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CRITERIA 6-GOVERNNANCE, LEADERSHIP AND
MANAGEMENT

KEY INDICATOR-6.3 FACULTY EMPOWERNMENT
STRATEGIES

6.3.3 Percentage of teaching and non-teaching staff
participating in Faculty development Programmes (FDP),
professional development /administrative training programs
during the last five years

Link

Index

Academic Date Title of the FDP / professional development
Year / administrative training program

17-7-2021 FDP on "Lateral Thinking"

Lotus Family Development Program on “Personal

23-07-2021
3-07-20 Financial Planning”

Lotus Family Development Program on “Read 2
Rise -7 Habits of Highly Effective Readers”
Lotus Family Development Program on
“Importanace of Insurance”

Lotus Family Development Program on “Daily
Banking Operating”

12-10-2021

27-11-2021

18-12-2021

FDP on "Research Proposal for Getting Research

23-12-2021 Grants

23-11-2021 Workshop for Non-teaching staff on "UPI apps"

04-12-2021 Lotus Family Development Program on “MS-
Excel as Data Management Tool”
Lotus Family Development Program on “Public
Speaking & Presentation Skills”
Lotus Family Development Program on
“Managing Work Life Balance —A Juggling Act”

03-01-2022

04-02-2022

5-2-2022 Workshop on Effective Presentation through PPT




12-02-2022

Workshop for Non-teaching staff on
"Communication Skills and Body Language"

15-02-2022

Lotus Family Development Program on
“Individual Tax Planning”

19-03-2022

Lotus Family Development Program on “Know
Your Car”

12/3/2022

FDP on "Outcome Based Education"

09-04-2022

Lotus Family Development Program on
“Understanding Your Kid (Know your kid) ”

12/4/2022

Workshop on "Intellectual Property Rights
through Research"

25-05-2022

Lotus Family Development Program on “Human
Rights ”

21-10-2020

Lotus Family Development Program on “Basic of
Computer for Troubleshooting ”

30-10-2020

Workshop for Non-teaching staff on "Time
Management"

30-01-2021

Lotus Family Development Program on “Organic
Food —Need of an hour ”

2-02-2021

Workshop for Non-teaching staff on "Benefits of
Mediation and Yoga"

13-03-2021

FDP on “Role of Startups”

20-03-2021

FDP on “Advance Excel”

2019-20

27-07-2019

Workshop for Non-teaching staff on "Kaizen &
5's Techniques"

19-09-2019

FDP on "Experiential Learning"

30-09-2019

Lotus Family Development Program on “Book
Review : The Goal 2”

23-11-2019

Lotus Family Development Program on
“Different Platforms for Online Shopping ”

26-12-2019

Lotus Family Development Program on “How to
solve case study ”

28-12-2019

Lotus Family Development Program on “Use of
Social Media for Personal Branding ”

04-01-2020

Lotus Family Development Program on “Conflict
Management ”

25-01-2020

Lotus Family Development Program on “Book
review —Five dysfunctions of a team”

10/2/2020

Workshop on "Research Methodology"

07-03-2020

Lotus Family Development Program on
“Understand Union Budget ”

23-06-2018

Workshop for Non-teaching staff on "Fire
Extinguisher Safety"

5/2/2019

Workshop on Ethics in Research




29-05-2019

FDP on "Power of Positive Attitudes"

2017-18

05-08-2017

Workshop on “Use of Excel in Research”

19-07-2017

Workshop for non-teaching staff on "Team
Work-Effective Work"

23-01-2018

Workshop on "Use Effective Housekeeping"




Faculty Development
Program

On

“Lateral Thinking”

Conducted by,
Mr. Sunil Kasat,

Director

R.G.Kasat Industries Pvt Ltd, Pune.
Date :17/07/2021 Time : 11 am

s
‘wami m

Lotus Business Schoos
Pune - 411 033




Objectives:

1. Understand the concept Lateral Thinking.

2. To understand the requirements for Lateral Thinking.

3. To help teaching Staff to identify necessary actions required for lateral thinking.
4. To help in removing doubts about Lateral Thinking

Session Details :

|
Targeted Audience:

All teaching staff of Lotus Business School, Pune

Day and Date: Saturday, 17/07/2021

Time: 11.00 AM

Venue: Boardroom , Lotus Business School,

Outcome of Program : Participants understood the concept Lateral Thinking.
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Inpovating Business Leadership

Date: 5" July 2021

To,

Mr.Sunil Kasat,

Director,

R.G.Kasat Industries Pyt.Ltd, Pune

Subject: To Invite you as resource person for FDP on “Lateral Thinking”
Respected Sir,

As per our telephonic discussion and your confirmation, It gives us immense pleasure to invite
you as a resource person to conduct Workshop on “Outcome Based Education” under one day
FDP to be held in our college on 17" July 2021, Time 1lam -4 pm

We look forward to welcome you in Lotus Business School and eager to listen to your
valuable thoughts. It would be certainly thrilled and excited to hear your thoughts,

Thanking you,

Regards,

Dr.5atish Warpade
Director
Lotus Business School, Pune

Lotus Business School
@ Near Sal Expessway Petrof Pump, Mumbai Pune Expressway, Punawale, Pune 411 033.

