitive personal data o information provided by you on behalf of ASPL is
available on the Company intranet. You agree and consent that ASPL shall have the right to appoint or replace the agency
collecting and retaining the sensitive personal data or information by publishing it on the Company intranet. The publication of such
detalls on the Company intranet shall be deemed to incorporate such details in this Offer and unless objected to by the Employee,
it will be deemed that the Employee has consented to such replacement and appointment, “You agree and consent to the
Company being entitled to transfer the sensitive personal data o information to such third parties specified in company’s intranet.
The publication company intranet shall be deemed to incorporate such details in the Offer and unless objected to, it will be deemed
that you have consented to such replacement and appointment,

ASPL, ANIHI, ANI, and AIC shall be entitled to use the personal data or information collected pursuant to this Annexure B for the
purposes mentioned in this Annexure B and for any purpose ancillary or incidental thereto as ASPL may deem fit and you hereby
specifically consent to such usage. . ‘

You are not permitted to withdraw the consent provided pursuant to this Annexure B Agreement unless the same 1s commumcalgd
to ASPL in writing. You also acknowledge that the personal information provided by you forms the basis of you.r emp[oment ‘Wllh
ASPL and consequently notwithstanding anything to the contrary contained in this Offer, ASPL reserves the right to disconbnue
your employment without any further notice or liability in the event that such consent is withdrawn.

In the event that ASPL or its affiliates shares any sensitive personal data or information with you, directly or indirfsctly, yo:.: hereby
represent and warrant to use such sensitive personal data or information in accordance with the data security practices ind
procedures and internal privacy policy of ASPL as available on the Company intranel. Further, you agree to uva: such sensitive
personal data or information only in the course of employment and not for any personal use. In case of un.authonzgd us? by you
of such sensitive personal data or information, ASPL reserves lhe right to discontinue your employment at its sole discretion after

providing you with an opportunity to provide reasons.
Signed:

Name:

c
IN Number U74900kA2012F TC064201
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Annexure C
Please submit two (2) copies each of the below mentioned documents at the time of Joining:
e Degree / Semester Marks Cards for all courses pursued (full time / distance [earning)
e  Semester wise Consolidated Marks Sheet for all courses pursued (full time / distance learning)
o  Provisional and Original Degree Certificates issued by the University for all courses pursued (full time / distance
learning)
e Proof for Date of Birth (Birth Certificate, School Leaving Certificate or 10" Standard Mark Sheet with Date of Birth or 0y
Aadhaar card) fide
wr
s  Copy of Passport
e Relieving letter from all the Past Employers (Relieving letter from the Current Employer shall be submitted on the Date Y
of Joining) e e
s

e  PAN Card and 4 Passport size photographs

Confidential Infarmat

Scanned with CamScanner



/c‘

required for the payment of Annual Incentive.

CIN Humber UT4000KA2012FTCO64201

@ Allstate l Solutions Private Limited

September 16, 2020

Ms Bhagyashri Ravindra Jaware
201, H2 Wing . Vanaraji Heights, MIT Road, Rambaug Colony, Kothrud, Pune 411038

Dear Bhagyashri,

On behalf of Alistate Solutions Pwt, Ltd., ("The Company' or "ASPL') it is my pleasure 1o offer employment lo you as
“Associate - Operations”, in our Pune center, We extend this offer, and the opportunity it represents, with great confidence in
your abilities. You made a very favorable impression with everyone you met and we are excited with the prospect of your joining

our company.

This offer letter and your employment with the Company are subject to your executing on the joining date, ASPL's detailed
employment agreement ("Employment Agreement’) containing the terms of your employment. Your employment with the Company
will commence only on the execution of the Employment Agreement and in accordance with the terms and conditions set out

therein.

The broad terms of the offer are as follows:

Designation Associate - Operations
Location Pune
Start Dale On or before October 08, 2020
Probation 6 months from Start Date
Notice Period 60 Calendar Days

Annualized Salary and Benefits:
Total Guaranteed Cash (“TGC") | Rs. 280,374
Annual Incentive Plan Rs. 19,626
Target Total Cash("TTC") Rs. 300,000

Reference Annexure A for detailed salary break up and highlights of benefit schemes.

Besides Total Guaranteed Cash, you will be eligible to participate in the ASPL Annual Incentive Plan (AAIP), subject to the terms
applicable to that plan from time lo time. Delermination and award of payments from the AAIP Plan is generally made soon after
the end of each financial year and award amounts faclor Individual and AAIP performance in the plan year. While there is no
guaranieed minimum award, the current target Incentive amount for you under the plan is 7% of your TGC; the maximum incentive
amount for you under the plan is 1 0.6% of your TGC. You will be enlitled to participate In the AAIP provided you remain as an
employee in good standing, you have nol given notice of your resignation from employment with the Company, o had your
employment terminated by the Company for gross misconduct, gross negligence or in other circumstances justifying summary
dismissals al the date on which you actually receive an award or payment. For the first year of service the Annual Incentive will be
calculated on a prorated basis. However a minimum of 3 months of service, Inclusive of the probation period, in the Compay, is

ctoi i
Allstate Solutions Private Limited Swaml Seva ,
9th & 10th Floor, R4 Building, KRC Infrastructure & Projects F ot A ?navl Sanstha‘s
5. No. 65, Kharadl, Pune = 411014 India, usiness Schoor

: www.allstate.com/India
_ (Formerly, Northbrook Services Indla Pvt Ltd, 67-4, 4th cross Lavelle R
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You wit abide by the Rules and Regulations of the Company and the Company shall have the right to vary or modify any or all of
e ahove terms an¢ condtions in service which shall be binding on you.

Any act of Sishanesty, disobedience, insubordination, incivility, intemperance, iregularity in attendance or other misconduct or
neglec of austy. o mcompetence in the discharge of duty on your part or the breach of any of the terms, conditions and stipulations
coniames herern wil render you liable to termination of your employment without notice or compensation thereof.

This offer ant the employment with ASPL are subject to:

& Success'u! completion of 3 background check, including, education, employment reference and Compensation history,
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L ASPL beng abie 1o verfy, to its satisfaction, the personal information You have provided to ASPL, including such
mformaton set ot in the employment application form, For the Purposes of this Offer
for Loliection o use of any data or information of a sensitive nature including medical
witt Annexure B
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can be verified. Il we have not receiv

od the final results of your background check befor
employment

a your Start Dale, you agree to begin your
with ASPL on the designated start date pending completion of the hackgrou

nd check. We reserve the right to end our
employment agreement with you if you do not meet the requirements of the investigation process of the results of your background
investigation are not successhul in our judgment.

On joining ASPL you will be required to complete all the joining formalities and sign the Employment Agreement which includes

intellectual property and confidentiality provisions. You will also be required to read and abide by the compliance and ethics

program of ASPL, which will be provided 1o you on joining the organization.

Bhagyashni, we look forward 1o welcoming you

{0 Allstate Solutions Private Limited and wish you 3 successful career with the
Company

It i our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization.
Kindly send the duly signed copy of the duplicate offer document lo the undersigned, as 3 sign of your acceptance of the offer,

along with the photocopies of all your credentials (See Annexure C for details), latest by September 23, 2020, failing which the
ofer shall stand withérawn,

Sincerely,
Alistate Solutions Private Limited

N

Szbu Thomas
Director - Human Resources

hoceplantk:

L soessesessasessssesusssstsssanssssansssasnasssssss agree to accept employment on the above-mentioned terms and conditions. 1l report for
Gusty 0N OF DEFOTE ovvvnsrmaarennceess

Dzte Signalure:

Enclosure: hnnexure A: Salary breaks up and highlights of benefil schemes
- honerure B: Policy on Information Security
- prnesure C: List of Documents

Cont_tdential Informal
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/ Annexure A
/
/ September 16, 2020
( Ms Bhagyashri Ravindra Jaware
Designation: Associate - Operations Band: A1
Start Date: On or before October 08, 2020 Wark Location: Pune
Compensation and Benefits:
SRR - | REdERo0L
Components Annual(INR)
Basic 180,000
House Rent Allowance 78,774
Provident Fund (Employer Contribution) 21,600
Flexi Benefit Plan*
Total Guaranteed Compensation 280,374
v Annual Incentive Plan** 19,626
Total Targeted Cash 300,000
7
v .ZII'I | : 1
' ¥ ﬁ“..‘.'- - b . "l
. 58 As per the Gratuity Act, Since this is not a perquisite, either the
Gratulty 8.6 title can be only other benefit, or we create one more category
Free Transporiation 72,000 Not a Reimbursement
Medical Insurance, GAl and GTLI 27,000 Not a Relmbursement - (Average Premium)
Certification Reimbursement 30,000 Applicable as per the Policy
Confidential Inforﬁ;ati :
e -—_ﬁl’ 5
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Meal Card
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Superannuation
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Maximum up to Flexi benefit plan component

INR 26,400.

15% of basic wages or Rs.1.5 lakhs p.a. whichever is less

Employee Gift

INR 4,999

National Pension Scheme(NPS)

Maximum up lo 10% of Basic Pay

**Annual Incentive Plan:

While there is no guaranteed minimum award, the Annual Incentive Plan for you will be 7% of your ‘TGC'; the maximum

incentive amount for you under the plan is 10.5% of your ‘TGC".

Leave and Holidays:

= Al Purpose Leaves (APL): 25 days per calendar.
* National and Festival Holidays: 10 days

Annuazl Health Checkup:

*  Employees are eligible for annual health check up every year sponsored by the company. The benefit is also extended

for the dependents for a discounted rate

Medical Insurance:

= Coverage amount INR.500, 000/-
= Coverage Self + 5 Dependents (Dependents includes
= Co-pay of 15% applicable for Parents / Parent in laws

Group Accident Insurance (GAl):

Spouse, two (2) children, Parents / Parents in Laws)

aret A

Coverage: 5 times of your Total Guaranteed Cash ("TGC") subject to the terms and conditions outiined in the policy

Group Term Life Insurance (GTLI):

Coverage: 5 times of your Total Guaranteed Cash ("TGC") subject fo the ferms and conditions outlined in the policy

Confidential Informati
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Policy on Information Security Annexure B

Limited (“AN]" with AS
secu W(DO':;LS";N;S;;E l:surance Company (- ch;l;;ﬁ':‘:ﬁr:s::::;?fgﬁ Holdings, Inc. ('ANIH), Alstate Northern ireland
security standards 1 edures that contain manageral, techrical S er, ASPL a.nd |tsafﬂr!ateshave in place |nlonna1|c?n
; 0 collect, receive, poss ' cal, operational and physical security measures that comply with
unauthorized access, use, modification dp " s lore, deal or handle sensitive personal data or information of yours from
o technology and operations control .D 3m.3gel disclosure and impairment through multiple control paints including but not limited
You acknowledge that the securit S. E‘alls of these security practices and procedures are available on the Company intranet.
information provided by it. y praclices and procedures specified herein are reasonable and are designed to protect the

You also .
replace 1::kslitr;g:r:;:i:: :i‘:l”"t)’ pr:t‘.lices and !:rocedu'res are.mnslanﬂy evolving; ASPL shall ha\fe the right to amend or
rnlaca Biidicen:and froced proce tijres froTn time lol time at its sole discretion and provide details of sm.:h amended or
- p ures. Nohvnth§tandlng anything to the contrary contained in this Offer, the publication of such
nd procedures shall be deemed to incorporate such practices and procedures in this Offer.
The‘ name of any agency collecting and retaining your sensilive personal data or information provided by you on behalf of ASPL is
available on the Company intranet. You agree and consent that ASPL shall have the right to appoint or replace the agency
collecting and retaining the sensitive personal data or information by publishing it on the Company intranet. The publication of such
details on the Company intranet shall be deemed to incorporate such details in this Offer and unless objected to by the Employee,
it will be deemed that the Employee has consented to such replacement and appointment. “You agree and consent to the
Company being entitled to transfer the sensitive personal data or information to such third parties specified in company’s intranet.
The publication company intranet shall be deemed to incorporate such details in the Offer and unless objected to, it will be deemed
that you have consented to such replacement and appointment.
ASPL, ANIHI, ANI, and AIC shall be entitlied to use the personal data or information collected pursuant to this Annexure B for the
purposes mentioned in this Annexure B and for any purpose ancillary or incidental thereto as ASPL may deem fit and you hereby
specifically consent to such usage.
You are not permitted to withdraw the consent provided pursuant to this Annexure B Agreement unless the same is communicated
to ASPL in writing. You also acknowledge that the personal information provided by you forms the basis of your employment with
ASPL and consequently notwithstanding anything to the contrary contained in this Offer, ASPL reserves the right to discontinue
your employment without any further notice or liability in the event that such consent is withdrawn.

In the event that ASPL or its affliates shares any sensitive personal data or information with you, directly or indirectly, you hereby
represent and warrant to use such sensitive personal data or information in accordance with the data security practices and
procedures and internal privacy policy of ASPL as available on the Company intranet. Further, you agree to use such sensitive
personal data or information only in the course of employment and not for any personal use. In case of unauthorized use by you
of such sensitive personal data or information, ASPL reserves the right to discontinue your employment at its sole discretion after
providing you with an opportunity to provide reasons.

Signed:

Name:

Confidential Informati

e : s
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RFH/EXP/5811/20-21 Datey:fiap 25, 2020

OFFER LETTER

Mr .Shaikh Imran Mohmad hanib,
Al Dhuppa Post Ramtirth,

Tq. Naygoan,

Nanded-431505

Dear Mr .Shaikh Imran Mohmad hanib,

With reference 1o your application and the subsequent Interview you had with us, wo wish lo offor you the post of Officer Channel
Mgmt , Channel Management nt our Nasik Branch, Nasik. Your roporling relationship and place of posting might change from
time to time as per business requirements,

Your compensation will be as per our discussion and mutually agroed upon, the dotalls of which will be mentioned in your
Appointment Letter, which will be issued Lo you, once you join.

As agreed, you are required to joln us on or before Oct 05,2020 . This offer will remaln valld fer a period of 7 days from dale, by
which time you will have to send us scanned copy of your accepled Resignalion letler from your Company. In case, we do nol
receive the same, Lhis effer shall stand wilhdrawn,

You are required to submit the following documents at the time of joining:

+«  Photocopy of experience cerlificates (if applicable).
«  Proof of dale of birth.
=  Photocoples of certificates and mark-sheets of educationaliprofessional qualifications,
«  Proof of Residence
+  Copy of Aadhaar Card
« Copy of Pan Card
« Cancelled Bank Cheque for the purpose of Salary
« Relieving letter (if applicable).
«  Originals of the above for verification and return
«  Four passpon size photographs
Please note that we will be conducting background checks on the information provided post recelpt of the resignation acceptance

letter, and continuation of your employment would be subject lo successful verification of the Information provided. By accepling this
offer, you provide your consent / authorization fo use your information for the purpose of background checks.

Please send us the acceplance of this offer by accepting the offer In the HRMS portal acceplance window, the delails of which are
shared in the email

We lock forward to have you as an active member of our DTDC Family.

With Best Wishes,DTDC Express Limited

This is a computer-generated letter and does not require any signalure

DTDC Express Limited

(Formerly known as DTDC Courler and Cargo Limited)
Address: DTDC House, No. 3, Victoria Road, Bangaluru - 560 047,
Tel: 080 - 25366032 /39 | Fax: 080 - 25514461

L

/'E_)anw.,,}‘( R

CECTOr
Swaml SeVabnavi Sanstha's
Lotus Business Schoor
Pune - 111 032
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Cognizant

Ref No: 15416923
11-Dec-2020

Rohit Ghodke

Dear Rohit,

With reference to the discussions that we had with you, we are pleased to offer you the role of Process
Executive - Data in Cognizant Technology Solutions India Private Limited ("Cognizant”). Your place
of posting will be Pune.

Your Annual Total Compensation will be Rs.203,497. The other details about your compensation is
presented in Annexure A. We would like to inform you that Cognizant has considered 0 months of your
experience as relevant, which would be updaled in our records,

Your appointment will be governed by the lerms and condilions of employment presented in Annexure B,
You will also be governed by the rules, regulations and praclices in vogue and those that may change from

time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with
your Manager,

We request you to join us on or before 17-Dec-2020.

Cognizant is keen that there is a secure environment for clients and internally loo. You are required to be
registered with the National Skills Registry (NSR) and provide the ITPIN while joining the organization.
Please refer Annexure B for more details.

Please note:
- This appointment is subject to satisfactory professional reference checks

= This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said validity
shall be at the discretion of the company and shall be communicated to you in writing

- Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right
to work in India and other such documents as Cognizant may request

We look forward to your joining us. Should you have any further questions or clarifications, please feel free
1o contact us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

£ O—F
Suresh Bethavandu
Global Head-Talent Acquisition

I have read the offer, understood and accept the above mentioned terms and conditions.

ctov
Swaml Sevabnavi Sanstha's
Lotus Business Schoar
Pune . 411 03

Signature : Date:

Rrad. Office: 116/535. Old Mahabaliouram Road. Okklam Tharalipakkam. Chennai - 600 097
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Cognizant
Annexure A
Name: Rohit Ghodke Designation: Process Executive -
Data
Sl. No. Description Monthly Yearly

1 Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1324.080357 15,889
4 Advance Statutory Bonus*** 2000 24,000
5 Special Allowance* 4105 49,260
6 ﬁfnnl";gasaglsu gfyng’i(tét;;:;z nosf ESI @ 3.25% of Monthly Gross 429 5.148
Annual Gross Compensation 203,497
Annual Total Compensation 203,497
Comgany‘s contribution towards benefits (Medical, Accident 19.500

and Life Insurance) '
Annual Total Remuneration 222,997

As an associate you are also entitled to the following additional benefits:

+ Floating Medical Insurance Coverage

+ Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

+ Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

+ Women associates joining Cognizant will be entitled to Matemity leave as per the Maternity Benefit
(Amendment) Act, 2017

Provident Fund Wages

+For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly
Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent
Allowance” will be considered. This does not include payments made through "Special Payout",

« Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser.

ESI

*Monthly ESI confribution will be computed on total remuneration paid to an associate in a particular month
which includes any recurring (or) adhoc special payouts during the month

«Contribution to ESI shall be continued till end of the contribution period, if the Associate contributes even
for one month in a contribution period

* Flexible Benefit Plan: Your compensalion has been structured to ensure that you are adequately
empowered to apportion components of your salary In a manner that suits you the best. This plan will
enable you to Yo g o

1. Choose from a bouquet of allowance or benefits

2, Redefine your salary structure within prescribed guidelines
3. Optimize your earnings .

A o] Advance Statutory Bonus is in line with the provisions of Payment of

.. * Any statutory revision of Provident Fund/ES| Contribution or any other similar Statutory benefits will result
in a change in the Net take home salary and the Annual Gross Compe_nsation will remain the same.

Rl'ad. Office: 115/535. Old Maha_balinuram Road. Okkiam Thoraioakkam. Chennai - 600 097

e Ay ey
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OFFER LETTER

Mr. GOVIND GIRI
Sub: Offer an appointment as, at our Pune Branch

With reference to your application and subsequent interview conducted at your
campus, Pune, Management is pleased to appoint you as Management Trainee
(SALES), to work in our pune branch. Also, go through the attached salary

annexure.

Kindly return the duplicate copy of this offer , duly signed, as a token of

acceptance of this offer.

Thanking you,

Your’s faithfully &bﬁ/
Shipra Shrivastava

HR Manager

)
Swaml Sevabnavi Sanstha's
Lotus Business Schoo:

Pune - 41103?

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as OPPO MOBILES MU PVT LTD)

@ Branch office : 201, 2nd Floor, Marvel Allana Building, Lane No. 5, Above Kargo Hotel, Koregaon Park, Pune - 411001,

@ Regd. Office : Unit No. 301, 3rd Floor, CT § No. 540 A, A.J. House, Andher] Kurla Road, Andherl (East), Mumba- + 400 059, Maharashtra, India
' &, : 022-615 724 51/52, CIN No.: U51101MH2015PTC268314 :

c‘ ﬂﬂﬂﬂﬂ " lﬁ‘. r‘ﬂ“cﬂﬂ““ﬂﬂ
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ANNEXURE
Name: GOVIND GIRI
Designation: Management Trainee
CTC-3LPA
- Components | Offer(Annual) I Offer(Monthly)
(1)  Fixed portion
Basic Salary 180000 15000
House Rent Allowance 72012 6001
Uniform Washing Allowance 0 0
Education Allowance 0 0
Travelling Allowance 0 0
Medical Reimbursement 0 0
Sub Total (Per Annum) 252012 21001
(2) Special Salés Variable* (P.A) 17760 . 1480
(3) Allowance : T D 0
(4) Other Benefits: - ' i 1
Provident Fund (Company Contribution) 21600 1800
ESIC (Company Contribution) 1] 0
Gratuity 8658 722
Sub Total 1L ony Sedah ey »~.30258 717! 2522
DAy o 300030 |1 25003
Provident Fund (Company Contribution) 21600 1800
ESI (Company Contribution) 0 0
PT 2500 200
TOTAL DEDUCTION 24000 2000
NET TAKE HOME SALARY. - - 245772 | - 20481

1. Moblle allowances will be Rs.500 from joIning onwards

2. Travelling allowances will be Rs.1500 from Jolning onwards
3. Incentlves will only start after the tralning period

4. Medical Insurance covers Rs.3lpa from Joining onwards

Employee Signature: ’

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as OPPO MOBILES MU PVT D)

® Branch office : 201, 2nd Floor, Marvel Aliana Building, Lane No. 5, Above Kargo Hote), Koregaon Park, Pune -

~ 9 Regd. office : Unit No. 301, 3rd Floor, CTS No. 540 A, A.J, House, Andheri Kurla Road, Andheri (East), Mumba
& 1022-615 724 51/52, CIN No.: US1 101MH2015PTC268314

411001.
- = 400 059, Maharashtra, India
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RFH/EXP/5695/20-21 Date:Sep 29, 2020

OFFER LETTER

Mr .Dhananjay Solanke Ramesh,
chandhai ,chandhal Chikhali ,,
Bhuldhana-443201

Maharashtra.,

Dear Mr . Dhananjay Solanke Ramesh,
With reference 1o your application and the subsequent interview you had with us, we wish 1o offer you the post of Executive
Channel , Channel Management al our Amravati Dell - sf, Amravati. Your reporting relationship and place of posting might

change from time to time as per business requirements.
our discussion and mulually agreed U
you join.

pon, the details of which will be mentioned in your

Your compensation will be as per
Appointment Letter, which will be issued to you, once

As agreed, you are required 10
which time you will have to sen
receive the same, this offer shall s

ys from date, by

er will remain valid for a period of 7 da
we do not

t 05, 2020. This off
our Company. In case,

oin us on or before Oc
your accepted Resignation letter from ¥

d us scanned copy of
tand withdrawn.

the following documents at the time of joining:

You are required 10 submit
perience certificates (if applicable).

« Photocopy of ex
.  Proof of date of birth.
« Photocopies of certificates and mark-

« Proof of Residence
« Copy of Aadhaar Card

. CopyofPan Card
+ Cancelled Bank Chegque for the purpose of Salary

. Relieving letter (if applicable).
Originals of the above for verification and return

Four passport size photographs
ptance of this offer by acknowledging
ve member of our DTOC Family.

sheets of educationalrprofessianal qualifications.

the mall / returning the second copy to us duly signed by you.

Please send us the acce
We look forward 10 have you as an acti

with Besl Wishes,DTDC Express Limited _

Accepted the above offer, Shall Join on ;

Date:

Signature: __
e any signature

s
Thisis a compu!er-generated Jetter and does not requir

DTDC Express Limited

(Formerly known &s DTDC Courier and o —
Address: DTDC House, No. 3, Victoria Swaml bnavi Sanstha's
Latus Business Schoe

560 047, Tel: 080 - 26365032 /39 |
Pune - 411 023

www.dtdc.com
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OFFER LETTER

Mr. MAROTRAO KADAM
Sub: Offer an appointment as, at our Pune Branch

With reference to your application and subsequent interview conducted at your

Pune, Management is pleased to appoint you as Management Trainee

campus,
e attached salary

(SALES), to work in our Pune branch. Also, go through th

annexure.
Kindly return the duplicate copy of this offer , duly signed, as a token of

acceptance of this offer.

Thanking you,

Your’s faithfully @_}(y

Shipra Shrivastava

HR Manager

twaml Sevabnavi Sanstha’s
Lotus Business Schoo!
Dpne 111 n::2

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as OPPO MOBILESMUPVT LTD)
@ Branch office ; 201, 2nd Floor, Marvel Aliana Buildirg, Lane No. 5, Above Kargo Hotel, Koregaon Park, Pune - 411001.
@ Regd. Office : Unit No. 301, 3rd Floor, CTS No. 540 A, A.J. House, Andheri Kurla Road, Andheri (East), Mumba- - 400 059, Maharashtra, India

, :022-615 724 51/52, CIN No.: + US1101MH2015PTC268314

Crnemenn AL Mo Cnncn e

Scanned with CamScanner



ANNEXURE
Name: MAROTRAO KADAM
Designation: Management Tralnee

- CTC-3LPA

. A __Components o ] Offer(Annual) [ Offer(Monthly)

(1) Fixed portion :

Baslc Sal;

| D2sic Salary 180000 15000
House Rent Allowance 72012 6001
Uniform Washing Allowance 0 0
Education Allowance 0 0
Travelling Allowance ) 0

| Medical Reimbursement 0 0
Sub Total (Per Annum) 252012 21001
(2) _Special Sales Variable* (P.A) . -~ .| . 17760 1480
(3) Allowance : AR e e 1 Vi 0
(4) Other Benefits: : U
Provident Fund (Company Contribution) 21609 1800
ESIC (Company Contribution) 0 0
Gratuity B658 722
Sub Total' - -~ saEiispanridarninatiys o sl 2 302587 Lo 2522
Annual Cost to Company (1) - - L AR Al P
+(2)+(3)+(8) - Aiimesn oot b ur il a4 3| i/1,300030; Ty
Provident Fund (Company Contribution) 21600 1800
ESI (Compzny Contribution) 0 0
= 2500 200
TOTAL DEDUCTION 24000 2000
NET TAKE HOME SALARY ... . 245772 20481

1. Mablle allowances will be Rs,500 from joining onwards

2. Travelling allowances will be Rs,1500 from jolning onwards
3. Incentives vill only start after the training perlod

4, Medical Insurance covers Rs.3lpa from jolning onwards

Employee Signature:

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as OPPO MOBILES MU PVT LTD)

@ Branch office ; 201, 2nd Floor, Marvel Allana Building, Lane No. 5, Above Kargo Hotel, Koregaon Park, Pune - 411001.

@ Regd. Office : Unit No. 301, 3rd Floor, CTS No, 540 A, A.J. House, Andherl Kurla Road, Andherl (East), Mumba- - 400 059, Maharashtra, India
. 1 022-615 724 51/52, CIN No.: US1101MH2015PTC268314
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OFFER LETTER

Mr. KAPIL ISHWAR SONI

Sub: Offer an appointment as, at our Pune Branch

sequent interview conducted at your

With reference to your application and sub
Management Trainee

ment is pleased to appoint you as

campus, Pune, Manage
go through the attached salary

(SALES), to work in our Pune branch. Also,

annexure.
Kindly return the duplicate copy of this offer , duly signed, as a token of

acceptance of this offer.

Thanking you,

Your’s faithfully @;C/

Shipra Shrivastava

HR Manager

Swami Sevabnavi Sanstha's
Lotus Business Schoor
Pune - 411032

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as 0PPO MOBILES MUPVT LTD)
@ Branch office : 201, 2nd Floor, Marvel Aliana Building, Lane No. 5, Above Kargo Hotel, Koregaon Park, Pune - 411001.
d. Office : Unit No, 301, 3rd Floor, CTS No. 540 A, A.J. House, Andherl Kurla Road, Andheri (East), Mumba- - 400 059, Maharashlra, India

@ Reg
& :022-615 724 51/52, CIN No.: US1101MH2015PTC268314
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ANNEXURE
Name: KAPIL ISHWAR SONI
Designation: Management Tralnce
CTC-3LPA
Components | Offer(Annual) | Offer(Monthly)

(1)  Fixed portion

| Basic Salary 1B000D 15000
House Rent Allowance 72012 6001
Uniform Washing Allowance 0 .0

| Education Allowance 0 0
Travelling Allowance 0 0
Medical Reimbursement 0 0
Sub Total (Per Annum) 252012 21001
(2) . Special Sales Variable* (PA). S =5447760 o | 1480

| (3) ~ Allowance ; = " SRR R g 2T et 0 0
(4) ' Other Benefits:- -~ - 1. - o : '

Provident Fund (Company Contribution) 21600 1800

| ESIC (Company Contribution) 0 0
Gratuity 8658 722
Sub Total: ... - e R N T ity o L 30258, 1o | 2522 ..
+(2)a(sYsgay oot Ok Saonsg s as00s
Provident Fund (Company Contribution) 21600 1800
ESI (Company Contribution) 0 0
PT 2500 200
TOTAL DEDUCTION 24000 2000
NET TAKE HOME SALARY. . ° T i A5 245772 71 [TFeg. 20481

NOTE:

1. Mobile allowances will be Rs.500 from JoIning onwards
2. Travelling allowances will be Rs.1500 from jolning onwards

3. Incentives will only start after the training period
4. Medical Insurance covers Rs.3lpa from joining onwards

Employee Signature;

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly l_mown as OPPO MOBILES MU PVT LTD)

@ Branch office : 201, 2nd Floor, Marvel Allana Building,

9 Regd, Office ; Unit No. 301, 3rd Fioor, CTS No. 540 A,

Lane No, 5, Above Kargo Hotel, Koregaon Park,
A.J. House, Andherl Kurta Road, Andherl (East), Mumba- -

s 1022-615 724 51/52, CIN No.: US1101MH2015PTC268314
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Pune - 411001,
400 059, Maharashtra, India
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Shlpco IT Private Ltd ¢

Unit ¥ 602 - €03, Sai Radhe Building. Eth Floer, (oa)
KB!hdeoteiShemun. Flot® 100+101, ‘I
il shariton Fosh 10 o i Shill’cu Tr.‘nslpoﬂ

Web Site: oy Shipeo-it com
CIN: UT459501H2013FTC247999
Tel:020-0008067592 Emal-pra@shipcacom

Mr. Bharat Baburao Ganglewad Date: 01*- October -2020

At. Chinchala Post. Sonari Tq. Bhokar,
Chinchala P.b., Sonari, Nanded,Bhokar,
Maharashtra - 431801

Dear Bharat,

Welcome to the opportunity to make a valuable difference!!!
At Shipco-IT, you will find that the environment is charged with enthusiasm and offers unlimited
growth for individuals who live the company vision with a passion.

ed as Resource Centre- Executive-
num. You will be on probation for
uld be expected to join us on

We are proud to invite you to join the family. You will be designat
Account in grade IC and your Total CTC will be INR 1,90,008 per an
the initial period of 3 months. Your shift timing will be Day shift. You wo
05™October 2020. A detailed letter containing Salary Break Up & Terms of Emplo

yment will be given to you on your date of joining.

You are required to submit following documents prior to date of joining: -
3. Recent Passport Size Photograph. (2 nos).

b, Experience Certificate of your previous job (if any).

¢. School Leaving Certificate.
d. Education Certificate.

e. Aadhar and PAN card copy

You may be required to undergo re n order to confirm this offer.

ference check clearance i
we work together and wish you many fruitful

We look forward to your dedication and commitment as
f our offer at the earliest.

years here at Shipco-IT. Please forward us a confirmation of acceptance O

With best wishes,
For Shipco IT Private Limited

Digitally signed by ROSHNI CHRIMAR

ON: ¢=IN, o=Prriond’

254 20=0Mh1(2C7732910d 1§ 203ctRTP9d
304ed467145¢ Jabutieat1adied | 9ol Sl
, postaiade=d! 1057, st=MAHARASHTRA,

serigiNumbers | 34eSedeSice 281094290

' H I RI M A R 1el mhncfm'-m?uszoasrntsmsdz
38854, e HOSHNI CHIRMAR

Date: 2020.1G 02 144451 +05'30°

Roshni Chirimar- Corp- Manager- HR Business partner & Admin

|, Bharat Baburao Ganglewad, the above.

_-_E_mplovee Signature - Emp[oye Name Date
o
twaml S navl Sanstha's
Lotus Business Schoor
pune-411
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Shipco IT Private Ltd

Unit # E02 - €03, Sal Radhe Building, Eth Floor,

BehindHotel Sherston, Plct® 1004101,
Kennedy Road, Nesr Fune Station, Pune-411014
Web Site: noww Shipoo-it rom
CIN: U7a80anA12013FTC 247999
Tel:020-5028067592  [mailpra@ shiprocom

Annexure A

Compensation and Benefits
Position: Resource Centre- Executive- Acggunt

.

(@)

Shipco Transpart
S

Name: Bharat Baburao Ganglewad X
A - e s
I SriNe ‘ Particular of Heads onthiy Annual
:‘ ougﬂ.‘q{!l‘ll‘hl'{ Gross ﬂ’- Rs. S,
| L T orres et s R i e G5554 65
T HRA 3166.00 37992.00
{ 2 iChildren Educstion Allowance 200.C0 2£00.C0
L4 ‘Bonus 950.C0 11£00.00
1.5 Shipco Flexibie Benefit Pian 1507.00 12084.00
i A {Total Gross 13740.00 164220.00
Lo {Benefits & Employer Contributions
T S - . ’ 136200 15216.00 ']
; 2 NMedical Insurance 0.00 0.C0! ’
I 3 {ESIC &26.C0 5352.C0!
3 IGRATUITY= 380.00 £5€£0.C0
t B Total Benefits 2094.00 25123.00
C TOTAL CTC (A+B) 15834.00 190008.00
: Deductions
i) ‘PF 126800 15216.00
i) PT-+ 200.C0 2400.00
lii)  1ESIC 103.c0 1236.C0
D :Total Deductions ) 1571.00 18852.00
{Net Take Home before other allowance (A.D) 12169.00 146028.00
Other Allowance
i) Shift Allowance earning (If Applicable)=== 0.Co 0.co
E Total Other Allowance 0.00 0.00
Total CTC with Other Allowance [A+B+E) 15834.00 190008.00
et Take Home after other allowance (A-D) 12169.00 146028.00

*Gratuity is payable as per the Gratuity Act.
**PT: There would be an additional deduction of Rs 100 in PT in the month of February every year

according to the government norms. &

Shipco Flexible Benefit Plan:

We all have different needs and hence Shipco has chosen to empower its employees to be the master
of their destiny. You will be provided the benefit plan when you join the organization so that you can

make informed allocations.
Best regards,

ROSHNI SRS Sl e
ACCEPTANCE

For Shipco IT Private Limited
Tty siygrornt by BP0 ) WRRARN
CHIRIMAR s
Roshni Chirimar- Corp- Manager- HR Business Partner & Admin
I have read, understood and accept the compensation and benefit package relating to my services and
employment with Shipco IT Private Limited,

Employee Signature Date

écanned with CamScanner
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Jay Mahesh Auto Mall Pv Itd

}‘.I Address : 27/3/1, Ashok Park, Hingne
} khurd, Sinhagod Road, pune - 411051
] Office fal : 02024353770
Viehsite : jaimaheshautomall.in
CIM-numbar : U74995PN2018PTC175413

O

FFER LETTER

|

Nate 18" March'20

To,

Ms. Neha Gaikwad
Ambedkar Chauk,
Bhim Nagar, Parbhani.
MH - 431401

Dear Nehs,

“Business Associates” and invite you 1o join Jay

We are pleased to offer you the position of
20 . You will be reporting to the Regional sales

Mahesh Automall Pvt. Ltd. A start date of 18" March’
Manager and work location is Pune, Maharashtra State.

Your co<t of company (CTC) First 3 month pay would be 2.16 Lakh [Two Lakh Sixteen Thousand only]

after that 2.40 Lakh [Two Lakh Forty Thousand Only] per annum including all. Your detailed
compensation will defined in monthly salary slip.

The allowances, befits and other terms and conditions of your employment will be as per company

polices as zpplicable time to time. Your compensation will be reviewed in future as per company
policy.

On the joining company you shall be on probation for Three manth. You will abide by the rules and

regulations of the company as may be in force from time to time.
\We welcome you aboard and appointment letter will be issued at the time of joining

The company loaks forward long term ascociation with all its employees and expects the same from

you.

£zain congratulation and welcome to the Jay Mahesh Automall Pvt. Ltd. Family.

Thanking You,

For, Jay Mahesh Automall Pvt, Ltd. Accepted

.\_ﬂ,c“’\/
Ms. 12 Gaikwad
0 1

Swaml Sevabnavi Sanstha's
Lotus Business Schoor
Pune - 411031

P

ST

1M, Automall pvt.itd
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@ Allstate | Solutions Private Limited

January 04, 2021

Mr. Nikhil Pradip Kulkarni
Plot No.01/c, S.No.165/1 Harsiddhi Nagar Harsul, Aurangabad, Maharashlra-431001

Dear Nikhil,

On behalf of Allstate Solutions Pvt, Ltd., ("The Company” or "ASPL") il is my pleasure to offer employment to you 25
“Associate - Operations”, in our Pune center. We extend this offer, and the apportunity it represents, with great confidence in
your abilities. You made a very favorable impression wilh everyone you met, and we are excited vith the prospect of your joining

our company.

This offer letter and your employment with the Company are subject to your executing on the joining d
he terms of your employment. Your employment with the Company

eement and in accordance with the terms and conditions set out

employment agreement (“Employment Agreement’) containing
will commence only on the executien of the Employment Agr
therein,

The broad terms of the offer are as follows:

Designation Associate - Operations
Location Pune

Start Date On or before January 21, 2021
Probation 6 months from Start Date
Notice Period 60 Calendar Days

Annualized Salary and Benefits:

Total Guaranteed Cash (‘TGC') Rs. 327,103
Annual Incentive Plan Rs. 22,897

Target Total Cash('TTC) Rs. 350,000

Reference Annexure A for detalled salary break up and highlights of benefit schemes.

Besides Total Guaranteed Cash, you will be eligible fo
applicable fo that plan from time to lime. Determination and award of payments from

the end of each financial year and a
guaranteed minimum award, the current target incentive amount for you under
amount for you under the plan Is
employee in good standing, you have not given notice of your resi
employment terminaled by the Company for gross misconduct, gros
dismissals 2l the dale on which you actually receive an award or paymen
calculated on a prorated basis. However, a minimum of 3 months of service,
required for the payment of Annual Incentive.

Allstate Salutions Private Limited

ate, ASPL's detailed

participate in the ASPL Annual Incentive Plan (AAIP), subject to the terms
the AAIP Plan is generally made soon after

ward amounts factor individual and AAIP performance in the plan year. While there is no
the plan is 7% of your TGC: the maximum incentive

10.5% of your TGC. You will be entilled to participale in the AAIP provided you remain 2s an
gnation from employment wilh the Company, or had your
s negligence or in other circumstances justifying summary
1. For he first year of service the Annual Incentive will be
inclusive of the probation perid, in the Company, is

9th & 10th Floor, R4 Bullding, KRC Infrastrycty FMR‘“ pvt, Ltd. SEZ,

5. No. 65, Kharadl, Pu

B

twam! Sevabnavi Sanstha’s
Lotus Business Schoo’
Pune-411 037

e —
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You will also be eligible to participate in competilive benefit plans for ASPL employees. These may include various in:uralf'lc‘:es
packages and other benefits as outlined in the employee related policies of the Company. The terms of these schemes/ policies
may be changed from time 1o time or be withdrawn by the Company at any lime.

Yourindividual remuneration is purely a matter between yourself and the Company and has been arrived on the basis of yt?ur job,
is information and any changes made therein from

skills specific background and professional merit. We expect you to maintain th
time to time as personal and confidential.

As stated above, you will be on probation for a period of six (6) months from the Start Date and your probation period may be
extended at the sole discretion of ASPL. ASPL shall be al liberty to terminate your employment duting such probation period
without notice or cause or compensation thereof.

Subject to the provisions contained in this offer, your services are terminable by the company by giving two months of notice or

gross salary in lieu thereof. In the event you terminate your services, you are required to provide the Company with two (2) months'

notice which shall not be compensated by paymentin lieu there off. No notice of resignation will be effective if given duringaperiod -
of leave of absence from the Company. In the event you have issued to the Company a nolice of termination of employment, and

avail of any leave during the notice period, the notice period shall stand extended by such number of days that you have been on

leave.

You will abide by the Rules and Regulations of the Company and the Company shall have the right to vary or modify any or all of
the above terms and conditions in service which shall be binding on you.

Any act of dishonesty, disobedience, insubordination, incivility, intemperance, irregularity in attendance or other misconduct or
negiect of duty, or incompetence in the discharge of duty on your part or the breach of any of the terms, conditions and stipulations
conizined herein will render you liable to termination of your employment without notice or compensation thereof.

This offer anc the employment with ASPL are subject to:

2. On your qualifying in your current Graduate / Post Graduate examination with a minimum aggregate of 60% or 6.5/10
CGPA, you shall be required to produce the original certificate and marks sheet at the time of joining the service of ASPL
or within the time frame specified by the company. In default thereof, this offer stands withdrawn and if you have been
permitted to join the service, your employment shall be terminated without notice or pay in lieu thereof at the sole

discretion of the company.

b.  Successful completion of a background check, including, education, employment reference and compensation history,
to the satisfaction of ASPL

ASPL being able to verify, to its saisfaction, the personal Information you have provided to ASPL, including such
information set out in the employment application form. For the purposes of this Offer, you provide your express consent
for collection or use of any dala or information of a sensitive nalure including medical reports and records in accordance

with Annexure B,
Vihere, either before or after the Start Date, it comes lo the knowledge of ASPL tha the information you have provided or
representations you have made (including but not limited to Information provided In the employment application) involve any

material misstatementmisrepresentation of a fact or condition, or
to you or to the posilion you are hereby appointed to, or should, 0

Confidential Infarmati
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Allstate | Solutions Private Limited

f ASPL, if avai : :
of ASPL, if available to ASPL prior to this offer, would have led to ASPL not making an offer of employment, ASPL shall have, at

Its option, the right (a) prior to the Start D id thi
. X ale, lo void this offer; and (b) on or after the Start Date, to termi
without notice or pay in lieu of notice. i - ey empomen

You consent to ASPL conducting the background check as aforesaid, elther by itself or through a third party and for this purpose
acknowledge and understand that ASPL or such third parly would be contacting any person from whom it believes the information
can be verified. If we have not received the final resulls of your background check before your Start Date, you agree to begin your
employment with ASPL on the designaled slart dale pending completion of the background check. We reserve the right to end our

f:Whymgnt agreement with you if you do not meet the requirements of the investigation process or the results of your background
Investigation are not successful in our judgment,

FJn joining ASPL you will be required to complete all the joining formalities and sign the Employment Agreement which includes
intellectual property and confidentiality provisions. You will also be required to read and abide by the compliance and ethics
program of ASPL, which will be provided to you on joining the organization.

