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To complement its AIC1E approved Md SPPU xnitidred MBA program, l.olus Busincss School has

incoiporatdl everal value added cenification proarm und* irs oNn CAREER IROCRESSION
PRoCRAM (CPP). lhesc ccnilicalion prcsmhes is deliveEd by induslry cxpctu pcoplcs like
ManaAing Dicc!o^, Chicl lxecurire Omcer and rhe seDiore lrom iidustry lom vrious ficlds like
nrketing, lin$ce. Prcduction. Sludmls tre Aet benefted ro acquir kno$ledAe ftom indusq pcoplc

CPP- Prenium Brand nmascment
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ActivityTitle: Industry's expectationstodayfrorn students.

Objectives:

. To underst.nd corporate industry.

. To understand expectations ofcorporate industry irom management stLdents.

. To understand the various aspects of corporate industry.

Mrr-h 2005) S.vitr'ba DLlrle PLne Jr,vFr try Md\rp' n Mr.ogFnpnl \lLd,4\
(MMs), Marketins. (2004 - 2005) Savitribai Ph!le Pune University PG DBM,

Session conducted By:Mr.Satyajit Wale

Designation: Principal Consultant

Organization: verldicl Consultancy 5ervices

Guest Profile: Mr.Satyajit Wale

Exp€rt eve comrnunication skills, superior Listening Skills, Strong abilityto buid carlng

relationships, friend y, Excellent Organlzauon Skills, strone work Ethicks

Experiencer Verid ica Consultancy Servkes Principal Consultant November 2009

Present (12 yeau 8 months) Pune, Maharashtra, India Var ous Management Col eges

Visitins Facultylune 2013 Prcsent (9 yeats 1 month) Pune area, ndia I am a visiting

Facutyatvariousmanagementcollegesin Pun€, te.ch Marketing, DigitalMarketing,

Ret.il Marketing, Product Marketlng Management, Entrepreneurship Oeve opm€nt,

Supply Chain Mana8ement, Fuman computer Interactlon (Hc ), Application Packagins,

Indianconstitution,TriumphSysterns &Solutions Pvt. Ltd. Manager Business

Development Apri 2008 November 2009 (1year 8 montht SEED Infotech Ltd. 3 years

6monihs Managcr- Corporate lrainin€september2006 october2007 (1year2

montht sEED lnfotech Llmited; based in Pune, is the leadingtr.ining provider in the

field of liformation Iechnologies (T), Project Manasement, Genera Manasemcnt and

Education:5avitribaiPhul€PuneUnversityMasterofB!sinessadministration
MBA, Buslness, Management, Marketing,and Related Supportservices.(lune 2003 -

'a\
d\\
oa" \!

. -lo.\t

j',":e 
I E-"J /-}

Aomin.variond.o \,4"ndgFmp1r.Gpn"rr (JLnc200t-M"r.h2001)Savi



Pune University Post-Graduate oiploma, Business Adminktration and ManagemenL

General. (2001- 2003), shivaji U niversity [4aster of science - lvls, Electronics (Jun€

1995 - March 19981

Target Audience: Students

Toplc Covered by Gu€st:

What do corporate epect from MBAtraduates?

Be itanycompany,the primarythingsthata recruiter looks forward in interview€e are-

Interpersonal skills-...

Analytical m indset- ...

Time ma nagement skills'

5 Qualiries fresher should process

Flexibjlity. Today's world is such that the globalbusiness scene has a dnect influence on

Communication Skills....

Honestyand Integrity....
Punctuality and Determination....

Expectations of an employerlrom management trainee:

Frequent learningor knowledge see king enthusiasm.

lnitiative.
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Aguyiglljlle: rhe Manasement educauon vaccine forcorporate success.

obiectives:

To undeBtand corporate ife.

To understand basic ethics ofcorporate life.

To knowwhat qualities required to became a successful in corporate life-

Session conducted ByiMr.Deepak Toshniwal

Designation: cEo

Guest Prof ile: Mr.Deepak Toshniwal

amaninnov*iverhinl€r,abletoapplyanay5kand(eivirytop6blemsolvns. am a hish y pe60iable,

selr motivated and d I gent ndvidualwithfleribiiiytoadapttonewrituauons.Mvcorecompetence5
n.udeBusine$0evelopment,Burine$Pannns,Reser.h&DevelopmenlPro.urement,outdui.ing,

ffans, op.iar ons, cRAMt Regu d
rnremarionalMa ering, Dea incw th CRo 5,VendorM:nasemenr,Ie.hno comfr€rcnl operations

srowing .hocdlat. company, ofierinsa.anse orover230 p usvarier e5 of.ho.olatesln Ind a andvarious
pan!oftheworld.flavo ul, rnh, m. !in you. mourh tenderconesfr
and Deeshts unique chocolate crafiitrg p@.e$ and yeaE ol research and experien.e

Organization: Deesha Foods

Dees-a -ood..hF'f " ur\roai,e A BU r-0r2 o'esenL(9)ed Ilro1tl.

Education: st.roseph convenl schoolGulbarea Bache106 olPharmacy university ol Pune,

sa.heorof science (8sc), M crobio osy, Genera (2013-201s)

sacheloroisclen(e{3sd, Microbiorosy,ce^era (2011.2013)

Target Audience: students

)L



Topic Covered:

Some ofthe following Corporate Skills Necessary in Corpomte Life

1. Communi.ation Skills

When itcomesto excellent corporate skills, communication has to be inthefirst
place. Communication skills in the corporate sector are somethinC otherthan
speaking in any language.lt includes holdingon language, verbaland non-verbal
skills, body language, writing skills, visua I com munication, publicspeaking,
presentation skills, and so forth. Anser manasement. abilityto understand
pe rceptions, power of acceptance, !eg9!4!9!lk!lb a re ako critica I corporate skills.
Team communication is ahoan integral part of corporate skills.

2. PC and Basi. T*hnical education

In today'scorporate world, PCand basictechnicalknowledge are one ofthe most
crucia I skilk.Almon all kinds ofjobs and occupations these days require essential
competency in PC and lT skilk.In case, in your business, PCaptitudesare pertinentto
vourfield, vou should always include these skills in your resume.

3. !-!!erp.eEs!.elllllb

With thisorganlation skill,you willhave the capacity to work in groups, connectwith
othe I jryIyidlqlt and oversee different conflicts.lt is an essentjalr€source in the
work C!ytqq!e!!. Thisability is criticalin allyour professiona I life, as whenyou
advanc€ in your careet the inclination towork with others turns out to be more

4. Project !b!3ss!sr!Anb

Abilityto organize, arrange, and viably actualize different oroiects and associated

tasks is one ofthe most usualcorpomte skills in contemporary times.lt is understood
that project managels haveto havetheseskilk, but in todayt time, businesses
expect the entirety oftheir workers to have specific attributes of project



5. Crltica I thinkinB/Problem-Solvint skills

The capacityto utilize critical thinking, experience, data, and accessible ass€tsto
determine issues is crucialas one ofthe essentia I corporate skills in todays time.Such
thinking patterns empower the workforce in solving differ€nttypes of problems

without being perturbed. Whenyourteams orcompanyare in a tightspot, such

corporate skilk will help them.

Critica I proble m-solving skills you need to have while honing yo!r corporate skills are-

Creativity

Team'building

5. Strong

Companies like em ployees that step uptotake responsibility.Employe€s with strong
work €thics are dependable and can cary out the responsibility even forthe very first
time. Excellentwork ethics are criticalin empoweinga businessto be result-oriented

5ome of the worl ethicsl,illsare

Discipline

Integrity

6"9!i,)
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