&+591 20 6529 1082 @ info@iotuscantre.acin @ wwwlaluscenire. ac.in




FDP on “Lateral Thinking,” Speaker Mr.Sunil Kasat, Director, R.G.Kasat Industries Pvt Ltd, Pune.

Venue : Lotus Business School ,Punawale Date : 17/07/2021

sLotus Business School, Pune
FDOP an

Lateral Thinking




= [

e lateral thinking isa tumnnlr-dhy
Edward de Bono, a Maltese psychologist,
physiclan, and writer

= de Bono deflnes Lateral Thinking as
methods of thinking concerned with

changing concepts and perception.
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¢

- Lateral Thinking is solving problems through an
indirect and creative approach,

- The term was coined in1967 by Edward de Bono.

- Lateral thinking is for changing concepts and
perceptions.

- Lateral thinking, is the ability to think creatively.




"1 1 Rightness is what
matters in vertical
thinking. Richness
s what matters in
lateral thinking 99

- Edward de Bono
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s Lateral Thlnklng‘?
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Lateral Thinking Analytical Thinking
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“Creativity is a great motivator because it makes
people interested in what they are doing,
Creativity gives hope that there can be a

worthwhile idea.”

- Edward de Bono




Attendance for FDP: on “Lateral Thinking,” Speaker Mr. Sunil Kasat, Director, R.G.Kasat Industries Pvt
Ltd, Pune. Date:17/7/2021

Sr.No Faculty Name Designation
1 Direclor
Prof. Dr. Satish Warpade
2 Associate Professor
Dr. Manisha Purohit .
3 Associate Professor

Dr. Ganesh Pathak

4 Associate Professor
[Jr. Anil Poman

5 Assistant Professor
Dr. Dhananjay Deshpande

6 Assistant Professor
Dr. Rajesh Namdev Gade

7 Assistant Professor
Devang Joshi

8 Assistant Professor
Pranita Ashok Arbat

9 Assistant Professor
Sunil Prajapati

10 Assistant Professor
Pushkami Khade

11 Assistant Professor
Tushar Pokharnikar

12 Assistant Professor
Vivek Suresh Keskar

13 Assistant Professor
Chandrakant Thorat

14 Assistant Professor
Dirishti Kaj

15 Assistant Professor
Prajakta Gajare

16 Assistant Professor
Sudarshan Babar

17 Assislant Professor
Sonali Indalkar
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Date: 17" July 2021

To,

Mr.Sunil Kasat

Director,

R.G.Kasat Industries Pvt.Ltd ,Pune

Subject: Thanks for your valuable presence as a Resource Person for One Day Faculty
Development Program on “Lateral Thinking”

Respected Sir,

We would like to thank you for your contribution as a Resource Person for One Day Faculty
Development Program on “Lateral Thinking” conducted at Lotus Business School on
17" July 2021.

Sharing of experiences and guidance from a person of repute like you has really benefited all
the participants.

We hope that you would continue your support and association with us in our future
endeavors.

Thanking you,

Regards,

Dr.Sa arpade
Director
Lotus Business Schoal, Pune

Lotus Business School

@ Near Sal Expessway Patrol Pump, Mumbal Pune Expressway, Punawale, Pune 411 033 ”.H s \
A College
®&+91 20 6529 10682 @ info@lotuscentra.ac.in @ www lotuscentm ac.in : s




Swami Sevabhavi Sanstha-2020-21 Final

Payment Voucher

No. : 77 Dated : 31-Jul-2021

Particulars - o - Amount.
Account :

Faculty Devlopment Prog Expnses 5,000.00
Through :

Cash
On Account of ;

Being cash paid to FDP on "Lateral Thinking”

Mr.Sunil Kasat.
Amount {in words) :

Indian Rupees Five Thousand Only B o

% 5,000.00

[}
E{éwz,/( | ﬂ(_.,
Receiv Signature:

-
Authorised Signatory
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Personal Financial
Planning
by Or.Anil Poman
Lotus Business Schoaol
Sr.No Name of Member Age
1 [onali Suresh Indalkar 27
|2 Bhyam Puyed 28
3 Pushkarni Khade 28
4 Dr. Anil Poman 34 PR I N
vinimum
5 RAIESH NAMDEV GADE 34 ;%!:111} iz 2
6 [Mrs.Nutan Nilesh Gholap 35 fm-(‘:'
7 Prof.Ganesh Pandit Pathak 35 Maximum
8 Ppranita Ashok Arbat 35 ax 54
9 PrsVanashree Manas Gosavi 36 Age
10 RUSHIKESH BALASAHEB KOLHE 36
11 Pravin Dattatrey Talekar 37 Average 39
12 RAJAMIKANT SHRIKANT DHAMAL 38 Age
13 Bunil Rantdas Prajapatl
14 Mavnath Dhondiba Tappur
15 [Dr. Dhananjay Dilip Deshpande
16 [Manisha Purohit
17 Prof. Dr. Satish \Warpade
18 ProfNIVEK SURESH KESKAR
19 Chandrakant Therat -
Swami § navi Sanstha's

Lotus Business Schoo-
Byne 47 027

/9/2022
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IF YOU CAN NOT
MEASURE
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YOU CAN NOT

Lotus Business Schoor
Pune - 117 032
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How much to Save!!!!!

50/30/20 RULE

Lotus Business Schoot
Pune- 413033

7/9/2022

Early stage of life
-I|II -_
50% | Needs 10,000
Rent/EMI, Food,Cloath
,.Education,Medical, Trasporation,Utility bills -
Electricity, Mobile, Gas,Internet \
30% |Wants 6000
Car, Vacation ,Expensive Cloths, Consumer Electronics
120% |Savings & Investment 4,000
| Short Term- Downpayment of Home,Car,vacation,
Consumer Electronics
Equipement, Medical Expenses etc
Long Term- Child's Education &
hiae e Dt ii v 1 Ih
ol
Swaml Sevabnavi Sanstha's



Later stage of life

Rent/EMI, Food,Cloath ,Trasporation, Utility bills -
Electricity, Mobile, Gas,Internet

20%

Wants
Car, Vacation ,Expensive Cloths, Consumer
Electronics

4000

30%

Savings & Investment

Short Term- Downpayment of Home,Car,vacation,
Consumer Electronics

Equipement, Medical Expenses etc

Long Term- Child's Education &

Marriage,Retirement,Medical Expenses

6,000

In earlier day who used to
save money called as

Miser/Frugal
A 0

\ AgFh
o T i Swraml! Seyvahnavi Sanstha’s
LT Latus Business Srnoo

4 V¥
1Ty QIR

7/9/2022
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India Population

Aadhar Holders

Adult Population

Bank A/C Holders

Pan card Holders

“ Insurance Policy Holders

Tax Payers
Demat Holders

: W
rarmj 4 Navi Sangtha'se

Lorus Rustress e pimas
Puma. 41 piRy




FOMO
& TINA

World Equity Market Cap

Mawrg Kong
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# Swaml Sevahnayi Sansthasg

Lotus Businegs Sthaaor
Pyne . 411 P23

7/9/2022




Asset Classes - The Building Blocks

fandraee |
bronaly mode of

Equity - A must-have for Wealth Creation
7 =
S&P BSE SENSEX (2000- 2021) | Direct Equity '
"\ Investment inshates of various companies
i
|
/Mol o
| Apool of money that is invested it in stocks '
= \. of companies listed on the stock exchange /
% v
; o "5
Iﬂaé._i-ﬁi-"li _____ T |-||'f PMS / Small Cases
Pifbifidiiititigiiiiid '. Animfesmmpmﬂufbﬂmtmnbﬂaﬂmd ;
tiRiETiETiTIEiiGERREES: Iumﬂmﬂrrmmwhmﬂ
A glmaty Sronnt
'\' y ; l'.' " . i L ‘ 1 “ -.
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Debt/Fixed Income - For Stability & Security

Debt Mutual Funds

= A poal of money that is
%:j_ imvested into bonds of
various institutions

/

Fixed Deposits
And Bonds

Interest-bearing producls
that have o pre-set dote
of maturity

&

il

e

Government

Savings Schemes

\ PP, NSC, SCSS are schemes
il

backed by Government and
offer periadic interest |

INTterest rates o (rosT ofTiooe anving= schenies
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Lotus Business Schoor
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Family Development Program

on
Personal Financial Planning

Conducted by,

Dr. Anil Poman

Swaml M

Lotus Business Schoor
Pune - 413 Q33




Objectives:

1. To understand staff members financial planning.

2. To aware about Personal Financial Planning

3. To highlight importance of saving, Investment & Risk
management.

4. To demonstrate model portfolio in M.S.Excel.

Targeted Audience:

Executive Director, Director, All Teaching & Non teaching staff
members of Lotus Business School, Pune

Day and Date: Friday, 23/07/2021
Time: 11.00 am to 2.00 PM

Venue: Ankuran, LBS

Swaml bevabnavi Sanstha's
Lotus Business Schoor
Pune - 411 0312




Delivering session on Personal Financial Planning

) a1 Sﬂqsrﬁav!
- LOtug qﬂ".-;"".'f-? SEfom
Pune. 411 pyr



Participants:

Name of Faculty Member

Mr.Charudatta Bodhankar

Dr.Satish Warpade

Dr.Manisha Purohit

Dr.Ganesh Pathak

Prof.Rajesh Gade

Prof.Pranita Arbat

Prof.Sunil Prajapati

Ms.Nutan Gholap

Dr.Dhananjay Deshpande

' Prof.Sonali Indalkar

' Prof.Pushkarni Khade
Ms.Vanashri Kulkarni

Mr.Pravin Talekar

Prof.Vivek Keskar

Mr.Rushikesh Kolhe
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Family Development Program
On

“READ 2 RISE”

~ -
7 HABITS OF HIGHLY ‘i

EFFECTIVE READERS .

Conducted By

Pravin Talekar

Date: 12/10/2021

Lotus Business Schoor
Dyime A1 N2



e Objectives

o [t improves your focus, memory, empathy, and communication
skills.

o [t helps to interpret and use information from charts, graphs, and
diagrams.

o [t can reduce siress.

o Vocabulary expansion strengthens your writing abilities.

o Enhances your knowledge.

e Targeted Audience

All Teaching and Non Teaching staff of Lotus Business School

e Day & Date : Thursday 12" October 2021

e Time:-11:00 AM
o Venue: Library, Lotus Business School.

o Activity conducted: How To Develop Books Reading Habits




Participants

Dr. Satish Warpade

Dr. Ganesh Pathak

Dr. Dhanajay Deshpande
Dr. Anil Poman

Prof. Rajesh Gade

Prof. Pranita arbat

Prof. Sudarshan Babar
Prof. Chandrakant Thorat
Prof. Sunil Prajapati

Mr. Rushikesh Kolhe
Mr. Rajnikant Dhamal
Ms. Vanashree Gosavi
Ms. Sonali Indalkar

Ms. Nutan Shilimkar
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FAMILY DEVELOPMENT PROGRAM
On

Importance of Insurance

; SECURITY SAFETY

HELP 1 T coverace
INSURAEE§f5
PROTECTION P y
 CONFIDENCE

Conducted by,
Prof.Rajesh Gade

Saturday, 27" Nov 2021

i~

swaml Sevahnavl Sanstha's
Lotus Business Schooi
Pune-4131 033




Objectives:

1. To provide a basic understanding of the Insurance Mechanism
and Concept.

2. To give an overview of major Life Insurance and General
Insurance Products.

3. Explain how insurance benefits individuals, organizations, and
society.

Targeted Audience:
All Faculty members of Lotus Business School, Pune

Day and Date: Saturday, 27th Nov 2021
Time: 11.00 AM

Venue: Boardroom, LBS




{53

Importance of Insurance




Participants:

Name of Faculty Member

Dr.Satish Warpade

Prof.Rajesh Gade

Prof.Pranita Arbat

Prof.Devang Joshi

Dr. Ganesh Pathak

Dr. Manisha Purohit

Dr.Dhananjay Deshpande

Prof.Sonali Indalkar

Prof. Chandrkant Thorat

Ms.Vanashri Kulkarni

Mr.Pravin Talekar

Mr. Rushikesh Kolhe




Lotus Bisiness School's
Family Development Program

0iss

s o A 1

Importance of Insurance

Prof. Rajesh Gade
Asshitant Professor
Purmring Ph.0.)
UGE HET, SET
Dater 2701172001

HNeed for Insurance
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Types of Insurance

"® The fmaacisl e o the frerly dur B the erfaturate et o I aele

Why {s Insurance Needed?
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QIS

Family Development Program

on
Daily Banking Operating

Conducted by,
Mr. Sachin Bagave

oL
Swami }%'s

Lotus Business Schoor
Cune - 419 032




Saturday, 18" December 2021

Objectives:

1. Bring Economic Stability.
Creates Money .

Facilitates Trade.

Money Transfer.