Nikhil, we look forward to welcoming you to Allstate Solutions Private Limited and wish you a successful career with the Company.

Itis our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization.
Kindly send the duly signed copy of the duplicate offer document to the undersigned, as a sign of your acceptance of the offer,
along with the photocopies of all your credentials (See Annexure C for details), latest by January 11, 2021,, failing which the offer
shall stand withdrawn.

Sincerely,
Allstate Solutions Private Limited

Sabu Thomas
Director - Human Resources

Acceptance:

by vovnenrnenssssnssnesssmmsssnsasnsssiresssenessss GQEE to accept employment on the above-mentioned terms and conditions. I'll report for
duty on or Defore ..........ccoeusmennas

Date Signature:

Enclosure: Annexure A; Salary breaks up and highlights of benefit schemes
. Annexure B: Policy on Information Security
- Annexure C; List of Documents

Scanned with CamScanner
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@?) Allstate \ Solutions Private Limited

Annexure A

January 04, 2021
Mr. Nikhil Pradip Kulkami

Designation: Associate - Operations Band: Al

Start Date: On or before January 21, 2021 Work Location: Pune

Compensation and Benefits:

AL i vy Lged -~

-

-

SreakupsLota | GUaranisad Last
Components Annual(INR)

Basic 180,000

House Rent Allowance 90,000

Provident Fund (Employer Contribution) 21,600

Flexi Benefit Plan® 35,503

Total Guaranteed Compensation 327,103

Annual Incentive Plan** 22,897

Total Targeted Cash 350,000

ﬁ' TSP TSI :
Gratuity 8.658 AN As ﬁer ihe Grléiuiw Act Since mlis is noi a perﬁuisite. either the
title can be only other benefit, or we create one more category

Free Transportation 72,000 Not a Reimbursement
Medical Insurance, GAl and GTLI 27,000 Not a Reimbursement - (Average Premium)
Certification Reimbursement 30,000 | Applicable as per the Policy

Confidential Infor
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Maximum up to Flexi benefit plan component

Leave Travel Allowance

Meal Card INR 26,400.

Superannuation 15% of basic wages or Rs.1.5 lakhs p.a. whichever is less

Employee Gift INR 4,999

National Pension Scheme(NPS) Maximum up to 10% of Basic Pay

**Annual Incentive Plan:

While there is no quaranteed minimum award, the Annual Incentive Plan for you will be 7% of your ‘TGC'; the maximum -
incentive amount for you under the plan is 10.5% of your 'TGC™.
Leave and Holidays:
= Al Purpose Leaves (APL): 25 days per calendar.
= National and Festival Holidays: 10 days
Annual Health Checkup:
= Employees are eligible for annual health check up every year sponsored by the company. The benefitis also extended
for the dependents for a discounted rate
Medical Insurance:
= Coverage amount INR.500, 000/
= Coverage Self + 5 Dependents (Dependents includes Spouse, two (2) children, Parents / Parents in Laws)
= Co-pay of 15% applicable for Parents / Parent in laws
f O-b‘..'

Group Accident Insurance (GAl);

Coverage: 5 limes of your Total Guaranteed Cash (“TGC") subject to the terms and conditions outlined in the policy.

Group Term Life Insurance (GTLI):

Coverage: 5 times of your Total Guaranteed Cash ("TGC") subject to the terms and conditions outlined in the policy.

Confidential Infarmati
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Annexure B
Policy on Information Security

For the protection of the information shared with ASPL, Allstate Non-Insurance Holdings, Inc. (ANIHP). Allstate T‘Jﬂhif]‘:;r:lea':;ﬁ
Limited (*ANI"), or Allstate Insurance Company (*AIC") for the purpose of this Offer, ASPL and its aﬂih.a tes have in pt :Ctacomply s
security policies and procedures that contain managerial, technical, operational and physical security measurt;s ) ‘; il
security standards 1o collect, receive, possess, slore, deal or handle sensitive personal data of ’infolrm? :fn i
unauthorized access, use, modification, damage, disclosure and impairment through multiple conlrt_)T points "I‘: ”C'oi o L
to technology and operations controls. Details of these security practices and procedures are available or:j ;, o Fo oot e
You acknowledge that the securily practices and procedures specified herein are reasonable and are desig
information provided by it. . . dioe
You also acknowledge that as security practices and procedures are constantly evo.lvmg; ASPL 'Shaz h:“_’:-' T:S:i:‘ ;;2:‘::(1 or
replace the security practices and procedures from time to time al its sole discretion and. provide ”e all:e i o WG
replaced practices and procedures. Notwithstanding anything to the conlrary contained in ‘thlsﬁo oy .1
practices and procedures shall be deemed to incorporate such practices and pro;cedures‘ln this 0 e;.b IEIr——
The name of any agency collecting and retaining your sensitive personal data or mformahofi provide yr e he agency
available on the Company intranet. You agree and consent that ASPL shall have the right to appoin % rep S
collecting and retaining the sensitive personal data or information by publishing it on the Company ntranet. det F; gl
details on the Company intranet shall be deemed to incorporate such details in this Ofr.ar and unle.ss objected to by tpto the.
it will be deemed that the Employee has consented to such replacement and appou"ﬂmeﬂ!._ You .agre’e and cons’en_ i
Company being entitled to transfer the sensitive personal data or information to such third parties spemfled in corppa'lr;); s 21 ranzc;
The publication company intranet shall be deemed to incorporate such details in the Offer and unless objected to, it will be deem
nsented to such replacement and appointment.
:;L?:ZTI:T ’:le, and AIC shallr::enﬁtled o use the personal data or information collected pursuant to this Annexure B for the
purposes mentioned in this Annexure B and for any purpose ancillary or incidental thereto as ASPL may deem fit and you hereby
specifically consent to such usage. .
You are not permitted to withdraw the consent provided pursuant to this Annexure B Agreement unless the same is communicated
1o ASPL in writing. You also acknowledge that the personal information provided by you forms the basis of your employment with
ASPL and consequently notwithstanding anything to the contrary contained in this Offer, ASPL reserves the right to discontinue
your employment without any further notice or liability in the event that such consent is withdrawn.

In the event that ASPL or its affiliates shares any sensitive personal data or information with you, directly or indirectly, you hereby
represent and warrant fo use such sensitive personal data or information in accerdance with the data security practices and
procedures and internal privacy policy of ASPL as available on the Company intranet. Further, you agree to use such sensitive
personal data or information only in the course of employment and not for any personal use. In case of unauthorized use by you
of such sensitive personal data or informalion, ASPL reserves the right to discontinue your employment at its sole discretion after
providing you with an opportunity to provide reasons.

Signed:

Name:

Confidantial Informat:
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Justdial
24-02-2020

RAMESHWAR SALUNKE
Pune

Subject: LETTER OF OF ER

Dear RAMESHWAR,

We thank you for your interest in discussing an opportunity to be part of Just Dial Ltd.

Based on the discussions with you, we are pleased to offer you to the position of Certified Internet
Consultant.You will be on probation for a period of six months from your date of joining which will
be on or before 25-02-2020.

The annual compensation calculated on Cost to Company will be INR 290500/-.

—etails of your compensation are as follows:

S.No Term Salary Total

1 First Six Months Rs.19000 /-p.m. 114000

2 Revised Salary - After Six Months* Rs.22500 /-p.m. 135000
Performance Cum Retention Bonus** Amount

3 End of 6 Months - One month Salary 19000 19000

4 End of 12 Months - One month Salary 22500 22500
Total CTC per annum _ 290500

*Revised Salary & Performance cum Retention Bonus (PCRB) are paid subject to satisfactory
performance report at the end of 6 months and 12 months after successful completion of

probation in writing.
Your place of posting will be Pune.

“‘ .
_.s a part of your joining formalities, a complete verification of your identity documents and your
background would be done. On successful submission and verification of your documents and
background checks, you shall be issued a Letter of Appointment from the company.

In case any of the verifications turns out to be negative at any point of time, your appointment with
the organization shall be terminated with immediate effect.

you are requested to sign a copy of this letter as a token of acceptance.

We look forward to your joining the JUST DIAL Team and wish you a long and fulfilling career with
the organization.

For Just Dial Limited

¥

Madhulika Singh
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Annexure:-

Employee Name RAMESHWAR SALUNKE

Department Sales

Grade G12

Designation Cerlified Internet Consultant

Effective Date 25-02-2020

(o { - 290500/- per annum

; : “-” nm L_! RN oy “-. ‘s gl o (= Tl v a-_‘mb i

Fixed Componenfé o S

Basic 7980 9450

House Rent Allowance (HRA) 3990 4725

Attire Allowance 2015 2386

Field Allowance 1649 1953
Salary (C1) 15634 18514

Statutory Components

Employer PF Contribution 958 1134

Employer ESIC Contribution 508 602
Benifits(c2) 1466 1736

Reimbursements

Sodexo 0 0

Conveyance Reimbursement 0 0

Fuel Reimbursement 0 0

Reimbursements(c3) 0 0

Statutory Bonus 1900 2250

CTC (Total C1+C2+C3 + Statutory Bonus)[a‘ 19000 22500

Deductions

Employee PF Contribution 958 1134

Employee ESIC Contribution 118 139

Total Deductions (b) 1076 1273

Net Take Home {a-b -C2} 16458 19491

Total CTC R R H‘ﬂ

* Net Take Home is subjecl lo tax & other applicable deducﬁons basis individual's salary structure.

Yours sincerely,
For Just Dial Limited

3
ey
v

Madhulika Singh

Regional Head - Human Resources

Scannéd with CamScanner
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OFFER LETTER

Mr. SANKET SUBHASH CHAVAN
Sub: Offer an appointment as, at our Pune Branch

With reference to your application and subsequent interview conducted at your
campus, Pune, Management is pleased to appoint you as Management Trainee
(SALES), to work in our Pune branch. Also, go through the attached salary
annexure,

Kindly return the duplicate copy of this offer,, duly signed, as a token of
acceptance of this offer. ‘

Thanking you,

" Your’s faithfully &}}G/

Shipra Shrivastava

HR Manager

o)
swaml Sevabnavi Sanstha's

Lotus Business Schoot
Pune - 411 03z

[NLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as 0PPO MOBILES MUPVT LTD)

@ Branch office : 201, 2nd Floor, Marvel Allana Bullding, Lane No. 5, Above Karga Hotel, Koregaon Park, Puna - 411001,

@ Regd. Office : Unit No. 301, 3rd Floor, CTS No. 540 A, AJ, House, Andherl Kurla Road, Andherl (East), Mumba- = 400 059, Maharashtra, India
<, 1 022-615 724 51/52, CIN No.s U51101MH2015PTC268314
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ANNEXURE
( Name: SANKET SUBHASH CHAVAN
' Designation: Management Tralnee
CTC-aLpA
Components Offer(Annual) {ng'urtilrly)
——
(1)  Fixed portion
]
Baslc Salary 180000 15000
House Rent Allowance 90000 7500
Uniform Washing Allowance 42000 3500 —
Education Allowance 0 0
Travelling Allowance 0 0
Me;lcal Reimbursement 0 0
Sub Total (Per Annum) 312000 26000
(2) Special Sales Variable* (P.A) . . 57744 4812
- (3) Allowance: 5 z _ ! 0 o o0
(4) Other Benefits: "~ - . S R S A e R : A
Provident Fund (Company Contribution) 21600 1800
ESIC (Company Contribution) 0 0
Gratuity 8658 722
Sub Total - b o ERr BTy P :30258° | - 2522
Annuzl Cost to Company (1) +(2)+(3)4(4) . .. 400002 33334
Provident Fund (Company Contribution) 21600 1800
ESI (Company Centribution) 0 0
’T 2500 200 N
TOTAL DEDUCTION 24000 2000 =
NET TAKE HOME SALARY 345744 _28812 o4
vt
“ﬁTE.
= 1. Mablle allowances will be Rs,500 from jolning onwards
2. Travelling allowances will be Rs,1500 from joining onwards
3. Incentlves will only start after the tralning perlod
4,

Medlcal Insurance covers Rs,3Ipa from joining onwards

Employee Signature;

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as OPPO MOBILES MU PVT LTD)

@ Branch office ; 201, 2nd Fioor, Marvel Allana Bullding, Lane No. 5, Above Karga Hotel, Koregaon Park, Pune « 411001,

d, Andherl (East), Mumba- - 400 059, Maharashtra, India
: . 301, 3rd Floor, CTE No. 540 A, A.J. House, Andherl Kurla Road,
S s €, : 022-615 724 51/52, CIN No.: US1101MH2015PTC268314

O ﬂhnﬂr\r‘ | S r‘ﬂ”pﬂn“ﬂﬂ-
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@JD Allstate l Solutions Private Limited

December 17, 2020

Mr. Saurabh Ganesh Kale
Plot no. 44 Kartik Nagar, Mayur Park, Harsool, Aurangabad, Maharashira, 431001

Dear Saurabh,

On behalf of Alistate Solutions Pwvt. Lid,, ("The Company™ or *ASPL") it is my pleasure to offer employment to you as
“Associate - Operations’, in our Pune cenler. We extend this offer, and the opportunity it represents, with great confidence in
your abilities, You made a very favorable impression with everyone you met, and we are excited with the prospect of your joining
our company.

This offer letter and your employment with the Company are subject to your executing on the joining date, ASPL's detailed
employment agreement ("Employment Agreement”) containing the terms of your employment. Your employment with the Company
will commence only on the execution of the Employment Agreement and in accordance with the lerms and conditions set out
therein.

The broad terms of the offer are as follows:

Designation Associate - Operations
Location Pune

Start Dale On or before January 14, 2021
Probation & months from Start Date
Notice Period 60 Calendar Days

Annualized Salary and Benefits:

Total Guaranteed Cash (‘TGC") | Rs. 327,103
Annual Incentive Plan Rs. 22,897
Target Total Cash('TTC’) Rs. 350,000

Reference Annexure A for detailed salary break up and highlights of benefit schemes.

Besides Total Guaranteed Cash, you will be eligible o participate in the ASPL Annual Incentive Plan (AAIP), subject to the terms
applicable to that plan from lime to time. Determination and award of payments from the AAIP Plan is generally made soon after
the end of each financial year and award amounts factor Individual and AAIP performance in the plan year. While there is no
quaranteed minimum award, the current target incentive amount for you under the plan is 7% of your TGC; the maximum incentive
armount for you under the plan is 10.5% of your TGC, You will be entitled to participate in the AAIP provided you remain as an
employee in good standing, you have not given nolice of your resignation from employment with the Company, or had your
employment terminated by the Company for gross misconduct, gross negligence or in other circumstances justifying summary
dismissals at the dale on which you aclually racalve an award or payment. For the first year of service the Annual Incenlive will be
calculated on a proraled basis. However, a minimum of 3 months of service, Inclusive of the probation period, in the Company, is
required for the payment of Annual Incentive,

Allstate Solutions Private Limite

——
9th & 10th Floor, R4 Building, KRC Infrastructure . ctoy
5. No. 65, Kharadl, Pune = 4110 Swam! mbnw‘ Sanstha's
www.allstate.com/ind I
s Sch
(Formerly, Northbraok services Indla Pvt Ltd, 67-4, Ather se'oﬁﬁgs Bus nﬁ Schoot
mﬁxﬁﬁdenmﬂ\farmati
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ese may include various insurances
You will also be efigible to participate in competiive benefi plans f(';r'ASF’L employeeﬁn-‘ T:’hn Iermi of these schemes/ policies
packages and other benefits as outlined in the employee related policies of lhe Company. The

ime.
may be changed from time lo lime or be withdrawn by the Company al any tim

rrived on Whe basis of your job,
Your individual remuneration is purely a maller between yourself and th.e C'omp’aqy and he}s be:: :,-,y dimpyonl et
skills specific background and professional merit. We expect you to maintain lhis information a
time to time as personal and confidential.

ion period may be
As stated above, you will be on probation for a period of six (6) months from the Start Date and ?OU"' P’Oba::’" ::bation 5 :ﬁod
extended at the sole discrelion of ASPL. ASPL shall be at liberty to terminate your employment during such p
without notice or cause or compensation thereof.

Subject to the provisions contained in this cffer, your services are terminable by the compa‘ny by giving two m‘onths of nchcemnl:
gross salary in lieu thereof. In the event you terminate your services, you are required to provide the Corrfpar)y \fwth two _{2] mon ' s
notice which shall not be compensated by payment in lieu there off. No notice of resignation will be effective if given during a period
of leave of absence from the Company. In the event you have issued to the Company a nolice of termination of employment, and

avail of any leave during the notice period, the notice period shall stand extended by such number of days that you have been on
leave,

You will abide by the Rules and Regulations of the Company and the Company shall have the right to vary or modify any or all of
the above terms and conditions in service which shall be binding on you.

Any act of dishonesty, disobedience, insubordination, incivility, intemperance, iregularity in attendance or other misconduct or
neglect of duty, orincompetence in the discharge of duty on your part or the breach of any of the terms, conditions and stipulations
contained herein will render you liable to termination of your employment without notice or compensation thereof.

This offer and the employment with ASPL are subject to;

a. On your qualifying in your current Graduate / Post Graduate examination with a minimum aggregate of 60% or 6.5/10
CGPA, you shall be required to produce the original certificate and mark
or within the time frame specified by the company. In default ther
permitted fo join the service, your employment shall be termin
discretion of the company,

s sheet at the time of joining the service of ASPL
eof, this offer stands withdrawn and if you have been
aled without notice or pay in lieu thereof at the sole

b.  Successful completion of a background check, including,

education, employment reference and compensation history,
to the salisfaction of ASPL

C.  ASPL being able to verify, fo its safisfaction, the personal Information you have provided to ASPL, including such
information set out in the employment application form, For the purposes of this Offe

Where, either hefore or after the Start Date, it comes to the knowledge of ASPL that the

representations you have made (including but not limited to information provided in the employment application) involve any

malerial misstatementmisrepresentation of a fact or conditlon, or an omission to state any relevant fact or condition either related
to you or fothe position you are hereby appointed to, or should the background check rexes Rt

information you have provided or

Scanned with CamScanner
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G‘:?D A”State l Solutions Private Limited

f ASPL, if avai ; ;
of ASPL, if available to ASPL prior to this offer, would have led to ASPL not making an offer of employment, ASPL shall have, at

its option, the right (a) prior lo the Start Dae, to void thi
' . 1o void this offer; and (b) on or after the Start Dat i )
without notice or pay in lieu of notice. Y e oot v eyt

You consent to ASPL conducting the background check as aforesaid, either by itself or through a third party and for this purpose
acknowledge and understand that ASPL or such third party would be contacting any person from whom it believes the information
can be verified. If we have nol received the final results of your background check before your Starl Date, you agree lo begin your
employment with ASPL on the designaled start dale pending completion of the background check. We reserve the right to end our

gmpk!'yrnenl agreement with you if you do not meet the requirements of the investigation process or the results of your background
investigation are not successful in our judgment,

FJn joining ASPL you will be required to complete all the joining formalities and sign the Employment Agreement which includes
intellectual property and confidentiality provisions. You will also be required to read and abide by the compliance and ethics
program of ASPL, which will be provided lo you on joining the organization.

Saurabh, we look forward to welcoming you to Allstate Solutions Private Limited and wish you a successful career with the
Company.

Itis our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our organization.
Kindly send the duly signed copy of the duplicate offer document to the undersigned, as a sign of your acceptance of the offer,

along with the photocopies of all your credentials (See Annexure C for details), latest by December 24, 2020,, failing which the
offer shall stand withdrawn.

Sincerely,
Allstate Solutions Private Limited

Sabu Thomas

Director - Human Resources

Acceptance:

L ossassicnsssencantornies sorenesnesannsn AQrEE 10 aCcEPt EMplOyment on the above-mentioned terms and conditions. I'l report for
duty on or befOre ......cocrvmrerniiss

Date Signature:

Enclosure: Annexure A: Salary breaks up and highlighls of benefit schemes
. Annexure B: Policy on Information Security
- Annexure C: List of Documents

e e e
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@-_@D A”State l Solutions Private Limited

December 17, 2020
Mr. Saurabh Ganesh Kale
Designation: Associate - Operations

Start Date: On or before January 14, 2021

CIN Number UTA9300KA201ZFTCOG2201

Annexure A

Band: A1

Work Location: Pune

Compensation and Benefits:

II."'- ! Py 3 T l

Srenkun ’!“‘?’“u': i CHsl
Components Annual(INR)
Basic 180,000
House Rent Allowance 80,000
Provident Fund (Employer Contribution) 21,600
Flexi Benefit Plan® 35,503
Total Guaranteed Compensation 327,103
Annual Incentive Plan** 22,897
Total Targeted Cash 350,000

]

B B R

- |
Free Transportation 72,000 Not a Reimbursement

Medical Insurance, GAl and GTLI 27,000 Not a Reimbursement - (Average Premium)

Certification Reimbursement 30,000 Applicable as per the Policy

Confidential Infe
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Maximum up to Flexi benefit plan component

Leave Travel Allowance

Meal Card INR 26,400,

15% of basic wages or Rs.1.5 lakhs p.a. whichever is less

Superannuation
Employee Gift INR 4,999
Jjational Pension Scheme(NPS) Maximum up to 10% of Basic Pay

“*Annual Incentive Plan:

While there is no guaranteed minimum award, the Annual Incentive Plan for you will be 7% of your 'TGC'"; the maximum

incentive amount for you under the plan is 10.5% of your 'TGC",
Leave and Holidays:

* AllPurpose Leaves (APL): 25 days per calendar.
*  National and Festival Holidays: 10 days

Annual Health Checkup:

*  Employees are eligible for annual health check up every year sponsored by the company. The benefitis also extended
for the dependents for a discounted rate

Medical Insurance:

*  Coverage amount INR.500, 000/-
*  Coverage Self + 5 Dependents (Dependents includes Spouse, two {2) children, Parents / Parents in Laws)
*  Co-pay of 15% applicable for Parents / Parent in laws

Group Accident Insurance (GAI):

Coverage: § times of your Total Guaranteed Cash ("TGC") subject to the terms and conditions outiined in the policy,

Group Term Life Insurance (GTLI):
Coverage: § times of your Total Guaranteed Cash ("TGC") subject to the terms and conditions outlined in the policy.

Scanned with CamScanner

)

Confidential Infarmati



AN Mprdne T id i JCEATSY

A"State | Solutions Private Limited

Annexure B

Policy on Information Security

For the protection of the information shared with ASPL, Allstate Non-Insurance Holdings, Inc. (“ANIHT), Alistate Northern frelard
Limited (*ANI’), or Allstate Insurance Company (AIC") for the purpose of ths Offer, ASPL and its affiiates have in p1322 information
security policies and procedures that contain managerial, technical, operalional and physical security measures that comply with
security standards to collect, receive, possess, store, deal or handle sensitive personal data of information of yours from
unauthorized access, use, modification, damage, disclosure and impairment through multiple enntrol points inclucing bt not limited
to technology and operations controls. Details of these security practices and procedures are ayailable on the Company intranet.
You acknowledge that the security praclices and procedures specified herein are reasonable and are designed 10 protect the

information provided by it.

You also acknowledge that as security practices and procedures are constanlly evolving; ASPL shall have the right 1 amend of

replace the security practices and procedures from time to lime at its sole discretion and provide details of such amended of
replaced practices and procedures. Notwithstanding anything to the contrary contained in this Offer, the publicztion of such
practices and procedures shall be deemed to incarporale such praclices and procedures in this Offer.

The name of any agency collecting and retaining your sensitive personal data o information provided by you on behalf of ASPL is
available on the Company intranet. You agree and consent that ASPL shall have the right to 2ppoint of replace the 2gency
collecting and retaining the sensitive personal data o information by publishing it on the Company intranét. The publication of such
details on the Company intranet shall be deemed to incorporate such details in this Offer and unless objected to by the Employee,
it will be deemed that the Employee has consented to such replacement and appointment. “You agree and consent to the
Company being entitled to transfer the sensitive personal data or information to such third parties specified in company’s intranet.
The publication company intranet shall be deemed to incorporate such details in the Offer and unless objected to, it will be deemed
that you have consented to such replacement and appointment.

ASPL, ANIHI, ANI, and AIC shall be entitled to use the personal data or
B and for any purpose ancillary or incidental

information collected pursuant to this Annexure B for the

purposes mentioned in this Annexure thereto as ASPL may deem fit and you hereby

specifically consent to such usage.
You are not permitted to withdraw
to ASPL in writing. You also acknowledge tha
ASPL and consequently notwithstanding anyt
your employment without any further notice or liability in

xure B Agreement unless the same is communicatsd
ded by you forms the basis of your employment with
ASPL reserves the right to Ci scontinue

he consent provided pursuant to this Anne
t the personal information provi
hing to the contrary contained in this Offer,
the event that such consent is withdrawn.

In the event that ASPL or its affiliates shares any sensitive personal data or information with you, directly or indirectly, you hereby
represent and warrant {0 use such sensitive personal data or information in accordance with the data security practices and
procedures and internal privacy policy of ASPL as available on the Company intranet. Further, you agree to use such sensitive
personal data or information only in the course of employment and not for any personal use. In case of unauthorized use Dy ycu
of such sensitive personal data or information, ASPL reserves lhe right lo discontinue your employment at its sole discretion after

providing you with an opportunity to provide reasons.
Signed:

Name:
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Annexure C

Please submit two (2) coples each of the below mentioned documents at the time of Joining:

Degree / Semester Marks Cards for all courses pursued (full time / distance learning)

Semester wise Consolidated Marks Sheel for all courses pursued (full time / distance learning)

Provisional and Original Degree Cerlificates issued by the Universily for all courses pursued (full time / distance

learning)

Aadhaar card)

Copy of Passpori

Proof for Date of Birth (Birth Certificate, School Leaving Certificate or 10" Standard Mark Sheet with Date of Birth or

Relieving letter from all the Past Employers (Relieving letter from the Current Employer shall be submitted on the Date ’

of Joining)
PAN Card and 4 Passport size photagraphs

Confidential infarmat!
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Allstate.

India CIN Number U74900KA2012FTC064201

February 19, 2020

Mz, Suyash Chopade
Sonami residency koyale wast,, Punawale, Pune,

Dear Suvash,

On behall of Alistate Solutions Pyt Lid., (‘The Company™ or *ASPL?) it Is my pleasure 1o offer employment to you 2s “Associate -
Operations™, m our Pune center. We exiend this offer, and the oppartunity  represents, with great confidence in your 2biiiles.
You made a very favorable impression with everyone you met, and we are excided with the prospect of your joining our cempany.
This cffer letter and your employment with the Company are subject fo your executing on the joming date, ASPL's detalled

employment agreement (‘Employment Agreement”) containing the terms of your employment Your employment with the Company
will commence enly on the execution of the Employment Agreement and n accordance with the lerms and conddions set cut

theren.

The brozd tams of the offer are as foflows:

_| Designaton Asscciate - Operaiions
| Location ; Pune

On or biefore May 07, 2020

€ menths from Stant Date

Natice Period 60 Calendar Days

Annyzlized Selary and Benefits:

[ =gtz Guzramecd Cash (TGC)

|

| Annuzl Incentive Plan [ Rs. 19,526
i

| Tarost Total Cash('TTC") - ;

Feference Annexure A for delarled salar_y bresk up and Iugjh_lrgnts of br:-néfg schemes.

Besdes Total Guaranteed Cash, you will be eligible to ;iaméipats.- in the ASPL Annual Incentive Plan (AAIP), subject to the terms

¢ ¢ that plan from tme to ume. Detennmation and award of payments trom the AAIP Plan is generally made soon after

me end of each fmancie! year and award amounts faclor ndvdual and AAIP periormance in the plan year."&‘\.'nile there is no

gy

es
gpohzab

zranleed minmum award, the current target :ncentive amount for you under the plan is 7% of your TGC, the maximum mcentive
amount for you under the plan is 10.5% of your TGC. You will be entitled 1o participate in the AAIP provided you remain as an
employee in gocd stnding. you have not gven notice ol your tesignation lrom employment with the Company, or had your
employment lerminated by the Company for gross misconduct, gross negligence or in ether circumstances justibying sﬁmrnary
dismissals at the date on which you actually recewve an award of payment. For the first year ol service the Annual Incentive will be
calculaled on a protated besis However, @ munimum 0l 5 monihs ol sericp e T

required for the payment ol Annual Incentive.

0 «tha's
ml sevabn s;:hom s
Allstate Solutions Priva Lotus gus\ness et '
8™ & 10" floor, R4 Building, KRC Infrastructur L2, ne- 1_1 03.
5. No. 05, Kharadi, Pune - 411014 India, ' 5 Ao
; www.allstate.com/indla ! LT o
(Formerly, Northbrook Services Indla Pvt Ltd. 67+4, dth cross Lavelle Road Bangalore - 560001) oY

g5 Al i Rl b S e B A e e e L s Ll il A L A LS
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14 January’2021

Farmpal Techlogi Private Limited
LETTER OF EMPLOYMENT

(Private & confidential)

Mrs. Rajesh Anandrao More,

ased to offer you the position of €SO (Collection & Sales

Rased on the interactions with you, we are ple
ted (hereinafter referred to

Officer) in Sales & Marketing department at Farmpal Techlogi Private Limi
as "Company"). The key terms & conditions are given below.

Upon your acceptance of the terms hereof, the effective
ou shall be reporting to Mr. Samadhan More
de your acceptance within 2 days from receipt,

Offer Acceptance, Reporting & Joining date:
date of Joining will be 7 December’2020. Upon joining y
(Team Lead). Please go through the offer letter and provi
failing which the offer will be deemed to be considered withdrawn.

n Pune. However, you may be posted/ transferred to
from time to time, deem

o‘—‘

Place of Work: Your initial place of posting will bei
[ any other place or offices of the Company or its affiliates, as the Company may,
1 necessary.

1 s: As a process, each and every employee has to go through the

' in case of any gap/s found at any point of
due to the Background verification

Background Verification Proces
+andard Background verification and reference check process,

! time, your employment will be terminated with immediate effect

| failure.

' Following are the terms and conditions associated with your offer of employment,

1. WORK & DUTIES

_ The company may depute you for any assignments or change your duties, reporting, responsibilities or
designation from time to time or assign your services to any associate company, division, branch, office,
subsidiary or other companies, concerns, organizations, or firms with whom the company may make any

-' <uch arrangement or agreement.

You may be posted/ transferred to any other place or offices of the company or its affiliates, as the
company may, from time to time, deem necessary. By such posting, you will be governed by the terms
and conditions of service applicable to the new assignment. Further, in the course of your employment,
be required to undertake such travel as may reasonably be required in connection with the

you may
performance of your duties.

You agree and acknowledge that the company reserves the right to vary your roles and resp%nsibil‘ i
from time to time to meet its business abjectives. i ) ntvﬁ/

waml Sevabnavi Sanstha's
tus Business Schoor
\Pune-411032
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2. REMUNERATION

: d). The compan
You shall draw a tota remuneration of 1, 80,000 per annum (One Lakhs Eighty T:c'usanu:red underp v
shall make deductions and Withholdings of tax or otherwise as may be mandated or req

; ) ising in res
applicable law from the Femuneration, Any tax liability other than withholding taxes arising in respect of
the remuneration orincome earned by you shall be borne solely by you.

Your remuneration has been determined based on numerous factors such as job role, skills, o
Performance, experience, and professional merit. You acknowledge and agree that your remuneration is
@ Matter purely between yourself and the company and you are to keep this information and any

changes thereto, strictly CONFIDENTIAL under any circumstances. Breach of this clause will lead to
termination without notice or compensation,

The company may, at an
of the terms and conditi
CoOmmunicated to all e

y time at its sole and absolute discretion, amend, suspend, vary and modify any
ons of the Variable Pay Palicy,

incentives, reimbursements & benefits. It will be
mployees from time to time.

Details of your remuneration are mentioned in ANNEXURE L

3. PROBATION & CONFIRMATION

= For specific roles, clearing the role specific training Programs will enable you to continue the
probation period with Farmpal, failing to clear the training programs would lead to termination
without notice pay.
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4. SEPARATION & TERMINATION
DAYS notice in an E-mail. You shall
t serving notice periad, except in the event the company is
ances, as a condition for acceptance of earlier
mount of salary payable for

You may terminate your employment by providing, in advance of 30

not be entitled to terminate parlier withou
acceptable to the same. The company in such circumst
termination, may order payment by you of amount equal to proportionate a
cuch davs by which the notice period has gotten reduced.

ue employment during the notice period. 1tis the Company's

{ the resignation. Any leaves taken during Notice period may
effect. Privilege leave can be availed during notice period

| from the manager, except on the last working day.
period, notice period may be extended by

The company will normally contin
prerogative however, to immediately accep
recult in extending the notice period to that
only in case of emergencies and with prior approva
In case of a business impact due to such leaves during notice
same number of days.

mission from duty for a continuous period of 3 days,
company may construe this as an act of abandonment and will proceed with Absconding process as per
the HR policy. In such case your employment shall automatically come to an end without any notice of
termination or notice pay. Company will recover the notice period pay from pending settlement and

post that F&F settlement will be done.

Unauthorized absence or Absence without per

g 30 days of advance notice or salary in lieu of
ainties. In case any employee is asked to leave
he completion of the PIP (Performance
yee to initiate resignation. In

The company may terminate your employment by givin
notice in case of performance issues or business un-cert
the organization due to performance issues and furtherto t
Improvement Plan) process, the reporting manager shall ask the emplo
case of such attrition the relieving date shall be decided by the reporting manager of the employee and

no recovery shall be done for the short-fall in notice period if any.

In case of employees in PIP, termination may come into immediate effect once the PIP pericd over and if
the desired performance levels are not met by the employee. In such case, company is liable only for
payment for the number of days worked by you.

Your employment may be terminated by the company immediately and without compensation if you
commit, repeat or continue any serious breach of your commitment towards the work, obligations
hereunder or are guilty of conduct tending to bring yourself or any company in the Group into disrepute
or any misconduct in terms of the company’s rules and regulations.

Before you leave the company, you may be requested to attend a face-to-face exit Interview with your
manager and HR department representative and complete such other procedures as may be specified in
the rules and regulations of the company. You are also requested to complete the exit check form and
follow through the separation processes and procedures on the last working day with the company.

All company property must be returned to the HR Department including but not limited to office keys,
building pass, security card, c,ablneE keys, corporate/membership cards, laptop, computer, mobile,

I
f { ]
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records and documents, including

rnet data card, all
you by the company.

ompany Visiting cards, inte :
have been provided to

ties which

tablet, mobile SIM, ¢
copies thereof, and any other proper
any part of the full
mployment terms

employee is found to

and final sottlement, if the
k in the best

Farmpal to withhold the whole or
i ty to wor
have acted in contravention of any of the e (including the duty
intereste of Farmpal). .
e end of the month in which

vou will retire in the normal course from the services of the company at th

ement, which is 60 years.

you attain the age of retir
ation conditions would be updated a

. ith you.
Any changes to the separation and termin nd shared withy

5. PROVIDENT FUND AND GRATUITY .
y and you shall contribute to your provident fund account in
d applicable law.

Provident Fund: Both the compan

accordance with the prevailing statutory requirements an

Gratuity: You are eligible for payment of gratuity in accordance with the statutory provisions after

completion of 5 years in the company.

6. PERSONAL INFORMATION

hanges in your personal information (like address,

It is your responsibility to notify the company of any
tal status, change of nomination, passport details

contact phone number, additional qualifications, mari
etc ) within 3 working days.
in your application for employment or during the selection process,

If any information furnished by you
is found at any time during your employment

whether with the company or your predecessor employer,
to be incorrect or false, and Jor if you have suppressed material information regarding your

quelifications and experience, the company may terminate your services without notice or

compensation.

7. PUBLIC HOLIDAYS & ANNUAL LEAVE

public Holidays: You are entitled to public holidays with full pay as per the list of holidays declared on
the company’s notice board or in the employee policles of the company or Informed to you through any

other communication from time to time.

Annual Leaves: You shall be entitled to holidays and leave In accordance with the company's employee
policies and the rules and regulations of the company,
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B. CONFIDENTIAL INFORMATION

You agree and acknowledge that, you shall from the date hereof perpetually treat as strictly confidential
all confidential Information (as defined below) that comes to your knowledge. Further, you shall not
copy, reproduce and/or disclose any of the confidential Information to any other party without the prior
written consent of the company and shall hold the same in trust for the company.

The term confidential Information includes but is not limited to;

(a) Information or material proprietary to the company, including information relating to the company
and in business affairs, including its trade secrets

(b) Information of or provided by its customers, clients, vendors, suppliers, consultants or service
providers

(c) Information designated as confidential, or which information is reasonably known to be confidential

(d) Information created, discovered, developed or made known to the company from the date hereof or
arising out of the performance of your obligations (“confidential Information”)

During, or at any time after the termination of employment with the company, use for self or others, or
disclose or divulge to others including your future employees/employers, any trade secrets, confidential
information, or any other proprietary data of the company is violation of this agreement. The company
may notify any future or prospective employer or third party of the existence of this agreement, and
<hall be entitled to full injunctive relief for any breach.

This Agreement shall remain in full force and effect with respect to the confidential information without
limitztion of time.

9, INTELLECTUAL PROPERTY

You agree that all intellectual property, including without limitation, inventions, improvements,
discoveries and copyrights (“Intellectual Property”) made from the date hereof, either by yourself or
jointly with any other person(s), which relate to or are connected or are capable of being used in
connection with the company’s business activities, is and will become the sole property of the company.

You shall disclose fully to the company such Intellectual Property and any Inventions (as defined below),
and at the request and at the expense of the company, take such steps as may be necessary for the
company to obtain applicable protection for such Intellectual Property and Inventions. You shall, at the
expense of the company (but for no extra consideration), assign absolutely and beneficially all such
intellectual Property (including in connection with the Inventions) to the company or as it may direct.

You hereby further acknowledge that you do not have any right, claim, interest in any Intellectual
Property owned or used by the company. If, before employment with company, you have created any
Inventions that you wish not to be subject to this Agreement, you may communicate the same to HR
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department immediately. Your failure to accordingly communicate the Inventions and attach the same
hereto shall constitute a representation by you that you have no such Inventions.

“Inventions” includes, but is not limited to, the following: All ideas, circuits, schematics, patterns,
compilations, devices, databases, technology, algorithms, trade secrets, mask works, concepts,
methodologies, customer lists, goodwill, trademarks, service marks, trade names and general
intangibles of like nature, and related know-how which result from work performed (by you or anyone
else), all discoveries, developments, designs, improvements, inventions, formulae, processes, methods,
works of authorship, articles, books, manuals, techniques, computer software or hardware programs,
strategies, know-how and data, whether or not patentable or registerable, and all work product,

whether created by you either individually or jointly with others, prior to or in the course of your
employment.

Your employment with the company is on a whole time basis. While you are in the services of the
company, you are not permitted to directly or indirectly, engage yourself or devote any time or
attention to any full time or part time employment, trade, business or occupation, with or without
remuneration, for any third person or concern {including self-employment). You shall also not undertake
or be interested, either directly or indirectly, in any activities, which are contrary to or inconsistent with
your employment with the company or the company’s interest. You shall devote yourself exclusively to
the business of the company. Any breach of this condition on your part may lead to the immediate
termination of your employment with the company without notice period or pay.

During the course of your employment, if you conceive of any new or advanced methods, inventions,
designs or improvements, processes/systems or any other form of intellectual property, in relation to
the operation of the company, all such developments shall be communicated to the company and will
be and remain the sole right/property of the company and you shall execute documents and do all
things necessary to enable the company to obtain all rights to the same.

10. RESTRICTIVE COVENANTS

For and in consideration of the compensation to be paid by the company pursuant to the terms hereof,
and in recognition of the fact that you shall have access and be privy to confidential Information and
other valuable rights of the company, on account of your designation, the sufficiency whereof you
hereby acknowledge, you covenant and agree that, based on sole discretion of the company, at any
time, during your employment and for a period of one (1) year thereafter directly carry on or be
connected with, as an employee or otherwise in any business, individual, partnership, firm, corparation,
limited liability company or other entity for carrying on similar business as the company which may
result in competition or have adverse effect to the company’s business,

You further agree that, from the date hereof and for a period of one (1) year after the termination of
your employment, for any reason whatscever, you shall not knowingly, directly or indirectly, by yourse!f
or jointly with another, or for or on behalf of any entity, as principal, agent or otherwise: cause, induce
or encourage any actual or prospective client, customer, supplier, or licensor of the company (including
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any existing or former customer of the company and any person that becomes a client or a customer of
the company after the date hereof), or any other person who has a business relationship with the
company, to terminate or change any such actual or prospective relationship ina manner which would
be adverse to the company; circumvent the company in any manner and deal or attempt to deal directly
Wi"_‘ any or the aforesaid persons or entities; solicit, entice or induce or in any manner attempt to solicit,
entice or induce any individual employed by, acting as a consultant to, or serving as a director or officer
of, the company or any entity that after the date hereof is employed by or provides a service to conduct
the business of the company on the company's behalf to leave such position, engagement or service to
become employed by or a consultant to any person (other than company); or approach any person,
employee, consultant, director or officer of the company or any prospective client, customer, supplier,
or licensor of the company for any of the afaresaid purposes or authorize the taking of such actions by
any person or assist or participate with or provide information to any such person in taking such action.

You hereby agree and acknowledge that the above terms are reasonable and necessary to safeguard
and protect the company's rights and interest. In the event that any court of competent jurisdiction
determines that the extent, duration and/or the geographical scope are unreasonable and that the
same, to such an extent is unenforceable, it is agreed that the provision shall remain in full force and
effect for the greatest extent, duration and geographical extent that would not render it unenforceable.

11. COMPANY POLICIES & REGULATIONS

You must comply with all directions given by the company and you must observe all existing rules,
regulations, policies, procedures, practices and arrangements pertaining to the management of the
company’s properties, works, business and the conduct of the company's employees.

12. COMPLIANCE & CODE OF CONDUCT

You are required to cbserve all relevant corporate policies and regulations which are now in force, or
from time to time, published or laid down by the company. Situations that have not been envisaged
could arise and the company reserves the right to modify, revoke, suspend, terminate or change in
whole or in part, at any time, with or without notice any information in relation to these policies.

Compliance with the company's Code of Conduct is a condition for continued employment and part of
your performance appraisal. You should note that no gifts in cash or in kind may be offered to or
accepted from any person in the employment of, or connected with, any of the company’s employees,
clients or the public.

Pune

411033
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13. OTHER TERMS & CONDITIONS OF EMPLOYMENT
You hereby agree: N
in any private husiness activities, whether

or through nominees or
directly or indirectly
tten consent from

You will not enter into any outside employment or eNg3EE : _
alone or jointly with another, through or on behalf of any person, firm or entity,
affiliates, on your own account or as agent for or on behalf of any other persof, be _
employed, whether as an employee, consultant or any other capacity, without t‘he wr‘r .
the company. Any contravention of this clause may lead to immediate termination without any

compensation.

You are not party to or bound by any employment agreement, non-compe
confidentiality agreement with any person or entity other than the company.
he standard Background verification and

point of time, your employment will be

tition agreement or

As a process, each and every employee has to go through't
reference check process, in case of any gap/s found at any
terminated with immediate effect due to the Background verification failure.

pany will not have any liability, obligation or

harm or any kind of damage due to third
customer, users or any other person).
duct, misbehavior, harm or any kind of
with

You will not raise any claim against company or com
responsibility on account of any misconduct, misbehavior,
party (including but not limited to any client, merchant, partner,
You shall take reasonable effort to prevent and avoid any miscon
damage by third party and only you shall be liable to all consequences including damages, if any,
respect to all such action taken. You shall not be entitled to claim that such action was pursuant to or
required as part of your employment, since the company does not endorse or encourage any such

behavior or conduct.

14. GOVERNING LAW

This Letter of Employment and the rights, duties and liabilities of the parties hereto shall be construed in
accordance with and be governed by the laws of India. Disputes between the company and the
Employee shall first be sought to be resolved amicably in accordance with the rules and regulations of
the company. Any disputes that cannot be resolved through amicable discussions shall be subject to the

jurisdiction of courts in Pune, Maharashtra,

15. MISCELLANEOUS
Notices: All notices to the company shall be addressed to its head office address. Notices to the
Employee shall be addressed to the below address:

Farmpal Techlogi Private Limited
Adarsh Nagar, Vinayak Nagar, Pimple Nilakh,
Pimpri-Chinchwad, Maharashtra 411027

o~

=%
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If any provision of this agreement is or becomes illegal or unenforceable, the parties agree to substitute
such.p'rovision in a manner that leaves the parties in the same or nearly similar position as if such
provision were legal or enforceable. The parties agree that in the event any provision of this agreement
is determined to be unenforceable by a court due to its scope, such provision shall be modified to
permit its enforcement to the maximum extent permitted by applicable law.

The provisions of this agreement may be amended, supplemented or waived only by the written
agreement of the partics.

If you are agreeable to the above, please acknowledge your acceptance of this Employment

Agreement, and its terms and conditions, by signing the copy and returning it to the HR Department
under a PRIVATE & CONFIDENTIAL cover within 2 days from the date of this letter.

The company reserves the right to amend, add or delete any of the employment terms, including
remuneration, due to change in company policy from time to time. Changes of company policy of this

nature will be announced in writing and circulated as internal memoranda or displayed on notice
boards.

ANNEXURE-I
Cost To Company
Components Annually(Rs.}) Monthly(Rs.)
Basic 72,000 6,000
HRA 14,400 1,200
LTA 7,200 600
Special Allowance 86,400 7,200
CTC 1,80,000 15,000

As per Company policy and Government norms, your CTC will include following deductions as
applicable:

o Taxdeducted at source (TDS)
o Employer’s Contribution of (PF & ESIC)
e Employee’s Contribution of (PF, ESIC and Professional Tax) , .-,
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14 January'2021

We welcome you as a member of the team and look forward to your contributions to our success. We

believe you will find your career both challenging and rewarding.
The Company, at its discretion, modify, from time to time, the rules and regulations, as it deemns fit,

without notice.

Yours sincerely,

For Farmpal Techlogi Private Limited,

Krinshu Gaur | HR Executive ,

1, have read and understood the terms and conditions stated herein and confirmed my
Acceptance of the offer and its conditions. | also confirm that | have not been convicted of any offence

or crime punishable by law.
Signature:

Date:
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OFFER LETTER

Mr. AMOL NARHARI SALVE

- Sub: Offer an appointment as, at our Pune Branch

With reference to your application and subsequent interview conducted at your
campus, Pune, Management is pleased to appoint you as Management Trainee
(SALES), to work in our Pune branch. Also, go through the attached salary

annexure.

Kindly return the d uplicate copy of this offer, duly signed, as a token of

acceptance of this offer.

Thanking you,

Your's faithfully (ﬁ}&
M)

Shipra Shrivastava

HR Manager

ctor

OBILES MU PVT LTD)

TE LIMITED (Formerly knownas OPPOM
1, Koregaon Park, Pune - Al

-
: INLEAD ELECTRONICS PR_IVA
Lane No. 5, Above Kargo Hote

9 Braﬁch office ; 201, 2nd Floor, Marve] Aliana Building, |
[ ] He 4. Office : Unit No. 301, 3rd Floor, CTS #o. 540 A, A.J. House, Andherl Kurla Road, Andheri (East), Mumba- - 4000
it Q, :022-615 724 51/52, CIN No.: US1101 MH2015PTC268314 R
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ANNEXURE
Name: AMOL NARHARI SALVE
Designation: Management Trainee
CTC-3LPA
. Components I offer(Annual) | offer(Monthly)
(1) Fixed portion
Basic Salary 180000 15000
House Rent Allowance 72012 6001
Uniform Washing Allowance 0 0 =
Education Allowance 0 0 “
M Travelling Allowance 0 "0
Medical Reimbursement 0 0
Sub Total (Per Annum) 252012 21001
(2) . Special Sales Vanable* (P A) : 17760 3 1480
(3) Allowance: = ' Bk : 0 0 e 0
(4) Other Benefits: ; :
Provident Fund (Company Contribution) 21600 1800
ESIC (Company Contribution) 0 0
Gratuity B658 722
Sub Total - PSR e s pltn V30258 it #2522
s comeCompy (0 | sooos0 || asons
Provident Fund (Company Contnbution) 21600 . 1800
ESI (Company Contribution) 0 0
- PT 2500 " 200 =<7
TOTAL DEDUCTION 24000 2000
NET TAKE HOME SALARY. . = ' '~ 245772 |: . 20481

NOTE:
1. Mobile allowances will be Rs,500 from jolning onwards
2. Travelling allowances will be Rs.1500 from joining onwards
3. Incentives will only start after the training period
4, Medical Insurance covers Rs.3Ipa from jolning onwards

Employee Signature:

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as OPPO MOBILES MU PVT LTD )
@ Branch office : 201, 2nd Fioor, Marvel Allana Building, Lane No. 5, Above Kargo Hotel, Koregaon Park, Pune - 411001.

@ Regd. Office : Unit No. 301, 3rd Floor, CTS No, 540 A, A.J. House, Andherl Kurla Road, Andherl (East), Mumba- - 400 059, Maharashtra, India
R :022-615 724 51/52, CIN No.: US1101MH2015PTC268314
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ETERNAL HR SERVICES PRIVATE LIMITED j B-35, Sector 57, Noida-201301
Phone : 0120-4238838

CIN : U74900DL2009PTC193006
E-mall : executive@eternalhr.com
Website : www.eternalhr.com

Date Oct 01 2020 Employee Code 30926
Employee Name Swapnil Jagannath Dolfode | Designation Project Officer
Client 1d 2 Notice Period (in days) |7 Contract period start From — 01-0ct-20 Till  01-Oct-21

Client Name (here after "deputed client™)  Crystal Crop Protection Limited

Dear Ms/Mr. Swapnil Jagannath Doffade

n With reference to your application and subsequent mecetings, we are pleased to appoint you for the abave mentioned designation
on contractual basis as per the contract period mentioned above. Your appointment is a fixed term contract till the contract period
mentioned above after which your appointment will end automatically without any written or verbal communication regarding notice period
or pay in licu of notice period from ETERNAL HR SERVICES PVT LTD, (here after "Company") or the deputed Client.

2) You agree that you will not hold any right to claim the permanent job on the basis of this appointment. during your tenure you may leave
the services by giving above mentioned notice period days prior notice or pay in licu to Company Similarly, Company may terminate your
services by paying you above mentioned days notice or pay in licu (The management, however, shall have the option to terminate the
contract without giving notice or paying in licu of notice, if the circumstances then prevailing compel the management to relicve you
carlier, without giving notice as pay in licu thercof. In the event you shall not claim or raise any dispute for non payment of notice pay.) In
the event of your resigning from the services of the Company the Company can relicve you of your services with immediate effect without

-~ giving you the notice period pay, at its sole discretion.

3) You are required to complete joining formalities within 7 days of Date of joining like submission of legal forms, address proof, age pmnf
Photo ID proof, adhaar No.,JUAN No., old ESIC No. Bank Account details etc. al the time of joining. In case of' non submission, wrong
submission or incomplete submission nf documents Company has the authority to terminate your services at any time during your scnriccs
without giving any notice or pay in licu to notice period.

4) You are required to render your services to the above menlioned deputed client, at their premises, subject to the terms and conditions of ths
Appointment Letter duly accepted and exccuted by you. Your current Jocation will be deputed Client’s premises but you are liable to be
shified from one job or department or city or client to another in accordance with the exigencies of work or managerial or administrative or
business requirements. Further, you will be required to strictly adhere and comply with instructions reccived by you, from us or any other
authorized person on behalf of our Management and will be bound by our Scrvice Rules and Regulations.

5) Interms of your Contract of employment, you shall be required to —

a) Faithfully perform your duties and services in a professional manner athe deputed Client's location until the completion of the
contract period or the Work assignment which ever is earlier.

b) During the term of your Work assignment, render services exclusively to the deputed Client and such performance shall not be
inconsistent with any obligation you may have to other third partics.

€) Notengage in any conduct which is detrimental to the interest of deputed Client or our Company.

d) Not to receive any payment or kind of any nature, either dircctly or indirectly from the deputed Client or any other third party unless
authorized by company in writing or confirmed as per e-mail.

e) Extend all co-operation to deputed Client, their employees, representatives and the like and do all such things as may be necessary,
as also to comply with all terms of this Appointment Letter and Service Rules, which are available on our website for your constant
ready reference, perusal and diligent compliance.

0) Report and be present at the designated location during the working hours conveyed and to abide by the Rules and Regulations, as
required by the deputed Client.

o) Comply with the safety, health and other Rules and Regulations of the deputed client and our Company.

6) You agree to defend, indemnify and hold our Company as well as the deputed Client harmless from any and all claims, damages, liability,
attorney’s fees and expenses on account of your failure to satisfy any of your obligations under this Work assignment letter or legal dues of
your previous jobs or action or for misconduct for violation of any law or creation of any legal liability by you .

7) During the tenure of your engagement with company, you will nol take any leave without prior written approval of your reporting manager
(whether from company or deputed Client). Any Leave for more than 3 consecutive days without Information and Prior written Approval
shall be considered as willfull Unauthorised Absentceism and will allow company to take disciplinary action against you. Company will
have the right to terminate your services considering no call no show as your willful resignation on non-following of company “Code of
Conduct” und hence you will not be cligible for any pay against Notice period and the period you have not attended the office.

8) Any dispute between you and the deputed Client or with the company shall be referred to a Sole Arbitrator appointed by the company.
The arbitration shall be conducted in the English language, in accordance with the Arbitration Conciliation Act, 1996, at the venue where
at you have been posted viz. same cily, Your failure to ntlend and participate in the said proceedings; will amount 1o sufficient compliance
with principles of natural justice. llence, the Arbitration proceedings may be held in your absence viz, Ex-party. Please note that the Civil
and other Courts jurisdiction shall stand specifically barred.

9) On leaving of Service from our company, the responsibility of PF Withdrawal will be only your own, the company can only be certify /
verify the completely filled PF withdrawal fnmu a8 and when I'I.Ct.i\"ed from you along with ull required documents as per EPF guidelines.

Y

qqe Tax Act. Apart from ibavg terms gowglitions your appointment will be governed by the acts and laws
et to leaves, medical bggefit );vcl act and laws, deputed client's policies, targets etc.

PARTNERING YOUR CHALLANGES

Swaml Sevabnavi Sanstha's
Lotus Business Schoo
Pune - 411033
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ETERNAL HR SERVICES PRIVATE LIMITED

i B-35, Sector 57, Noida-201301

i Phone :0120-4238838

i CIN : U74900D12009PTC193006

i E-mail : executive@eternalhr.com
§ Website : www.eternalhr,com

Salary Detaily
Salary Components Monthly Amount (Rs.) Annual Amount (Rs.)

Earnings
Basic salarv 12568 150816
House Rent Allowance 2238 20856
Convevance\Traveling Allowance 0 0
City Compensatory Allowance 0 0
Mobile\ Internet Allowance 0 0
Medical Allowance 0 0
Special Allowance 0 0
Management Allowance 0 0
Management Reimbursement 0 0
Unitorm Allowance 0 0
Food Allowance 0 0
Variable Eamning 0 0
Education Allowance 0 0
Performance linked Allowance 0 0
Washing Allowance 0 0
Bonus 1046 12552
LTA 0 0
Gross Salary 15852 190224

Emplavee's Compliance Deductions may change as per laws
Esic Emplover contribution 119 1428
Epf Emplovee contribution 1508 18096
Net Take Mome * - 14225 170700

[Employer's compliance Contributions (excluding your gross salary/earnings) may change as per laws

—PF Contribution 1308 15096

PF Admin, EDLI EDLI Admin 126 1512
ESI Contribution 515 6180
Total CTC 18001 216012

11) * Net Take Home will be affected by Income Tax, Professional Tax and other state level compliance contributions as applicable.
12) Company has the authority to change or remove any or the entire allowance\ reimbursement component without any wrilten or verbal
communication\confirmation to\from you.

13) Your contract is coterminous with the contract between deputed client\project you are deputed and Company.
14) You will be paid as per the payouts approved and provided by the deputed client.

15) You will be paid full and final payment afler completion of at least 45 days

from your date of leaving or date of receiving your resignation and
no dues certificate from your supervisor whichever is later.

For Eternal IR Services Private Limited,
A
éﬁ"j"
Authorized Signatory

Please sign the copy of this Jetter in token of its acceptance to you and return back to organization,

I'understand accept all the terms and conditions mentioned above and declare that the info

rmation provided by me in the documents
submitted to Eternal Hr - Services is true valid.

Employee's Signature:

Employee Code 30926
Employee Name

Client Id 2
Swapnil Jagannath Doifod

\ Client Name Crystal Crop Protection Limited
Project Id 343 !

ispatch Id -

PARTNERING YOUR CHALLANGES
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B-35, Sector 57, Noida-201301 Froore —T

Phone : 0120-4238838 i ﬁﬁ'
Hd Cv“
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i CIN : U74300DL2009PTC193006
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ET
ERNAL HR SERVICES PRIVATE LIMITED

E-mall : executive@eternalhr.com
Website : www.eternalhr.com

D P MENTI Al

ate Oct 21 2020 Employee Code 31068

Employee Name Akshay Jaywant Salunkhe Designation PPraject Officer

Client Id 2 Notice Period (in days) 7 Contract period start From  21-0¢t-20 - Till - 21-Oct-21

Client Name (here after "deputed client”)  Crystal Crop Protection Limited
Dear Ms./Mr. Akshay Jaywant Salunkhe

1 With reference to your application and subsequent meetings, we are pleased to appoint you for the ahove mentioned designation
on contractual basis as per the contract period mentioned abave. Your appointment is a fixed term contract till the cantract period
mentioned above afler which your appointment will end automatically without any written or verbal communication regarding notice period

or pay in licu of notice period from ETERNAL HR SERVICES PVT LTD, (here after "Company”) or the deputed Client.

2) You agree that you will not hold any right to claim the permanent job on the basis of this appointment. during your tenure you may leave
the services by giving above mentioned notice period days prior notice or pay in licu to Company Similarly, Company may terminate your
services by paying you above mentioned days notice or pay in licu (The management, however, shall have the option to terminate the
contract without giving notice or paying in licu of notice, if the circumstances then prevailing compel the management to relicve you

: carlicr, without giving notice as pay in licu thercof. In the event you shall not ¢laim or raise any dispute for non payment of notice pay.) In

_~ " *he event of your resigning from the services of the Company the Company can relieve you of your services with immediate effect without

giving vou the notice period pay, at its sole discretion, .

3) You are required to complete joining formalities within 7 days of Date of joining like submission of legal forms, address proof, age proof,
Photo ID proof. adhaar No.,UAN No., old ESIC No. Bank Account details clc. al the time of joining. In case of non submission, wrong
submission or incomplete submission of documents Company has the authority to terminate your services at any time during your services
without giving any notice or pay in licu to notice period. .

4) You are required to render your services to the above mentioned deputed client, at their premises, subject to the terms and conditions of this
Appointment Letter duly accepted and executed by you. Your current location will be deputed Client’s premises but you are liable to be
shified from one job or department or city or client to another in accordance with the exigencies of work or managerial or administrative or
business requirements. Further, you will be required to strictly adhere and comply with instructions received by you, from us or any other
authorized person on behalf of our Management and will be bound by our Service Rules and Regulations.

5) Interms of your Contract of employment, you shall be required to—

a) Faithfully perform your duties and services in a professional manner athe deputed Client's location until the completion of the

contract period or the Work assignment which ever is earlier.

b) During the term of your Work assignment, render services exclusively to the deputed Client and such performance shall not be

inconsistent with any obligation you may have to other third parties.

¢) Not engage in any conduct which is detrimental to the interest of deputed Client or our Company.

d) Not to receive any payment or kind of any nature, cither directly or indirectly from the deputed Client or any other third party unless

authorized by company in wriling or confirmed as per e-mail.

€) Extend all co-operation to deputed Client, their employees, representatives and the like and do all such things as may be necessary,

as also to comply with all terms of this Appointment Letter and Service Rules, which are available on our website for your constant
ready reference, perusal and diligent compliance.

0) Reportand be present at the designated location during the working hours conveyed and to abide by the Rules and Regulations, as

required by the deputed Client.

0) Comply with the safety, health and other Rules and Regulations of the deputed client and our Company.

6) You agree to defend, indemnify and hold our Company as well as the deputed Client harmless from any and all claims, damages, liability,
attomey’s fees and expenses on account of your failure to satisfy any of your obligations under this Work assignment letter or legal dues of
your previous jobs or action or for misconduct for violation of any law or creation of any legal liability by you .

7) During the tenure of your engagement with company, you will not take any leave without prior written approval of your reporting manager
(whether from company or deputed Client). Any Leave for more than 3 consecutive days without Information and Prior written Approval
shall be considered as willfull Unauthorised Absentecism and will allow company 1o take disciplinary action against you. Company will
have the right to terminate your services considering no call no show as your willful resignation on non-following of company “Code of
Conduct” 2nd hence you will not be cligible for any pay against Notice period and the period you have not attended the office.

$) Any dispute berween you and the deputed Client or with the company shall be referred to a Sole Arbitrator appointed by the company.
The arbitration shall be conducted in the English language, in accordance with the Arbitration Conciliation Act, 1996, at the venue where
at you have been posted viz. same city. Your failure to attend and participate in the said proceedingaf; will amount to sufTicient ca'nplia'm.:c
with principles of natural justice. Hence, the Arbitration proceedings may be held in your absence viz. Ex-party. Please note that the Civil
and other Courts jurisdiction shall stand specifically barred.

9) On leaving of Service from our company, the responsibility of !’F_ Withdrawal will be o_nly your own, the company can only be_ccﬂ_ify!
verify the completely filled PF withdrawal forms as and when received from you along with all required documents as per EPF guidclines.

10) For TDS (Tax deduction at source) computaion in cas ission of PAN Number, company shall dpduct flat percent of TDS on

¢ total earnings as per the Income Tax Act. Apa cqnditions your appointrgent will verned bg t_he acts and laws
application (o the contract in respect to Jeave level act and | fent's policies, targels clc.

PART OUR CHALLANGES

astha'®

™
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B-35, Sector 57, Noida-201301 [ p——

ETERNAL HR SERVICES PRIVATE LIMITED :
i Phone :0120-4238338 f
§ CIN :U74900012009PTC193006

E-mail : executive@eternalhr.com
Website : www.eternalhr.com

ia
Salary Components Monthly Amount (Rs.) Annual Amount (Rs,)
Farnings
Basic salary 12568 150816
House Rent Allowance 6284 73408
Convevance' Traveling Al lowanece 1261 15132
City Compensatory Allowance 0 0
Mobilel Intemet Allowance 0 0
Medical Allowance 1 0
Special Allowance 0 2
Management Allowance 0 0
Management Reimbursement 0 0
Uniform Allowance 0 L
Food Allowance 0 0
Variable Earning 0 0 ‘:’A
Education Allowance 0 0
Performance linked Allowance 0 0
Washing Allowance 0 0
Bonus 1046 12532
LTA 0 0
Gross Salarvy 21159 253908
Emplovee's Compliance Deductions may change as per laws
Esic Emplovee contnbution 0 1]
Epf Emplovee contribution 1639 19908
Net Take Home * 19500 234000
Emplover's compliance Contributions (excluding vour gross salary/earnings) may change as per laws
PF Contribution 1639 19908
PF Admin, EDLI EDLI Admin 138 1656
ESI Contribution 0
Total CTC 22956 275472

11) * Net Take Home will be affected by Income Tax,

12) Company has the authority to change or remove any ort
communication\confirmation to\from you.

13) Your contract is coterminous with the contract between

Professional Tax and other state level compliance contributions as applicable.

he entire allowance\ reimbursement component without any written or verbal

deputed client\project you are deputed and Company.

14) You will be paid as per the payouts approved and provided by the deputed client.

15) You will be paid full and final payment afier completion of at least
no dues certificate from your supervisor whichever is later,

For Eternal HR Services Private Limited,

oy

Authorized Signatory

Please sign the copy of this letter in token of its acceplance (o you

lunderstand accept all the terms and conditions mentioned above and declare that the information provided by me in the ¢

submitted to Eternal Hr - Services is true valid.

45 days from your date of leaving or date of receiving your resignation and

and return back to organization,

Employee’s Signature:

Employee Code 31068

Employee Name Akshay Jaywant Salunkhe
Project Id 343

Client Id 2

Client Name  Crystal Crop Protection Limit
Dispatch Id

PARTNERING YOUR CHALLANGES

Wy =T

Scanned with CamScanner

¥




Sab
Sa@aaﬁv’ Farmers Producer Company Ltd, Fo

F

yadri

seeding joodness

& Reg.

OFFER LETTER

Date: 10/11/2020

Mr. Sanket Chaudhari.
Amrutnagar Akole,
Tal- Akole, Dist- Ahmednagar.

Dear Sanket,

Congratulations! We are pleased to inform you that subsequent to your
application and based on the interviews you had with us, you are selected for the
position of “Sr.Officer - Business Development (B2B) " your location of work on
joining will be at Nashik, Mohadi campus. considering your qualifications and pedigree
{ill date, your compensation will be Rs. 3,27,960 /{Rupees Three Lakh Twenty
Seven Thousand Nine Hundred Sixty Only) CTC per annum (2 detailed break up
will be provided to you along with the appointment letter on your joining our
organization). This employment offer is subject to you being found medically fit by our
company's empanelled doctors as well as your credentials mentioned in your resume
being found authentic via our third party verification agency.

This offer is valid till 13/11/2020 in case we do not hear from you about your
acceptance of this employment offer by this date via return email , it shall be presumed
that you have declined this employment offer, accordingly this offer letter will be
deemed to be withdrawn and cancelled.

We look forward to hearing from you soon to inform you next steps. In case you wish
to clarify anything regarding this employment offer, kindly do so before the last date
of this offer letler.

Best Wishe
For & I, of Sahyadri Farmers Producer Co. Ltd,

Deepak N.Shinde Tushar Jagtap
(Sr. Executive = HR) (GM- Farm Operation)

# Factory :GalNo 314, Mohadl - Dindori Road, A/p Mohadi, Tal.- Dindori, Dist. Nashik - 422207. Maharashtra,India.
. Webslte : www.gahyadrifarms.com « Emall : Info@sshyadrifarms.com = Toll free No.: 1800-212-00-2020

< CIN U01403MH2010PTC211392  » GSTIN - 27AAPCS1516D12G

‘waml Sevabnavi Sanstha's
Lotus Business Schoot
Pune - 411033

Off. : Survey No. 1102/ 8, Behind Police Head Quarter, A/P Adgaon, Nashlk - 422003. Maharashtra,India.
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26 Feb 2022
PRANAV MILIND JOSHI
MU BA]
CONPIRMATION | ET_IF,-’F?

Dear PRANAV MILIND JOSHI

This hats tefarence to your letter of appointmeant "“:”" “3, "”1' "J;J;
y o - L] '.ln r;‘: (714 M
Cappamtng you in our arganization hasetd at MU ,.H'.‘ -:- e /
cprvicos have boan found satistaclory we are plea 304 10 €O

your savicas in the campany with oftact fram 25 Fab 2022 orn 08

faltowing terms and conditions

nfirr

N You are confitmed in the capacity of GROWTH OFFICER © 7
Sargamzahon

B 4 TR £
t‘-?ig""_\_ ,;éf’"__'i_?' r'r“ 72 Your salary and othar allowances
& g .I. R ;. ikt

shall remam uncnangad 23

stated in the appointment letter

3. You will, according to the location whara Yo 3°es St o 02
entitied to statutory and othar service banelits l«e LI~ oo
leave etc. as and when applicable as par the company 5 ruigs m 7oree

from time to tme,

by T ]
. -

4. Your services can be terminated at any time by §/V\n5 1 mcnih
notice. In case of resignation from the services O the :om::a'f'fg D b
=gt

will have to give 1 month nctice. Otherwise the compary =as U
to deduct 1 manth saiary from your legal dues.

5 Your annual increment and future prospecis in the company 373+
entirely depend on your efficiency, hard work, and regulanty 1~
attendance, sincerity, good conduct and other such key f2Ci875
Increment shall be based purely on your Annual Perfermancs
Appraisal Review and in no case shall be automatic and / or @ mats=s

~ofright. .

8. Other terms and conditions will be as per your leuer of
- appointment dated 25 Aug 2021 as referred above.

7. You are requested to return the enclosed copy duly signa¢ as a
token of ycur acceptance to the terms and conditions ¢©f your

‘employment.

Hope, tnis will be the beginning of along and successful carsar win us

3

~ Yours faithfully,
 Parle AgroPvt.Ld.

E : f-:: 1 ""“."_ 4 :'l £ -
[ r/ - \.d a f.J'
- 1102267348000

'— i Ragd. Corparata Haad OMce; F:022 - 8693 5050

: 1 O Waatarn Expross Highway, E: info@parleagra.com
TR N Sahar - Chakala Road, Parsiwada, - www.parleagro.com :
e e ; _ Andherl (E), Mumbal 400 099 CIN: U15130MH1985PTC038459
K. s, e e U RSN W N I N R | e T oA I
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VST po.p\
Frg Code 32387

27355309
fras: Paviecyro

0508/2021

Mr. PRANAV MILIND JOSHI

0101 YASHOKRISHNA APT, NEAR VIRUSPAKSHA

MANDIR, SHIVAJI ROAD, PANVEL - 410206

LETTER OF APPOINTMENT

Doar Mr, PRANAV,

igyment
as

[ continuation wih our distussiol 2 1o your emp
ad to apoon! Yo

with PARLE AGRO PVT. LTD. We are plaase
GROWTH OFFICER in the Management Cadre in Grade M All of ir2
organization based at MUMBAI with effect from 25/08/2021. You il

be reporting 1o the person as may be communicated 10 you from time

lo ime

16 N rAaspe

ment of the company C0 the

In the event you do not join the employ
ent. this letter shall nave no

date indicated in this Letter of appoinim
effect and shall be treated as void.

date of joining IS different
joining as mentioned in the Letter of Appcintment,
Addendum to this Letter of Appaintment shall be issued, upcn
actual joining of the employment, of the Company.

1. PROBATION & CONFIRMATION
for a period of six months in this
joining the service of the company.
be extendsd of shortenad at the
company’s discration. if the company is not satisfied with your
work performance and / or conduct during the probation pariod as
the case may be, your services can be discontinued/ terminatsd
without assigning you any reasons and by giving 7 days notice
~or 7 days salary pay (pasic). Incase you wish to resign from the
company during probation period you are required to give 7
days notice or 7 days salary pay (basic) to the company.
At the end of the probation period of any extension thereof, you
“are found suitable as per the requirements of the company (of
which the company shall be the sole judge), you will be confirmed
in your appointment in writing. Till the written confirmation letter
is issued lo you, you will be deemed to have been continued

in employment on prabation.

Your performante will be reviewed quariérly and .-youl- ;
_ confirmation will be strictly based on your padormanca' only.

¢rom the cate cf
a separaie
your

In the event if your actual

a) You will be on prebation
organization from the date of
This probation pericd may

i,
Parla Agro Pvt. Ltd, _ i 022;6?- s B
Regd: Corporata Head Office: F:022 -sag; gggg i
Off Western Express Highway, 7 Erinfo@padedarotom. . rs 144
Sahar - Chakala Road, Parsiwada, - - mm-barleagrg cnr: G e
Andheri.(.EJ, @umbal 490 Qgg an s CIN: U15130'MH1.935'|:T(;°3345'9'_5
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ECOFROST TECHNOLOGIES PVT.LTD.
Survey No.134/1, 134/2, 130/3,

Jeevan Nagar, Tathawade, Off Mumbai - Pune Highway,
Pune (MH) - 411033, India | Contact: 020 6570 1556
Website: www.ecofrost.in | e-mail: contact@ecofrostin

f:’;—f?’y) ecofrost

16" March 2019

Dear Onkar,

Re: Letter of Engagement (“LoE”) from ECOFROST TECHNOLOGIES (P) LTD

Ecofrost Technologies Solutions (P) Ltd (including its wholly and partially owned subsidiaries
(“Company™) is presently engaged in the business of sales, engineering, procurement & construction
of Solar Pump & Cold Storage (“Business™) which is to include all the actions required to be in such
business including but not limited to manufacturing, rescarch & development of components and
technology required to manufacture these;

The company is desirous to engage you as a “Trainee” subjcct to the terms and conditions contained
hereunder.

TERMS AND CONDITIONS:

1.

Role & Project: The Intern shall work on the project with the Company as set out in Annexure
1 to this LoE (“Role & Project™). The Intern shall faithfully and diligently perform the role at a

level of proficiency to be expected of an Intern with the background and experience that the Intern
has represented he has.

Date of Commencement: The Intern’s engagement with the Company shall commence on
15" May 2019.

Stipend: For and in consideration for the work done by the intern, the Company shall pay the

Intern a fee in the manner as set out in Annexure 2 of this LoE (“Shpcnd”) The Stipend will be
subjected to applicable taxes.

Benefits: Apart from the Stipend, the Intern will not be eligible for any other benefits.

Facilities provided by the Company: The Company shall, to the extent of Services provided in
the premises of the Company, the Company shall provide all such information and facilities that
may be required by the Intern for the performance of the work,

Reporting: The Intern shall be required to keep the Company updated, on a regular basis, the
status of the work progress provided.

Confidentiality: The Intern shall not divulge, communicate or pass on any information / data in
any form, related to any aspect of the Company to anyone outside the Company. The Intern’s

nd amved at based on

specific background and professional merit. We expect th
and any changes in it, as personal and confidential.

Registered Office:- 301, Vaishnavi Appt,, Vijayanand Gruha
Nirman Sahakari Sanstha, Narendra Nagar, Nagpur - 440015.

Maharashtra, India

Scanned with CamScanner



ECOFROST TECHNOLOGIES PVTLLTD. 3 ,{:,

Survey No.134/1,134/2,130/3, _ —
Jeevan Nagar, Tathawade, Off Mumbai - Pune Highway, "‘::ﬂ
Pune (MH) - 411033, India | Contact: 020 6570 1556.

Website: www.ecofrost.in | e-mail: contact@ecofrost.in —

) ecofrog,

z i i a he expiry of th
on- : Non-Solicit: shall not, at any time during or after t piry of the
Non-Compete & Non-Solicit: The Intern sha Zhout the territory of the world cither

: ou
term of this Agreement hercof, as the case may be thr
g ) - sas
solely or jointly with or on behalf of any person, directly or indirectly, whether 858, gharcholder,

Joint venture partner, Intern, agent, distributor, licensece, cmployce.

Shall not incorporate, promote, join, engage in, cnter into, associate with, or |mnaic;r;y new
activities or expansions relating to the Business of the Company or any proposed line of

business of the Company for a period of 2 years post expiry of term and shall notduse the
existing brand name or combine the existing brand name with a new trade name or trademark;

Shall not attempt to solicit, canvass, approach, or cause to be sol;cnedl, canvassed or
approached, any person who is or is in discussions to become, a client, customer,

representative, employee, or agent of the Company, or is in the practice qf dealing with the
Company, for any purpose related to a business which is similar to the Business; Pec

Shall not hire any person who has been associated with the Company in any capacity, related
to a business which is similar to the Business: or

1ii.

Be concerned or engage in or invest in or undertake the Business similar to that of the
company, otherwise than through the Company or its subsidiaries or compete with the
Company or its subsidiaries in any manner.

The Intern acknowledges that the restrictions on competitive activity set forth in this
Agreement arc mainly to protect the value of the Company, including the goodwill of the

Business and the potential for expansion of the Business.

The Intern acknowledges that monetary damages alone would not be adequate compensation
for the breach of this Clause 8 and that the Company may seck an injunction or any other

appropriate remedies from a court of competent jurisdiction.

VI.

The Intern hereby acknowledges and agrees that the limitations as to time and the limitations
of the character or nature placed in this Clause 8 arc reasonable and fair and will not preclude
the Intern from carning a livelihood, nor will they unreasonably impose limitations on the

Intern’s ability to earn a living. -

vil.

Itis expressly understood and agreed by the Parties that allhptigh"the Intern and the Company
consider the restrictions contained in this Clause 8 to be reasonable, if a final Jjudicial
determination is made by an arbitral tribunal or a court of competent jurisdiction that the time
or territory or any other restriction contained in this Agreement is an unenforceable restriction
against the Intern, the provisions of this Agreement shall not be rendered void but shall be
deerned amended to apply as (o such maximum time and territory and to such maximum extent
as such arbitral tribunal or court may judicially determine or indicate to be enforceable.
Alternatively, if any arbitral tribunal or court of compete fetion finds that any
restriction contained in this Agreement is unenforceable,
amended so as to make it enforceable, such finding shall
of the other restrictions or terms contained herein,

Viil.

Registered Office:- 301, Vaishnavi Appt., Vijayanand Gruha . i s
Nifr:lan Sahakari Sanstha, Narendra Nagar, Nagpur - 440015, CIN: U73100MH2012PTC238602 "

Maharashtra, India : _ : : SR
. : : = __._ 8 : T ——
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ECOFROST TECHNOLOGIES PVT.LTD.

survey No. 134/1,134/2,130/3, f
Jeevan Nagar.Tathawade, Off Mumbai - Pune Highway, D e C 0 r O St
pune (MH) - 411033, India | Contact: 020 6570 1556 o [

Website: www.ecofrostin | e-mail: contact@ecolrostin

!1 -

9. Intellectnal Property: All intellectual property created or applicd (even though the same has been
developed before this engagement by the Intern) pursuant to the Intern’s engagement with the
Company shall be treated as a “work for hire” and shall be the sole property of the Company.

Further, the Intern hereby agrees and acknowledges that all intcllcctual property owned and
provided by the Company (0 (he Intern to facilitate his engagement with the Company shall not
be mis-used and/or misappropriated.

10. Binding Agreement: This LoE is not merely an offer of cngagement, but once exccuted by the
Intern. shall constitute binding and valid terms and conditions govermng the engagement of the
Intern.

11. Termination: As an at-will Intern, both the Intern and the Company have the right to terr_ninale
this engagement with a 2 weeks’ notice, a8 the case may be, subject to and in accordance with the
‘ provisions of (he Consultancy Agreement.

To confirm that you agree to terms stated in this Jetter, please sign and date the enclosed copy of the
letter and retumn it to Human Resources no later than Tuesday 19" March 2019 failing which this

LoE shall stand, cancelled automatically, unless a written extension is provided by the Company.

We wish you all the best and look forward to your continued valuable contribution and commitment
for our mutual growth. :

Best Regards,

For Ecofrost Technologies (P) Ltd

W2

N

Name; Neha Arora .I -";”
Title: Head- Human Resources & Admin -

T accept the terms and conditions

Name: Onkar Pedge
Date of Commencement: 15" May 2019

| Registered Office:- 301, Vaishnavi Appt,, Vijayanand Gruha |

- Nirman Sahakar} Sanstha, Narend 2 g : .
(S Y harashirs, India ndra Nagar, Nagpur - 440015, . ' LCIN; U73100MH2012PTC238602
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ECOFROST TECHNOLOGIES PVTLLTD.
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Jeevan Nagar, Tathawade, Off Mumbai - Pune Highway,
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P
) ecofrost’

Annexure |

Role & Project

Training Department: - Customer Consulting Cell
Project: - PHM Exccutive

Location of Work: - Pune

Trainee Start Date: - 1% May 2019

Trainee End Date: - 1% May 2020

Annexure 2
.. Sli'pen(l
Fee payable- INR 12,000 (Twelve Thousand Only)

Work related travel and accommodation shall be covered by the company and will be reimbursed on
actual. The above fee will be subject to applicable taxes and deductions as per law if any.

Registered Office:- 301, Vaishnavi Appt, Vijayanand Gruha
Nirman Sahakari Sanstha, Narendra Nagar, Nagpur - 440015,

Maharashtra, India

CIN: U73100MH2012PTC238602
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22 May 2019

631deas Infolabs Private Limited.

LETTER OF EMPLOYMENT

(Private & confidential)

Dear Vishwajeet Sureshrao Deshmukh,

Based on the interactions with you we are pleased to offer you the position of Sales Executive - General
Trade in General Trade Sales department at 63Ideas Infolabs Private Limited (hereinafter referred to as
"Company"). The key terms & conditions are given below.

1. Offer Acceptance, Reporting & Joining date: Upon your acceptance of the terms hereof, the effective date
of joining will be 22 May 2019. Upon joining you shall be reporting to Executive - City Launch. Please go through
the offer letter and provide your acceptance within 2 days from receipt, failing which the offer will be deemed to be

considered withdrawn

2. Place of Work: Your initial place of posting will be in Pune. However, you may be posted/ transferred to any
other place or offices of the Company or its affiliates, as the Company may, from time to time, deem necessary

3. kgr Verifi Process: As a process, each and every employee has to go through the standard
Background verification and reference check process, in case of any gap/s found at any point of time, your
employment will be terminated with immediate effect due to the Background verification failure

Following are the terms and conditions associated with your offer of employment,

1. WORK & DUTIES

The company may depute you for any assignments or change your duties, reporting, responsibilities or designation

. from time to time or assign your services to any assoclate company, division, branch, office, subsidiary or other
companies, concems, organizations, or firms with whom the company may make any such arrangement or
agreement.

You may be posted/ transferred to any other place or offices of the company or its affiliates, as the company may,
from time 1o time, deem necessary. By such posting, you will be governed by the terms and conditions of service
applicable to the new assignment. Further, in the course of your employment, you may be required to undertake
such travel as may reasonably be required in connection with the performance of your duties

You agree and acknowledge that the company reserves the right to vary your roles and responsibilities, from time
to time 1o meet its business objeclives.

2. REMUNERATION

You shall draw a total remuneration of 300000 (Three Lakh Rupees)

The company shall make deductions and withholdings of tax or otherwis
applicable law from the remuneration. Any tax liability other than wi

remuneration or income eared by you shall be borne solely by you Lotus Business Schc
Pune- 411032
63IDEAS INFOLABS PRIVATE LIMITED |Site No. 9, 1st C Main Road, Jakkasandra) u-560034 CIN:

U72200KA2015PTC081330 | care@ninjacart.in |
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compensalion. _Your increments and Promotiong
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_ company s PO : kill, Perform

Your remuneration will be periodically revre\:’fd 'T:sbrt;e;t:::jeect to and on the basis of your S ance ang
Wi

shall be at the discretion of the company an

Behavior suspend, vary and modify any of the

S nd, - ;
iscretion, ame ursements & benefits. It will bg

; ite sole and absolute d : .
time at its sole incentives, reimb

The company may, at any _ ;
terms and conditions of the Variable Pay Policy,

communicated to all employees from time to time

Details of your remuneration are mentioned in ANNEXURE |

PEOBATION & CONFIRMATION

e end of the aforesaid period, you

, : : ; 1. Atth
A probation period will apply for the first 3 months of your employmen  be crinnad i the apoRtsd

will be informed on your conduct and perf _ :
position. However, the Management reserves the right to curtail or exten

If. during the probation period, the company determines that you are L_mfit for employment, company wnl_l”term{nate
your employment without any advance notice and with no compensation whatsoever. In such case, it will be liable

only for payment for the number of days worked by you

For specific roles, clearing the role specific training programs will enable you 1o cont!nue the probation period
with Ninjacart, failing to clear the training programs would lead to termination without notice pay

SEPARATION & TERMINATION

You may terminate your employment by providing, in advance of 60 DAYS (2 months) notice in an E-mail. You
shall not be entitied to terminate earlier without serving notice period, except in the event the company is
acceplable to the same. The company in such circumstances, as a condition for acceptance of earlier termination,
may order payment by you of amount equal to proportionate amount of salary payable for such days by which the

notice period has gotten reduced.