Transfer Saving Into Investment.
Ensures Liquidity.

oM B RN

Targeted Audience:

All Faculty members of Lotus Business School, Pune

Day and Date: Saturday, 18" December 2021
Time: 04.30 PM

Venue: Ankuran Hall, LBS

TSN
If{é'f Pune 1|:. |
| = - - 1k
\ 2\ 411033 /& /|
A //









Participants:

Name of Faculty

Member

Dr.Satish Warpade

Prof.Rajesh Gade

Prof.Prajakta Gajare

Prof. SunirPrajapati

Prof. Chandrakant Thorat

Dr.Dhananjay Deshpande

Prof.Sonali Indalkat
Dr. Ganesh Pathak

Mr. Rushikesh Kolhe

Ms.Vanashri Mannonalkar

Ms. Nutan Gholap

Mr.Pravin Talekar

Dr. Manisha Purohit

Prof. Tushar Pokharnikar




Faculty Development
Program

On

“Research Proposal for
Getting Grants”

Conducted by
Prof. Dr. Ashutosh Misal,

Director,

DYPIMS Institute of Management,Akurdi, Pune.

Date :23/12/2021 Time : 11 am

=
$wrami Sevabnavi Sanstha’s
Schooi
Pune-411 033




Objectives:

1. Understand the Research methodoly.

2. To understand different research methods

3. To help teaching Staff to identify necessary steps in getting research grants.
4. To under how draft research proposal.

5. To know different agency which grant amount for research.

Session Details :

Targeted Audience:

All teaching staff of Lotus Business School, Pune.

Day and Date: Thursday, 23/12/2021

Time: 11.00 AM

Venue: Classroom , Lotus Business School,

s\na’s [
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QIS

Innovaling Business Loadarship

Date: 4" December 2021

To,

Dr.Ashutosh Misal,

Director,

DYPIMS Institute of Management ,Akurdi,Pune

Subject: To Invite you as resource person for Workshop “Research Proposal for Getting Grants”
Respected Sir,

As per our telephonic discussion and your confirmation, It gives us immense pleasure to invite
you as a resource person to conduct Workshop on “Research Proposal for Getting Grants”
under one day Workshop to be held in our college on 30" December 2021, Time 11 am -4 pm

We look forward to welcome you in Lotus Business School and eager to listen to your
valuable thoughts. It would be certainly thrilled and excited to hear your thoughts.

Thanking you,

Regards,

Or.Sat
Director
Lotus Business School, Pune

arpade

Lotus Business School
@ Mear Sai Expessway Petrol Pump, Mumbal Pune Exprassway, Punawala, Pung 411 033,
@+01 206529 1082 @ info@lctuscenire.acin B wwwlotuscentre.acin




Dr Ashutosh Narayan Misal

CPTP; Dip HRD, Dip DT

Website WWw. hrtramer in

Mobile: +919822779980 Email: dr.ashutoshmisal@gmail.com
YouTube: https:/fwww youtube.com/channel/UCR2GqugGXTpaUXamPEZouSw
ORCID No.: https://orcid.org/0000-0002-5870-9413

LinkedIn: https.//www linkedin.com/in/ashutosh-misal-dr-5b454a 1b/

CV at a Glance

<amz.run/SECSs Author of 1he Unique Book “Management in Bhagavad Gita” isen 978-81-954

» ‘Graduate in Civil Engineering’ from Government College of Engineering, Pune (COEP)

e ‘Diploma in Interior Designing and Decoration” (MSBTE, Mumbai as well as VGT! Autonamous)

* 'MBA [PMIR) fram Sinhgad Institute of Management (SIOM), Pune

» ‘Doctorate in Human Resource Management' (Ph D) of University of Pune

s ‘Certified Psychometric Test Professional’ from Carlton Institute, USA and

= Advance Graphologist and Signature Analyst

* ‘Diploma in Hurman Resource Management’ from all India Council of Management Studies, Madras

e Free Lancer ‘Corporate Trainer & HR Consultant’ in Human Resource Management since 1997
on HR Strategies, Stress Management, Time Management, Presentation Techniques,
Psychometric Testing, Behavioral Science and so on and Consultant in Intérior Designing
Projects since 1992, Tralned 1000+ of personnei.

o Delivered 100+ speeches in Corporate & Academics on ‘Management in Bhagavad Gita’,
10000+ attended

= Approved ‘Director’ of MBA Institutes since 2011 (NBA Accredited under my directorship) and
Ph D Guide in HRM with University of Pune. 12 students awarded and & are pursuing Ph D

» Onvarious prestigious committees of Savitribai Phule Pune University (Formerly University of
Pune), Symbiosis International University and MIT-WPU & MIT-ADT University, VC Nominee
for B Voc (Skills Development) of Fergusson College (Autonomous)

¢ More than 40+ Research Papers in HRM, Communication and inter-disciplinary topics, 3
Books and more than 50+ articles published in Management and Interior Designing

= Received Distinguished Paper Award in Hongkong amongst 54 countries

o Research pépers presented, seminars, conferences, and training sessions conducted at
National and International Levels including the very recent In Jopan, Dubai, Thailand,
Hongkong, Malaysia, Singapore, Philippines, Indonesia, Nepal, Rwanda-Africa, Azerbaijan-
East Europe, His such Credentials are more than 150

o Anchored 500+ Corporate & Academic Sessions, Panel Discussions, Interviews and Cultural
Shows. Such Sessions reached to 100 thousand+ of audience

* Member of number of associations such as Associate Member of Institute of Engineers, Life
Member of Alumni Association of Government College of Engineering Pune (COEP), Life
Member of Global India Business Forum (GIBF), Mational Institute of Personnel Management
(NIPM), Indian Society for Training and Development (ISTD), Life Member of Only-HR, Higher
Education Forum (HEF) eétc

= Exceiience in indian Ciassical music, literature, astrology & cailigraphy and bagged prizes in
these at State and National Levels for the same

e Professional Experience: 3.5 years Full Time in Admin & HR and 24 years in Corporate
Training & HR Consultancy simultanecusly with Academics

e Academic Experience: 24 years (Management-Full Time since 1998), 2 years (Diploma-Full
Time: 1993-1995) & 29 Years {Interior Designing & Architecture-Visiting since 1993 till date)

CV at a Glance swww hirtrainer.in Dr Ashutosh, India

N ‘-;r



FDP on “Research Proposal For Getting Research Grants,” Speaker Dr.Ashutosh Misal, Director, Dr.DYPatil
Institute of Management ,Akurdi, Pune.

Venue : Lotus Business School ,Punawale Date : 23/12/2021




Photo of FDP : “Research Proposal for Getting Research Grants”




Attendence for FDP : on Research Proposal For Getting Research Grants,” Speaker
Dr.Ashutosh Misal, Director, Dr.DYPatil Institute of Management , Pune. Date : 23/12/2021

S.No Faculty Name Designation

1 Director
Prof, Dr. Satish Warpade

2 Associate Professor
Dr. Manisha Purohit

3 Associate Professor
Dr. Ganesh Pathak

4 Associate Professor
Dr. Anil Poman

5 Assistant Professor
Dr. Dhananjay Deshpande

[{] Assistant Professor
Prof. Rajesh Namdev Gade

- Assistant Professor
Devang Joshi

8 Assistant Professor
Pranita Ashok Arbat

9 Assistant Professor
Sunil Prajapati

10 Assistant Professor
Pushkarni Khade

11 Assistant Professor
Prajata Gajare

12 Assistant Professor
Vivek Suresh Keskar

13 Assistant Professor
Chandrakant Thorat

14 ' Assistant Professor
Sudarshan Babar

15 Assistant Professor
Sonali Indalkar
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Innovating Business Leadership

Date: 23" December 2021

To,

Dr.Ashutosh Misal, »
Director,

DYPIMS Institute of Management,Akurdi, Pune

Subject: Thanks for your valuable presence as a Resource person for One Day workshop on
“Research Proposal for Getting Grants”

Respected Sir,

We would like to thank you for your contribution as a Resource person for One Day waorkshop
on “research Proposal for Getting Grants” conducted at Lotus Business School on 23/12/2021

Sharing of experiences and guidance from a person of repute like you has really benefited all
the participants.

We hope that you would continue your support and association with us in our future
endeavors,

Thanking you,

( Regards,

Director
Lotus Business School, Pune

Lotus Business School
¢ Near Sal Expassway Petrof Fump, Mumbai Pune Expressway, Punawals, Pune 411 033,

MBA Colleue

@91 2066201082 @ info@iotuscentre.ac.in @ www lotuscentre.ac.in




Swami Sevabhavi Sanstha-2020-21 Final

Payment Voucher
Mo, @ 91 Dated © 30-Dec-2021
Particulars > [ Amount
Account :
Faculty Devlopment Prog Expnses 4,500.00
Through : |
Cash

On Account of :

Being cash paid to Dr. Ashutosh " Misal for
Research Proposal for Getting Grants "

Amount (in words) :
Indian Rupees Four Thousand Five Hundred

Only _
¥ 4,500.00
&
m we .
Receiver's Signature: Authorised Signatory



Report of Session
on

“UPI APP for Banking
Transactions”