Tne company will normally continue employment during the notice period. It is the Company's prerogative however,
to immediztely accept the resignation. Any leaves taken during Notice period may result in extending the notice
peniad to that effect. Privilege leave can be availed during notice period only in case of emergencies and with prior
approval from the manager, except on the last working day. In case of a business impact due to such leaves during
notice period, notice period may be extended by same number of days.

Unauihorszr'_—d absence or Absence without permission from duly for a continuous period of 3 days, company may
construe this as an act of abandonment and will proceed with Absconding process as per the HH’poIicy bl
caﬂse your en;iploymerlf shall automatically come to an end without any notice of termination or notice pay c:ompany
will recover the nolice period pay from pendi : i

perioc pay from pending settiement and post that F&F settlement will be done

e
The company may terminale your em y_m"ehi' t?y’”’gwj
Iipcertgintigs! |

rislprinir Al Lo/ o 30 days of advance notice or salary in lieu of notice in
due to performance issues and furth 4 A ¢ \\case any employee (s asked to leave the organization
. minp —rn i a:kath urthef 9?”’ Jetigrfolthe PIP (Performance Improvement Plan) process, the

porting manager sha e P K‘Ftl ol 9t O {inpion. In case of such attrition the relieving date shall be

: ]

[}
r&‘
f00iy5g 9%°
63IDEAS INFOLABS PRtVATiJ;!MI‘[ED |Site j: aln Road, Jakkasandra, Sarjhpur Road, Bengaluru - 560 034 CIN :

2200KA2015PTCO81330 | care@ninjacart.in | www.ninjacart.in
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decided by the reporting manager of the employee and no recovery shall be done for the short-fall in notice period
it any

In case of employees in PIP, termination may come into immediate effect once the PIP period over and if the
desired performance levels are not met by the employee. In such case, company is liable only for payment for the
number of days worked by you

Your employment may be terminated by the company immediately and without compensation if you commit, repeat
or continue any serious breach of your commitment towards the work, obligations hereunder or are guilty of
conduct tending to bring yourself or any company in the Group into disrepute or any misconduct in terms of the
company's rules and regulations.

Before you leave the company, you may be requested to attend a face-to-face exit Interview with your manager
and HR department representative and complete such other procedures as may be specified in the rules and
regulations of the company. You are also requested to complete the exit check form and follow through the
separation processes and procedures on the last working day with the company.

. All company property must be returned to the HR Department including but not limited to office keys, building pass,
security card, cabinet keys, corporate/membership cards, laptop, computer, mobile, tablet, mobile SIM, company
visiting cards, internet data card, all records and documents, including copies thereof, and any other properties
which have been provided to you by the company.

Ninjacart to withhold the whole or any part of the full and final settiement, if the employee is found to have
acted in contravention of any of the employment terms (including the duty to work in the best interests of Ninjacart)

You will retire in the normal course from the services of the company at the end of the month in which you
aftain the age of retirement, which is 58 years.

Any changes to the separation and termination conditions would be updated and published under the “Separation
Policy” document. Kindly refer to the same for latest updates

5. PROVIDENT FUND AND GRATUITY

Provident Fund: Both the company and you shall contribute to your provident fund account in accordance with the
- prevailing statutory requirements and applicable law
e
Gratuity: You are eligible for payment of gratuity in accordance with the statutory provisions after completion of 5
years in the company

€. PERSONAL INFORMATION

It is your responsibility to notify the company of any changes in your personal information (like address,
contact phone number, additional qualifications, marital status, change of nomination, passport details etc.)
within 3 working days.

If any informalion furnished by you in your application for employment or during the selection process,
whether with the company or your predecessor employer, is found at any time during your employment to be
incorrect or false, and for if you have suppressed material informalion regarding your qualifications and
experience, the company may terminate your services without notice or compensation

7. PUBLIC HOLIDAYS & ANNUAL LEAVE

Public Holidays: You are entitled to public holidays with full pay as per tig

Scanned with CamScanner
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Annual Leaves: You sh
employee policies and the rules a
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company's employee Leave policies.
approval from the supervisor as per th

strictly confidential all

all not copy, reproduce
sent of the

8. BQ_NﬂD,EMLIAL_MEQBM&‘LIOlJ
ctually treat as

Further, you sh

all from the date here of perp
hout the priof written con

(as defined below) {hat comes 1o your knowledge.
he confidential Information to any other party Wit
in trust for the company.

You agree and acknowledge thal, you sh

confidential Information
and/or disclose any of 1
company and shall hold the same

ot limited to

The term confidential Information includes but isn
the company and in business

() Information or material proprietary to the company, including information relating to
affairs, including its trade secrels

(b) Information of or provided by its customers, clients, vendors, suppliers, consu ltants or service providers

onably known to be c0 nfidential

(¢) Information designated as confidential, or which information is reas

veloped or made known to the company from the date hereof or arising out of

(d) Information created, discovered, de
“confidential Information”)

the performance of your obligations (
use for self or others, or disclose or

any trade secrets, confidential information, or any

greement. The company may notify any future or
t, and shall be entitled to full injunctive relief

During, or at any time after the termination of employment wilh the company,

divulge to others including your future employees/employers,
other proprietary data of the company is violation of this al
prospective employer or third party of the existence of this agreemen
for any breach.

n in full force and effect with respect to the confidential information without limitation of

This Agreement shall remai
time.

9. INTELLECTUAL PROPERTY

erty, including without limitation, inventions, improvements, discoveries and

You agree that all intellectual prop
de from the date hereof, either by yourself or jointly with any

copyrights (“Intellectual Property") ma

other person(s), which relate to or are connected or are capable of being used in connection with the company's

business activities, is and will become the sole property of the company.

You shall disclose fully 1o the company such Intellectual Pro [

perty and any Inventions (as defined below
reql'l'est and at thg expense of the company, take such steps as may be necessary for the compal?l‘ atr;d:l:tthi
fa;:pp icable protection for such Iptcllectual Property and Inventions. You shall, at the expense of the cor¥1 gl t
or no extra consideration), assign absolutely and beneficlally all such | | Property (including in cg:::c(lisjn

with the Inventions) to the company or as it may direct.

You hereby further acknowledge that you do not have any right Intellectual Property owned
wne

or used by the company

!
, Bengaluru— 560034 CIN :
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If, before employment with company, you have created any Inventions that you wish not to be subject to this
Agreement, you may communicale the same to HR department immediately. Your failure to accordingly
communicate the Inventions and attach the same hereto shall constitute a representation by you that you have no
such Inventions

“Inventions™ includes, but is not limited to, the following: All ideas, circuits, schematics, palterns, compilations,
devices, databases, technology, algorithms, trade secrets, mask works, concepts, methodologies, customer lists,
goodwill, trademarks, service marks, trade names and general intangibles of like nature, and related know-how
which result from work performed (by you or anyone elso), all discoverles, developments, designs, improvements,
inventions, formulae, processes, methods, works of authorship, articles, books, manuals, techniques, computer
software or hardware programs, stralegies, know-how and data, whether or not patentable or registerable, and all
work product, whether created by you either individually or Jointly with others, prior to or in the course of your
employment

Your employment with the company is on a whole lime basis. Whil
are not permitted to directly or indirectly,
employment, trade, business or occupati

@ you are in the services of the company, you

engage yourself or devote any time or attention to any full time or part time

on, with or without remuneration, for any third person or concern (including

.selt-empbyment]. You shall also not undertake or be interested, either directly or indirectly, in any activities, which
are contrary to or inconsistent with your employment with the company or the company's interest. You shall devote
yourself exclusively to the business of

the company. Any breach of this condition on your part may lead to the
immediate termination of your employment with the company without notice period or pay

During the course of your employment, if you conceive of any new or advanced methods, inventions, designs or
improvements, processes/systems or any other form of intellectual property

, in relation to the operation of the
company, all such developments shall be communicated to the company

and will be and remain the sole
right/property of the company and you shall execute documents and do all things necessary to enable the company
to obtain all rights to the same

10. RESTRICTIVE COVENANTS

For and in consideration of the compensation to be paid by the company pursuant to the terms hereof, and in
recognition of the fact that you shall have access and be privy to confidential Information and other valuable rights
of the company, on account of your designation, the sufficiency whereof you hereby acknowledge, you covenant
and agree that, based on sole discretion of the company, at any time, during your employment and

'@!or a period of one (1) year thereafter directly carry on or be connected with
business, individual, partnership, firm, corporation, limited liabilit
business as the company which may result

» @ an employee or otherwise in any
y company or other entity for carrying on similar
in competition or have adverse effect to the company’s business.

You further agree that, from the date hereof and for a period of one (1) year after the termination of your
employment, for any reason whatsoever, you shall not knowingly, directly or indirectly, by yourself or jointly with
another, or for or on behalf of any entity, as principal, agent or otherwise: cause, induce or encourage any actual or
prospective client, customer, supplier, or licensor of the company (including any existing or former customer of the
company and any person that becomes a client or a customer of the company after the date hereof), or any other
person who has a business relationship with the company, to terminate or change any such actual or prospective
relationship in a manner which would be adverse to the company; circumvent the company in any manner and deal
or attempt to deal direclly with any or the aforesaid persons or entities; solicit, entice or induce or in any manner
attempt to solicit, entice or induce any individual employed by, acting as a consultant to, or serving as a director or
officer of, the company or any entity that after the date hereof is employed by or provides a service to conduct the
business of the company on the company’s behalf to leave such position, engagement or service to become

employed by or a consultant to any person (other than company); or approach any person, employee, consultant,
director or officer of the company or-any prospective client, customer, supphe

63IDEAS INFOLABS PRIVATE LIMITED |Site No. 9, 1st C Main Road, Jakka
U72200KA2015PTC081330 | care@ninjacart.
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You hereby agree and acknowledge that the above terms a:}r: ;?acz?;g:n?Tgrirs'?iic;;s:geiermings thatimg 2::;8:1
the company's rights and interest. In the event that any c0 to such an extent is unenforceabye
duration and/or the geographical scope are unreas :]heesgarr::t'esi extent, duration and Qeogra;hi?é;tl
is agreed that the provision shall remain in full force an
exlent that would not render it unenforceable

onable and that t
d effect for

11. COMPANY POLICIES & REGULATIONS

by the company and you must observe
practices and arrangements pertaining to the
d the conduct of the company's employees

You must comply with all directions given
all existing rules, regulations, policies, proced.ures‘
management of the company's properties, works, business an

12. COMPLIANCE & CODE OF CONDUCT

You are required to observe all relevant corporate policies and regulations which are now in force, or fmm time to
time, published or laid down by the company. Situations that have not been envisaged Fould arise and‘ the
company reserves the right to modify, revoke, suspend, terminate or change in whole or in part, at any time, -
with or without notice any information in relation to these policies.

Compliance with the company's Code of Conduct is a condition for continued employment and part of your
performance appraisal. You should note that no gifts in cash or in kind may be offered to or accepted from any
person in the employment of, or connected with, any of the company's employees, clients or the public

13. OTHER TERMS & CONDITIONS OF EMPLOYMENT

You hereby agree:

You will not enter into any outside employment or engage in any private business activities, whether alone or
jointly with another, through or on behalf of any person, firm or entity, or through nominees or affiliates, on your
own account or as agent for or on behalf of any other person, be directly or indirectly employed, whether as an
employee, consultant or any other capacity, without the written consent from the company. Any
contravention of this clause may lead to immediate termination without any compensation.

You are not parly to or bound by any employment agreement, non-competition agreement or
confidentiality agreement with any person or entity other than the company. _

As a process, each and every employee has to go through the standard Background verification and
reference check process, in case of any gap/s found at any point of time, your employment will be
terminated with immediate effect due to the Background verification failure.

You will not raise any claim against company or company will not have any liability, obligation or
responsibility on account of any misconduct, misbehavior, harm or any kind of damage due to third party (
including but not limited to any client, merchant, partner, customer, users or any other person). You shall take
reasonable effort to prevent and avoid any misconduct, misbehavior, harm or any kind of damage by third
party and only you shall be liable to all consequences including damages, if any, with respect to all such
action taken. You shall not be entitled to claim that such action was pursuant to or required as part of your
employment, since the company does not endorse or encourage any such behavior or conduct.

14. GOVERNING LAW

hereto shall be construed in
en the company and the
rules and regulations of the

This Letter of Employment and the rights, duties and_ia
accordance with and be governed by the laws ‘of |
Employee shall first be sought 1o be resolved amicably i

_-—*"-
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15.

<

company. Any disgules that cannot be resolved through amicable discussions shall be subject to the
jurisdiction of courts in Bengaluru, Karnataka

MISCELLANEOUS

Notices: All notices to the company shall be addressed to its head office address. Notices to the
Employee shall be addressed to the below address

63ldeas Infolabs Private Limited, 4th Floor, Site No. 8, 1st C Main Road, Sarjapur Road, Jakkasandra,
Bengaluru, Karnataka 560034

If any provision of this agreement is or becomes ilegal or unenforceable, the parties agree to substitute such
provision in a manner that leaves the parties in the same or nearly similar position as if such provision were
legal or enforceable. The parties agree that in the event any provision of this agreement is determined to be
unenforceable by a court due to its scope, such provision shall be modified to permit its enforcement to the

maximum extent permitted by applicable law

The provisions of this agreement may be amended, supplemented or waived only by the written
agreement of the parties

If you are agreeable 0 the above, please acknowledge your acceptance of this Employment
Agreement, and its terms and conditions, by signing the copy and returning it to the HR Department under a
PRIVATE & CONFIDENTIAL cover within 2 days from the date of this letter

The company reserves the right to amend, add or delete any of the employment terms, including
remuneration, due to change in company policy from time to time. Changes of company policy of this nature will
be announced in writing and circulated as internal memoranda or displayed on notice boards

63IDEAS INFOLABS PRIVATE LIMITED |Site No. 9, 15t C Main Road, Jakkasandra, Sarjppur Road, Bengaluru - 560 034 CIN:
U72200KA2015PTC081330 | care@ninjacart.in | www.ninjacart.in
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ANNEXURE:-|
COMPENSATION PACKAGE
SALARY COMPUTATION
Components Per Annum il
Bagic 161160 13430
Employer PF 19339 1612
Employer ESI 10006 &
Food and Mobile 24000 2000
Allowance
HRA 25495 2125
Fixed CTC 240000 20000 a
Employee PF 18339 1612
Employee ESI 3686 307
-P_mfessional Tax 2400 200
Employer PF 19339 1612
Employer ES| 10006 834
Total Deductions 54770 4564
Net Pay Before Tax 185230 15436
Variable 60000
Total CTC 300000
Summary 0
Component- o L _I\_&_onthiy Earning_* - ____—
| Monthly Fixed Pay Rs.15,434 =
 Monthly Variable—;a_yglau% Pe;c-:;a:ce_)__—_ Rs.5,000
Montly Fixed Alewance For Pl Expense) | 200 i
Lwonthly Payout _______H__“ Rs.23,034

QIariﬁcatiaﬁ-s__'

* Professional tax - Rs 200 per month

* Income tax - As per applicable law

* ESI Contribution - 4.75% of Gross ;
* PF contribution - 129, of Basic pay up to Rs.1800

63IDEAS INFOLABS PRIVATE LIMITED |[Site No, 9, 1st C Main Road, Ja
U?ZZDOKAZDISPTCUBISSB [ul‘c@nlﬂjsu
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S—



* Variable Pay - is a potential earning on your individual performance at your career level. The payout
% is based on specific melrics and parameters which will be discussed with you upon joining. Your
Variable pay can range anywhere from 0 to 200% and will be paid out subject to you being on the rolls of
the company on the date of disbursement of these payouts

* Variable Payout - Variable payout for an applicable period will be paid along with the consecutive month
salary. In case of monthly variable pay cycle, you will not receive variable pay in the first month salary
payout - this will have paid from second month onwards (Eg:
JAN month variable pay will be paid in FEB month payroll along with salary)

* Monthly Fixed Allowance - Employee who are eligible for the monthly fixed allowance, will be calculatgd
based on number of present days and will be paid accordingly. Allowance will be paid along with
consecutive month salary payout

* Payroll cutoff - Employee who join us on or before 20th of
your joining date is on or after 21st of the month, your first
month payout. Salary will be paid on LWD of the month

the month, will be part if same month payroll. If
month salary would be paid along with second

We welcome you as a member of the team and look forward to your contributions to our success. We

believe you will find your career both challenging and rewarding.

O The Company, at its discretion, modify, from time to time, the rules and regulations, as it deems fit, without notice.

Yours sincerely, For 63ldeas Infolabs Private Limited,

Vasudevan Chinnathambi | Co-Founder & Director

I, (fult name) have read and understood the terms and
__ conditions stated herein and confirmed my acceptance of the offer and its conditions. | also confirm that | have not
(J been convicted of any offence or crime punishable by law.

Signature:

Date:

63IDEAS INFOLABS PRIVATE LIMITED |Site No. 9, 15t C Main Road, Jakkasandra, Sarjhpur Road, Bengaluru = 560 034 CIN :
U72200KA2015PTC0O81330 | care®ninjacart.in | www.ninjacart.in
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JOINING DOCUMENTS

On your joining date, as part of joining formalities please submit the list of documents mentionad below to the HR
department

Photocopies of educational documents from 10th till highest qualification (All marks cards, Pass certificate &
Degree/Convocation certificate)

3 Passport size photographs

Relieving letter and Experience certificate from all previous employer

Recent 3 months’ salary statement of last 2 employments, if applicable

Income tax computation sheet and Form 16

2 sets photocopy of Passport, PAN card, Aadhaar card, Driving license and voter 1D

PF number and UAN number for PF formalities

Personal bank accounts last 2 months' statements/photocopy of passbook

One cancelled cheque

Kindly be at office at 10 AM on 22 May 2019

63IDEAS INFOLAES PRIVATE LIMITED |Site No. 9, 13t C Main Road, Jakkasandra, Sarjppur Road, Bengaluru - 560034 CIN:
U72200KA2015PTCOB1330 | cara@ninjacart.in | www.ninjacart.in

T -
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11/14/2018 Candidate Offer Letter

Required fields are marked with an asterisk.

1

Please review and accept the offer terms on this page. You will be asked to print/sign/return the offer letter at the end of the
process.,

Your Offer Letter
TIAA Glohal Business Services (Tndla) Privale Limiled
Registered office: OFF NO 10th CIN: 1172001MI12016FTC279R76

Floor, North and Sonth . Phoiies 491216 219 8000
Tower, Godre] One Godrej Soap
Indnsteial Arvea, Vikhroll East Mumbai
Mumbal City MIT 400079 IN

Email: tinaghs _info@in.tiaa.org

Global Business
Services

3

Fovember 14, 2018

Chaitanya Balajirao Patil
C-104, Vyankatesh Imperia,
Near Balaji Mandir,
Pandhare Wasti, Punawale,
Pune

Maharashtra

India

Dear Chaitanya:

It is with great pleasure that we extend you an offer of employment at TIAA Global Business Services (India) Private Limited (“GBS™) or
("the Company"), a Private Limited Company incorporated in India. This offer is contingent upon and subject to the following terms and

conditions:

1. Position and Probation

1.1 You will assurne the responsibility of Trainee, Trainee, Client Services with a start date on or before December 3, 2018 as discussed

with your Human Resource representative.
1.2 You are assigned to work-out of our Pune, India Location.

1.3 Your employment will be contingent upon the successful completion of a three sixty five (365) day initial probationary period,
which period shall commence from the date of your joining the Company. Notwithstanding anything stated in section 6.1 herein,
during the probationary period your employment can be terminated by either you or GBS giving to the other thirty (30) days of notice
in writing. If your performance is satisfactory to the Company during this probationary period, then notice of termination by either
party shall be extended after the probationary period to the period of time specified in Section 6.1. The Company may alse choose to

extend such probationary period, in accordance with law.
1.4 The normal hours of work at GBS are forty-five (45) per week, Monday through Friday, and will be established for you by your

manager. Subject to applicable laws, however, actual working hours, their timing and weekly holidays may vary with the duties and
requirements of your position consistent with a 24 x 7 multi-shift work environment and other business needs as GBS may specify.

2. Duties and Responsibilities / Transfer

2.1 The duties and responsibilities required for the position offered to you are set forth in the job description provided to you before
and/or during your interview with GBS—Yeray, be required to perform other duties as required by the Compan m time to time.

Wwaml Sevabnavi Sanstha’s
Lotus Business Schooy
Pune - 411033

https:/itiaa taleo.net/careersection/careert
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2.2 The Company has a right to assign, :
companics of the Company or (o any group companic
be sct up or established or acquired in future in any ot
continuation of any benefits or perquisite at the new location. In al
policies and policics of the Company existing at that time.

her location in India
| such ca

ance of your duties and responsibilities

SR m hile in the
- jentious perfor : mpany, W
2.3 You shall devote all of your skill, knowledge and working time w:‘h-e ?::ﬁilll.timc employment with lhte f;;pzfa'?; or part time
- duti ith diligenc 1 devotion. Since this 1 S ermancnt, :
and you shall perform your dutics with diligence anc ther organization on P << authority or be

ty or publ

employment of the Company, you are not allowed to be employed in any 0 e
ith all directions

basis nor shall you offer your services with or without consideration Lo any p
occupicd in your own business, without the prior written consent of the CU.I"I’ o
the Company and observe all the riles, regulations, and arrangements applicable (o you.

hysical person, legal enti given to you by

any, You will comply W

in, also be govcmcd by the

- irieally stated here
2.4 Your employment will, in addition to the terms and conditions of employment specifically he Company

i omitted by t
. \ i d. modified of
rules, regulations and such other practices, systems, procedures and policies framed, f'.'"c“d:’ ' - ode of conduct, €tc.
from time to time, including thosc as may be provided in the Company’s policics service rulcs,

, p oval from the

2.5 You shall not engage in activities that could result in a conflict of interest with the Company without priot appr
Company. Any conflict of interest or potential conflict of interest shall be disclosed to the Company.

” licable from (
2.6 Your employment will also be governed by statutory laws enacted by the government or local athormes ashma); gzr?:lpef fect,
time to time. You shall comply with all applicable laws, regulations, and governmental orders of India, :?GW Or nere tion Act, 1988 of
relating to your employment by the Company, including but not limited to the provisions of the Prevention of Com_lp (; i i
India, the Forcign Corrupt Practices Act, 1977 of the United States of America and the Bribery Act 2010 of the Umle. dg i . our
Without limiting the generality of the foregoing, you represent and covenant that you have not, and shall not, at any tln:]e, [ur gy
employment with the Company, pay, give, or offer or promise to pay or give, any money or any other thing of va'h%c, direct y or N
indirectly, to, or for the benefit of: (i) any public servant, government official, political party or candidate for political Ofﬁcc’ % ,(:;) oy
other person, firm, corporation or other entity, with knowledge that some, or all of that money, or other thing of value will be paid, ]
given, offered or promised to a public servant, government official, political party or candidate for political office, _{01. e pumRRE o
obtaining or retaining any business, or to obtain any other unfair advantage, in connection with the Company's business.

3. Compensation, Benefits & Reimbursements

3.1 Your annual fixed compensation will be 342,692.00 Indian Rupees (INR).; subject to deduction at source (tax withholding) as per
applicable income tax and any other prevailing applicable regulation in force from time to time during your employment with GBS.
Please see Schedule B attached hereto for detailed break-down of the compensation structure.

3.2 You will be reimbursed for expenses reasonably incurred in conncction with the performance of your duties in accordance with the
Company’s policies as established from time to time.

4. Code of Business Conduct; Protection of Confidential Information and Other Business Interests ‘

4.1 The Company’s corporate policies reflect its core values and leadership standards. The Code of Business Conduct for the Company
(the “Code”) embodies the guiding principles for its policies. As a condition of this offer of employment, you agree to fully comply
with the Code. A copy of the Code of Business Conduct is enclosed with this letter. Please read it carefully in considering this offer.
You shall also comply with all the other Company’s policies (including but not limited to the Company’s Employee Handbook), rules
and procedures as may be drafted, enforced, amended and/or altered from time to time during the course of your employment.

4.2 The Company expects you to treat seriously your confidentiality obligations under the Company’s Code and the Employee
Handbook and be diligent in protecting the trust placed in the Company by its constituents to maintain the sensitivity and
confidentiality of the Company’s and/or TIAA's confidential information. Your obligations under this policy arc scrious matters.
Accordingly, as a condition of employment with the Company, you must sign the “Confidentiality, Intellectual Property Assignment
and Non-Solicitation Agreement” on or before your start date. A copy of the said agreement, the Code and the Employee Handbook

are attached.
5. Personal Trading Policy

5.1 In order to comply with applicable laws, the Company has developed personal trading policy & procedures for employees
associated with various regulated entities within TIAA family. TIAA GBS, its affiliates and successors, employees and contractors,
designated as “Access Persons”, are covered under the persona . TIAA GBS Policy Statement on Personal Trading
defines the “Access Persons” and mandates such persons t e.gw&ﬁﬂﬂégn qeatiality of all such information which he/she
obtained directly or indirectly during the course of perfo S t e Policy requires Access Persons to complete the

2/8
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mandatory training and mandates the obtaining of pre-clearance approval of their trades before booking a trade in any st
exchange outside India.

5.2 For trades on the Indian stock exchange (s) “Access Persons”, are prohibited from making any trade in a d“f":t Sub:al‘dlaryf%fﬂt:\a“’;
of a Corporation, which has shared Confidential information, of such nature that it may be construed as [nsider information to : “0
TIAA family (including TTIAA GBS), impacting the value of the sccuritics of the Indian Subsidiary. Prf: Clcﬂfﬂflcc ﬂ_“d ﬂPPm“"al ; a '
be required before booking such trades (ns maybe construed to be based on parent corporation Insider information) in an Indian Stoc

Exchange (s).” an

€C

6. Termination

6.1 Except as provided in Scction 1, your cmployment may be terminated at any time by cither you or GBS giving to the other ninety z
(90) days of notice in writing. The Company may in its sole discretion decide to pay you in licu of notice.

6.2 Notwithstanding the provisions of Section 6.1 or anything clse to the contrary, the Company may terminate your *3"1[)‘0}"""_*31'[t with
immediate cffeet without notice or payment in licu of notice, for any of the following reasons as determined by the Company in its sole

S

discretion:

(a) fraudulent, dishonest or undisciplined conduct on your part, including dishonest or wrongful disclosure of your bio-data or
information at the time of interview, appointment or during the course of employment;

- "] =

. (b) you are found to have wilfully suppressed material information at the time of interview, appointment or during the course
of employment; )

(c) your breach of integrity, embezzlement, misappropriation, misuse or causing damage to the Company’s property;
(d) your failure to comply with the directions given to you by your manager or any other authorised person;

(e) your insolvency or conviction for a criminal offence or you are found to be involved in any act which is punishable as an
offence under the Indian Penal Code, 1860 within or outside the premises of the Company;

(f) your breach of the terms or conditions or the Company’s policies or other directions of the Company;
(g) you abetting a strike in contravention of any law for the time being in force;

(h) your unauthorised absence for a continuous period of seven (7) days from work (including due to unapproved overstay of
leave/ training);

(i) you conducting yourself in a manner which is regarded by the Company as prejudicial to its own interests or to the interests

. of its clients;

(j) any misconduct on your part, as provided under law and/or under the Company’s policies,
(k) If you refuse to cooperate with any ongoing investigations, enquiries or fact finding

6.3 The Company may set off any amounts owing and payable by you to the Company at the date of termination against any amount
then payable to you by the Company.

6.4 ]f‘).'m.ir employment is terminated by reason of the liquidation of the Company for the purpose of reconstruction, merger, spin-off,
1 ; : ” - o 3
ach;l};ntllon, amalgamation or by reason of any reorganization of the Company or any other corporate action (including a transfer of
stablishment/unit/under taking) and if you have been offered employment with the company succeeding to the Company upon such

eve ; in el i
g Nt on terms no less favorable 10 you than the terms in effect under this letter, then you shall have no contractual claim against
ompany by reason of the termination of the employment.

7. Representations

- 7.1 Yo
ok )l; :0::::?; t:::; E;-), ge?-:l;i:dn;tl ;Zve zm)lr1 ’copt!-actual, r‘egulatory ?r other .impcdimcnts that restrict your acceptance of this
et s -0 gr:e that it is a FPndmon of thm: offer, including without limitation any compensation or o
St 5 i u';l(l;‘s on yzur ability to accept lh1§ offer or fully perform the duties of the position offered and
i S s ersigne Cumeapy representative any employment-related contractual obligation you may
ent or former employers which may be relevant to GBS or to any aspect of your employment with Company.

hnps:miaa.taleo.netfcareersectlonfcareersecliom’processeshaskList‘jsf
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(a) you have not
(b) you will not
r employment by

7'2.Y°u further confirm that, except with respect to your prior employment with any company owned by TIAA,
df:lwcrcd lo GBS any conf"ulcnliﬂl or proprictary information or frade seerets of your current or prior cmployers,
d:sclos? to GBS confidential or proprietary information or trade seerots of your current or prior employers; (c) you
GB‘S_W'?I not breach any agreement by which you are bound relating (o proprictary, confidential and trade secret information or non-
SD.IICIt{llIDﬁ ofc111p19yccs or clients; and (d) you have not otherwise taken any nc!iu:a in conjunction with this employment opportunity
with the Cnmpfmy (including but not limited to your consideration of this offer of employment and the anticipated start of your
employment with GBS) that may be in breach of any contractual obligation you may have with any of your current or former
employers which may be relevant to the Company.

7.3 You acknowledge that GBS has not requested from you any confidential or proprietary information or trade secrets of your current

or prior IS 5 ] f re i i
prio F““ﬂ?y"'b' Last, you confirm that no other representations or commitments outside this letter have been made (oral or written)
concerning this offer.

8. Other Terms
Please note the following additional terms when considering this offer:

(a) Employment Screening: This offer is contingent upon satisfactory completion of an employment screening review with GBS. The
orgamzation reserves the right to conduct background checks, directly or indirectly at any time to verify such information and

documents that you would provide in support of Indian Court Record check, National Identity Check , Global Regulatory Compliance

and Debm_-mcm Databasc_ Verification, Address verification Check, Previous employment verification, Educational Verification, and .
other pamc.:ulars.lf any discrepancies are found in such information or documents or if the resulis of such background checks are found

to be unsatisfactory, as determined by the organization, in its sole discretion, the organization may withdraw /cancel the offer.

Howevcr,_ if at any tiJ‘:ne post j.oining it. is found that, the organization is not satisfied with the results of your background check or you
have furnished false information or withheld or suppressed any material fact or information, the organization may terminate the
contract of employment.

The Company may also review your political contributions, in which case you must disclose to GBS any political contributions made.
Please carefully consider this if you are tendering your resignation with another employer.

(b) Work Authoerization: Upon commencing employment, you must also provide documentation establishing your identity and
eligibility to work in India. Throughout your employment, you must remain lawfully authorized to work in India.

(c) Commissions: The Company’s employees do not receive sales commissions as part of total compensation. Further, the Company’s
policy does not allow employees to maintain trailing commissions of any kind (e.g. health, life, long-term care and securities).

(d) Prerequisites: Where your role requires you to be licensed professionally in a manner designated by GBS, or to have completed
specified education requirements, or to have obtained other employment-related credentials set by the Company, your offer will be
contingent on you having met such employment requirement(s) prior to your start date, .

(e) Payroll Taxes and Withholdings: All compensation described in this letter will be subject to applicable payroll taxes and
withholdings.

(f) Sensitive Personal Data or Information: The Company may, in connection with your application for, offer and/or acceptance of

employment and also in regards to your ongoing employment, collect sensitive personal data or information (“SPDI”) relating to you.

Such SPDI may be collected from you and some limited SPDI may be recorded directly or indirectly by internal security systems or by
other means. By submitting your application for employment, you expressly, willingly and voluntarily agree to our collecting your

SPDI and to our using it for employment purposes (including but not limited to obtaining background checks on your SPDI in
consideration of your application and, as applicable, your ongoing employment). Furthermore, you expressly, willingly and voluntarily
consent to the following: (i) the collection, use, processing and storage of your SPDI; (ii) the wansfer worldwide of your SPDI held by

the Company to other employees and offices of the Company’s worldwide organization and to third parties where disclosure to such

third parties is required in the normal course of business or by law (as determined by GBS); (iii) that you shall have read and

understood the Company’s Privacy Policy, as and when implemented, in relation to the collection, processing, use, storage and transfer
of SPDI, and you agree to the terms thereof. Without limiting the foregoing, if you accept this offer of employment, you expressly,
willingly and voluntarily agree to (a) the use of your personal images and voices in marketing material, videos, etc, of the Company or
TIAA; and (b) treating any personal, GBS or TIAA data to which you have access in the course of your employment strictly in _
accordance with the Company’s policies and procedures and not using any such data other than in connection with and except to the. =
extent necessary for the purposes for which it was disclosed to you.

(g) Indemnification: You shall indemnify and hold the Company harmless from and against any and all damages, loss, inju
liability for a claim of damage, loss or injury to person or property caused by or resulting from any of your act or omission t

https://tiaa.taleo.netcareersection/careersection/processes/taskList.jsf
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Company, agents, principals or its employees or re

presentatives which constitutes a breach of the term of your employment or
negligent performance of your dutics as expeeted

from you while in employment of the Company.

(h) Non-Disparagement: During the term of your employment with GBS and at all times there
defamatory or disparaging statements about the Company,

likely to cause damage to any such entity or person,

after, you will not make any false,
or the employees, officers or directors of the Company that are reasonably

(i) Governing Law: Your employment with the Company shall be governed and consteued in accordance with the laws of India.

(i) Jurisdiction: Any competent court in Mumbai and Pune shall have exclusive Jurisdiction in case of any dispute. You hereby waive

any objection to such proceedings on grounds of venue or on the grounds that the proceedings have been brought in an inconvenient
forum.

This offer of employment is in cffect for five (5) business days from the date of this lotter.
For the avoidance of doubt, this letter does not give rise to any employment relationship between you and any other TIAA entity besides GBS.
Please treat this letter and its contents (including the Schedules attached hereto) as strictly confidential and do not disclose the same to any

person or entity (except to your spouse, attorneys and accountants, for seckin g their advice) without the Company’s prior written consent. Your
.la_ry and benefits are confidential and you should refrain from discussing it with other employees of GBS,

We look forward to you joining GBS.
Sincerely,

Saurabh Yadav
Head —HR Operations

TIAA Global Business Services (India) Private Limited

Version 1.6
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Candidate Offer Lelter

11/14/2018
SCHEDULE B
ION
TERMS AND CONDITIONS ON REMUNERAT
1. Remuneration/Salary .ot date this year. Salaries are
The salary amount specificd above will be prorated based on your star > ial compensation

Company's an

and are reviewed cach yecar as part of the
e e 25t th., Your com

review. Generally, monthly salary is paid on the 25th of every mon o -
amended from time to time by GBS, howcver, at its solc (‘I1scrct10r1 based on Lo oF
understand and acknowledge that any future increments, promotions or any other incentive
on your performance during employment and solely at the discretion of the Company

pcnsation may be
s needs. You
hall be based

generally payable in arrear

2. Variable Compensation

2.1 In addition to your salary, the Company, in its sole discretion, may also compensate you in the form of
a discretionary annual performance based variable compensation award as mentioned above. Any payment
of variable compensation by the Company to you at any time neither guarantees, nor should it create, an
expectation of any minimum level of incentive compensation in any other year.

2.2 You must be employed by GBS in "good standing" on the payment or grant date to receive a variable
compensation award. As used here, "good standing" means that, as determined in the Company’s sole
discretion, you: (i) have not been terminated, given notice of termination, been suspended or been placed
on written or final warning by the Company; (ii) have not resigned or given notice of your intention to
resign, and (iii) have maintained an acceptable level of performance. Except as may otherwise be explicitly
specified in this letter, all variable compensation awards are fully discretionary (with respect to any
decision to make such award to you and/or the amount of any award), do not accrue during the year, and
are not guaranteed year-to-year (for example, you could receive no award in a given year). The grant of an
award in one year should not be regarded as carned wages or create an expectation of an award for any
other year. In making or declining to make these awards, the Company considers factors such as (but not
limited to) market, industry and company performance and other business considerations such as overall

incentive compensation funding and affordability.

3. Benefits

The Company’s benefits program is a key component of our total compensation package. We offer a very
comprehensive program that provides innovative, flexible benefits to help employees protect their family,
plan for the future and manage their personal and professional life. You will be eligible to participate in
the benefit package upon satisfying eligibility conditions, including supplementary medical coverage, life
and personal accident insurance. '

GBS_ will provide statutory gratuity benefits (if applicable). GBS may, at its discretion, provide you with
medical, personal and life insurance.Total compensation components may change from time to time

depending on tax and other considerations. The Company and its affiliates reserve the right to amend,
modify or terminate, in its sole discretion, all benefit and compensation plans in effect from time to time.

Detailed Compensation Break-Up

hitps:/ftiaa.taleo.net/careersection/careersection/processes/taskList.]sf
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11/14/2018

TIAA GBS Corporate Level: Trainee

Candidate Offer Letter

INR AMOUNT INR AMOUNT
SALARY COMPONENTS ( Monthly) (Annual)
Basic 11,423 137,077
House Rent Allowance 5,712 68,539
Bouquet of Benefits ~ 11,423 137,076
FIXNED COMPENSATION (A) 28,558 342,692
PERFORMANCE BASED VARIABLE 2,856 14,269
PAY (B) A
TOTAL CASH COMPENSATION 31,413 376,961
RETIRALS BENEFITS
Employer’s Contribution To Provident Fund 1,371 16,449
Gratuity 549 6,590
TOTAL RETIRALS BENEFITS (C) 1,920 23,039
TOTAL REMUNERATION (A + B+ C) 33,333 400,000

A This is indicative target amount. It is paid on the basis of individual and company performance. This
includes, if applicable, any obligatory payments towards payment of bonus act.
~ Bouquet of Benefits [BOB] is a list of components that employee can choose from as per their preference. See detailed guidelines on BOB

policy.

Taxes and other statutory deductions/payments as per applicable law.
All salary components are governed by the company policy and statutory guidelines.

4. Leave

During a full calendar year you are eligible for leave days (referred to by GBS as Paid Time Off (“PTO”)
days) based on an annual allotment of 25. This allotment of PTO days will be prorated based on your start
date in the current year, consistent with GBS policy. For further details on leaves, please refer to the

Company’s policies in this respect.

5. Transportation

‘BS will reimburse you for reasonable business-related transportation expenses incurred in connection

with your employment, upon presentation of appropriate documentation, in accordance with the Company’s

expense reimbursement policies. You will be eligible to participate in the corporate travel policy as may be
established by the Company for business travel as approved by your manager.

hnps;miaa‘ta!eo.net!careersecliom‘céreersecticn)‘processes!taskLisL]sf
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)

ACCEPTANCE

1, Chaitanya Balajirao Patil, hereby accept the terms and conditions of this offer (including tht:, terms and
conditions of the Schedules attached herein) for employment with TIAA GLOBAL BUSINESS
SERVICES (INDIA) PRIVATE LIMITED (“the Company”) and agree to join

on or such later date as may be communicated to me by the Company. I confirm

that I am not breaching any terms or provisions of any prior agrcement or arrangement by accepting this
offer.

Further, as part of this offer acceptance, T agree to have understood my compensation structure (break up),

including discretionary annual performance based variable pay, organizational hierarchy, scope and level of
the role offered to me.

The attached contract is comprehensive and there are no other explicit or implied commitments or promises
made to me by TIAA GBS or any of its affiliates or Partners.

[ also acknowledge that I have received satisfactory clarifications to all my queries.

Sign:

Name: Chaitanya Balajirao Patil

Date:

Place:

Version 1.6

Your Offer Attachments

#Response
Accept the offer
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Date: 30" April'19
To,DEVENDRA AMBADAS]I LOHAKARE
Pune, Y
Sub: APPOINTMENT LETTER

Dear DEVENDRA AMBADASJI LOHAKARE

This has reference to your application and subsequent interview you had with us, We are pleased to appoint you as
Management Tralnee in our Organization at our Pune office w.e.f, 1" Aprit’19 on following terms and conditions:

1. REMUNERATION:

a. Your total cost to the company salary will be Rs.275604 /- per annum,

You will be entitled to leave and other fringe benelits as per the rules of the Company that may be in effect
from time to time.

You will be required to join/continuc to be a member of the Staff Provident Fund, be bound by its rules and
entitled to its benefits. :

Enclosed please find along with this letter an indicative break up of your compensation (Anncxurc — 1) on the
principles pf Cost to Company. Your compensation is subject to tax as per the prevalent Income tax laws / rules,

*

2. PROBATION:

You will be on probation for an initial period of 6 months, which can be further extended for a period of 3 months
at a time, on the discretion of management depending upon your performance during this period. Your services
shall not be confirmed unless & until it is not given in writing by the management. During the probation period
your services will be liable to termination by either side after giving 15 days notice (or at our option 15 days salary in
lieu of notice) except in case of physical or mental incapacity, interference, insubordination or dishonesty or
unauthorized absence or any other misconduct described in clause 7, your services may be terminated without any

notice.

3. TRANSFERABLITY:

During your tenure of service, you may at any time be transferred to any other place of business of the Company
now existing or to be acquired in future, from one department to another, in India or abroad or any other associate
concern in India ¢r abroad, in the same ‘or any other capacity as the management may in its sole discretion deem it
necessary, and on such transfer you will be governed by the rule & regulations of that office as the case may be.

4. SALARY REVISION

»

According to Company’s compensation policy, the compensation received by an employee should reflect the
responsibilily held and the performance. The performance will be evaluated and reviewed from time to time. Based
on such reviews the employee’s compensation will be reviewed and revised appropriately, In case of unsatisfactory
performance, the management may at its sole discretion decide not fo revise the salary or withheld the increment, as

may be the case.

5. NOTICE PERIOD

You will be subject to one month notice period on either side except in case of physical or mental incapacity,
interference, insubordination or dishonesty or unauthorized absence or any other misconduct described in

clause 7, your services may be terminated without any notice,

roval

Waiver off/short fall in notice period or payment in lieu of notice period can be ucceple subject
~hycompetent authority in consultation with HR department,

swami Sevabnavi Sanstha’s
Lotus Business Schoot
Pune-411033

OPPO Mobiles MU Private Limited
Regd.Off : Unit No 301, 3rd Floor, CTS No. 540A, AJ House, Andheri Kurla Road, Andheri (East), Mumbai - 400059
Phone No : 022 - 41206345 | Website : www.oppomu.in
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D ERAL TERMS:
o e ct class and training programs at regular
inter alia is aimed at your

rted are highly specialized

1 also condu:

; hal %
i an extensive induction program and s iness, which
:ti ::JIL lligvzi[ ucatc, cquip and apprise you of the all facets of the busines

ining impa alize
development and growth along with that of thc company, S!ncc thj lrclr " ognctary e lierresturoes I s
and extremely critical to the business and as we would have invested ou

i oing basis will be
i induction program on an ONgoing
oy oy o ﬁ'(:ﬁ; tznsltivc int‘oi:malion. you will be strictly bound by

privy to a lot of confidential, proprictary and commerei ,
the following on acceptance of the terms st out herein "
. ' nted in any form, cither
2)  All communications and documents (vcrl'ml, spokcn: wrillen, or }’]5“"[ Ilntf'onn?éltmcpf::;’ present and proposed
physical or Digital on any storage media (magnetic or 0.*["’“"'5") i ary information such as customer
business of the company, its customers, suppliers or compelitors; other propric ‘1?' know-how, ideas, concepts,
and prospeet lists, drade sccrets, trade names or proposed trade names, palcnls, oee. it ,othcr intellectual
copyrights, designs, drawings, flow charts, dingrams, business processcs and prac rketing sctivitics,tests
property relating to the business, products or services of the company; business process, m | Information and you
conducted and all the agreements entered into by the company shall be treated as Confidentia o Evever, Vo
shall protect an d preserve as confidential during your employment with the company and therea confidential
shall hold all Confidential Information in strict confidence as any reasonable person shall hold his OWﬂh i s
information and shall not otherwise use or disclose to third parties any Confidential Information, both during
term of this Agreement and all periods afler the Termination of Employment, .

b)  You shall not solicit any of the employees of the Company to leave our employment during the term of
Employee's employment with the Company and for a period of twelve (12) months immediately following the
termination of relationship with us. Further, you shall never take any action or make any statement of a
disparaging or derogatory nature against the company or any employce or officer thereln, 3

62 In caso of any change in your address during the course of employment, it will be your duty to intimate the
Management in writing immediately. All communications sent to you by the Management at ltlc last given
address will be deemed to have been received by you, '

6.3 You will be retired from service upon reaching super-annuation age 58 or earlier in case you are found

physically/mentally unfit to work any longer or for continued ill health as certified by a medical practitioner
designated by the Company.

6.4 You may be required to sign Confidentiality and Non-Competition Undertaking or such other document as is
required by the company, as and when the Company deems fit and/or necessary.

6.5 Your conduct at all times should reflect observance of the national and local laws and the rules and regulations of
the Company as from time to time in effect. In all dealings with the Company and its clients and their
organizations, the highest standards of propriety and integrity will be expected of you,

6.6 You will not undertake or carry on either alone or in partnership, not be directly or indirectly employed or

concerned with as principal, agent or otherwise in any other business, trade or profession whatsoever, without
the prior written approval of the management, .

6.7 In all matters not covered above, the applicable statutory regulations/provisions applicable or the laws of the
Company applicable to your position, which may be framed from time to time, will govern you.

7 TERMINATION OF SERVICE:

Your Services are liable to be terminated during or after the probalion
in lieu thereof for misconduct, without being exhaustive and without
term “misconduct” in the case of reasonable suspicion of misconduc
involving moral turpitude, any act of in-discipline or inefficiency. 1
violation of any or all of the following clauses: ~ *

ary period without any nofice or salary
prejudice 16 the general meaning of the
t, distoyalty, and commission of an act
f an employee has been found to be in

OPPO Mobiles MU Private Limited
Regd.Off : Unit No 301, 3rd Floor, CTS No. 540A, AJ House, Andheri Kurla Road, Andheri (East), Mumbai - 400059
Phone No : 022 - 41206345 | Website : www.oppomu.in s
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2) If the Management finds the informationy
1on/parti

intervicw, herein
or clsewher culucs gl :
o AiGoreet o given by you in the application form or at the time of

d false either.,

b) If you arc found habj
. 1abitually ab,
without prior sanct ¥ absent without pri i
; ; on or over-stay the prior petmission of the
would be liable for termination ¥ :hL sanctioned leave without fir tMnn:{tgemcnt ur_irynu procced on [cave
purcly at the discretion of the Mana e e
gement,

c) If atany time you shall
found to be dishoncst, é::ﬁb’;‘:,‘;; Cm{rducl, render yourself incompetent to perform your duti If
appointment letter or of any o hew. Intemperate, lrregular in attendance Lt &f et of ot o 1he
any of its rights under the terms ISIIPUI:’H““S herein, for any offence lnw;lving tur ilt;llcy without prejudice to
your employment forthwith wit} terein, or any other reason, the Company shall I?-wc the right to Terminate
1o0ut any notice and payment due if any will be deducted from your salary.
pitude,

d) If you'are convicted b,
an s
y any Court of Law or detained by the Police for any offence involving moral tur
/i n licu

the Company shall be ent
itled
et to terminate your employment forthwith without any notice or payment i

8. EFFECT OF TERMINATION:
Ergopzr::i\llﬁg';‘l;;}:( (t:;{af ‘:I‘:; C&r{lﬂ}"mcnl. you will retum (o the Company all papers & documents of other
its associated or branches or thc-' ;p‘}our posscssion rCIafing {o the busincss or afTairs of the Company or any of

that the Employce have eir clicnts and will not retain any copies or extracts there from. [f Company finds
ployee have not returned back the company assets , documents or destroyed the data from there syslem,
ues will be clcared by

the company reserves the right to hold back ree’s I g :
the Elocripaita ck cmployee’s .Full and Final settlement and nnc?

Thanking You

Your Sincerely

A o
Shipra Shrivasta¥q * N
HR Manager

r of appointment and hereby confirm my

I have carcfully read the terms and conditions of the above lette

acceptance of the same.

I —
(SIGNATURE) (NAME)

Date

OPPO Mobiles MU Private Limited

3d.Off : Unit No 301, 3rd Floor, CTS No. 540A. AJ House, Andheri Kurla Road, Andheri (East),
Phone No : 022 - 41206345 | Website : www.oppomu.in

Mumbai - 400059
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L oata time, on the discretion of managcmcnt dependmg upon your performance during this period. Your services
 shall not be confirmed unless & until it is not given in writing by the management. During the probation”period

it ittt AR

lieu of notice) cxccpl in case of physncai or mental incapacity, interference, insubordination or dishonesty or
- notice.

3, TRANSFERABLITY{_._' '

o respOﬂSlbl]!i)? hetd and the performance The performance will be evaluated and reviewed from time to time, Based".’

s

Date: 30* April' 19

To,GOPAL ABHIMANYU BHORE
Pune,

Sub: APPOINTMENT LETTER
Dear GOPAL ABHIMANY U BHORE

This has reference to your application and subsequent interview you had with us, We are pleascd to appoint ybu' as
Management Trainee in our Organization at our Pure office w.e.l. I' April’ 19 on following terms and wnd:tarm

1. REMUNE R-&TION'

a. Your lm.ﬂ cost to the company s Jhr) will be Io‘.s 27%6(!4;‘ er annum.

b. \ ou \nl] be cnmlud 1o leave and oth-.r 1unk,c bl..ll(.f!l'i as pcr 1hc rulcs of U'Il.. Compan} that may be in éffect
from umc to umc e : :

. You will be quutrcd lmonv‘wnlmuc lo be a mcmbu' GFthL Swl‘f Prowdenl ]"und bc: bnund by its rules and - '
cnmkd 1o 1t5 bcnef'ls - b i

Encloscd pkasc f'nd anng with this Ieller an md:cahve brcak up of your compcnsauon {Anncxuzc -1 on the. 4
- principles of Cost to Compan) Your oompcnsatmn is Sub]CCl o tax as pcr lhe pfwaIent Income tax Jaws / ruics :

iy PROBA‘TION

which can be further ehlcndcd fora perlod of3 months'z.;. o

You will bc on probatlon for an mmal penoc! ol6 mcnlhs,

- your services will be liable to termination by either side afler giving 15 days notice (or at our option 15 days salary in

- . unaulhar:zed absence or any other mlsconduct descnbcd in clausx: ’I your services may_ be lermmaled \ulhaut any:

During your tenure of semcc, you ma} at any time. bc 1mnsferrcd to any mher place of busmcss nf the Cumpany i
. now CXISlmg or 1o be acquzrcd in future, from one dtparlml.m 10 another, in India or abroad or any other associate
: concern in lndu or ahroad :n lhc samL or unv ozhcr cnpacny as: lhe managemcm may in its snle dlSCl‘CllOl‘l dccrn it

4 SA LA RY REV!SION

Accordmg o Company 5 campcns:nmn policy, the wmpensanon reccl\cd by an cmp[oyec SIqud reﬂem 1he .

on such reviews the employee’s compensation will be reviewed and revised appropriately. In case of unsatisfactory
- performance, the management may at its sole discretion decide not 1o revise the salary or withheld the increment, as

may be the case.

: _NO'TiCE'PERIOD L

 You will be SU[‘JJCC( to one month notice penod on e:Lhar side e\ccpt in case of ph)swal or mcmal mcapacnv
interference, insubordination or dishonesty or unauthorized absence or uny olhu misconduct dcsmbed in
clause 7 your serwces may be Icrmmatcd wuLhout any notlce il :
Waiver. off/short fall in notice pcnod or payment in lieu of notice p'LI'IDd can bc acceptcd suhjecl lo approval :
by compctcr;t authority in consu]tatmn wnh HR depanmem SR : ; o

: Swami Sevabnavi Sanstha
Lotus Business Schoov
_Pune - 411 031

——— N\ T e
i Mﬁ%ﬁo Mob:les Mmu anate I_Imlted T 2
Regd Oﬂ Umt No 301 3rd a 5‘10A, AJ House Andheri Kurla Road Andhen {East] Mumba; 400059

A

Phone Na 022 412063451_Websnte wwwoppomu ln' :
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6.5

6.6

6.

6.1

a)

b)

: addmss_ will be d_ccnicd_to: ha\cbccn rck:_ei\"cd\-hy:yﬁu."i;_ =

t_:k:signaied_ by the Company.

. You may be. required to s:gn Confidentiality :md Non-Competition Un

67

In case of any change in your address during the course of ¢

You will be retired from service upon reach

‘the Company as from time to time in effect. In all dealings with the Company and its
_organizations, the highest standards of propriety and integrity will be expeeted of yousTL:

~ concerned with as principal, o

OTHER GEN ERAL TERMS:

}\’c Will have an extensive induction program nnd shall o) s conduct class and trainin
mtensls o aducate, Quip and apprise You of the all facets of the business, which inter alin Is aimed at your
development and growth along with that of the company, Since the troining imparted are highl y specialized
:m&\i extremely eritical to the ‘ested our monctary and other resources in this
Cn‘t\rt 10 train you and as you will he commencing ! i ongoing basis will be
POVY to a ot ol confidential, proprietary and commerelnlly sensitive in formation, you will b strict] ‘ bound

the following on heeeptanee o the teems set out heeeins : W

8 programs at regular

All Sommunications and decuments (verbal, spoken, written, or visual information
M)F:ml & Digital on any storage medin (magnetic or otherwise) relating to the past, present and proposed

SINGSs ol the tompany, its customers, suppliers or competitors; other proprietary information such ns customer
and prospect lists, trude secrets, trade MAMES or proposed trade names, patents, know-how, idess C{J;]ECpIS
copymights, designs, drawings, Now charts, diag i ' i '

Property relating to the business, products o services of the companys

presented in any form, cither

; entere : nfidential Information and you
shall protect an d presenve as confidential during your employment with the com

‘ pany and thereafler forever, Yoy
shall hold al Coafidential Information in strict confidence as any reasonable person sh

S < all hold his own confidential
mfoma:‘atm_»n and shall not otherwise use o disclose to thind partics any Confidential Information. both during the
term of this .-\gmem_cm and all periods after the Termination of Employnient.

You shall not solicit any of the cmployecs of the Company to leave our employment during the term of

Emp_lost‘e's employment with the Company and for a period of twelve (12) months immediately following the
Ic.mnnat}nn- of relationship with us. Further, you shall never take any action or make any statement of a
disparaging ar derogatory nature against the company or any employee or officer therein,

' chan _ employment, it will be your duty to intimate the
Management in Wnting immediately, All comm-.inicatiﬁns sent to you by the Management at the fast given

ired | ing sppe":}annh;l__ticﬁ age 58 or carlier in case you are found
physic:"ﬂ!yfmmiélly&ml‘:f o work any longer or for continued ill health as certified by a medical practitioner

dertaking or such other document as is

required by the company, as and when the Company deems fit and/or necessary,

Your conduct at all times should reflect observance of the national and local laws and the rules and regulations of

clients and their

You will not undertake or carry on either alone or in partnership, not be direetly or indirectly employed or
] : ‘geizl or otherwise in any other business, trade or profession whatsoever, without

the prior writien approval of the management. e ! . it e

In all matters not covered above, the applicable swtutory regulations/provisions applicable or the laws of the

Company applicable to your position, which may be framed from time to time, will govem you.

Ybur Services are liable to be terminated during or after the probationary period without any notice or salary

in licu thereof for misconduct, without being exhaustive and without prejudice to the general meaning of the

in the case of reasonable suspicion of misconduct, disloyalty, and commission of an act
involving moral turpitude, any act of in-discipline or inefficiency. If an employee has been found to be in
violation of any or all of the following clauses:

term “misconduct”

OPPO Mobiles MU Private Limited

Regd Off Uit No 301, 3rd Floor, CTS No. 540A, Al House, Andheri kurla Road, Andheri (€ast), Mumba - 400059
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a) If the Management finds

the information/particulars given by you in the application form or at the time of
Interview, herein or elsew)

1cre are incorreet and false cither,

b) If you are found habitually absent without prior
without prior sanction or over-siay
would be liable for termination pure

permission of the Management or if you proceed on leave
the sanctioned leave without first getting it sanctioned, then YOur services
Iy nt the discretion of the Management,

¢) Il at any time you shall, by your conduct,
found to be dishonest, disobedient, intem
appointment letter or of any of its stipulati
any of its rights under the terns
your employment forthwith witho

render yourself Incompelent to perform

perale, frregular in atlendance, breach o
ons herein, for any offence involving turpitude, without, prejudice to
herein, or any other reason, the Company shall have the right to Terminate
ut any notice and payment due if any will be deducted from your salary,

d) 1f you are convicted by any Court of Law or det

the Company shall be entitled (0 terminate your
thereof. 3

your duties, or jf you are
f any of the lerms of the

ained by the Police for any offence involving mora] turpitude,
employment forthwith without any notice or payment in fjey

8. EFFECT OF TERMINATION:

Upon the termination of your employment, you will return to the Company all papers & documents or other
property which may at that time be in your possession relating to the business or afTairs of the Company or any of
its associated or branches or their clients and will not retain any copics or extracts there from. If Company finds
that the Employee have not retumed back the company asscis , documents or destroyed the data ﬁ*c'm: there system,
the company reserves the right to hold back employee’s Full and Final settlement and no dues will be cleared by

Thanking You

Your Sincerely a

] 'hav.e .'car'cful.l}:'; read the terms aﬂdcnndlhons of the above 'l.ft;l_li‘«ff of gﬁ_p:dimmgnt and hereby confirm !

acceplance of the same. | .. G -

NAME)

o : OPPO Mobiles My Private Limited
Rééd_‘oﬁ_:}uinit No 301, 3rd Floor, CTs No.540A, A) House, Andheri Kurla Road, Andheri (East), Mumbai - 400059
= hpn_é No:: 022 - 41206345 | Website : Www.oppomu.in
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Annexure [
Name t GOPAL ABIIIMANYU BIORE
Designation t Manngement I'enlnee
Location ! Pune
Componenis Offer(Annunl) Offer(Monthly)
(1) Fixed portion
e SO N SR BT oy i -1
Basie Salary :
144000 12000
House Rent Allowance
48000 4000
Conveyance Allowanee 15200 1600
4
Medical Allowance 28800 2400
Travelling Allowance 0 0
Sub Total (Per Annum) -
240000 20000
(2) Spec:al Sqles \’nrmble* (P A) o ' : iy
(3) Olher Beuel’ts. '
:mw ent Fund (Company Contribution) 17280 1440
ESI (Company Contribution) T : 11:40::[) i 950
Gratuity - (,924 577
‘Sub Toi_'nl ; : 355(}4 i 2967
“Annaal Cost to Com'pany M) +2)13) . 2'}'5604 22967
_ * Special Sales Variable: 4 h:s poruon is thc varmbic and tolally:dcpc_nds_'j_gn. lhe :L_:_mpioyce‘:s p_t_trf_onna_nce, pr}enmiion and results
assigned. : : : i e :

Please note that the deduction of PF & ESI will be done as per Law. Gratuity will be paid as per ('?\'ratuit}r Act.

>y 'M-ETLLL »

Authorized Sigihy Employee Signature

Shipra Shrivastava
HR Manager

i =

OPPO Mobiles MU Private Limited
Regd.Off : Unit No 301, 3rd Floor, CTS No. 5404, AJ House, Andheri Kurla Road, Andheri (East), Mumbai - 400059
Phone No : 022 - 41206345 | Website : Www.oppomu.in

QLrannad with MFamSrannar




Shipco IT Private Ltd

Unit.ﬂ 602 - 603, Sai Radhe Building, 6th Floor,
Behind Hotel Sheraton, Plot # 100+101, s
Kennedy Road, Near Pune Statlon, Pune - 411 014 shlp@!/ﬁport

Web Site: www.Shipco-it.com -
Tel:020-50280 67592  Email-pna@shipco.com

Mr. Harmanpreet Singh Bhajan Singh Ramgadiya Date: 15" February 2019

At Amdura Post Mugat. Tq, Mudkhed,
Nanded-431806.

Dear Harmanpreet,
Welcome to the opportunity to make a valuaple difference!!l

At Shipco-IT, you will find that the environment is charged with enthusiasm and offers unlimited growth
for individuals who live the company vision with a passion.

We are proud to invite you to join the family. You will be designated as Resource Centre- Executive-
Accounts in grade IC and your Total CTC including other allowances will be INR 2,82,408 per
annum. You will be on probation for the initial period of 6 months. Your shift timing will be Night shift.
You would be expected to join us on 18 February 2019. A detailed letter containing Salary Break Up &

Terms of Employment will be given to you on your date of joining.

You are required to submit following documents prior to date of joining: -
a. Recent Passport Size Photograph. (2 nos).

b. Experience Certificate of your previous job (if any).

c. School Leaving Certificate.

d. Education Certificate.

e. Aadhar and PAN card copy
You may be required to undergo reference check clearance in order to confirm this offer.

We look forward to your dedication and commitment as we work together and wish you many fruitful
years here at Shipco-IT. Please forward us a confirmation of acceptance of our offer at the earliest.

With best wishes,
For Shipco IT Private Limited

| Digitally signed by ROTHME CHRIMAR
R O S H N I 94 e, o-Pesonal , CID- 5339103,
L NSRS LA SIGH T 0h, postalCode=d 1887,

eblabaraihira,

R M B i T P
H CHFIM AR
by 4

e 0195217 1EIZ04 40530

Roshni Chirimar- Corp-Deputy Manager- HR & Admin

|, Harmanpreet Singh Bhajan Singh Ramgadiya the above.

Employee Signature Employee Name Date

\
swaml Sevabnavi Sanstha's
Lotus Business Schoo!
Pune-411033

Offer Letter 1|Page



Shipco IT Private Ltd

Unit # 602 - 603, Sai Radhe Building, Gth Floor,
Behind Hotel Sheraton, Plot # 100+101,

Kennedy Road, Near Pune Station, Pune - 411 014
Web Site: www.Shipco-it.com

Tel:020-90280 67592  Cmail-pnq@shipco.com

Shipco Transport
=

Annexure A

Compensation and Benefits

position: Resource Centre- Executive- Accounts

Name:Harmanpreet Singh Bhajan Singh Ramgadiya
S5r No rarticular of Heods Salpry Fitment
Monthly Annual
Monthly Gross Rs. Rs.
1 Basic 5541.00 66492.00 |
2 HIRA 2216.00 26592.00
3 Children Educatlon Allowance 200.00 2400.00
4 Bonus 664.00 7968.00 |
S sShipco Flexible Benefit Plan 6061.00 72732.00
iy Total Gross 14682.00 176184.00
Benefits & Employer Contributions
1 P.F 664.00 7968.00
2 Medical Insurance 222.00 2664.00
3 EsSIC 0.00 0.00
3 GRATUITY™ 266.00 3192.00
B Total Benefits 1152.00 13824.00
C TOTAL CTC (A+B) - ST 15834.00) 0 0 150008.00
Deductions } 3 ;
i) PFE 6£64.00 7968.00
ii) P.T** 200.00 2400.00
i) ESIC ~ 0.00 0.00
=] Total Deductions B864.00 10368.00
Net Take Home before other allowance (A-D) ©.13818.00] 165816.00
Other Allowance 1 2R e T s - :
shift Allowance earning (If Applicable)*** 7700.00 92400.00
Total Other Allowance 7700.00 92400.00
i TiTotal CTC with Other Allowance (A+B+E). 23534.001 . 282408.00
Net Take Home after other allowance (A-D} 1'21518.00 '258216.00

* Gratuity is payable as per the Gratuity Act.
**pT: There would be an additional deduction o

according to the government norms.
=**xNote: The shift allowance will be payable as per the number of days you have worked in night

shift. Per day allowance is INR 350.
Shipco Flexible Benefit Plan:
We all have different needs a
their destiny. You will be provided the benefit p
informed allocations.

Best regards,
For Shipco IT Private Limited .

Dégrtally wgned ey RCYSHN] CHIRIMAR

© DH:c=Pl, a-Penanal . CI0 - 8939103,
% 25.4208784134328579390 1011 35¢TBbeGRaTL5AT
§3a1s5aePedafIadE 3601 T4eSab,

postalCodesd 1 1057, abaharachtes,

M e 52, cnc ROSHNI
CHIRM AR
P4 Mt.!DI?ﬂﬂ.l?llllJ;-ﬂf}ﬂ'

Roshni Chirimar- Corp-Deputy Manager- HR & Admin

fRs 100 in PT in the month of February every year

nd hence Shipco has chosen to empower its employees to be the master of
lan when you join the organization so that you can make

ACCEPTANCE
| have read, understood and accept the compensation and benefit package relating to my services and

employment with Shipco IT Private Limited.

Employee Signature Employee Name Date

Offer Letter el 9
2|Page
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Coolberg Beverages Private Limited

101, Vihar Estate, Off, Saki Vihar Road, Chandivali, Andheri East, Mumbai-400072

September 3, 2018

Krishna Sangule

Sangule Niwas, Shankar nagar,
Nanded, Maharashtra- 431605

Offer Letter

1. We are pleased to ‘Offer’ you the position of Sales Officer with posting in Pune on the following

terms and conditions, which will govern your employment with Coolberg and will be effective

from your date of joining Coolberg.

Designation Sales Officer
Career Level C3

Location Pune

CTC (per annum) I Rs. 2,40,000*

Date of Joining 10™ September 2018

*Local Daily Allowance will be Rs 200 per day

Outstation travel allowance will be paid as per actual subject to prior approval from the authorized signatory.
The amount will be payable monthly and will be subject to Tax Deducted at Source (TDS) as per Indian Taxation
Laws in effect or any other regulatory requirement

Amount will be credited in your account on 10" of the following month.

Incentives applicable as per below-

No. of Cases Amount
250 Rs 2,500
300 Rs 5,000
350 Rs 7,500
400 Rs 10,000
450 Rs 15,000
500 Rs 20,000

2. As part of your association with Coolberg, you would be responsible to perform the following

activities including but not limited to:

Develop and maintain market for Coolberg in th-e assigned territory.

Maintaining relationships with the clients and resolving all their queries.

Coordinating with the distributor and ensuring delivery of goods on time.

Ensuring adequate placement and maintenance of point of sales material at all the outlets
Achieving revenue targets assigned on periodic basis

Reporting on progress made to the assigned manager on daily basis.

Any other activity as assigned during tenure of your employment with Coolberg

Company Propriety Information. Privileged and confidential

P]f:'ase note the contents of this letter are company proprietary and confidential & privileged. No part of
this letter can be shared by the recipient with any party within or outside of Coolberg without the express

serg Beverages Private Limited

Swami Sévabnavi Sanstha’s
Lotus Business Schoo
Pune -411033



Coolberg Beverages Private Limited

101, Vihar Estate, Off. Saki Vihar Road, Chandivali, Andheri East, Mumbai -400072

3. You shall comply with and abide by:
All policies of Coolberg (and changes/ revisions thereto effected from time to time).

L
The Code of Conduct for employeces and changes/ revisions thereto effected from time to

11,
time, as applicable to your grade, during the course of employment with Coolberg.

I11. During the course of your employment with Coolberg, you will work exclusively for, and
in the interest of, Coolberg and maintain confidentiality as to the business of Coolberg
and its customers, as required by Coolberg. You will not associate yourself in any
activities as in the opinion of Coolberg to be harmful or detrimental to the interest of
Coolberg.

V. You are not entitled to be employed with another employer or be interested directly or

indirectly in other business or vocation.

V. Coolberg shall have the right, but not the obligation to transfer/ second you, as the case

may be, to any function, business group, and any location within India, at any time in the
future.
VI Upon joining, you shall provide Coolberg with the documents as mentioned in the

checklist in the Annexure.

VIL.  All intellectulal property rights and goodwill generated, as a result of your efnployment
with Coolberg, shall be for the benefit of Coolberg. You hereby unconditionally agree to
assign all intellectual property rights of whatever nature, that may arise under or in
connection with the services you provide whilst in employment with Coolberg.

VIII.  Coolberg reserves the right to terminate your employment immediately, at any time,

without making any payments, in case:
a) You are guilty of dishonesty, or serious or persistent misconduct, temporary/

long absence from work without prior approval, absence from work citing

wrong/ false reasons or, you neglect or refuse to attend to your duties or fail to
perform any of your obligations, or fail to observe Coolberg’s business,
disciplinary and ethical code, guidelines and policies.

b) You absent yourself from the services of Coolberg without prior approval, or
overstay sanctioned leave by fifteen consecutive days without prior intimation

and approval, as you wi"l'_l_ be deéfnéd to have abandoned service voluntarily.

Company Pr iety Information. Privileged and confidential
Please note the contents of this letter are company proprietary and confidential & privileged. No part of
this letter can be shared by the recipient with any party within or outside of Coolberg without the express

written consent of the signatory of this letter. )
Coolberg Beverages Private Limited



Coolberg Beverages Private Limited

101, Vihar Estate, Off, Saki Vihar Road, Chandivali, Andheri East, Mumbai -400072

4. In case of termination of employment, you shall be required to give Coolberg thirty calendar
days written notice in advance of termination or pay the monthly or prorated payments in lieu of
such notice period, though upon termination of employment by you, you accept Coolberg at its

discretion, can require you to continue in service during the period of notice and need not

necessarily accept monthly payments in lieu of notice from you.

We wish you an enjoyable and rewarding association with us.

Sincerely,

Reve,
’ o,
A
NP A

Yashika Keswani

,
o
1)

el

Director

I accept this offer on the terms and conditions mentioned therein.

Name & Signature

Date:

Plea Company Propriety Information. Privileged and confidential

thisslitrtl::i;?ebconhtents of this ‘.ett'er. are company proprietary and confidential & privileged. No part of
i e shared by the recipient with any party within or outside of Coolberg without the express

written consent of the signatory of this letter

Coolberg Beverages Private Limited



Coolberg Beverages Private Limited

. : bai -400072
101, Vihar Estate, Off. Saki Vihar Road, Chandivali, Andheri East, Mum

Annexure- A

Documents required

1. PAN Card Copy
2. Aadhar Card
3. Bank Details

Company Propriety Information. Privileged and confidential

Please note the contents of this letter are company proprietary and confidential & privileged. No part of

this letter can be shared by the recipient with any party within or outside of Coolberg without the express
written consent of the signatory of this letter,

Coolberg Beverages Private Limited



CIN Number U74800KA2012FTC064201

@A"State | Solutions Private Limited

January 18, 2019

Mr. Prashant Doibale
Marigold-Hostel', Jivan Nagar, Tathawade, Pune - 411033.

Dear Prashant,

On behalf of Allstate Solutions Pvt. Ltd., ("The Company” or "ASPL") it Is my pleasure to offer employment to you as “Associate
- Operations”, in our Pune operation. We extend this offer, and the opportunity it represents, with great confidence in your
abilities. You made a very favorable impression with everyone you met and we are excited with the prospect of your joining our
company.

] This offer letter and your employment with the Company are subject to your executing on the joining date, ASPL’s detailed
employment agreement (“Employment Agreement’) containing the terms of your employment. Your employment with the
Company will commence only on the execution of the Employment Agreement and in accordance with the terms and conditions

set out therein.

The broad terms of the offer are as follows:

Designation Associate - Operations
Location Pune
Start Date On or before February 04, 2019
Probation 6 months from Slart Date
Notice Period 60 Calendar Days
Annualized Salary and Benelits:
Total Guaranteed Cash (‘“TGC") | Rs. 350,467
Annual Incentive Plan As. 24,533
\. Target Total Cash("TTC") Rs. 375,000

Reference Annexure A for detailed salary break up and highlights of benefit schemes.

Besides Total Guaranteed Cash, you will be eligible lo participate in the ASPL Annual Incentive Plan (AAIP), subject to the terms
applicable to that plan from time to time. Determination and award of payments from the AAIP Plan is generally made soon after
the end of each financial year and award amounts factor individual and AAIP performance in the plan year, While there is no
guaranteed minimum award, the curren! target incentive amount for you under the plan is 7% of your TGC; the maximum
incentive amount for you under the plan is 10.5% of your TGC. You will be entitled to participate in the AAIP provided you remain
as an employee in good standing, you have not given notice of your resignation from employment with the Company, or had your
employment terminated by the Company for gross misconduct, gross negligence or in other circumstances justifying summary
dismissals at the date on which you actually receive an award or payment. For the first year of service the Annual Incentive will
be calculated on a prorated basis. However a minimum of 3 months of service, inclusive of the probation perjed, in the ampany,
Is-required for the payment of Annual Incentive. '

Swaml Sevabnavi Sansth

Lotus Business Sch
Alistate Solutions Private Limited Pune - 411 032

3rd Floor, Manjri Stud Farm Pvt Ltd, IT & ITeS SEZ, SP Infocity, Survey no 209,
Pune-Saswad Road, Phursungi, Hadapsar, Pune — 412 308,
S Tel: +91 20 66 72 84 00 www.allstate.com/india / aspl@allstate.com
“(Férmerly, Northbrook Services India Pvt Ltd. 67-4, 4th Cross, Lavelle Road Bangalore — 560001)
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&) Alistate | solutions Private Limited

would have led to ASPL not making an offer of employment, ASPL

i i ble to ASPL priot to this offer,
A St e : and (b) on or after the Start Date, to terminate your

sole opi
Date, to void this offer;

shall have, at its option, 1he right (a) prior to the Start

employment without nolice or pay In lieu of notice.
eilher by itself or through a third party and for this purpose

You consent to ASPL conducting the background check as aforesaid, . ‘
acknowledge and understand that ASPL or such third party would be contacting any person from whom it believes the
ground check before your Start Date, you agree

information can be verified. If we have not received the final resulls of your back
ment with ASPL on the designated start date pending completion of the background check. We reserve the
ts of the investigation process or the results of

to begin your employ
right to end our employment agreement with you If you do not meet the requiremen
your background investigation are not successful in our judgment.

On joining ASPL you will be required to complete all the joining formalities and sign the Em ployment Agreement which includes
intellectual property and confidentialilty provisions. You will also be required to read and abide by the compliance and ethics

program of ASPL, which will be pravided to you on joining the organization. .

Prashant, we look forward to welcoming you to Allstate Solutions Private Limited and wish you a successful career with the

Company.
It is our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our

organization. Kindly send the duly signed copy of the duplicate offer document to the undersigned, as a sign of your acceptance
of the offer, along with the photocopies of all your credentials (See Annexure C for details), latest by January 25, 2019, failing

which the offer shall stand withdrawn.

Sincerely,
Alistate Solutions Private Limited

At

/ \
ditya Rahul

Head — Talent Acquisition

Acceptance:

Ly vereeeeeeeseeeiesesrerine e s eesesssnesennenensss AQrEE 0 accept employment on the above-mentioned terms and conditions. I'll report for
duty on or before .........cceeeeeinnis i

Date Signature:

Enclosure: Annexure A: Salary breaks up and highlights of benefit schemes
: Annexure B: Policy on Information Security
: Anniexure C: List of Documents




CIN Number U74900KA2012FTC064201

Q) Alistate | solutions private Limited

Annexure A
January 18, 2019
Mr. Prashant Doibale
Designation: Associate - Operations Band: A1
Start Date: On or before February 04, 2019 Work Location: Pune

Compensation and Benefits: |

L

Componnts Annual(INR) Description

Basic 140,187 | 40% of TGC

House Rent Allowance 56,075 | 40% of Basic Pay

Education Allowance 2,400 | Fixed Allowance

Children Hostel allowance . 7,200 | Fixed Allowance

Statutory Bonus 29194 | 8.33% of Total Guaranteed Cash

il anL;"d (Empioyer 16,822 | 12% of Basic Pay

Flexi Benelit Plan* 98,589 | Residual (TGC less sum of above components)
Total Guaranteed

: 350,467
Compensation :
- i ; 7% of your Total Guaranteed Cash payable as per policy. which can go
Annual Incentive Plan 24,533 maximum upto 10.5% based on the performance
Total Targeted Cash 375,000

. As per the Gratuity Act. Since this is not a perquisite, eilhelu!e can be
Gratuity 6,743 :
: only other benefit or we create one more category
Free Transportalion 72,000 | Not a Reimbursement
Medical Insurance, GAI ’ ;
and GTLI 24,000 | Nota Reimbursement — (Average Premium)
Certification

PEinbiteariani 30,000 | Applicable as per the Policy




CIN Number U74900KA2012FTCOB4201

@A"State I Solutions Private Limited

Annexure B

Policy on Information Security

For the protection of the information shared with ASPL, Allstate Non-Insurance Holdings, Inc. (“ANIHI"), Allstate Northern Ireland
Limited ("ANI"), or Allstate Insurance Gompany (“AlC") for the purpose of this Offer, ASPL and ils affiliates have in place
information security policies and procadures that contain managerial, technical, operational and physical security measures that
comply with security standards to collect, receive, possess, store, deal or handle sensitive personal data or information of yours
from unauthorized access, use, modification, damage, disclosure and Impalrment through multiple control points including but
not limited to technology and operations controls. Details of these security praclices and procedures are available on the
Company intranet. You acknowledge that the security praclices and procedures specified herein are reasonable and are
desligned to protect the information provided by it.

You also acknowledge that as security practices and procedures are constanlly evolving; ASPL shall have the right to amend or
replace the security praclices and procedures from time to time at Its sole discretion and provide details of such amended or
replaced practices and procedures. Notwithstanding anything to the conlrary contained in this Offer, the publication of such
practices and procedures shall be deemed to incorporate such practices and procedures in this Offer.
The name of any agency collecting and retaining your sensitive personal data or information provided by you on behalf of ASPL
is available on the Company intranet. You agree and consent that ASPL shall have the right to appoint or replace the agency
collecting and retaining the sensitive personal data or information by publishing it on the Company intranet. The publication of
such details on the Company intranet shall be deemed to incorporate such details in this Offer and unless objected to by the
Employee, it will be deemed that the Employee has consented to such replacement and appointment. “You agree and consent
to the Company being entitled to transfer the sensitive personal data or information to such third parlies specified in company’s
intranet. The publication company intranet shall be deemed to incorporate such details in the Offer and unless objected to, it will
be deemed that you have consented to such replacement and appointment.
ASPL, ANIHI, ANI, and AIC shall be entitled to use the personal data or information collected pursuant to this Annexure B for the
purposes mentioned in this Annexure B and for any purpose ancillary or incidental thereto as ASPL may deem fit and you
hereby specifically consent to such usage.
You are not permitted to withdraw the consent provided pursuant to this Annexure B Agreement unless the same is
communicated to ASPL in writing. You also acknowledge that the personal information provided by you forms the basis of your
employment with ASPL and consequently notwithstanding anything to the contrary cantained in this Offer, ASPL reserves the
right to discontinue your employment without any further notice or liability in the event that such consent is withdrawn,

In the event that ASPL or its affiliates shares any sensitive personal data or information with you, directly or indirectly, you hereby
represent and warrant to use such sensitive personal data or information in accordance with the data security practices and
procedures and intemnal privacy policy of ASPL as available on the Company intranet. Further, you agree to use such sensitive
personal data or information only in the course of employment and not for any personal use. In case of unauthorized use by you
of such sensitive personal data or information, ASPL reserves the right to disconlinue your employment at its sole discretion after
providing you with an opportunity to provide reasons.

Signed:

Name:;

7y

13
)



indiatransact

Date: 16 December, 2017

To,

Mr. Nikhil Kadam, )
B-203, Vyankatesh Imperia, Near Balaji mandir, Pandhare wasti, Punawale, Pune Pune Maharashtra-

Offer Letter

Dear Mr. Kadam,

With reference to your application and the subsequent interview you had with us, we are pleased to offer you employment in India
Transact, as Management Trainee in Sales & Marketing department with present posting at Aurangabad.

c'ou are requested to report to Mr. Prashant Sinha at the following address: Aurangabad.

The total CTC will be Rs. 3,88,792.00 ( Rupees Three Lakh Eighty Eight Thousand Seven Hundred Ninety Two Only )

per annum,
Please refer to the detailed CTC breakup in the Annexure - 1 attached.

You are requested to join duty on or before 20 December, 2017. A detailed letter of appointment will be issued to you on the day
you join the company.

Your offer has been made based on the information furnished by you. However if there is a discrepancy in the copies of documents
or certificates and or Reference Check report by PAMAC and or negative results of Thomas Profiling we retain the rights to review
and or revoke our offer of employment.

We take this opportunity to welcome you to India Transact and wish this to be the beginning of a long and mutually
beneficial association.

Yours faithfully, . .
| AGREE & ACCEPT

§or India Transact ; Confirmed Date of Joining.................
Signature..................

Randeep Singh
Group Head - Talent Acquisition

1oL
swami Sevabnavi Sanstha's
Lotus Business Schoos
Pune - 411 033

India Transact Services itd,
Tath Fioot, Towr - 3, befiebnx Fingmce Ceeser, Sonapati Biser Sy Ektiarztons, Wb - 400 015 bitki Tols 401 22 T1818387 wwwinctalransact cem




indiatronsact

Annexure =1

|Name
]Grade Mr. Vivek Pandey
Designation 1
[Role Management Trainee
‘Depan‘.ment Area Sales Officer
’functian Sales & Marketing
lLDcation Retail Sales
@nthly Components Aurangabad
| Basic Menthly (In Rs)
[HRA 10,000.00
[ Medical Allowance iggg?}g
| Conveyance Allowance 1'600'00
Special All —
’, Mpei:: e 4,636.00
oy e 22,486.00
IAnnuaI Benefits
| Bonus (As per Bonus Act) 10,000.00
| Total 10,000.00
Company Contribution
Gratuity ( as per Gratuity Act) 5772.00
PF (As per PF Act) 14,400.00
Total Company Contribution** 20,172.00
Fixed Annual Cost to Company 3,00,004.00
Fixed Mobile Allowance* 4,788.00 | -
** |ndicative Sales Incentive Plan (SIP) (at Meets expectation level)* 36,000.00
Local Travel Allowance® 48,000.00
Annual Cost To Company 3,88,792.00
Note : .
~*Pgyment as per Payment Of Gratuity Act 1972
1.Medical Insurance {as per company policy) is applicable to employees who are NOT covered under ESIC.
2.Employees who are covered under ESIC may avail facilities as per ESIC Act.
3.You are covered under Group Personal Accident policy as per your grade.
Randeep Singh Mr Nikhil Kadam
| Agree & Accept

Group Head — Talent Acquisition

India Transact Services Itd,

Vith Floon, Trased - 3, kelobts Frnarac Gorver, Sanspati Baoes Marg. Elabénnsteny, Riarrbal - 400 01

B bk Tols <07 22 T181B8Y W ndinlraniact o




27" November 2018

Dear Shivprasad Umrekar,
With reference to our discussions with you, we are pleased to offer you the position of
“Management Trainee” based at Mumbai.