Workshop for Non-
teaching staff

Conducted By:
Asst. Prof. Sudarshan Babar

Tuesday, 2374 November 2021
Time:11 am

Lotus Business Schoo
Pune - 411 033




Objectives;
To give insight to all non teaching staff members about
1. Use of UPI for Banking Transactions

2. Do's and Don’ts during use of UPl app

Session Details

Description

UPI app session for non teaching staff

Target Audience

All not teaching staff of Lotus Business School, Pune
Conducted by

Mr. Sudarshan Babar (MBA Marketing, UGC NET& |RF)
Assistant Professor, Lotus Business School, Pune
Date and Time

At 11 am on Tuesday, 237 November 2021

Venue :

Classroom, Lotus Business School, Pune

Feedback s

All non teaching staff members shared positive feedback about

session.

Impact/Outcome of the Session:

The objective of this session was to make all non teaching staff
aware about how to use UPI for daily banking transactions.
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Lotus Business School ,Pune
Workshop for Non-Teaching Staff on

UPI Apps

Speaker : Prof. Sudarshan Babar

* Date: 23 Nov 2021 Time: 11.00 am
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Live Demo

Thank You

G-



Attendence for Workshop on “UPl apps ,” Speaker Prof.Sudarshan Babar, Lotus

Business School, Pune.
Date: 23/11/2021

5r.No Name

1. Rushikesh Kolhe

2 Ranikant Dhamal

3 Pravin Talekar

4 Ramkishor Yadav

5 Shyam Puyed

6 Navnath Tanpure

7 Mrs.Sushma Dhainje
8 Mrs.Madakini Shinde
9. Mrs.Vanashree Gosavi
10 Mrs.Nutan Gholap
11 Mrs.Sonali Indalkar




Innovating Business Leadership

Report of Session
on

“MS-Excel as Data Management
Tool”

o

Under
F amily ) evelopment P rogram

Conducted By:
Asst. Prof. Sudarshan Babar

Saturday, 4" December 2021 W
swami navl Sanstha's

Lotus Business Schook
Pune - 411 033,




I 1.  Objectives:

To give insight to all staff members about
1. Basic of MS Excel

2. How to Use MS Excel

3. How to manage huge data in simple way
4

5

. MS Excel for Graphical representation of Data
. Data security

2,  Session Details
Description
Session on MS Excel Under "LBS- Family Development Program”
Target Audience
All staff members of Lotus Business School, Pune
Conducted by
Mr. Sudarshan Babar (MBA Marketing, UGC NET& JRF)
Assistant Professor, Lotus Business School, Pune
Date and Time
At 10 am on Saturday, 04 December 2021
Venue
Bﬁardmmn, Lotus Business Schoaol, Pune
Feedback

All staff members shared positive feedback about session. More
sessions in series manner demanded by staff.

3 Impact/Outcome of the Session:

The objective of this session was to make all staff aware about MS
Excel as tool for Data Management. Faculties got insights about
the MS Excel. Session motivated staffs to use of MS Excel for Data
management as per Job responsibilities allotted to them.




4, Photos of Event




8.
9,

Prof. Dr. Satish Warpade
Prof. Dr. Ganesh Pathak
Prof. Dr. Manisha Purohit

Prof. Dr. Dhananjay Deshpande
Prof. Dr. Anil Poman

Prof. Rajendra Gade

Prof. Chandrakant Thorat

Prof. Sunil Prajapati

Prof. Pranita Arbat

10. Prof. Prajakta Gajare

11. Mrs. Vanashri Gosavi

12. Mrs, Nutan Gholap

13. Mr. Rajnikant Dhamal

14. Mr. Pravin Talekar
15. Mr. Rushikesh Kolhe

16. Mr. Sachin Bagave

17. Mr, Navnath Tanpure




Family Development Program 04/12/2021

Lotus Business School’s Family Development Program

MS-EXCEL AS A DATA
MANAGEMENT TOOL

Assistant Professor (ABM)
UGC NET & JRF

Date: 04/12/2021 @LE’S g =3

DATA MANAGEMENT

=Data management is the practice of collecting,
organizing, protecting, and storing an organization’s
data so it can be analyzed for business decisions.

=As organizations create and consume data at
unprecedented rates, data management solutions
become essential for making sense of the vast

quantities of data.
Oz S @




Family Development Program 04/12/2021

TYPES OF DATA MANAGEMENT

+Data preparation is used to clean and transform
raw data into the right shape and format for
analysis, including making corrections and
combining data sets.

Data pipelines enable the automated transfer of
data from one system to another.

+Data warehouses are places to consolidate various
data sources, contend with the many data types
businesses store, and provide a clear route for data

analysis. E*"LB‘-_-; %ﬁ. @

TYPES OF DATA MANAGEMENT

-Data governance defines standards, processes,
and policies to maintain data security and integrity.