You would be required to report at Mumbai for induction and training on or before 1% April,
2019. The Salary and Remuneration details are attached with this letter.

Apart from the salary & remuneration you will also be eligible for the following benefits :-

1. Mobile Bill Re-imbursement as per Grade

2. Covered in Group Medi-claim policy for self, spouse, 2 children & dependent parents as per Grade
3. Travel & Daily Allowance for Field Visits as per Grade

4. Covered in Group Personal Accident Policy as per Grade

5. Covered in Group Life Insurance as per Grade

" This offer is subjected to submission of attached documents as relevant to you .Your joining formalities
will be initiated on your acceptance of the offer. -

We welcome you to our Group and look forward to a long and fruitful association with you.
Best Regards,
Sheetal Thadani

Senior Manager - HR

avi Sanstha's
Lotus Business Schoor
Pune- 411033




Compensation Structure

CTC pa

Rs. 400,000

Fixed Compensation Rs, 400,000
l Particulars Amount pm Amount pa
| cTC Rs.) 33,333 400,000
| Basic 9,375 112,500
| HRA 4,688 56,250
[ 17,020 204,244

72,994

A salar
Dedons
I P.F. (Employee's Contribution) 1,800 21,600
| Professional Tax 200 2,400
| Total Deductions (B) 2,000 24,000
| Net Salary (A)-(B) 29,083 348,994

B. Annual Benefits

Provident Fund (Employer’s

21,600

Contribution)

Gratuity

5,411

S e

400,005

&
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@A“State l Solutions Private Limited

Februaty 15, 2019

Me. Vicky Meka
Pune

Daar Vicky,
Joasiite to oifer srpioyment 0 yoU 85 “pssociate

{5{_{1 confrdence in youf
of yq,us ;c:r!mg our

On behait of Alistate Solutions v L‘d {"Tha Company” or "AGPL Yl s my g
- Operations”, in our Pune operation, We extend this offer, and the opparturity it reprsents, wih
cilities. You made a m »a\m&b%s rpress»r:m mh werwm you met and wa are, nxmd mth the praspaci

mmm’%m

L

¢ executing on the joining - dats, ASPLS 5 gesaited

f your empseymrm Your. erﬁi@?mar‘zé ettt the
ith ing tems and cmdﬁms_ e

This offer letter and ;au eﬁ'@mwmi smm the Compar',f are sub,ecl ta you
- employment agresment {“Empjcgmeni Agreemcm'} comammg the terms o

Company w&_mmeﬁce wty on the execution of the Er Ecyrhém A§
- setout therein, : '

"’f"im broad terms cf He P?er'a as fot?ows

L Desmra.m :

: Start Date -
| Probation
Notice Period

I partzcnpate in t?ae ASPL Annuai Incentive Plan {AAIP), sub|ec,i 0 tha_ :ms

d award of pay_mems kom the AAIP Plan (s generally
nce in *.he piany 18 Wh%@tt_;ere |5 nQ - 5

. BﬂSIde:: Tmaf (

-}-a_pp icable to thal plan from ' f
the end of € {’nar}cial yea:.and award amounts tacto: mdmdual and AAIP perto

- guaranteed i

i1

incentivi amourﬁ for you unde:r the p!an is 10, 5 30( your TGC You w:E
notice of your remgnahon fram empbyme'\l w __me C _'

as an pmp!o,'ee in gocd standing, 'yw have not given
Pmp!oymPnl termm;ted by the Compa Y. for gross m:sconduct gross neghgenoe e«r in other cucumalances ;usuiymg mmav;
dismissals at the date on whch you actualiy receive an award or payment For the first yeai'f of service the. Anﬁuai tncnntwe witl

be calculated on a prorafed basis. However mlmmum of. 3 mon;hs of semce inciuswe o! lhe pmbauon e

is required for the paymem of Annuai incenhue

‘.wami Sevabnavi Sanstha 1
Lotus Business Schoo
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4& Nippon Life Company

'STRICTLY PRIVATE & CONFIDENTIAL

OFFER OF APPOINTMENT

June 3, 2019

Yashkumar Rathod
Shivram Heights, Flat no 201, Punawale Punawale, Pune

Punawale corner
Pune - 433011
Maharashtra

Dear Yashkumar,

..rbith reference to your application and the subsequent interviews you had with us, we are pleased to
appoint you as Territory Manager - (Senior Executive in IL-5 Grade)at
India>Maharashtra>RATNAGIRI>RNAM~-MH - Ratnagiri in M2UO - S&D REMG from June 1, 2019 on
the following terms and conditions :

Place of Posting

Your posting will be presently at India>Maharashtra>RATNAGIRI>RNAM-MH - Ratnagiri . However,
during employment of the Company, you may be posted / transferred to any of the offices / projects /
divisions / departments / units / subsidiaries / sister concerns of the Company, existing or to be set up at
any other location in India or abroad, without any additional remuneration, in the interest of the Company

without assigning any reasons.

Salary & Allowances

2 our Gross annual pay will be Rs 350,000/~ (Rupees ThreeLacFiftyThousand Only), which will be

";iclusive of Basic salary, Conveyance reimbursement, Medical reimbursement, LTA, Statutory bonus (if
applicable) and Retirement benefits which includes Provident Fund and Superannuation. In addition to this,
you will also be eligible for the Performance based Variable pay, as per the company policy. You will be
governed at all times by the polices, procedures and rules of the company related to the salary, allowances,
benefits and perquisites which are specified in this appointment letter. Further, the company, at its sole
discretion, may modify or change such allowances, benefits and perquisites from time to time in
accordance with its policies. .

Provident Fund

You will be eligible to become a member of Provident Fund immediately on joining. The Company's
contribution under this scheme is presently fixed at 12% of your Basic salary with a matching compulsory
contribution from you. You will be required to submit necessary enrollment / transfer forms to the Human
Resources Department immediately. You will be governed by the rules enforced from time to time.

Increments
101

wami Sevabnavi Sanstha's
Lotus Business Schooy
Pune - 411033




Your increments and future prospects in the company'shalll entirely depend on your Performance, efficienc
& effectiveness, hard work, regularity in attendance, sincerity, goo_d conduct and such other relevant fac:tori
as Company may deem fit. Increment in no case shall be automatic and/or a matter of right.

Probation/Confirmation
period of siX months w.e.f. the date of joining. While your performance

You will be on probation initially for a .
during the probation period will be assessed for offering you a copflrmed employment with the compan
you will be confirmed only after successful completion of the probation period as per the confirmation poli Ys
document of the Company. During the probation period either sidc:a‘will be at liberty to terminate th?Y
contract of employment by giving to the other one month notice in writing or salary in lieu thereof, |t Shaﬁ
not be necessary for either party to assign any reason for termination of the contract.

Verification of Particulars

Your appointment is subject to:

a. Satisfactory verification of your character, antecedents and testimonials. In case particulars mentioned i
your application / Curriculum Vitae / Resume are found false or unsatisfactory, your services would be

liable for termination at any time without any notice or any compensation in lieu thereof.

b. Submission of dues clearance certificate and / or Relieving letter from your last employer.

Duties and Responsibility

a. The Company will expect you to work with a high standard of initiative, efficiency and economy. You will
perform, observe and confirm to such duties, directions and instructions assigned or communicated to you
by the company and those in authority over you.

b. You will devote your entire time to the work of the Company and will not undertake any direct/indirect

business or work, honorary or remuneratory except with the written permission of the Management in each
case. Contravention of this will lead to the termination of your service without any notice or any

compensation in lieu of such notice.
c. You shall not seek membership of any local or public bodies without first obtaining written permissior)

from the Management.
d. You shall neither divulge nor give out to any unauthorised person during the period of your service or

even afterwards by word of mouth or otherwise, particulars or details of our systems and procedures,
technical know—how, security arrangements, administrative and / or organizational matters of a confidential

/ secret nature, which may be your privilege to know by virtue of your being our employee.

e. You shall keep confidential all the information and materials provided to you by the Company or by its

clients concerning their affairs, in order to enable the Company to perform the service. This also includes
public which also you will not release, use or disclose except

such information as is already known to the
with the prior written permission of the Company. Your obligation to keep such information confidential

shall remain even on termination or cancellation of this employment.

f. You vyill _disclose lo_ us forthwith any discovery, invention, process or improvement made or discovered by
you while in our service, and such discovery, invention, process.gr improvement shall belong absolutely to




[ and be the sole and absol‘ute Property of the Company. If and when required to do so by the Company,

~ you shall at the Companys expense, take out or apply for the Latter's Patent, Licenses or other rights,

- privileges or protection as may be directed by us in respect of any such discovery, invention, process or
improvement so that the benefit thereof shall accrue to us and you will execute and do all instruments, acts,

deeds and things, which may be required by us for assigning, transferring or otherwise vesting the same
and all tgeneﬁts arising in respect thereof in our favour or in favour of such other person or persons, firms or
companies, as we may direct as the sole beneficiary thereof. You are specifically made aware that you will
not be made liable to any compensation for such acts of yours, and that any rewards which the company
may choose to bestow will not be deemed to confer any rights towards that invention, discovery or
improvement in system or method for you.

g. You will not enter into any commitments or dealings on behalf of the Company for which you have no
express authority nor alter or be a party to any alteration of any principle or policy of the Company ar
exceed the authority or discretion vested in you without the previous sanction of the Company or those in
authority over you.

h. You will be responsible for the safe keeping and return in good condition and order of all the properties of
the company, which may be in your use, custody, care or charge. For the loss of any property of the
(__ompany in your possession, the company will have a right to assess on its own basis and recover the
damages of all such materials from you and to take such other action as it deems proper in the event of
your failure to account for such material or property to its satisfaction.

Thanking you

For Reliance Nippon Life Asset Management

Mohit Shetty
Deputy Head Human Resources

| have read the above terms and conditions of the offer of appointment and hereby accept the offer.
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CIN Number U74300KA2012FTC06420°

@A“State I Solutions Private Limited

January 18, 2019

Mr. Shubham Sethiya
C-104, Venkatesh Imperia, Near Balaji mandir, Koyate Vasli, Punawala, Pune - 411033,

Dear Shubham,

On behalf of Allstate Solutions Pvt. Ltd., (“The Company” or “ASPL") it is my pleasure to offer employment to you as “Associate
- Operations”, in our Pune operation. We extend this offer, and Ihe opportunity it represents, with great confidence in your
abilities. You made a very favorable impression with everyone you met and we are excited with the prospect of your joining our
company.

) This offer letter and your employment with the Company are subject to your execuling on the joining date, ASPL's detailed
- employment agreement (‘Employment Agreement”) containing the terms of your employment. Your employment with the
Company will commence only on the execution of the Employment Agreement and in accordance with the terms and conditions
set out therein, 3

#

The broad terms of the offer are as follows;

Designation Associate - Operations
Location Pune

Start Date On or before February 04, 2019
Probation 6 months from Start Date
Notice Period 60 Calendar Days

Annualized Salary and Benefils:

Total Guaranteed Cash ("TGC") | Rs. 350,467
Annual Incentive Plan Rs. 24,533
Target Total Cash(*TTC") Rs. 375,000

Reference Annexure A for detailed salary break up and highlights of benefit schemes.

Besides Total Guaranteed Cash, you will be eligible to participate in the ASPL Annual Incentive Plan (AAIP), subject to the terms
applicable to that plan from fime to time, Determination and award of payments from the AAIP Plan is generally made soon after
the end of each financial year and award amounts factor individual and AAIP performance in the plan year. While there is no
guaranteed minimum award, the current target incentive amount for you under the plan is 7% of your TGC; the maximum
incentive amount for you under the plan is 10.5% of your TGC. You will be entitled to participate in the AAIP provided you remain
as an employee in good standing, you have not given notice of your resignation from employment with the Company, or had your
employment terminaled by the Company for gross misconduct, gross negligence or in other circumstances justifying summary
dismissals at the dale on which you actually receive an award or payment. For the first year of service the Annual Incentive will
be calculated on a prorated basis. However a minimum of 3 months of service, inclusive of the probation pejod, in ompany,
- ired for the payment of Annual Incentive.

ot
Swaml Sevabnavi Sanstha"
Lotus Business Schooi
Alistate Solutions Private Limited Pune - 411 033

3rd Floor, Manjri Stud Farm Pvt Ltd, IT & ITES SEZ, SP Infocity, Survey No. 209,
Pune-Saswad Road, Phursungi, Hadapsar, Pune - 412 308,

Tel: +91 20 66 72 84 00 www.allstate.com/india / aspl@allstate.com

(Formerly, Northbrook Services India Pvt Ltd. 67-4, 4th Cross, Lavelle Road Bangalore — 560001)



@A“State ‘ Solutions Private Limited

o this offer, would have led to ASPL not making an offer of employment, ASPL

sole opinion of ASPL, if available to ASPL prior | ter the Start Date, to terminate your

shall have, at its option, the right (a) prior to the Start Date, to void this offer; and (b) on or af
employment without notice or pay in lieu of notice,

You consent to ASPL conducting the background check as aforesaid, either by itself or through a third party and for this purpose

acknowledge and understand that ASPL or such third parly would be contacting any person from whom it believes the
information can be verified. If we have not recelved the final results of your background check before your Start Date, you agree
to begin your employment wilh ASPL on the designated start date pending completion of the background check. We reserve the
right to end our employment agreement with you if you do not meet the requirements of the investigation process or the results of
your background investigation are not successful in our judgment.

On joining ASPL you will be required to complele all the joining formalities and sign the Employment Agreement which includes
intellectual property and confidentiality provisions. You will alse be required to read and abide by the compliance and ethics
program of ASPL, which will be provided to you on joining the organization.

Shubham, we look forward to welcoming you to Allstate Solutions Private Limited and wish you a successful career with the
Company.

It is our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our
organization. Kindly send the duly signed copy of the duplicate offer document to the undersigned, as a sign of your acceptance
of the offer, along with the photocopies of all your credentials (See Annexure C for details), latest by January 25, 2019, failing
which the offer shall stand withdrawn.

Sincerely,
Allstate Solutions Private Limited

. ALl

ditya Rahul
Head — Talent Acquisition

t

Acceptance:
L e, @QTEE T acCept employment on the abov: i iti

e-mentioned terms and cond .
duty on or before ......covveeieennn - e

Date

Signalure:

Enclosure: Annexure A: Salary breaks up and highlights of benefit schemes
: Annexure B: Palicy on information Security
: Annexure C: List of Documents




CIN Number UT4900KA2012FTC064201

@A"State ‘ Solutions Private Limited

Annextre A

January 18, 2019

Mr. Shubham Sethiya
Band: A1

Wark Location: Pune

Designation: Associate - Operations
Start Date: On or before February 04, 2019
Compensation and Benefits:

S .

Components Annual(INR) | Description
Basic 140,187 | 40% of TGC
House Rent Allowance 56,075 | 40% of Basic Pay
Education Allowance 2,400 | Fixed Allowance
Children Hostel allowance 7,200 | Fixed Allowance
Statutory Bonus 29194 | 8.33% of Total Guaranteed Cash
Provident Fund (Employer 16,822 | 12% of Basic Pay
Contribution)
Flexi Benefit Plan* 98,589 | Residual (TGC less sum of above components)
Total Guara_nteed 350,467
Compensation

: i ' 7% of your Total Guaranteed Cash payable as per policy. which can go

. Annual incentive Flan 24,533 | maximum upto 10.5% based on the performance

Total Targeted Cash * 375,000

s

n be

= LSO

As per the Graluity Act. Since this is not a perquisite, either the lile ca

EEE e R

Gratuity : 6,743 only other benefit or we create one more category
Free Transportation 72,000 | Not a Reimbursement
dical :
?ﬁ p g?“"!iwsu;ance, GAl 24,000 | Not a Reimbursement - (Average Premium)
Certificati . i
Al 130,000 | Applicable as per the Policy

Reimbursement




CIN Number U74900KA2012FTC064201

@A"State I Solutions Private Limited

Annexure B
Policy on Information Security

For the protection of the information shared with ASPL, Allstate Non-Insurance Holdings, Inc. (“ANIHI"), Allstate Nonherr? Ireland
Limited ("ANI), or Allstate Insurance Company ("AIC") for the purpose of this Offer, ASPL and its affiiates have in place
information security policies and procedures that conlain managerial, technical, operational and physical security measures that
comply with security standards to collecl, recelve, possess, stare, deal or handle sensitive personal data or information of yours
from unauthorized access, use, modification, damage, disclosure and impalrment through multiple control points including but
not limited to technology and operations controls. Details of these security practices and procedures are available on the
Company intranel. You acknowledge that the security praclices and procedures specified herein are reasonable and are
designed to protect the information provided by it.
You also acknowledge that as security practices and procedures are constantly evolving; ASPL shall have the right to amend or
replace the security practices and procedures from time to lime at its sole discretion and provide details of such amended or
replaced practices and procedures. Notwithstanding anything to the contrary contained in this Offer, the publication of such
practices and procedures shall be deemed to incorporate such practices and procedures in this Offer.
The name of any agency collecting and retaining your sensitive personal data or information provided by you on behalf of ASPL .
is available on the Company intranet. You agree and consent that ASPL shall have the right to appoint or replace the agency
collecting and retaining the sensilive personal data or information by publishing it on the Company intranel. The publication of
such details on the Company intranet shall be deemed to incorporate such delails in this Offer and unless objected to by the
Employee, it will be deemed that the Employee has consented to such replacement and appointment. “You agree and consent
to the Company being entitled to transfer the sensitive Ppersonal data or information to such third parties specified in company's
intranet. The publication company intranet shall be deemed 1o incorporate such details in the Offer and unless objected 1o, it will
be deemed that you have consented to such replacement and appointment.
ASPL, ANIHI, ANI, and AIC shall be entitled to use the personal data or information collected pursuant to this Annexure B for the

purposes mentioned in this Annexure B and for any purpose ancillary or incidental thereto as ASPL may deem fit and you
hereby specifically consent to such usage.

You are not permitted to withdraw the consent provided pursuant to this Annexure B Agreement unless the same is.
communicated to ASPL in writing. You also acknowledge that the personal information provided by you forms the basis of your
employment with ASPL and consequently notwithstanding anything to the contrary contained in this Offer, ASPL reserves the
tight to discontinue your employment without any further notice or liability in the event

that such consent is withdrawn.
In the event that ASPL or its affiliates shares any sensitive personal data or informatio

n with you, directly or indirectly, you hereby
represent and warrant to use such sensitive personal data or information in accordance with the data security practices and
procedures and internal privacy policy of ASPL as available on the Company i » YoU agree to use such sensilive

3 ‘ . ny personal use. In case of unauthorized use by you
of such sensitive personal data or information, ASPL reserves the right to discontinue your employment at
providing you with an opportunity to provide reasons.

its sale discretion after

Signed:

Name:




I‘AXIS BANK

AXISB/HR/REC/We st/27587/WCR016:Mum bal Clrcle _MUM
16-Aug-2019

Mr. Vedant Joshi
,Pune,Maharashtra411033

Dear Vedant Joshi,

LETTER OF APPOINTMENT

We are delighted to w elcome you to Axis Bank for an exclting career of learning, development and value driven performance
linked grow th. Subsequent to the selection process, w e take pleasure in offering you the position of Assistant Manager in
Branch Banking. The sald appointment shall be governed by the under mentioned terms and conditions apart from other
Service Rules and conditions that are applicable or may become applicable from time to time,

1.

1.1

1

1.22

1.2.3

[ ey

.2
1.21

Remuneration & Benefits
Remuneration:

Basic Salary Rs. 7.500.00p.m.
Basket of Allow ance Rs. 11,550.00p.m.
Provident Fund Rs 900.00p.m.
Gratuity Rs. 361.00p.m.
Fixed Cash + Retirals Rs. 20,311.00p.m.
Location Pay Rs 2,625.00p.m.
Total Fixed Cash + Retirals Rs 22,936.00p.m.

Upon your transfer/ deputation to any other location, the Remuneration as mentioned above is subject to change
basis the place of posting.

Retirals:

Contributory Provident Fund:

You will be covered under the Provident Fund Trust. You will be required to contribute to the Provident Fund of the
Bank in accordance with the regulations in force. At present this is 12% of the basic salary. In addition, the Bank will

contribute 12% of your basic salary to this fund.

Voluntary Provident Fund (VPF):

The Bank also has a voluntary provident fund scheme w herein you will be allow ed to opt for a percentage of your
Basic Pay, up to a maximum of 23% as Voluntary Contribution to Provident Fund (VPF). The window for opting for
VPF will be open on the Bank's HRMS for tw o months from your date of joining. Employees opting for VPF will be
allow ed to discontinue their contribution during the year, but they will not be permitted to re-start the contribution
during the year.

The contribution under this scheme will be in addition to the statutory Provident Fund contribution of 12% deducted
from salary, and there will be no matching contribution from the Bank tow ards VPF.

Gratuity:

You will be paid gratuity as per the provisions of The Payment of Gratuity Act i.e. after rendering five years of
continuous service in the Bank. As per the extant rules, the gratuity amount will be calculated @ 15 days on last
draw n basic salary for each completed year of service, subject to a maximum amount of Rs. 20 lacs.

Other Benefits:

Loan concession:

You will be entitled to staff loans at concessional rates of interest after your confirmation in the Bank as per details
provided in the CTC Annexure, At the time of your joining, the Bank may, at its discretion, take over certain staff loans
with your existing employers. Post confirmation of your service in Axis Bank, outstanding specific loans may be

taken over at the Bank's discretion  and subject to  eligibility criteria  laid dow n.

ol
Swamli Sevabnavi Sanstha's
Lotus Business Schooi
Pune - 411 033,



AAXIS BANK

L5

ction with your appointment and
er the Bank's Group Mediclaim
rising of Spouse and

1.3.2 Group Mediclaim (Floater) Policy:
On joining the services of the Bank, subject to completion of all formalities n cgn::d
fulfilment of the requirements of the hsurance Company, you WTJ be :3::{:3( calatiins:aomp
e e ot e pook 6f yousaik end B of 8 8 yoLL epeddllfunal dependents under Parents and / or

Children uplo 25 years of age). Further, you have an option to enrol a i
Parent-in-Law s policy by paying applicable premium in addition to the .al?o\fe 3 dﬂpe"'dF’l‘_ts' A:ﬁiﬂogspﬁcablept}o your
Top Up policy is also available by paying the premium. The coverage limit under the existing p

: : iqibili . you may refer to
grade is delailed in the CTC Annexure. For more delails related to terms of |nc|usmr.1, ehg.lbrllt.y i;idyonly tillyexpiry 5
the Bank's Myconnect Portal upon your joining. The terms & conditions of the mediclaim policy is

the insurance policy and are subject to amendments upon renew al,

1.3.3 Group Term Life Insurance Policy: )
You will be covered under the Bank's Group Term Life Insurance Policy for a limit as applicable to your grade and is

detailed in the CTC Annexure. The requisite premium for the coverage will be deducted from your flrﬁt salef(rjy. ;I']';e:
policy provides for the payment of the sum insured to the nominee / legal heirs in the event of the death (accidenta

natural) of an employee.

1.3.4 Variable Pay/Incentive Plan:
Annual performance linked variable pay / incentive, as may be applicable, will be paid as per the

Company's policy, based on your performance and subject to your being a confirmed employee.

Your detailed compensation and benefit structure is given in the enclosed CTC Annexure. The said
remuneration and benefits will be taxable as per prevalent Income Tax Laws.

2. Reimbursement of Notice Period Pay
The Bank at its discretion may reimburse any shortfall in notice period pay to your current employer subject to prior
approval fromthe Competent Authority. In such case, the follow ing terms and conditions shall apply:-

21 You will serve the Bank for a minimum period of three years, from the date of your joining the Bank's services, failing
w hich amount so reimbursed shall be recovered from you along with interest at the Bank Base Rate Prevailing on

your last w orking day.
2.2 The Notice period pay reimbursement shall be taxable and will be added to your Annual Taxable Income for the
relevant Financial Year. Thus, the reimbursement shall be net of tax of the total amount paid by you to your

employer.
For reimbursement of shortfall in notice period pay, you are requested to advise the amount, w hich you need to pay

23
to your present employer, to your Recruitment Manager before your resignation w ith your present employer to enable
him / her to take prior approval from the Competent Authority. Thereafter, upon your joining the Bank, recruitment
manager shall advise you to submit a certificate / letter from your present employer stating the number of days of
shortfall in notice period and the amount recovered from you, basis which we shall process your request for

reimbursement.

=i Leave Entitlements
The various leave entitlements are detailed in the Leave Annexure

4, Terms of Employment
4.1 Conditions precedent /Joining formalities:
Your appointment and subsequent joining is subject to the follow ing:

4.1.1 Your submission of self-declaration of medical fitness in the prescribed format provided on our onboarding portal,

'i'| 5
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41.3

4.2

4.21

422

4.2.3

4.24

4.3

4.3.1

43.2

4.3.3

4.4
4.4

3.4
The Bank recelving satisfactory Background Verification report. For this purpose, you will be contacted by an
authorized agency empanelled by the Bank.
The below mentioned documents 1o be subimilted by you at the time of your joining —

a. Joining booklet (duly filled)

b. Self-attested coples of all your degrees and professional qualifications certificates and documentary evidence of
scholarships or prizes w on, Iif any.

¢. Proof of date of birlh

d. Copy of Pan Card
e. Copy of Address Proof

f. One recent passport size color photograph

g. Copy of acceptance of resignation letter and relieving letter from your previous employer.

Additionally, the Bank reserves the right to seek references from your current / previous employer (s), at any stage,
subsequent to your acceptance of this letter of appointment.

It is brought to your notice that you need to complete your conditions precedent and / or joining formalities w ithin 2
months from the date of joining, failing w hich your salary after 2nd month shall not be released till the completion of
joining formalities and the said salary shall be kept in the Bank's Sundry Account.

Probation Period:

You will be on probation for a period of 6 (six) months from the date of your joining. This period may be extended
upto a maximum of 6 months in two tranches of 3 months each, if further assessment and observations are
considered necessary on the sole discretion of the Management. Thereafter, on failure to be confirmed in the service
of the Bank, your employment shall be terminated on account of non-confirmation of service.

On satisfactory completion of probation / extended probation period you will be confirmed in the services of
the Bank.

Your probation can be extended not only by virtue of your non satisfactory performance but also by virtue of your
non completion of the formalities, w hich have to be fulfilled by you.

Notw ithstanding w hat is stated above, the bank reserves the right to confirm you in the services of the bank even
during the extended period, provided, the extension of probation was solely due to non-completion of the joining
formalities and such formalities are completed w ithin the said period.

Transfer:

Your services are liable to be transferred to any of the offices of the Bank within India and / or abroad at the sole
discretion of the Bank and the Bank reserve the right to depute / transfer you at any time during your service in the
Bank, to any of its subsidiaries or associates without any prior consent from you.

Notw ithstanding the role assigned to you in terms of this letter, the Bank reserves the right to assign you any other

role/function commensurate w ith your grade as may be deemed appropriate, depending on administrative exigencies
and reguirements. '

Your services can be requisitioned by the Bank at any time outside the business / w orking hours.

Resignation / Termination / Retirement:
Separation during probation:

a. On account of Resignation : During the period of probation, you may resign from the Bank's service, subject to

acceptance of your resignation by the Competent Authority, for w hich you will be required to mandatorily serve a

notice period of 30 days. You will not be permitted to adjust any accumulated leave at your credit inciuding accruals

against the notice period. How ever, waiver of the notice period (if any), will be at the discretion of the Competent
utharity. In such an event, the basic salary equivalent of the notice period shortfall (if any), after adjusting with
ilege leave / surplus privilege leave (if available), will be recovered from employee.

n account of Termination: During the probation period, this contract of employment is terminable by the Bank
ay of giving notice of 15 days’ or on payment of salary in lieu thereof without assigning any reasons therefor.
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442

4.43

444

45
451

4.5.1

46
4.6.1

462

4

Separation after Confirmation:
Bank's service, subject [0 acceglance

resign fromthe
i netice period of

a. On account of Resignation: After confrmation, you me
of your resignation by the Comrpetent Authority. for w hich you w il be requred o mandatorily serve 3 :
Q0 days. You wil not be permited 1o adust any accumulated leave at your credit ncluding accrua’s agams_l the
notice period. How ever, waiver of the notice period (f any). will be a1 the discretion of the Compelent Authority. h
such an event, the basic salary eguivalen! of the notice period shorifal (¢ any), after adjusting with prrsilege leave/
surplus priviege leave (if avafiable), will be recovered from employee.

Staff Rules and the above paragrachs,

b. On account of Termination: Notw thstanding what is provided in the .
ment of 30 cays

your services, after confirmation, may be terminated by the Bank by giving 30 days’ notice or pay
szlary in liew thereof w ithout assigning any reasans therefor.

Separation arrangement:
a. Writen resignation should be submitted to your immediate supervisor, and also initated on HRMS.

Upaon receipt of your resignation, the acceptance of the same shall be 2t Bank's discretion.

b. Ubon acceptance of your resignation and before your proposed refieving date, you will have to return all Bank’s
property / asseis entrusted to you and in your possession, to the Bank Sefore you are relieved, 2l correspendance,
specifications, forrmulae, books, documents, cost dats, market data, Eerature, drawings, effects etc. should be

returned and vou shall not me*e or retsin 2ny copies of these ems.

c. On separztion, you will have 1o submii your clzim for s=ttlement of Provident Fund in the prescribed form. T no
ciimis received within 6 moaths of separation, the Bank wil close your Provident Fund sccount and credit procsecs
to your SB account w ith us or send you the praceeds by Demand Draft

Reatirement:
Th= refirement 2g¢ in the Bank s fixed as 80 years. You will accordingly stand relieved fromthe services of the Eank
on ths last day of the month of your atisining this age basad on the Age Certificate fumished by you zt the time of

joning.

Cther Terms

Cocde of Conduct & Bhics:

2. As =n employee of the Bank, you will be guided by the Code of Conduct & Ethics 2nd rules and regulstions of the

Bznkin force end 2s amended fromfime 1o tive.

b. F any declkerstion, statement or informetion including your qualificzficn, experience and/or any cther detzis, as
given by you zt zny time, is found to be fake or untrue, i eny materizl information is suppressed or § & comes to the

netice of the Bznk that you had been, prior [o joining the Bank's services, convicied of any act mveiving meral
turptude andlor eriminal in nature, your services will be feble to be terminated forthwith without any notice or
compensation in feu thereof 2t 2ny fime during or even after completion of the probation period. How ever, this doss
not preclude the Bank from iniizting such cisciplinary measures, as the Bzank shall deem fit and any penalty may be
irpesed upon you in terms of the Staff Rules of the Bank in force.

The Eznk reserves the right to vary the terms and conditions of service governing your appointment as contained
in this letter including your dutiss and responsioiities at any time.

Whole-time | Aternative Employment:

Your position is 2 whale time employment with the Bank znd you shzl nat take any other work for remuneration
(part-time or othenwise) or work in advisory czpacity or be interested crectly or incirectly except as sharehalder or
debenture holder in ather trade or business during the eapicyment wih the Bank. Yeu shzall not be invoived directly
ar indirectly with any business / trade / occupatian / service / caling or perform any pari-time or other work for

remunerztion or othenw ise w thout obtaining prior written permission from Axis Banc
During the employment in the services of the Banl¢, you shal not hold any cother position in any organzaton nor shal

you 951 employed drectly or indrectly in any manner w hatsoever nor shal act as an advisor o any crganization, the
exceplion being social organizations like clubs, NGOs etc. having no poitcal affiliation. How ever the Bank reserves




)
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s AAXIS BANK
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4.7  Fidelity & Secrecy:

You shall not at any time during your employment and/or after the termination of your employment in any manner
Whalf’_oe"’ef divulge any confidential information relating 1o the Bank, any of its constituents or its employees w ithout
the prior w ritten consent from the Management. In such an event, the Bank reserves the right to proceed against you.

Notw ithstanding anything contained in the above paragraphs, your services may be terminated by the Bank if you are found
to be indulging in the acts of Commission / Omission w hich may be prejudicial to the interests of the Bank or any act of
dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or incompetence in the discharge of
duty on your part.

The terms and conditions set out in this letter of appointment inter alia constitute service conditions applicable tp your
employment in the Bank. Any dispute arising thereof are subject to Mumbai jurisdiction only and the Mumbaj Courts L
exclusive jurisdiction.

The above terms and conditions are to be read in conjunction with the Staff Rules accessible through the Bank's intranet.
These shall be made available to you, post joining.

Kindly note that you are required to convey your acceptance within 15 days from the date of this letter. You

. are requested to sign the copy of this letter as a token of acceptance of the above terms and return it to us

. Date- 2019.08.16 14:12:30 +05:30

immediately. This Letter of Appointment will be valid only for fifteen days from the date of this letter.

For any further information / clarifications please feel free to contact:-

Sanchita Sarkar

Sanchita.Sarkar@axisbank.com _ _ ‘
We at Axis Bank wish you success and look forw ard to your having a long and rew arding career w ith us!

Y ours faithfully,
Human Resources

Digitally signed by DS AXIS BANK LTD 2

Reason: LOI
Location; mumbal

Encl: - ala



CIN Number U74900KA2012FTC06420"

.I () Alistate | Solutions Private Limited

January 18, 2019

Mr. Karan Chhabra a
307, Sanskriti Heights, Maulli Park, Ganesh Nagar, ravet, Pune - 411044,

Dear Karan,

On behalf of Allstate Solutions Pvt. Ltd., ("The Company” or "ASPL") it is my pleasure fo offer employment fo you as “Associate
- Operations”, in our Pune operation. We extend this offer, and the opportunity it represents, with great confidence in your
abilities. You made a very favorable impression with everyone you met and we are excited with the prospect of your joining our
company.

; This offer letter and your employment.with the Company are subject to your executing on the joining date, ASPL’s detailed
. employment agreement (“Employment Agreement’) containing the terms of your employment. Your employment with the
Company will commence only on the execution of the Employment Agreement and in accordance with the terms and conditions

set out therein,

The broad terms of the offer are as follows:

Designation | Associate - Operations
Location Pune

Start Date On or before February 04, 2019
Probation 6 months from Start Date
Notice Period 60 Calendar Days

Annualized Salary and Benefits:

Total Guaranteed Cash (‘TGC”) | Rs. 350,467
Annual Incentive Plan Rs. 24,533
Target Total Cash('TTC") . | Rs. 375,000

‘>

Reference Annexure A for detailed salary break up and highlights of benefit schemes.

Besides Total Guaranteed Cash, you will be efigible to participate in the ASPL Annual Incentive Plan (AAIP), subject to the terms
applicable to that plan from time to time. Determination and award of payments from the AAIP Plan is generally made soon after
the end of each financial year and award amounts factor individual and AAIP performance in the plan year, While there is no
guaranteed minimum award, the current target incenlive amount for you under the plan is 7% of your TGC; the maximum
incentive amount for you under the plan is 10.5% of your TGC. You will be entitled to participale in the AAIP provided you remain
as an employee in good standing, you have not given notice of your resignation from employment with the Company, or had your
employment terminated by the Company for gross misconduct, gross negligence or in other circumstances justifying summary
dismissals at the date on which you actually receive an award or payment. For the first year of service the Annual Incentive will
ulated on a prorated basis. However a minimum of 3 months of service, inclusive of the probation peripd, in t mpany,

Lotus Business Schoot
Alistate Solutions Private Limited Pune - 411033

» 3rd Floor, Manjri Stud Farm Pvt Ltd, IT & ITES SEZ, SP Infocity, Survey No. 209,
Pune-Saswad Road, Phursungi, Hadapsar, Pune - 412 308,
Tel: +91 20 66 72 84 00 www.allstate.com/india / aspl@alistate.com
(Formerly, Northbrook Services India Pvt Ltd. 67-4, 4th Cross, Lavelle Road Bangalore — 560001)



CIN Number U74900KA2012FTC064201

@AEES%&%E ' Solutions Private Limited

sole opinion of ASPL, if available to ASPL prior to this offer, would have led to ASPL not making an offer of empioymel!nl. ASPL
shall have, at its option, the right (a) prior to the Start Date, to vold thls offer; and (b) on or after the Start Dats, to terminate your

employment without notice or pay in lieu of notice.

You consent to ASPL conducting the background check as aforesald, either by itself or through a third party and for this purpose
acknowledge and understand that ASPL or such third party would be contacling any person from whom it believes the
information can be verified, If we have not received the final results of your background check before your Start Date, you agree
to begin your employment with ASPL on the designated start date pending completion of the background check. We reserve the
right to end our employment agreement with you if you do not meet the requirements of the investigation process or the results of

your background investigation are not successful in our judgment.

On joining ASPL you will be required to complete all the joining formalities and sign the Employment Agreement which includes
intellectual property and confidentiality provisions. You will also be required to read and abide by the compliance and ethics

program of ASPL, which will be provided to you on joining the organization.

Karan, we look forward to welcoming you to Allstate Solutions Private Limited and wish you a successful career with the
Company. '

It is our hope that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our
organization. Kindly send the duly signed copy of the duplicate offer document to the undersigned, as a sign of your acceptance
of the offer, along with the photocopies of all your credentials (See Annexure C for details), latest by January 25, 2019, failing

which the offer shall stand withdrawn.

Sincerely,

Allstate Solutions Private Limited
J
» @«(Q/’/[/

I
o

/
Aditya Rahul
Head ~ Talent Acquisition

Acceptance:

by i e, @TEE fO aCCEPt employment on the above-mentioned terms and conditions. [l report for

duty on or before ..............

Date Signalure:

Enclosure; Annexure A: Salary breaks up and highlights of benefit schemes
: Annexure B: Policy on Information Security
+ Annexure C: List of Documents
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@@ AEES&E‘E@ t Solutions Private Limited

Annexure A

January 18, 2019
Mr. Karan Chhabra
Band: A1

Designalion: Associale - Operalions
Work Location: Pune

Start Date: On or before February 04, 2019

Compensation and Benefits:

Components

Description

Annual(INR)
Basic 140,187 | 40% of TGC
House Rent Allowance 56,075 | 40% of Basic Pay

Education Allowance 2,400 | Fixed Allowance

Children Hostel allowance 7,200 | Fixed Allowance

Statutory Bonus 29194 | 8.33% of Tolal Guaranteed Cash

Provident Fund (Employer ,

Contribution) 16,822 | 12% of Basic Pay

Flexi Benefit Plan* 98,589 | Residual (TGC less sum of above components)

Total Guara_nteed 350,467

Compensation :

; o 7% of your Total Guaranteed Cash payable as per policy. which can go

. Annual Incentive Plan 24,533 maximum upto 10.5% based on the performance

Total Targeted Cash 375,000

oS AT

. As per the Graltuity Act. Since this is not perqisite, either the title can be

Gratuity 6,743 :
only other benefit or we create one more category ;

Free Transportation 72,000 | Not a Reimbursement
Medical Insurance, GAI : ;
and GTLI 24,000 | Not a Reimbursement — (Average Premium)
Cerlification ; )
Rufinfurssnent 30,000 | Applicable as per the Policy
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Annexure B
Policy on Information Security

For the protection of the information shared with ASPL, Allstate Non-Insurance Holdings, Inc. ("ANIHP), Allstate Northern Ireland
Limited (“ANI"), or Alistate Insurance Company ("AIC") for the purpose of this Offer, ASPL and its affiliates have in place
information security policies and procedures thal contain managerial, lechnical, operational and physical security measures that
comply with security standards to collect, receive, possess, store, deal or handle sensitive personal data or information of yours
from unauthorized access, use, modification, damage, disclosure and impairment through multiple control points including but
not limited to technology and operations controls. Details of these security practices and procedures are available on the
Company intranet. You acknowledge that the security practices and procedures specified herein are reasonable and are
designed to protect the information provided by it.

You also acknowledge that as security practices and procedures are constantly evolving; ASPL shall have the right to amend or

replace the security practices and procedures from time to time at its sole discretion and provide details of such amended or-

replaced practices and procedures. Notwithstanding anything to the contrary contained in this Offer, the publication of such
practices and procedures shall be deemed to incorporate such practices and procedures in this Offer.

The name of any agency collecting and retaining your sensitive personal data or information provided by you on behalf of ASPL
is available on the Company intranet. You agree and consent that ASPL shall have the right to appoint or replace the agency
collecting and retaining the sensitive personal data or information by publishing it on the Company intranet. The publication of
such details on the Company intranet shall be deemed to incorporate such details in this Offer and unless objected to by the
Employee, it will be deemed that the Employee has consented to such replacement and appointment. “You agree and consent
to the Company being entitled to transfer the sensilive personal data or information to such third parties specified in company’s
intranet. The publication company intranet shall be deemed to incorporate such details in the Offer and unless objected to, it will
be deemed that you have consented to such replacement and appointment.

ASPL, ANIHI, ANI, and AIC shall be entitled to use the personal data or information collected pursuant o this Annexure B for the
purposes mentioned in this Annexure B and for any purpose ancillary or incidental thereto as ASPL may deem fit and you
hereby specifically consent to such usage. e

You are not permitted to withdraw the consent provided pursuant to this Annexure B Agreement unless the same is
communicaled to ASPL in writing. You also acknowledge thal the personal information provided by you forms the basis of your
employment with ASPL and consequently notwithstanding anything to the contrary contained in this Offer, ASPL reserves the
right to discontinue your employment without any further notice or liability in the event that such consent is withdrawn,

In the event that ASPL or its affiliates shares any sensilive personal data or information with you, directly or indirectly, you hereby
represent and warrant to use such sensitive personal data or information in accordance with the data security practices and
procedures and internal privacy policy of ASPL as available on the Company intranet. Furiher, you agree to use such sensilive
personal data or information only in the course of employment and not for any personal use. In case of unauthorized use by you
of such sensilive personal data or information, ASPL reserves the right to discontinue your employment at its sole discretion after
providing you with an opportunity to provide reasons.

Signed:

Name:

1

)

r
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@Allstate | Solutions Private Limited

May 07, 2018

Mr. Balaji Didshere
C - 702, Venkatash Imperia, Punawala, Koyte Wast, Puna - 411039,

Dear Balaji,

On behalf of Alstate Solutions Pvi. Ltd., (The Company” or *ASPLY) it is my pleasurs fo offer employment fo you as
T‘Wiﬂﬁ - Operations", in our Pune operation. We extend this offer, and the oppartunity it represents, with great confidence
_"“ your abilities. You made a very favorable impression with everyona you mel and we are excited with the prospsct of your
joining our company.

This offer letter and your employment with the Company are subject fo your executing on the joining date, ASPL's cetailed
employment agreement [‘Employment Agreement) containing the terms of your employment. Your employment with the
Company will commence only on the execution of the Employment Agreement and in accordance with the terms and conditions

set out therein,
The broad 1erms of the offer are as follows:
Designation Associate - Operations
Location Pune
Start Date On or before June 04, 2018
Probation 6 months from Start Dale
Notice Period 60 Calendar Days
Annualized Salary and Benefits:
Total Guaranteed Cash (TGC?) | Rs. 350,467
Annual Incentive Plan Rs. 24,533
Target Total Cash(TTC") Rs. 375,000

Reference Annexure A for detailed salary break up and highlights of benefit schemes.

Besides Total Guaranteed Cash, you will be eligible to participate in the ASPL Annual Incentive Plan (AAIP), subject to the terms
appliczble to that plan from time fo time. Determination and award of payments from the AAIP Plan is generally made soon after
the end of each financial year and award amounts factof individual and AAIP performance in the plan year. While there is no
guaranteed minimum award, the current target incentive amount for you under the plan is 7% of your TGC; the maximum
incentive amount for you under the plan is 10.5% of your TGC. You will be enlitied to participate in the AAIP provided you remain
2s an employes in good standing, you have not given notice of your resignation from employment with the Company, or had your
employment teminaled by the Company for gross misconduct, gross negligence or in other circumstances justitying summary
dismissals at the date on which you actually receive an award or payment. For the first year of service the Annual Incentive wil

bemlwlatadmapmta!sdbasls,Homraminhmmatsrrmmofsewica.hclusiveufmpmbaﬂonpeﬁnd.' e ;
] the payment of Annual Incentive.
. ’ ec;ﬁ/

swami Sevabn nsth
Allstate Solutions Private Limited | otus Business Schoo

@, 3eg Fiogr, Manjr Stud Farm PVt Ltd, IT & ITES SEZ, SP Infocity, SBHR9 N1
< /] Pune-Saswad Road, Phursungl, Hadapsar, Pune - 412 308,
. 491 20 66 72 84 00 www.allstale.comvindia / aspl@allstate.com

brook Services India PVt Ltd. 67-4, 4th Cross, Lavelle Road Bangalore — 560001)
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CIN Number UTAG00KAZ012F TCOBA201

@ Allstate \ Solutions Private Limited

May 07,2018
Mr. Balaji Didshere

Designation: Associate - Operations

Start Date; On or belore June 04, 2018

Compensation and Benefits:

Annexure A

Band. Al

Vork Location: Pune

e NI S I I A v LT 4 d I
Components Annual(INR) | Description
Basic 140,187 | 40% ol TGC
House Rent Allowance 56,075 | 40% of Basic Pay
Education Allowance 2,400 | Fixed Allowance
Crilzren Hostel gllowance 7.200 | Fixed Allowance
Statutory Bonus 29194 | 8.33% of Total Guaranteed Cash
Provigent Fund (Employer 16,822 | 12% o Basic Pay
Contrbution)
Flexi Benefit Pian” 63,589 | Residual (TGC less sum of above components)
Total Guaranteed 350,467
Compensation -
7% ol your Total Guaranteed Cash payable as per poficy. which can go
Anual Incentive Plan™ 24533 | 1o simum upto additional 50%
Total Targeted Cash 375,000
T Ty ' “a \.._3” g_": ‘-_-_‘:.’ X .‘-\\ “ - __‘ ,k
Arthar Benefifs Barr il |I¢.\'J'. ,.-‘.;I_ .'_'..*‘:\_‘-“.L;n_"-;q.!_._l"-n‘.-_"f _“'\__r. X ."_'-_. L s e
’ As per the Gratuity Act. Since this is not 2 perquisite, either the ttle can be
Gratuity 6,743 | ool other benefil or we create ona more category
Free Transpotation 72,000 | Not a Reimbursement
Medica! Insurarice, GA 24,000 | Not a Reimbursement - (Average Premium)
and GTU
Certication 30,000 | Applicable as per the Policy
Reimbursement

Scanned with CamScanner



"Fiexi Benefit lan camparents: semeemeamserimmaessmsr s SR T
Yotal of alt options Selected Can not exceed the total amount inder the *Flex benefit™ _

Leave Travel Allowance Maximum up to Flexi benefit plan component

Meal Card INR 26,400,

Superannuation 15% of basic wages of Ris.1.5 lakhs p.a whichever is less

Employee Gift INR 5,000.

National Pension Scheme(NPS) Maximum upto 10% of Basic Pay =

**Annual Incentive Plan:

g .10.5% of your “Total
While there is no guaranteed minimum award, the annual incentive plan for you will be between 7% -10.5% of yo
Guaranteed Cash".

Leave and Holidays:
« Al Purpose Leaves (APL): 25 days per calendar.
«  National and Festival Holidays: 10 days
Medical Insurance:

«  Coverage amount INR.500, 00a/- ’ '
- COvara:: Self + 5 Dependents (Dependents includes Spouse, two (2) children, Parents / Parents in Laws)
=« Co-payof15% applicable for Parents / Parent in laws

Group Accident Insurance (GAl): |
Coverage: 5 times of your Total Guaranteed Cash (TGC") subject to the terms and conditions outlined in the policy.

Group Term Life Insurance (GTL):
Coverage: 5 times of your Total Guaranteed Cash ("TGC?) subject to the terms and conditions outlined in the policy.

Scanned with CamScanner
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Allstate l Solutions Private Limited

b e O b

TRRES T

May 07, 2018

Ms. Aditi Chavan
G/0. DK Jadhav, 45/A, Somnath Nagar, Near Somnath Temple, Wadgaon Sheri, Pune - 4110314,

Dear Aditi,
ployment lo you as “Associale

nlidence in your
ng cur

*ASPL") il is my pleasure to offer em
he opportunity it represents, with greal ¢o

On behal of Allstate Solutions F‘\.rl‘ud,, (“The Company’ of
el and wa ara exciled with the prospect of your joini

- Operations”, in cur Pune operaton, We extend this offer, and |
abitities. You made a very favorable impressicn wilh everyone you m

company.
on the joining date, ASPL's detaited

This ofier letter and your employment with the Company are subject to your executing
loyment. Your employment with the

empioyment agreement (‘Employment Agreement’) conlaining the terms of your emp i
Company will commence only on the execution of the Employment Agreement and in accordance with the lerms and conditions
set out therein,
The broad terms of the cffer are as follows:
’Esé;‘-a:ion Associale - Operations ]
Locztion Pune
Start Dete On or belore June 04, 2018
Probation & months from Start Date
Nztice Period §0 Calendar Days
Annuzlized Salary and Benefits:
[Tetal Gueranteed Cash (TGC) | Rs. 350467 ]
| Annual Incentive Plan Rs. 24,533
[ Taroet Total Cash(TTC) Rs, 375,000

p and highlights of benefit schemes.

nnual Ir!cenlive Plan (AAIP), subject to the 1erms

¢ eligible to pariicipate in the ASPL A
nd award of payments from the AAIP Plan is generally made soan after
¢ individual and AAIP performance in the plan year. While there is no

for you under the plan is 7% of your TGC; the maximum

Rzference Annexure A for delailed salary break u

¢ .
Besides Totzl Guaranteed Cash, you will b
applicable to that plan from ime to time. Determination 2

the end of each financial year and award amounts facto

guaranteed minimum award, the current target incentive amount
incentive zmount for you under the planis 10.5% of your TGC. You will be entitled to participate in the AAIP provided you remain

25 zn employee in good standing, you have not given nolice of your resignation from employment with the Company, of had your
employment temminated by the Company for gross misconduct, gross negligence or in other circumstances justitying summary
ls 21 the date on which you actually receive an a For the first year of service the Annual Incentive wil

dismissa ward or payment.
be calculzted on a prorated basis. However a minimum of 3 months of senvice, inclusive of the probation period, in the Company,

is required for the payment of Annual Incentive.

Allstate Solutions Private Limited
rm Pvt Ltd, IT & ITES SEZ, SP Infocity, Survey No. 209,

d, Phursungi, Hadapsar, Pune - 412 308,
mfindia / aspl@allstate.co
50001)
(o]} .

r, Manjri Stud Fa
Pune-Saswad Roa
‘ +91 20 66 72 84 00 www.allstate.co

_brook Services India Pvi Ltd. 67-4, 4

th Cross, Lavelle Road Ba
Swaml Sevabnavi Sanstha's
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May 07, 2018
Ms. Aditi Chavan

Designation: Associate - Operations

tart Date: Onor tleiore June 04, 2018
Compensation and Benelits:

Annexure A

ey

T T e— -
ot T argetad Cash Have

ate Limited

Work Location: Pung
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Components Annual(INR) | Descriplion 4\
Basic 140,187 | 40% ol TGC
House Rent Allowance 56,075 | 40% of Basic Pay
Education Allowance 2,400 | Fixed Allowance J
Children Hostel allowance 7,200 | Fixed Allowance J
Statutory Bonus 29194 | 8.33% of Total Guarzanteed Cash J
Provident Fund {Employer o { J
Contribution) 16,822 | 12% of Basic Pay
Flexi Benafit Plan” 98,589 | Residual (TGC less sum of above components)

Total Guaranteed 350,467
Compensation :
. i 7% of your Total Guaranteed Cash payable as per policy. which can go
Annal Incentive Plan 24,533 | raximum upto additional 50%
.Total Targeted Cash 375,000 i J

L Py

As per the Graluity Act. Since this is nat a perquisite, either the tille can be

Graluity 6,743 | oty other benefit or we create one more category

Free Transportation 72,000 | Not a Reimbursement

:Aidié?rll'nwrance, Gl 24,000 | Not a Reimbursement - (Average Premium) J
n

Certication licable as per the Polic J

Reimbursement 30,000 | Applicable as pef icy

i
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Venessia Dsouza
RJILf53823296/31334325/251217[1146

- Date: 25 Dec 2017

CTC is indicative cost to the company and will Include the various components of pay that are being offered by
the Company for being chosen by you, as per your requirements and subject to prevalling policy and rules, In the
year of joining and leaving the Company, the CTC will be pro-rated based on the number of days you are In the
employment of the Company. The avallable CTC components along with limits have been detalled In Annexure
1-B. For your reference, in Annexure 1-C, we have covered each component of compensation in detail.

ayments are discretionary and the Company has the

Please note that the compenents within each category of p
and all other payments received

right to change these components any time without notice. Your compensation
by you would be subject to the prevailing tax rules and regulations.

03. PROVIDENT FUND SCHEME:

You will become a member of the Provident Fund Scheme, as per the rules in force from time to time. The
Company's contribution (including contribution to Central Government pension Scheme) under this scheme is
12% of your Basic Salary with a matching compulsory contribution from you. You will be required to submit
necessary enrolment/transfer forms to the HR Department immediately upon joining.

Your compensation and all other payments received by you would be subject to the prevailing tax rules and

regulations.

Please review, acknowledge and accept the offer cum appointment letter with annexures including “Terms &
Conditions of Employment” at Annexure |I. These employment terms will be effective from the date of your
joining the company, and sets forth the terms and conditions under which Company would employ you and your
acceptance of the offer of employment would be on the basis of these terms and conditions of employment,
This offer cum appointment letter shall automatically stand withdrawn, in case we do not receive your
acknowledgement and acceptance within ten days from issue of this letter.

ly accepting the offer cum appointment letter, verification of your pre-

Your joining is subject to your time
Il and you being declared medically fit by authorized Medical Officer.

boarding documents as per Annexure

We look forward to your joining our team for a long, successful and pleasant association.

Sincerely yours,
Reliance Jio Infocomm Ltd

7 ; Dirgctoy
. I swaml Sevabnavi Sanstha’s
i
A Lotus Business Schoor
AUTHORISED SIGNATORY Pune - 411033

ACKNOWLEDGEMENT & ACCEPTANCE

| have read and understood all terms and conditions relating to my appointment/ employment and declare that |

hereby unconditionally and irrevocably accept the same.
I shall report for duty on

SIGNATURE: - : DATE:
Page 2 of 21

Roliance Jio Infocomm Limitac: CIN U72000MHZ0NTPLC23A12

Registred Otfcs; 3nd Floor, Maker Chiambers IV, 222, Nasiman Poiot, Mumbal - 400021, ndia, werw.ja.com
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RIIL/53823296/11334325/251217/1146 Date: 25 Dec 2017
Venessia Dsouza

402/A, Swaraj Pride,
Punawale , Mulshi,
Pune, Maharashtra - 411033

Offer cum Appointment Letter
Dear Venessia Dsouza,

This is with reference to your application and subsequent test / interview you had with us, we are pleased to offer
you employment in the Manager Family as Assistant Manager in the Job Role Area HR Trainee on the following
terms and conditions:

01. PLACE OF POSTING:

Your initial posting will be at Pune.

Hc.m'ever, during employment with the Company , you may be posted at any other location in India or abroad,
without any additional remuneration. Further your services may be transferred to any other Reliance Group

Company.

You will join us as soon as possible but not later than 8 Jan 2018.

02. COMPENSATION:
i.Fixed Pay: INR 2,90,786/-(INR TWO LAKH NINETY THOUSAND SEVEN HUNDRED EIGHTY SIX enly ) per annum

This includes Basic Salary and other allowances, benefits, perquisites etc as per the compensation policy of the
company.

ii. Retirals : INR 18,316/-{INR EIGHTEEN THOUSAND THREE HUNDRED SIXTEEN only ) per annum

This includes Provident Fund and Gratuity/Ex-gratia {company's contribution @ 12% of Basic Salary, and 4.81% of
Basic Salary, respectively).

Bonus: Payable as per Payment of Bonus Act
Note: Aggregate of Fixed Pay, Retirals and Bonus is Committed Pay as per applicable rules (refer Annexure 1A)

jii. Performance Linked Incentive (PLI): INR 31,818 (INR THIRTY ONE THOUSAND EIGHT HUNDRED EIGHTEEN
only ) per annum (This is the maximum payout at Performance Level Significantly Exceeds Expectations).

PLI is a performance linked incentive, and Is the variable component of the compensation. This will be determined
on the basis of your individual performance, your business unit performance, and overall Reliance performance as
determined by the Central Apex Committee.

PLI is payable subject to the employee being on the rolls of the company and not serving notice period on the
date the amount is disbursed, notwithstanding any delay on the annoyncemeNgof suc

Date: 25 Dec 2017
Rallance Jio Infocomm Limited: CIN UT2000MH2007PLC23412

Raegistrad Otfca: Srd Floor, Maker Chambers IV, 222, Nariman Polnt, Mumbal + 400021, India,
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indiatransact

Date: 16 December, 2017

To,
Mr. Nikhil Kadam,
B-203, Vyankatesh Imperia, Near Balaji mandir, Pandhare wasti, Punawale, Pune Pune Maharashtra-

'
Offer Letter

Dear Mr. Kadam,
d he subsequent interview you had with us, we are pleased to offer you employment in India

With reference to your application an
in Sales & Marketing department with present posting at Aurangabad.

Transact, as Management Trainee

N4 are requested to report to Mr. Prashant Sinha at the following address: Aurangabad.

The total CTC will be Rs. 3,88,792.00 ( Rupees Three Lakh Eighty Eight Thousand Seven Hundred Ninety Two Only)

per annum.
Please refer to the detailed CTC breakup in the Annexure -1 attached.

You are requested to join duty on or before 20 December, 2017. A detailed letter of appointment will be issued 1o you on the day
you join the company.
copies of documents

d on the information furnished by you. However if there is a discrepancy in the
the rights to review

Your offer has been made base
Check report by PAMAC and or negative results of Thomas Profiling we retain

or certificates and or Reference
and or revoke our offer of employment.

o India Transact and wish this to be the beginning of a long and mutually

We take this opportunity to welcome you t
beneficial association.

Yours faithfully, )
| AGREE & ACCEPT

“Neor India Transact Confirmed Date of JOining.....c.-wwu-eseo-
Signature.......coovvuneess

Randeep Singh
Group Head — Talent Acquisition

ol

Swaml navi Sanstha’s

Lotus Business Schoo j
Pune-411033 -

Ingia Transact Seﬁices Itd,

1t Fioot Tower - 3, pctobats Finance Corver, Sarupali 013 Iada Tekt <D 22 NEINE avrndalanssct cem

faos Mym Eptezicne, Wil - 400
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Annexure =1

Mr. Vivek Pandey ‘

1]

Managemont Tralneo

Arna Sales Officer

Sales & Marketing

Function

Retall Sales

Aurangabad
Monthly Components Monthly (In Rs)
Basc 70.000.00

|HRA 5.000 00
(" hedical Allowance 1,250 00
l(-fm_vcyance Allpwance 1,600 O
[Special Allowance 2,636.00
[Monthly Gross [ 22,486.00
Annual Benefits

%s (As por Bonus Act) 10,000.00
Total 10,000.00

iCompany Contribution
‘Efa'unty ( as per Gratuity Act) 5,772.00
PF (As per PF Act) 14,400.00
Total Company Contribution®* 20,172.00
Fixed Annual Costto Company 3,00,004.00
Fixed Mobile Allowance® 4,788.00
= ndicative Sales Incentive Plan [S1P) (at Meets expectation level)’ 36,000.00
48,000.00

Local Trave! Allowance"
Annual Cost To Company

"Pa ent as per P2 rnat.n Of Gratuity Act 19
2 i Medlcal lnsurance r s per company olic ] ficahle to employees
2. Empinyees e covered under 5lC may avaml facilities as per

3.You are covered under Group Personal Accident
Randeep Singh

who are NOT covered under ESIC.

ESIC Acl.

nt policy as per your grade.

e
Mr Nikhil Kadam

Group Head - Talent Acquisition

| Agree & Accept

India Ttansact Services itd.

‘lllhfm'lﬂwﬂf 3, rﬂab;lafmacrm Sorwpoli O

(oo My Elotamicnn,

taanbal < Q04 ke et Ot 22 TR r'uw_*mdalnnnut.m
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MFPIJHR/OL‘{ZUIil/(ll-‘F!iR NO 0041

06/03/2018

Name: Mr, KARTIK KUMBHAKARN.
Sub: Job Offer Letter

Dear Mr. KARTIK KUMBHAKARN,
Greetings from Mapro!

We are pleased to offer you the position of Management Trainee in our esteemed
organisation

Your immediate supervisor will be Mr. Arvind Kumar,

As discussed and agreed with you, your employment will be governed by the following
terms and conditions:

® Salary: Annual gross starting salary of 6, 00,000/- (Rs.Six Lakh Only). Which
includes Rs. 3, 00,000/ (Rs. Three Lakh only) as Fix Pay and Rs. 3, 00,000/-
(Rs. Three Lakh only) as Variable Pay based on performance, subject to tax and
other statutory deductions. The detailed structure of the salary is attached with
this letter.

® Service Bond: You are required to enter into a service bond for a period of two
years with the Company in view of the cost incurred by the Company in respect of
training etc.

® Training: You will be trained at various places during the probation period.

“D

® Probation Period: You will be on probation for a period of six months from the
date of your appointment. On satisfactory completion of the probation period,

you will be confirmed.
If not confirmed after six months, this order will continue to be in operation, and
the probation period will stand extended automatically till further notice.

* Date Of Joining : Your Date of Joining will be Mar 07,2018

* Transfer: You will be liable to be transferred to any other department or
establishment or branch or subsidiary of the Company in India or abroad. In
such a case, you will be governed by the terms and conditions of service as
applicable to the new assignment.

Notice Period: While on probation, this appointment may be terminated by
iving seven days notice, or seven days salary in lieu of notice period.

twami Sevabnavi Sanstha’s
Lotus Business Schoo!
pune - 411033
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ed by giving three month

inat
After confirmation ths a]llllf’ ":mel;l“ﬂ;fy otice period
a ' i
potice, 07 ronth sat g ill ;mmediately give up to the Company a]|
s contrach 2, bOOKS, cuments, market data, cost
s, etc. belonging to the Company or

tcnuin:\tiou 0
on secification !
or records ;
y copies of these items.

con'ospnndenc ), ;
iter " I Vi"g&

data, litet ature, dral

: its pusiness and shall not make or

relating to
(its: You will be €

Allowances and Benell
per the company policy

retain an

ligible to all allowances and benefits as

ill be gnvm‘llcd by the current Leave policy of the company for

¥

e Leave:YouWw
permanent employees-

/2018. Please send a signed copy of this letter
cceptance letter from your current

r is valid till 06/03
d resignation a

This offer lette
to join an

indicating your acceptance
employer to our HR.
to HR at the time of your joining: (1)

P:lease sgbmit the following documents

ffl?:\?it:gm]‘::stt()f yiur degree certificates, (2) certifications, if any, (3) experi

St ers [_] two color passport-size photos, (5) latest sala li g
us organization and (6) Aadhar Card. ry slip from your

T
We look forward to welcoming you aboard.

Sincerely,

For Mapro Foods Pvt. Ltd.

Authorized Signatory
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_MAPROFOODSPVTLTD

Salary Breakup

Name & Location

KARTIK KUMBHAKARN

Designation

Management Trainee

Gross Salary

Basic

House Rent Allowance

Annual |

63,750

Leave Travel Allowance

15,000

I

Retirement Benefits

Education Allowance

15,000
2,400
|~ 2,400 |

Medical Reimbursement

15,000

Conveyance Allowance

19,200

Communication Allowance

7,500 625

125000 2,083

Bonus/Yearly Allowance
PF Company Contribution MRy 0
Other Allowance (Balance) 49,650 . 804
Total CTC Before Variable 300,000 25,000
Wariable Pay Monthly (Performance Basis) 300,000 25,000 }
| Total CTC 600,000 50,000 |
and net payment would be made.

Note : From this salary applicable Taxes will be deducted
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Date:30™ June'2018

ToLAKMAN DA :
PONE, DARAD SABALR

Suby APPOINTMENT LETTER
“t‘ﬂl’ L.‘\ '\.".-\N “f\"f‘na“) S:\“o\'..’t.

This has refene .
MANT:‘:]&QHFE ltf your application and subsequent Interview you had with us, We are pleased to appoint you as
AGEMENT TRAINEER in our Organization at our I'UNFE office w.e.f. 6/6/2018 on following terms and
o

conditions:

. REM INERATION:

A Your total cost 10 the company salary will be Rs.275604 /- per annum,

B You will be entitled 1o leave and other fringe b S per
enelit :
from time to time, B¢ beuclits as per the rules of the Company that may be in effect

_ c. \'0}1 Will be required 1o join/continue to be o member of the Staff Provident Fund, be bound by its rules and
o entitled to its benefits.

Erfcltfsed please find along with this letter an indicative break up of your compensation (Annexure - {) on the
principles of Cost to Company. Your compensation is subject to tax as per the prevalent Income tax laws / rules.

2. PROBATION: . -
You will be on probation for an initial period of 6 months, which can be further extended for a period of 3 months

at a time, on the discretion of management depending upon your performance during this period. Your services

shall not be confirmed unless & until it is not given in writing by the management. During the probation period
your services will be liable to termination by either side after giving 15 days notice (or at our option 15 days salary in
lizu of notice) except in case of physical or mental incapacity, interference, insubordination or dishonesty or
unauthorized absence or any other misconduct described in Lclause 7, your services may be terminated without any

. . ol - 3 . - -y

-notice, i , D By .
iz : . S S AR - N
3. TRANSFERABLITY: wi o loge e
During your tenure of service, you may at any time be transferred to any other place of business of the Company

[rom one department to another, in India or abroad or any other associate

- now existing or to be acquired in future,
(‘ concemn in India or abroad, in the same or any other capacity as the management may in its sole discretion deem it

ﬁ&mmmmwwiﬂ'brgwcmed‘by the'rule & regulations of nat office as the citse may ber=—= == =

4. SALARY REVISION * e

According to Company's compensalion policy, Ihe compensation received by an employee should reflect the
responsibility held and the performance. The performance will be evaluated and reviewed from time to time. Based
on such reviews the employee’s compensation will be reviewed and revised appropriately. In case of unsatisf:

actory
performance, the management may at its sole discretion decide not to revise the salary or withheld the increment, as

may be the case,

5. NOTICEPERIOD . ., ' . v it b
You will be subjectjto one montl) nplii:e period on either sidg excepl in case of pliy:sicrl or mental incapacity,
interference, insubordination or dishonesty or unauthorized nbsence ‘or any other nlisconduct’ described in

clause 7, your services may be terminated without any notice.

in lieu of notice period can be accepted subjpet to va

Qs\“ans Lofqya‘n?er off/short fall in notice period or payment

\'b GQ‘\ etent authority in consultation with HR department, (T e e Q ¢

~/ pune. \21}}. ' . $ o NI oL,

E v]& : - | Sevabnavi Sansthas
41103 £/ OPPO Mobiles MU Private Limited wam :”:m ¢ Schooi

nit No 301, 3rd Floor, CTS No, 540A, AJ House, Andheri Kurla Road, Andheri (Ea!t? }#m?aa_ b

Phone No: 022 - 41206345 | Website : www.oppomu.in

LT pLPC LT Y

a i
Crannad with MamCrannar
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Inakeal o LA customers, SUpplices alents, know-how, ideas, concepts, J
hu:!n.'u ol the rm!{‘:ﬂ‘i" :‘;:1]:\ Irndke nomes or |aru|1(ltscc! iﬁd‘:, :Tlii'* ’:' W practives aid s uelioctal -
1 lists, tradde ¥ e, g, DS iice. " ! T
I prpeet lists, s (o el diogam a- i ¢ss, marketine achivities, tests
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1 " I

“OTV , old his own confidential
dhall protect an d preseny lcl":ﬁ ::::nliﬂ" in strict confidence as any reasonable person shall hold
nlinl 1 >

L) T . " - formi'lliOI’l, bﬂlh durinu 'he
il ?";:dl‘l t othenise use or disclose to third parties any Confidential In 9
information and shall no

f this Agreement and all periods afler the Termination of Employment.
term ol this Ag :

/ ‘
e
mnll
RITIALL TR
: pn ot ol

iy ! -
LR N m (1

e fllowin

| lhh'
Al mmrnl:rmn!hms nm

)

mployment during the term of
ici ces of the Company to leave our e ) ' :
icit any of the employces ‘ i brigh
\"‘m .'.hall| v SII: Fr:lcnt}wiih the Company and for a period of twelve (12) m.onlhs 1mn;: ; e j;mcmem ‘_:)f ;
l;mp'lct);c.c: cr:?FrrI)wtionship with us. Further, you shall never take any aclu&? or make any

Inahol { ) I ‘
::icimraging or derogatory nature against the company or any employee or officer therein

i i f employment, it will be your duty to intimate the
lany change in your address during the course o |
62 :sr;aizfcomcmj;n wrihng immediately. All communications sent to you by the Management at the Jast 2iven
address will be deemed to have been received by you.

6.3 You will be relired from service upon reaching super-annuation age 58 or earlier in case You are found

physically/mentally unfil to work any longer or for continued ill health as certified by a medical practitioner
designated by the Company.

oA You may be required to sign Confidentiality and Non-Competition Undertaking or such other document as is
required by the company, as and when the Company deems {il and/or necessary,
6.5 Your conduct at all imes should refleet observance of the national and local laws and the rul
the Company 2$ from time to time in effect. In all dealings with the Company
ot EOrgminations, the highest standards of propricly and integrity will be expected of you.

——— i e —————— Ir—

d

es and regulations of
and its clients and their

b e L S -

or in partnership, nol be directly or indirectly cmployed oy
concermed with as principal, Agent or otherwise in any olher business, trade or profession whatsoever, withou
the prios writien approval of the manapement,

07 In all tmatters pot covered ahove, [he applicable

Company applicalyle 10 your position, whicl, may by

0.6 You will not undertake of carry on either alone

Stitutory regulations/provisions applicable or the faws of the
¢ framed fropy time to time, will govern yOu,

13 TERMINATION ) SERVICE: '

Your Servlces are lible to be ferminated during ]

I Hc:: heteof for misconduct, withou being exhaustive and without prejudice to the
et “miscondyer g, the case of reasonable suspicion of misco

ot Wpitude, any aep of in-discipl
Vinlatlon of Uy or ull of the following cJ;

: general meaning of the
nduct, disloyalty, and commission of an act

Y Il an employee has been found to be in

Crannad wiith (_‘aangn;nr‘ FLahe:
. i mScanner
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[ e Management inds the informat: .
WU ; rmation/perticulars o

3 gaorview, berein or elsewhere are insorret an y fﬂls:c%‘]:j:: by you In the application form or a s

Sy pfwee e found habitually - i
e el ¥ absent without prior pemmission of i
st i sion of the Management or if you proceed on feave

: . i anclioned | i
avoid be liable n cave without first
5 for Yennination purely ot the discretion of the M'ln'lgsculf::ll”g W sanctioned, then your services

5 1f 2 any time you shall, by your

" h v your conduct, render ; .

fxnd 10 be dishonest, disobedient, i'““n;mrmc yoursell incompetent to perform your duties, or if you are
L]

. irregular in altend -
intment letter o Dt ; ! B altendance, breach of any of the terms of th
ooy of is rights um;c‘:flzz) ofits sllptﬂnlmns lerein, for any offence involving Iul’]'lflud:: wilhout prrj::;kcl l':
our emplo 'nu:nl forthwi I'"!“’ herein, or any other reason, the Company shall have the rizht to Terminate
b ) orthwith without any notice and payment due if any will be deducted from your salary.
g) \fyou are convicted by any Court of Law or detai i AR o ',“'."""
Apaibi etained by the Police for any offence fvolving moral tupicle.

P _r_b‘:ﬂl ’nc entitled 1o terminatey umr emplaymenb uitliniih without any otice of pryment i Fiem

& EFFECT OF TERMINATION:

Upon the termination of your employment, you will retum to the Company all papers & documents or other

v which may at that time be in your possession relating to the business or alTairs of the Company or any of
its associated or branches or their clients and will not retain any copies or extracts there from. If Company finds
that the Employee have not returned back the company assels, documents or destroyed the data frqm there systerm.
the company reserves the right to hold back employee's Full and Final settlement and no dues will be cleared by
the Company.

Thanking You

Your Sincerely

For O, MOBILES MU PRIVATE LIMITED

7
Authorized Signatory

Shipra Shrivastava
HR Manager

i/ have carefully read the (erms and conditions of the nbove leiter of appofntment and hereby confinn @Y »

_ acceptance of the some- e T

T — s

L e

e

(NAME)

e ——

(SIGNATURE)

‘__,..-—-’_

Date

e i e e

 Regd.Off; UnltNo 301,310 Floor, CTS No. 540A, AJ House Andheri

biles MU Private Limited i
i Kurla Road, Andheri (East), Mumbai- 400059

B R o S -Jc-m.:u:IWﬂhﬁiTe:W.Oﬂpomuj“__ e
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LANKAN DADARAQ SABALE

+ MANAGEMENT TRAINEE )

: PUNE
\\ Components ' Oflfer(Monthly) “Offer(Yearly)
F 1) Fired portron
e Salany 12000 144000
| s &!h
5 3400 doson o= " iy
i e e - B [ T
Madica] Allowance 3000 . 36000
=
=ch Tozal (Per Annom) 20000 240000
(=8 Spes=s] Sales Variable* (P.A)
&) Ohier Benefits:
Pr—=33== Fd (Comm=v Contribution) 1440 17280
== {Comzzmy Commitmion) 950 11400
C=2» 577 6924
Seb Teet 2967 35604
|
- 273604
l Ar=—21 Cest t> Company (1) H2)*(3) 22967

ve nerformance, orientation and results assigned. _
<able and totally depends on the cmplo;'ee s per ! gned.
pehirtenper Ifaw. Gratuity will be paid as per Gratuity Act. :
: TR —'-’;,..';WWM; =

L * Special Sales Vzrizble This portion is the }
. Piezee mone Bat fhe otaction of PF 2 ESI l_m'il idor zniﬁ[:lir.

b s

.

e

L]
'

Fur OPPO MOBILES MU PRIVATE LIMITED

\/ y
s
Authorized Signatory I

Shipra Shrivastava
HR Manager

Emp\oyf\e Signature

___--—';'-'——-_ I
opPO Mobiles MU Private Limited

s ; . i . H ; A ) ; el
o et i 201, 3 oo, CTSNo. 54O A AnherKuaRoad, Andher s, Mo - 400059
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Allstate , Solutions Private Limited

May 07, 2018

Ms. Samruddhi Kulkarni
AR, ‘Sukhawa, Yogeshwari Vrundawan, Near Adinath Nagar, Opp. Mahar Chowk, Javahar Police: Staton, Aurangabad -

431001,

Dear Samruddhi,

On behalf of Allstate Solutions Pyt Lid,, (The Company™ or *ASPL') it is my pleasure lo offer employment lo you as
“Associate - Operations”, in cur Pune operation. We extend this offer, and the opportunity it represents, with great confidence
in your abilities. You made a very favorable impression with everyone you met and we are excited with the prospect of your

- Joining our company.

with the Company are sutject fo your executing on the joining date, ASPL's detailed

This offer letter and your employment
ployment with the

employment agreement (‘Employment Agreement’) containing the terms of your employment. Your em
Company will cemmence only on the executicn of the Employment Agreement and in accordance wilh the terms and conditions

set out therein.

The broad terms of the offer are as follows:

Associalz - Operations

Designation

Location Pune _

Start Date On or before June 04, 2018 e
Probation 6 nrcn:i-.s_ ir-eﬁ@tﬁr.m Date

Notice Period 80 Calandar —i‘f_a-;_s _

Annuzlized Salary and Benefits:
Rs. 350,467

Tetal Guarznteed Cash (TGC")
Annual Incentive Plan Rs. 24,633
Target Total Cash(*TTC) fs. 375,00

Reference Annexure A for delailed salary break up and highlights cf benefit schemes.

Besides Total Guaranteed Cash, you will be eligible to participate in the ASPL Annual Incentive Plan (AAIP), subject ta the terms
applicable o that plan from lime lo time. Determination and award of payments fiom the AAIP Plan is generally made soon after
the end of each financial year and award amounts faclor individual and AAIP performance in the plan year. While there is no
quarznteed minimum award, the current farget incentive amount for you under the plan is 7% of your TGC; the maximum
incentive amount for you under the plan is 10.5% of your TGC. You will be entilled to participate in the AAIP provided ycu remain

a5 an employee in goed standing, you have nol given nctice of your resignation from employment with the Company, or had your
gross negligence or in other circumstances justifying summary

employment terminated by the Company for gross misconduct,
at the date on which you actually receive an award or payment. For the first year of service the Annual Inr:énﬁve will

dismissels
be calculated on a prorated basis. However a minimum of 3 months of service, inclusive of the probation @mﬂ/ inth /;ny?

wed for the payment of Annual Incentive.

“Direc
Swaml Sevabn

Allstate Solutions Private Limited
Floor, Manjri Stud Farm Pvi Lid, IT & ITES SEZ, SP Infocity, sMJﬁB‘.‘%‘ﬁ“ Schoor
uné ~411 033

Pune-Saswad Road, Phursungi, Hadapsar, Pune - 412 308,
Tel: +91 20 66 72 84 00 www.allstate.com/india / aspl@allstate.com ‘
Bangalore — 560001)

{orthbrook Services India Pvi Ltd. 67-4, 4th Cross, Lavelle Road
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You will alse be elighie 1o partcipate n competiive beneft plans foe ASPL employses. Trese may nchuds varioye o J-’Jfa!vs :

packages and other berefits as outined n the employee relatad polices ol the Carapany The tarme c,f thiege sthemes/
¥
may be changed from tme 1o time or be wihdrawn by the Company at any tirme.

Iriag

Your indndual remunerahion s purely a matter between yoursell and the GCompany and has heen arcnd 90 the bacin of "
: I Fig
b swills speciic background and prolessional menit. We axpect you to maintain this information aned ar; 1 chatges made thege

1

trom hme 1o hme ac persanal and confdental,

A< stalec above, you will be on probation for a poriod of six (6) months lrom the Start Date and Your ptobation gerieg may te

extended al the sole discretion ol ASPL. ASPL shall be at liberty 1o terminate your emplayment during such probation fieried
- £l L 4 Le

withou!l nohze of cause of compensation there of, '

Sutject o the provisions contamed in this offer, your services are tarminatle by the rompany by givieg twe months of rotice or
grass salary m heu therect In the event you terminate your senvices, you are tequired 1o provide the Company with two (3]
months notice which shall not be compensated by payment in heu there off Ng nafice of re signation vill be effactive r!qw:
dung 2 pencd of leave of absence from the Company In the avent you have ssued 1 the Company a netice of termination of
empicyment. and avail of any leave during the niofice period. the notire peniod shall stand extended by sueh number of da

you have been on leave eroraays it

You wil abide by the Rules and Requiations of the Compary ard the Crrarmne chad b .
wE ey guiations of the T ary ar srnpany shal have the F%gh?!s‘faf‘;mwzddyanycra:’i of

the above tems and conditions in seraze which shall b riaeeo oo

i
Any act of gishonesty, dischedience meubardinatics ' e
neglect of duty, o incompelence in the cisbigrn £ 20, o e cud cr
stipulations contained herein wi render you hbie 1 ¢ ¢ BTLvgrent withoul nolice ursnmcensa’.m theraol
Thiz offer znd the employment with AR 210 -4
- -~ ou; {l.' o iE et p : N "
2. On your qualfying in your current 7 st meamiraten with 5 mnimum aggregate of 55% or 510
CGPA, you shal be fequired 1o peodture s 1o antese ang marks shest at the time ol joining the serice of
ASPL or within the tme frame specfied Ly - #tal 0! s oifer stands withdrawn and it you have
been permitied o joirz the service, vour mmpioyinent sl oe eremnated without nolce or pay in ey therzof af the sole

discretion of the company.

b. Euccessly l c"rlf-nr' of a background check, mcluding, education, empioyment reference and compensation history.

- i G

P

1o 4 satisfaction of ASFL

¢ ASPL being able to verfy, 1o its satsfaction, the personal informaticn you have provided to ASPL, including such
- inlormation g2t cut in the employment application form. For the purpases of this Offer, you provida your eqress
; consent Ior noliection or use of any dala or information of & sensitive nature ncluding medical repons and reeords o
" aeardance with Annexure B,

- Where enher be{gfe o ahzr the Stant Date, it comes 1o the knowledge of ASPL that the informaton you haes provided or
' :epfesentatm you Juave made (including but not limied to information provided in the emplioyment applcation) nvehve any.

mém;@ m;ssmemenvm;smpremtalm of a lact or condition, or an omyssion 1o state ary releva.rst fact ar tmdnrv:n eather

2. desisliz

A e B A b U o
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@A "State | Solutions Private Limited

sole opinion of Acey - 3t

S-"taic:aw fr! SPL # avatabie ' ASPL proe 19 th ctet. would have jeq o ASPL ret TaLnG 3 ofler of ET¥lcyment, Asp,
©- 2l fs ophon, he PO () prioe 1g e $121 Oave, 1o vous s ofer, arvd (b) on oo ge e $37 Dae, 10 termepsn, rox

EMEICYment witho NGNCe of Pay 1 hey of retee o

Yeu consent 1o agey conductng the backgroung check 35 3

A owledge 2ng Uncerst

$iand that Asp or such thirg

oresad. etter by sel or rouch a hied g
niomanan can be Verfied, It

S0 L S prmpes
P2ry woud be cortarss- VoM befeues +
ved the fnal resyits of Your backoonung chent before your S124 Daes you 2
P enc oy . ' S e designated stan date pend NG completion of the Cacigrord chary Viztzzzrs o
= SRYMEnt agreement wih ¥ou i you do rot meet the fequrements of fe Frestgaton priess o g vae
YOoUr bathgroung FIVESgation are net SUCCesshul m our judament

9 27y person feom

Or poming AgPL You Wil be requrred 1o complete all the
Rlelectual pr

1onng fermalities and SN the Employment 2
CPEny and config

Feement ahich g
enbality previsions. Yeu wil a'so be =oured 10 r22d and ghes 5y ¥2 compiznes ard et is
FROFTEM S ASPL piich ¥l be previded 1 ¥OU €1 joining the ormanization

Semre we fock forward 1o welcoming you to Allstats Solutions Private Limited ang WS YOU 2 SuCcesstil carer g <
Comgany.

5 our hope Tial your acceptancs of our offer wil &

o€ just the Legnning of 5 mutuzly benefipiz] relzlonshp W oo
OEENZ2MCT. Kindly send e Suly signed copy of the duy & COCUMent 20 e urdersicned, s 2 sion of
cf the offer, 2long with the Photocopies ¢f 21 your crade

"-STI2S (322 Annexyre C for Jetzls)
e offer shzf g1z witrdrawn,

Sncerely,
Allstate Sclutions Private Limited

s 0
e AL
%7[59-7;
/e
~ Aditya Rahul
Head - Talent Acquisition

Aczegtznce:

L Soreruddny K

P e EQrEE ID ECLerl employment cn the akove-mentened tems anC condtons. 1M repen by
-
cutyon o belore . 437 N

Selil W

Date -”'fl‘g

Signature:

Erclosure: Arreyure A Salary breaks up and highlights of benefit schemes
 hroexure B; Folicy on informalicn Security
vy C: List of Documents

B N R P T e

5 , alln i £o
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CIN Number U74900KA2012F TCogaz,,

et \
Gk @A||Stat3| Solutions Private Limited

Annexure A
May 07, 2018
Ms. Samrudch, Kulkami
Designation: Associate - Operations e
Stant Date: On or before June 04, 2018 Work Lecation: Pune
C

ompensation and Benefits:

~E LT T . . 5 L e ; .
B S ANOEEr e Ot ST H
B : By N
: Tl ; wrpat

2
Companents Annual(INR) | Description
Basic 140,187 | 40% of TGC
House Rent Allowance 58,075 | 40% of Basic Pay
Education Allowance 2,400 | Fixed Allswarce
Children Hestel allowance 7,200 | Fixed Aflowance
Statutery Bonus 29194 | 8.33% of Total Guararteed Cash
Prevident Fund (Employar " $9% i P
Contribution) 16.822 | 12% of Basic Pay
Flexi Benefit Plan" 98,588 | Residual (TGC less sum of above cemponents)
Total Guaranteed 350 457
Compensation it
A - ” 7% of your Total Guaranteed Cash payable as per policy. which can go
Annual Incentive Plan 24533 | 1 axicnuom upto additional 50% N
Total Targeled Cash 375,000
. As per the Gratuity Act. Since this is not a perquisite, either the title cen be

Gratutly i only cther benefit or we create one mere category
Free Transpontation 72,000 | Not a Reimbursement
Wedical Insurance, GAI 24,000 | Not a Reimbursement - (Average Premium)
and GTLI
Cenfication 30,000 | Applicable as per the Policy
Peimburcement —

' QA netnd A | P
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Leave Travel Allowance Maximum up fo Flexi benefit plan component
Meal Card INR 2W
Superannuation 15% of basic wages of Rs 1.5 lakhs p-2 whichever is 1655

Employee Gift INA 5,000.
Ll_ﬂjﬁonal Pension Scheme(NPS) Maximum uplo 10% of Basc P2y

o, -10.5% of your Tota!

*Annual Incentive Plan:
( be between 7

’—
While there is no guaranteed minimum award, the annual incentive plan for you wil

Guaranteed Cash’.
Leave and Holidays:

= Al Purpose
National and Festival Holidays: 10 days

Leaves (APL): 25 days per calendar.

Medical Insurance:
) children, Parents / Parents in Laws)

.  Coverage amount INR.500, 000/
. Coverage Sell+ 5 Dependents (Dep

« Co-payof 15% applicable for parents

endents Includes Spouse, tWo (2
/ Parent in [2W8

Group Accident Insurance (GAJ):
Coverage: 5 limes of your Total Guaranteed Cash (‘T GC') subject to the lerms and conditions outlined in the policy.
_."' Y Group Term Life Insurance (GTLI):

“TGC") subject to the lerms and conditions outlined in the pelicy.

Coverage: 5 imes of your Total Guaranieed Cash (

e et sl . gt
P

L e A i it
s po
PR IN S B
- —
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CIN Numbar UTA900KA2012F TCOR4201

EAZ @Allstate I Solutions Private Limited

Annexure B
Policy on Information Security

For the protection of the information shared with ASPL, Allstate Non-Insurance Holdings, Inc. ("ANIMIT), Allstate Northern Iretand
Limited (*ANI"), or Allstate Insurance Company (‘AIG) for the purpose of this Offer, ASPL and its affiates have in place
information security policies and procedures that contain managerial, lechnical, operalional and physical security measures that
comply with security standards o callect, receive, possess. slore, deal or handle sensitive persanal data of information of yours
from unautharized access, use, modification, damage, disclosure and impairment through multiple control points inchuding but
not limited 1o technology and operalions controls. Delalls of fhese security praclices and proceduras are avalable on the
Company intranet. You acknowledge that the sccurity practices and procedures specihed herein are reasonable 2nd are
designed to protect the information provided by if.

You also acknowledge that as securtty praclices and procedures are constantly evelving; ASPL shall have the right to 2mend or
replace the security practices and procedures from lime to time at its sole discretion and provide details of such 2mended or
replaced practices and procedures. Notwithstanding anything to the contrary contained in this Ofer, the publication of such
practeces and procedures shall be deemed to incorporate such practices and procedures in this Offer.

The name of any agency collecting and retaining your sensitive personal data or information provided by you an behzif of ASPL
is zvailable on the Company intranet. You agree and consent that ASPL shall have the right 1o appoint or replacz the 2gency
callecting and retaining the sensitive personal data or information by publishing it on the Company intranet. The publication of
such details on the Company intranel shall be deemed 1o incorporate such details in this Offer and unless objected to by the
Emplcyee, it will be deemed that the Employee has consented to such replacement and appointment. “You agree ard consent
te the Company being entitled to transfer the sensitive personal data of information to such third parties specified in company’s
intranet. The publication company intranet shall be deemed fo incorporate such detalls in the Offer and unless objectad to, it wil
be deemed that you have consented to such replacement and appointment.

ASPL, ANIHI, ANI, and AIC shall be entitled to use the personal data or miormaticn collected pursuant lo this Annexure B for the
purposes mentioned in this Annexure B and lor any purpecs ancilary or incidental thereto as ASPL may deem fit and you
hereby specifically consent fo such usage.

You are not permitted to withdraw the consent providad pursuant to this Annexure B Agresment urless the same is
communicated 1o ASPL in writing. You also acknowledge thal ing parsenal informaticn provided by you forms the basis of your
employment with ASPL and consequently notwithstanding anyining 1o the contrary centained in this Offer, ASPL reserves the
right 1o discentinue your employment without any further nctice or liability in the avenl thal such consent is withdrawn.

In the event that ASPL or its affiliates shares any sensitive personal data or information with you, directly or indirectly, you heraby

_represent and warran! to use such sensitive personal data or information in accerdance with the data security practices and

- procedures and internal privacy policy of ASPL as available on the Company intranet. Further, you agree to use such sensitive

~ persanal data or information only in the course of employment and not for any personal use. In case of unauthorized use by you

o such sensilive personal data or informaticn, ASPL reserves Ihe right to disconlinue your employment at its sole discretion aHer
providing you with an opportunily 1o provide reasans.

- Signed: P{)U’ |

Name%om Y ud_b' Wi Kulletrng

ST LA R s S i a AL Sl Al e Sl Vgl e Ll A sl R
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MFPL/HR/02/2018/0FFER NO 0040

06/03/2018

Name: Mr. Satish Jadhav.
) Sub: Job Offer Letter ¢

Dear Mr. Satish Jadhav,

Greetings from Mapro!

We are pleased to offer you the position of Management Trainee in our esteemed
organisation

Your immediate supervisor will be Mr. Arvind Kumar.

As discussed and agreed with you, your employment will be governed by the following
terms and conditions:

e Salary: Annual gross starting salary of 6, 00,000/~ (Rs.Six Lakh Only). Which
includes Rs. 3, 00,000/~ (Rs. Three Lakh only) as Fix Pay and Rs. 3, 00,000/~
(Rs. Three Lakh only) as Variable Pay based on performance, subject to tax and
other statutory deductions. The detailed structure of the salary is attached with

this letter.

e Service Bond: You are required to enter into a service bond for a period of two
years with the Company in view of the cost incurred by the Company in respect of

training etc. | 0

e Training: You will be trained at various places during the probation period.

e Probation Period: You will be on probation for a period of six months from the
date of your appointment. On satisfactory completion of the probation period,
you will be confirmed.

If not confirmed after six months, this order will continue to be in operation, and
the probation period will stand extended automatically till further notice.

« Date Of Joining : Your Date of Joining will be Mar 07,2018

e Transfer: You will be liable to be transferred to any other department or
establishment or branch or subsidiary of the Company in India or abroad. In
such a case, you will be governed by the terms and conditions of service as
applicable to the new assignment.

¢ Notice Period: While on probation iptment may be terminated by

1 licu of notice periog. }};.

/
g\r v

qwami Seyabnavl Sanstha
Lotus Business Schoo!
Pune - 411 031

e
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in: [ed b iVlI‘I three month
nfirmation, this appointment may ht:.ler:?:;iqm[ Y giving
er con ;
After c “three month salary in lieu of no ]cerlt.l - e
g ination fthis contract, you will immediately g i v
5 tcrmmanmj Oq mﬁﬁcatinns, formulae, books, ducum_ents, market data, Cost
b g I‘I wlings‘ effect or records, etc, belonging to the COmpany =
iterature, dra S, : 3 '

dalta{-,:;ilo its business and shall not make or retain any copies of these items.
relati . S8

Allowances and Benefits: You will be eligible to a| allowances ang benefits a5
. owa :
per the company policy.

' .
* Leave: You will be governed by the current Leave Policy of the company for
permanent employees.

This offer letter is valid til] 06/03/2018. Please send , signed COpy of this Jetter
indicating your acceptance to join and resignation acceptance letter frop, your current
emp]’oyel‘ toour HR.

your joining. (1)
photocopies of your degree certificates, (2) Certifications, jf any, (3) €Xperience/
relieving letters (4) two color Passport-size bhotos, (5) latest salary slip from your
Previous organization and (6) Aadhar Card,

Welook forward to welcoming yoy aboarq,

Sincerely,

For Maprq Foods pyt, Ltd,

'
Authorized Signatory.

Scanned with CamScanner
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__MAPRO FOODS PVT LTD l
Name & Location Salary Breakup l
Designation Satish Jadhav \
Management Trainee 4\
- Gross Salary Annual | Monthly
T T — A 300,000 | 25,000
TR T i 127,500 | 10,625
l\ Leave Travel All:vigr:ie 22,75 5313
\ Retirement Benefits 2 LZSOl
15,000 1,250
\ Education Allowance | 2,400 20?\
| Medical Reimbursement | 15,000 1,250 |
\ Conveyance Allowance ( 19,200 1,6031
| Communication Allowance 7,500 | 625 |
\ Bonus/Yearly Allowance 125,000 l J 2,0834&
rPF Company Contribution ‘ 0
rOther Allowance (Balance) 9,650 | SOi\
| Total CTC Before Variable | 300,000 |\ zs,noujl
(Variable Pay Monthly (Performance Basis) \ 300,000 \ 25,000J
| Total CTC | 600,000 | 50,000 |
Note : From this salary applicabl

e Taxes will be deducted and net payment would be made.
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C)lﬂl_\ﬁ T

MFPL/HR/02/2018/0FFER NO 0042

06/03/2018

Name: Mr, Shubham N. Bhusse.
Sub: Job Offer Letter

Dear Mr, Shubham N, Bhusse,

Greetings from Mapro!

We are pleased to offer you the position of Management Trainee in our esteemed
organisation

Your immediate supervisor will be Mr., Arvind Kumar.

As discussed and agreed with you, your employment will be governed by the following
terms and conditions:
e Salary: Annual gross starting salary of 6, 00,000/ (Rs.Six Lakh Only). Which
includes Rs. 3, 00,000/- (Rs. Three Lakh only) as Fix Pay and Rs. 3, 00,000/

(Rs. Three Lakh only) as Variable Pay based on performance, subject to tax and
other statutory deductions. The detailed structure of the salary is attached with

this letter.

Service Bond: You are required to enter into a service bond for a period of two
years with the Company in view of the cost incurred by the Company in respect of
training etc.

e Training: You will be trained at various places during the probation period.

e Probation Period: You will be on probation for a period of six months from the
date of your appointment. On satisfactory completion of the probation period,

you will be confirmed.
If not confirmed after six months, this order will continue to be in operation, and

the probation period will stand extended automatically till further notice.
o Date Of Joining : Your Date of Joining will be Mar 07, 2018

e Transfer: You will be liable to be transferred to any other department or
establishment or branch or subsidiary of the Company in India or abroad. In
such a case, you will be governed by the terms and conditions of service as

applicable to the new assignment.

Notice Period: While on probation, this appointment may be terminated by
iving seven days notice, or seven days salary in lieu of notice period.

cto
twam| Sevabnavi Sanstha's
Lotus Business Schoot
Pune - 411 033
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. - ont
ay be terminated by giving three month

. - . d
in licu of notice period
u will immediately give up to the Company all
hooks, documents, market data, cost
tc. belonging to the Company or

any copies of these items.

After confirmation, this a]upoinlmcnt m

notice, or three month salary
On termination of this contract, Yo
correspondence, spcciﬁcnlinns, formulae,
data, literature, drawings, effect or records, € .
relating toits business and shall not make or retain
ipi d benefits as

e Allowances and Benefits: You will be eligible to all allowances an
per the company policy.

' for
e Leave:Youwillbe governed by the current Leave policy of the com pany

permanent employees.

py of this letter

This offer letter is valid till 06/03/2018. Pleasc send a signed co
om your current

indicating your acceptance to join and resignation acceptance letter fr
employer to our HR.

Please submit the following documents to HR at the time of your joining: (1)
photocopies of your degree certificates, (2) certifications, if any, (3) experience/
relieving letters (4) two color passport-size photos, (5) latest salary slip from your

previous organization and (6) Aadhar Card.
We look forward to welcoming you aboard.

Sincerely,

For Mapro Foods Pvt. Ltd.

Authorized Signatory.
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'MAPRO FOODS VT o

Salary Break
Name & Location ——y = 2ap

Shubham N. Bhusse

——

Management Trainee

Gross Salary ~ Annual | Monthly |
. 300,000 25,000
Basic oy a
e s R 127,500 | 10,625
\ House Renl Mlnwance - 63,750 5,313
_Leave Travel Allowance I & F_l_‘_j,OOO - "'_1'55_6—
Retirement | Benc_ftts: . | 15,000 1,250
Edﬁu_cil_lo_r\_}}l_lqwance 2,400 200
Medical Reimbursement 15,000 1,250 |
' Conveyance Allowance 19,200 1,600
\ Communication Allowance 7,500 625 |
' Bonus/Yearly Allowance 25,000 2,083
1 PF Company Contribution 0
| Other Allowance (Balance) 9,650 804
| Total CTC Before Variable 300,000 25,000
| Variable Pay Monthly (Performance Basis) 300,000 25,000
| Total CTC 600,000 50,000 |

Note : From this salary applicable Taxes will be deducted and net payment would be made.
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[ OPPO My

Date:11™ June'2018

[0SANGHARSH NANDAKISHOR SONWANE
PUNE,

Sub: APPOINTMENT LETTER

pear SANGHARSIH NANDAKISHOR SONWANE,

[his has reference to your application and subsequent i
M:\N,\GEMENT TRAINEE in our l"lrgnniza?iJn n!n::'i;:g?.:l:'d g
. 1

condi Hons:

us. We are pleased 1o i
: s appoint you
e wel 6/6/2018 on following mm:; al:j

1. REMUNERATION:

a  Yourtotal cost (0 the company salary will be Rs.275604 /- per a
ol ™ nnum,

b You will be entitled to leave and ol i
oo her fringe benefits as per the rules of the Company that may be in effect
e

¢ You will be required to join/conti
. : nue | : .
entitled to its benefits, 0 be a member of the Staff Providen | und, be bound by W1s rules and

Enclosed i i indicati
- ::c (:: e i;l;:(::s:s ‘ﬁl:dcalong with this letter an Endu:alwe break up of your compensation (Annexure = 1) on th
ompany. Your compensation is subject to lax as per the prevalent Income 1ax laws / rules. )

1. TROBATION:

;c: :;:;b:no:h Er:l_)nhou! for an initial period of 6 menths, which can be further extended for a period of 3 months
e iscretion of management depending upon your performance during this period. Your services

not ¢ mlfﬁrrnet.l unless & until it is not given in writing by the management. During the probation period
:[;E:L:r s:mcfs will be Im?:le to termination by cither side after giving 15 days notice (or at our option 15 days salary in
mmt‘-;w r?;:dce',;’:xctpt in case of p!zys:cal or mental ir_ncapal:iry. intetference, insubordination or dishonesty or
v absence or any other misconduct described in clause 7, your services may be terminated without any

3. TRANSFERABLITY:

During your tenure of service, you may at any time be transferred to any other place of business of the Company

now existing or 1o be acquired in future, from one depariment to another, in India or abroad or any other associaie
concer in India or abroad. in the same or any other capacity a5 the Mmanase ment may in its sole discretion decm i
necessary, and on such transfer you will be governed by the rule & regulations of that office as the case may be.

i, SALARY REVISION
mployee should reflect the

od from time Lo time. Based
y. In case of unsatisfactory
(he increment, as

) : . i ived by an ¢
According 10 Company's compensation policy, the compensation recel n
responsibility held and the performance. The perfon'nancnlwm be cvalua;led and review
on such reviews the employee's compensalion will be re\ne:,ved and rews_ed appropriately. | hheld
#=¢rformance, the management may at its sole discrtion decide not o fevise the salary Of MK

-1ay be the case,

5. NOTICE PERIOD
mental incapacity.

. . ide excepl in case of sical or A
riod on either side excepl in phy nduct described ¥

You will be subject o one monih notice _
y o unauthorized absence or any other misco

uiterference, insuhordination or dishones
clause 7, your services may be terminated without any nolice
hwmm ollshodt fall in notice period of payment in licu of notice period can be accepted subject 10 opprova
LR . & . . .
¥ competent sutharity i consultation with HIR depariment

—

Regd.Off: U | OPPO Mobiles MU Private Limited
+Urit 1o 301, 31 Floor, €T Ho. S40A, AJ House, Andherl Kurla Road, Andherl (East), Mumbal 400059

Phone No 1 022 - 41206345 | Website : www.oppomuin

ctol
Swaml Sevabnavi Sanstha’s
Lotus Business Schoo:
Pune-411033
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6. OTHER GENERAL TERMS:

6.1 We will have an extensive induction program and shall als

intervals ta educate, equip and apprise you of the all facets
development and growth along, with

and extremely critical to the business
cflon 1o train you and as you will b
privy to a lot of confidential, proprie
the following on acceptance of the t

o conduct class and training programs at regular
of the business, which inter alia is aimed at your
that of the company. Since the training imparted are highly specialized
and as we would have invesied our maonetary and other resources in this

¢ commencing from the induction program on an ongoing basis will be
tary and commercinlly sensitive info

rmation, you will be sirictly bound by
crms set out herein:
All communications and documents (ve
physienl or Digital on any storage m
business of the company, its customer
and prospect lists, trade secrets, trac
copyrights, designs, drawings, flow charts, diagrams, business processes ond practices and other intcllectual
propenty relating to the business, products or services of
conducted and all the a,

the company; business process, marketing aclfvilies. tests
mreements catered into Ly the company shall be treated as Confidential Information and you
shall proteet an d preserv

¢ as confidential during your employment with the company and thereafier forever. s
shall hold all Confidential Information in strict confidence as any reasonable person shall hold his own confidential
information and shall n

y ot athenwise vse or disclose 1o third parties any Confidentinl Information, both during the
temm of this Agreement and all periods after the Termination of Employment,

thal, spoken, writien, or visual information presented in any form, either
edia (magnetic or othcmiw) rci:tting to the past, present and proposed
s, suppliers or competitors; other proprictary information such as customer

le names or proposed trade names, patens, know-how, idens, concepls,

b) \juu shall not salicit any of the employees of the Company to leave our employment _during the term of
Employee's employment with the Company and for a period of twelve (12) months immediately following the
lermination of re

; lationship with us. Further, you shall ncver take any action or make any statement of a
disparaging or derogatory nature against the company or any employee or officer therein,

6.2 In case of any change in your address during the course of employment, it will be your duty 10 imimate_ the
Management in writing immediately, All communications sent to you by the Management at the last given
address will be deemed Lo have been received by you.

6.3 You will be retired from service upon reaching super-annuation age 38 or earlicr in case you are _f?"“d
physically/mentally unfit to work any longer or for continued ill health as certified by a medical practitioner
designated by the Company,

6.4

You may be required to sign Confidentialit

y and Non-Competition Undertaking or such other document as is
required by the company, as and when the
63

Company deems lit and/or necessary. )

Your conduct at all times should reflect observance of the national and local Taws and the rules and regulations of

the Company as from time 1o time in effect. In all dealings with the Company and its clients and their
organizations, the highest standards of propricty and integrity will be expected of you.

6.6 You will not undertake or carry on either alone or in partnership, not be direcily or

indirectly employed or

concerned with as principal, agent or otherwise in any other business, trade or profession whatsoever, without
the prior wrinen approval of the management.

6.7

In all matters not covered above, the applicable statutory regulations/provisions applicable or the laws of the
Company applicable to your position, which may be framed from time 1o time, will BOverm you.

TERMINATION OF SERVICE:

Your Services are liable to be terminated during or afier the probatiur\ary_ pcyiod without any notice or salary
in lieu thereof for misconduct, without being exhaustive and without prejudice to the general meaning of the
term “misconduct” in the case of reasonable suspicion of misconduct, disloyalty, and commission of an act

involving moral turpitudg, any act of in-discipline or inefficiency. 1f an employee has befn found 10 be in

violation of any or all of the lollowing clauses:

OPPO Mobiles MU Private Limited
Regd.Off : Unit No 301, 3rd Floor, CTS No. 540A, AJ House Andheri Kurla Road, Andheri (East), Mumbiai - 400059

Phone No : 022 - 41206345 | Website s WWW.oppomu.n
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OO

it the Management finds the information/parti
. gen f culars given by yo i i
imerview, herein ot elsewhere are incorrect and false e?lhtr e

{ you are found habi ; . ' 2
b) I\\ii 1:0'.11 rior ‘ami“:i:;:llg“nh:cnl‘ without prior permission of the Management or if you proceed on leave
s er-stay the sanctioned leave without first getting it sanctioned, then your services

would be liable Tor termination purely at the diseretion of the Management,

t prejudice to

11 at any time you shal ot ¢ . :
¢ 2 you shall, by your conduct, render yoursell incompetent o perform your duties, or il you are
ance, breach of any of the terms of the
to Terminale

’mut\:? 1:\:1 :c‘ ;lhsllwncst. disobedient, intemperate, irregular in attend

i B : e e 3

QT‘I:M " -‘-ig'[::,, :m(\t:\‘ t:l‘;\:ty of its sh]\!qlau jons herein, for any offence involving turpitude, withou
) s ¢ terms herein, or any other reason, the Company shall have the right

vour employvime ith wi :
Yo ployment forhwith without any notice and payment due iFany will be deducted from your sakiry.
VOU e COnYic 3y :
. ‘J‘é‘;‘umc ::]?‘s:.:}:]dl}? any Coun u!'l.’m\' or detained by the Police for any olfence involving moral wrepitude,
Pany shay entitled 1o terminate your employment forthwith without any nolice or piryment in licu

thereol.
1.8 EFFECT OF TERMINATION:
the Company all papers & documents or other
the business or nffairs of the Company of any of
ies or extracts there from. If Company finds

] o
Upon the termination of your employment, you will retum 1o

propery w hich may at that time be in your possession relating to
its associated or branches or their lients and will not retain any cop
, documents or destroyed the da

that the Employee have not returned back the company asscls
the company reserves the right 1o hold back employee's Full and Final settlement and no du

the Company.
Thanking You

Your Sincerely
For OPPQ MOBILES MU PRIVATE LIMITED

\ -

e

Authorfzul Signatory

Shipra Shrivastava

IR Manager

and conditions of the above letter of appointment an

1 have carefully read the terms
acceptance of the same.

(NAME)

(SIGNATURE)

Date

MU

ta from there system,
es will be cleared by

d hereby confinn my

Orpo Maobiles MU Private Limited

e . y
Phone Mo ;022 - 41206345 | Website ; www.oppomuin

( Regd.Off : Uni Ho 301, %rd Fluar, IS No. 540A, Al House Andher Kutla Razd, Andherl (East), Mumbai - 400059
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CIN Number UTdQODKA2012FTGOS4201

(&) Allstate | solutions private Limited hp = I%
December 31, 2018
Mr. Utkarsh Kapoor
Ambegaon Pathar, Near Kalraj, Pune - 411033,
Dear Utkarsh,
“Assaciate

On behalf of Allstate Solutions Pvt. Ltd., (‘The Company” or “ASPL) it is my pleasure to offer employment o you as
- Operations, in our Pune operation. We exiend this offer, and the opportunity it represents, with great confidence in your

abilities. You made a very favorable impression with everyone you met and we are excited with the prospect of your joining our
company.
g on the joining date, ASPL's detailed

This offer letter and your employment with the Company are subject to your executin
ployment. Your employment with the

r -
: employment agreement ("Employment Agreement’) containing the terms of your em
Company will commence only on the execution of the Employment Agreement and in accordance with the terms and conditions
set out therein.
The broad terms of the offer are as follows:
Designation Associate - Operations
Location Pune
Start Date On or before January 03, 2019
Prcbaticn 6 months from Start Date
Notice Period 60 Calendar Days
Annuzlized Salary and Benefits:
Total Guaranteed Cash (‘TGC") | Rs. 233,645
Annual Incentive Plan Rs. 16,355
C Target Total Cash("TTC) Rs. 250,000
F

Reference Annexure A for detailed salary break up and highlights of benefit schemes.

Besides Tolal Guaranteed Cash, you will be eligible fo participate In the ASPL Annual Incentive Plan (AAIP), subject to the terms
2pplicable o that plan from fime to fime. Delermination and award of payments from the AAIP Plan is generally made soon after
financial year and award amounts factor individual and AAIP performance in the plan year. While there is no

the end of each
amount for you under the plan Is 7% of your TGC; the maximum

guaranteed minimum award, the current target Incentive
incentive amount for you under the plan Is 10.5% of your TGC. You will be entilied to parlicipate in the AAIP provided you remain

as an employee in good standing, you have not given notice of your resignation from employment with the Company, or had your
employment terminated by the Company for gross misconducl, gross negligence or in other circumstances justiying summary
dismissals at the date on which you aclually receive an award or payment. For the first year of service the Annual Incentive will
be calculated on a prorated basis, However a minimum of 3 months of service, Inclusive of the probation peried, in the Com

ired for the payment of Annual Incentive.

o .
Swaml Sevabnavi ha's

Allstate Solutlons Private Limlited Lotus Business $choor

| Floor, Manjrl Stud Farm Pyt Ltd, IT & ITe§ SEZ, SP Infoclly, Survey Ho 208, 23
Pune-Saswad Road, Phursungi, Hadapsar, Pune — 412 308, :

Tel: +01 20 66 72 84 00 www.allstale.com/india / aspl@allstate.com - ;

(Formerly, Northbrook Services Indla Pvt Ltd, 67-4, 4th Cross, Lavelle Road Bangalore — 560001)
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vate Limited

Allstate l solutions Pri

sulls of your backar

ate pending complet -
e requirements of the invest

ound check before your Start Date, you agree
ion of the background check. We reserve the

have not received the final re:
igation process of the results of

he designated start d
th you if you do not meet th

ur judgment.

information can be verified. if we
to begin your employment with ASPLon
tight 1o end our employment agreement i
your background investigation are not successful in o

On Joining ASPL you will be required to complete all the joining formalii
intellectual property and confidentiallty provisions. You wil also be req
program of ASPL, which will be provided to you on jolning the organization-

nt Agreement which includes

o5 and sign the Employme
y the compliance and ethics

yired to read and abide b

d and wish you @ successful career with the

Utkarsh, we look forward to welcoming you to Allstate Solutions Private Limite

Company.
ly beneficial relationship with our

d, as a sign of your acceptance -
st by January 07, 2019, failing ’

r will be just the beginning of a mutual
duplicate offef document to the undersigne
edentials (See Annexure C for detalls), late

It is our hope that your acceptance of our offe
organization. Kindly send the duly signed copy of the
of the offer, along with the photocopies of all your cr
which the offer shall stand withdrawn.

Sincerely,
Allstate Solutions Private Limited

ALt

Head - Talent Acquisition
Acceplance:
e agree to accept em
............. ployment on th -menti
roein TN ym e above-mentioned terms and conditions. Il report for
Date Signature: D

Enclosure: Annexure A: Salary breaks up and highlights of benefit schemes
. Annexure B: Policy on Information Security
- Annexure C: List of Cocuments
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(For

@ Alistate l Solutions Private Limited

December 31, 2018
Mr. Utkarsh Kapoor

Designation: Associate « Operations

Start Date: On or before January 03, 2019

Compensahon and Benefits:

Annexure A

Band: Al

Work Location: Pune

Components

CIN Number UT4900KA2012FTC064201

Annual(INR) | Description
Basic 93,458 | 40% of TGC
House Rent Allowance 37,383 | 40% of Basic Pay
Education Allowance 2,400 | Fixed Allowance
Children Hostel allowance 7,200 | Fixed Allowance
Statutory Bonus 19463 | 8.33% of Total Guaranteed Cash
Provident Fund (Employer 11,215 | 12% of Basic Pay
Contribution}
Flexi Benefit Plan* 62,526 | Residual (TGC less sum of above components)
Total Guaranteed 933 645
Compensation ;

Annual Incentive Plan**

16,355

7% of your Total Guaranteed Cash payable as per policy. which can go
maximum uplo 10.5% based on the performance

Total Targated Cash

il As perthe Graluny Act. Since 1hts is nol a perquisite, erlher me mte _can be
ratuity only other benefit or we create one more categary

Free Transportation 72,000 | Nota Reimbursemient

':: : E?rlfr sumance, A 24,000 | Nota Heimburserqen_t— (Average Premium)

Certification . 4

Relnbusemant 30,000 | Applicable as per the Policy

B SRS ) ToF . PR S
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@A lIstate l Solutions Private Limited

Annexure B

Policy on Information Security

For the pretection of the information shared with ASPL, Allstale Non.Insurance Holdings, Inc. ("ANIHF), Allstate Northerr.l [reland
Limited ("ANT), or Alistate Insurance Company ("AIC") for the purpose of this Offer, ASPL and its affiliates have in place
information security policies and procedures that contain managerial, technical, operational and physical security measur
comply with security standards fo collect, receive, possess, store, deal or handle sensitive personal data of infarmation of yours
from unauthorized access, use, modfication, damage, disclosure and impairment through multiple control points including but
not limited fo technolegy and operalicns controls. Details of these security practices and procedures are availzble on the
Company intranet. You acknowledge that the security practices and procedures specified herein are reasonable and are
designed to protect the information previded by it.

You 2lso acknowledge that as security practices and procedures are constantly evolving; ASPL shall have the right to amend of
replace the security practices and procedures from lime 1o lime at its sole discretion and provide details of such amended or
replaced practices and procedures. Notwithstanding anything to the contrary contained in this Offer, the publicaticn of such
practices and procedures shall be deemed to incorporate such practices and procedures in this Offer.

The name cf any 2gency collecting and retaining your sensitive personal data of information provided by you on behalf of ASPL
is avallzble on the Company intranet. You agree and consent that ASPL shall have the right 1o appoint or replace the agency
collecting and retaining the sensitive personal data or information by publishing it on the Company intranet. The publication of
such details on the Company intranet shall be deemed 1o incorporate such details in this Offer and unless objected to by the
Employee, it will be deemned that the Employee has consented to such replacement and appointment. "You agree ard consent
to the Compary being entitled fo transfer the sensitive personal data or information to such third parties specified in company’s
intranet. The publication company intranet shall be deemed to incorporate such details in the Offer and unless chjected to, it will
be deemed that you have consented to such replacement and appointment.

ASPL, ANIHI, ANI, and AIC shall be entitled to use the personal data or information collected pursuant to this Annexure B for the
purpeses mentioned in this Annexure B and for any purpose ancillary or incidental thereto as ASPL may deem fit and you

es that

hereby specifically consent to such usage,
You are not permitted to withdraw the consent provided pursuant to this Annexure B Agreement unless the same is

mmunicated to ASPL in wiriting. You also acknowledge that the personal information provided by you forms the basis of your

ml R
employment with ASPL and consequently notvithstanding anything to the contrary contained in this Offer, ASPL reserves the
right 1o discontinue your employment without any further notice or lizbility in the event that such consent is withdrawn.

In the event that ASPL o its affiliates shares any sensitive personal data or information with you, directly or indirectly, you hereby
represent and warrznt o use such sensitive personal data or information in accordance with the data security practices and
procedures ard intemal privacy policy of ASPL as available on the Company intranet. Further, you agree to use such sensitive
personzl dzta or information only in the course of employment and not for any personal use. In case of unauthorized use by you
of such sensitive personal data or information, ASPL reserves the right to discontinue your employment at its sole discretion after

providing you with an cpporlunity to provide reasons.

Signed:

Name:

Scanned with CamScanner
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indiatransact

Date: 16 December, 2017

To,
Mr. Vivek Pandey
B-203, Vyankatesh Imperia, Near Balaji mandir, Pandhare wastl, Punawale, Pune Pune Maharashtra-

Offer Letter

Dear Mr. Pandey,

With reference to your application and the subsequent interview you had with us, we are pleased to offer you employment in India
Transact, as Management Trainee in Sales & Marketing department with present posting at Aurangabad.

~ _ou are requested to reportto Mr. Prashant Sinha at the following address: Aurangabad.

The total CTC will be Rs. 3,88,792.00 ( Rupees Three Lakh Eighty Eight Thousand Seven Hundred Ninety Two Only )
per annum.
Please refer to the detailed CTC breakup in the Annexure - 1 attached.

You are requested to join duty on or before 20 December, 2017. A detailed letter of appointment will be issued to you on the day
you join the company.

Your offer has been made based on the information furnished by you. However if there is a discrepancy in the copies of documents
or certificates and or Reference Check report by PAMAC and or negative results of Thomas Profiling we retain the rights to review
and or revoke our offer of employment.

We take this opportunity to welcome you to India Transact and wish this to be the beginning of a long and mutually
beneficial association.

Yours faithfully,

(-.. { AGREE & ACCEPT
For India Transact Confirmed Date of Jolning.................
Signature...........ccouues
Randeep Singh
Group Head - Talent Acquisition
> ]
gevabnavi Sanstha’s
Lotus Business Schoo!
pune - 411 033

_ India Transact Services itd.
§ ARy -um_mmfm-_:.mrmm.smnmmu. Elgwinsioon, Morrbi - 400 013, Inda Telz +B1 22 71818181 wwwindialransact com
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indiatransact

Annexure =1

Mr. Vivek Pandey

1
:::!Z Management Trainee
Designation Area Sales Officer
Role Sales & Marketing
Department Retail Sales
Function Aurangabad
Location Monthly (In Rs)
Monthly Components 10,000.00
Basic 5,000.00
HRA 1,250.00 ‘
Medical Allowance 1,600.00
Conveyance Allowance 4.636.00
Special Allowance 22,486.00
Monthly Gross
Annual Benefits 10.000.00
Bonus (As per Bonus Act)
Total 10,000.00
Company Contribution
Gratuity ( as per Gratuity Act) 5,772.00
PF (As per PF Act) 14,400.00
Total Company Contribution** 20,172.00
Fixed Annual Cost to Company 3,00,004.00
Fixed Mobile Allowance* 4,788.00
" Indicative Sales Incentive Plan (SIP) (at Meets expectation level)* 36,000.00
Local Travel Allowance* 48,000.00
Annual Cost To Company 3,88,792.00

Note :
"*Payment as per Payment Of Gratuity Act 1972
;. I/edical Insurance m per company

3

You are covered under Group Personal Acci

licy) is applicable to employees who are NOT covered under ESI )
Employees who are covered under EPSOICH gaﬁrair facilities asppe); ESIC Ac > nosr EQI0

ent policy as per your grade.

Randeep Singh

Mr. Vivek Pandey

Group Head — Talent Acquisition

| Agree & Accept

India Transact Services Itd,

T4t Foot Tower - 3, bfstats Fomew Cortee, Sorapali Bopat Marp. Elptmteng, Mambai - 400 013, Inda Ted:

81 2 e wwwndalrans st com

—
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@A"State I Solutions Private Limited

May 07, 2018

Mr. Sunil Bhor
Morya Padmankar Society, Front of Vitthal mandir, Akurdi. Pune - 411035

Dear Sunil,

On behalf of Allstate Soluticns Pyt, Ltd,, (“The Company” or "ASPL") it is my pleasure to offer employment lo you as “Associate
- Operations”, in our Pune operation, We extend this offer, and tha opportunity it reprasents, wilh great conlidence in your
abilties. You made a very favorable impression with everyone you mat and we are excitad with the praspect of your joining our

campany.

This offer letter and your employment with the Company are subject lo your executing on the joining date, ASPL's detailed
employment agreement (‘Employment Agreement’) cantaining the tarms of your employment. Your employment vath the
Company will commence only on the execution of the Employment Agresment and in accordance with the lerms and conditions
set out therein.

The broad terms of the offer ara as follows:

Designation Assaciale - Operations

Location - Pune

Start Dats On or befora June 04, 2018

Probation ; 6 months from Start Data.

Neticz Period 60 Calendar Days
Annualized Salary and Benefits:

Total Guaranteed Cash (‘TGC") | As. 350,467

Annual incentive Plan Rs. 24,533

Target Total Cash(TTC’) . | Rs. 375,000

Rsfzrance Annexure A for detailea salary break uh and highlights of benefit schemes.

Besides Total Guarantzed Cash, you will ba eligible to participata in the ASPL Annual Incentive Plan (AAIP), subject to the terms
applicable to that plan from time to time. Determination and award of payments from the AAIP Plan is genarally made soon after
the end of each financial year and award amounts factor individual and AAIP performance in the plan year. While there is no
quarantesd minimum award, the current target incentive amount for you under the plan is 7% of your TGC; the maximum
incentive amount for you under the plan is 10.5% of your TGC. You will be entitled to participate in the AAIP provided you remain
as an employza in good standing, you have not given nolica of your resignation from employment with the Company, or had your
employment terminated by the Company for gross misconduct, gross negligence or in other circumstances justifying summary
dismissals at the date on which you actually receive an award or payment, For the first year of servica the Annual Incentive wilt
be calculated on a prorated basis, However a minimum of 3 months of service, Inclusive of the prabaticn period, in the Compypy,

_ is required for the payment of Annual Incentive.

twami S nstfia's

Allstate Solutions Private Limited Lotus Buslne Sc

3rd Floor, Manjri Stud Farm Pyt Ltd, IT & ITES SEZ, SP Infocity, SurveWR. -266‘ 033

Pune-Saswad Road, Phursungi, Hadapsar, Pune - 412 308,
Tel; +91 20 66 72 84 00 www.allstale.com/india iaspl@allstate com

._alu.u.&_aj...:..__xm“-_ e T e s ST b
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@ Allstate ] Solutions Private Limited

sole opinion of ASPL, il available ty ASPL priar to this ofter, would have led fo ASPL not making an offer of employment, ASPL
shall have, at its option, the right (a) priar fo the Start Data, fo void this offer; and (b) on or after the Start Date, 1o terminate your

employment without notice or pay in lieu of notice.

You consent 1o ASPL conducting the backgraund chack as alorasaid, eithor by itself or through a third party and for this purpose
acknow'adge and understand that ASPL or such third party would be contacting any person from whom it believes the
nformation can be verfied, If we have not received the final results of your background check before your Start Date, you agree
t Begi your smployment with ASPL on the designated stant date pending complation of the background check. Ve raserva the
nght to end our employment agreement with you if you do not meel the requirements of the investigation process o the results of
your background nvestigation are not successful in our judgment.

On joining ASPL you will be required to comglete all the joining formalities and sign the Employment Agreement which includas
intellectual praperty and confidentiality provisions. You will also be required to read and abide by the comgliance and ethics
program ct ASPL, which will be provided to you on jeining the organization.

Sunil, we leck forward to welceming you to Allstate Solutions Private Limited and wish you a successful career with the
Company. - / {
It is our hcpe that your acceptance of our offer will be just the beginning of a mutually beneficial relationship with our

organizaticn. Kindly sand the duly signed copy of the duplicate offer document to the undersigned, as a sign of your accaptance
of the offer, along with the protoccpies of all your credentials (See Annexure C for details), latest by May 14, 2018, failing which

the offer shall stand withdrawn.

Sincerely,
Allstate Solutions Private Limited

Al

Aditya Rahul
Head - Talent Acquisition

Acceplance: ) :
J‘-U’-f/ \/ 6 f*or .. agree lo accept arnpluymer‘t on the abova-menlloned tarms and condinons Fil repcrt fur

dutymorbelure . *"Ju.qg

S
oate OF /o5 [2ol& Signature: __‘Ejgﬁ"‘

Enclosure: Annexure A: Salary breaks up and highlights of benefit schemes -
: Annexure B: Policy on information Security 1
: Annexure C: List of Documents
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@A"State | Solutions Private Limited

May 07, 201p
M Sunid Bbey
3

o1 Dap C‘ of Petor

PSRN Asaiala Oporihong

n _|||_-~,\ L‘._l > }”1

Annexurs A

Bard Al

Wark Lacation. Puna

C°“‘P°m‘~ahon_;iggl_B_enehts.
R AT  Conhydl o Bl I D 18 1 00X
i bbb . £ = 4ot 50 b H i
Briskos Total Gobrantred Cron R Toaheiiinings _
X St i tbna s bl esaibibasi e L AT T S e R st e
Components Annual(INR) | Description
Bask 140,187 | 40% ol TGC
House Rert Allowance ' 56,075 | 40% of Basic Pay
Education Allowance 2,400 | Fixed Allowance
Children <astel 2lowance 7.200 | Fixed Allowance
Statutary Bonus 29194 | 8.33% of Total Guaranlzed Cash
Prowdent Fund {Emolayer 16,322 | 12% of Basic Pay
Conirbution)
Fexi Baneft Plan® 98,589 | Residual (TGC less sum of above components)
Toal Guaranteed 350‘-‘-5?
Compensation
- . 24533 7% of your Total Guaranteed Cash payable as per peiicy. whichican go
Annual Ingertve Plan % | maximum ugtc additional 50%
Total Targeted Cash 3'*"5-300 :
L .,:.A- AT 11[;#5 T W% - -‘:
5743 As per the Gratmly Act. Smce 1hns is nal a parquisite, eithar ma title can be
) only other benefit or we create ane more calegory
72,000 | Mot 2 Raimbursement
24,000 | Mot a Reimbursement - (Average Pramium)
Cendication ; A
licab rthe P
feimbursement 30,000 | Applicable as per e Policy
| : :
- |
hox- |
./""T’ '
: |
i y "
i. L}
: |
b i
8
ks : ; : _ |
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