*Data architecture provides a formal approach for
creating and managing data flow.

Data security protects data from unauthorized
access and corruption.

-Data modeling documents the flow of data through
an application or organization.

s S @




Family Development Program

04/12/2021
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AR

LOWER COATS FEDUCED RiSHS

Data
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Family Development Program 04/12/2021

HOW T0 USE EXCEL FOR DATA
MANRGEMENT

=For Admission Data
=For Student data- Specialization wise
=For Academic Time Table preparation

=For Attendance Data

=For Mentorship Data

»For Result Analysis

«For Placement Data

«For Miscellaneous Data @']B-ﬁ g,ﬂ @

Live demonstration:

Use of excel for Data Management
of Academic Year 2021-23




Family Development Program 04/12/2021

ANY QUESTIONS?

THANK YOU

Microsoft Office
EXCEL

Please feel free to contact me for any
uestions or help in Future ,
i R O Do
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~amily Development Program
On

Public Speaking & Presentation Skills

TIPS To Improve




Objectives-

e To give insight about how to improve public speaking and
presentation skills to all staff members

e To give light on element of great presentation, analyzing
the audience, voice, body language, movement, language
usage

Targeted Audience-

All staff members of Lotus Business School.

Day and Date: Monday, 3 January 2022

Time: 3.30 PM

Venue- Boardroom, Lotus Business School




Participants-

Dr. Ganesh Pathak

Dr. Manisha Purohit
Prof. Pranita Arbat
Prof. Sudarshan Babar
Dr. Anil Poman

Dr. Dhananjay Deshpade
Prof. Sunil Prajapati
Mr. Sachin Bagave
Mrs. Vanashree Gosavi
Mrs. Nutan Gholap
Mr. Rajnikanf Dhamal

Prof. Rajesh Gade




Photographs
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Presentation Skills & Public
Speaking

= Frol. Fronfa Arbol
Aaalulond Frolaiiar,
Lok Buninaus School, Fune

What is Presentation Skills?

= Prasantation skills can be defined &8s & sa1 of abilities
that enabtiem an Individual fo. interact with the
audienca; transmit the messages with clarity; engage
the audignce in the preseniafion; and inlerprel and
understand the mindsets of the listeners

Public Speaking

Pabdsc §peaibang

The process of spasking o0 & group of
peapds in s o dultsrirs

rwnner ingended o infos i elueee s = F
ERCILTT R LY PEETTET =

= =)
F

Thiee Ebamicrm af Grest Presenration

+ Aihude = b co hey el oheut the topl?

* Desnogrophic information - this may incics e
g, gencier, culiom, bnd Wrgunge of B matencs
macbem
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Tayries Roirvus Dnis & Isformation

+  Barforn you slant your resaarch 1o gather rolevand
informaton, Merd bhe Frod Quitiond Bhould ba
considernd
= Wit do | vesr my mucience o gaia?
= What rmight thiry alraatly know ot iy tope?

= ‘What iz tw cbjectvo of o premniation?

Presentation Design

Koy Pulrn whan Creating Dullsted Text:
* Liss pnm concapt por side
= Lhaw hutry wowds andd phimses
= Mlsios your bullet polts consigient in siruchse

» Capitniire propesty — copalizs the Gt leibor of
e firml vl ol

Delivering Your Presentation

Try o sound naturs, 50 your Fythm and lone Is
BPprOpraiD ko ha Mersagn you b defiverng
Do O Imporand gualtes:

Epeal xSy erough ko resch 2l The
et Batimor sitoul eapoaering
s clonail 10 jou.

i e mpasih i rroncione. Pull moe
Wengeg ey youst vokcsd fred I Lavgtier By
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Munaging Your Volco

For road of e, thic fs nafural = sxongd wien
W S eSO gashad. Fracion, and yow
£ figuirn e et sty noiural and
mppemgyise kv fhi poirss you e muking

Languape Usapo

& Wihen you spedk. convty conldencs and show istel iR
what pahm presereing Egnal with laafing.
= Lipd Shoft sRAmmnoe &40 slin, simples words.

=  Dpech showly end clesrly ansagh fal averyone In yoor

BLCONET S undorEiand overy word

o Il possitie, “work e room and work the audisnce”

Ligvp epproprisiely snd with purposy - dont move
ity bocnuss yirre Perias
Wour oot Bhould b paursl Bnd suppon pour
wordy and tha o of pour presantation

= Don move constanty, Pousa Tr offoct. Siend oiill io
ks wn Imparisnd point

*  Ennd asrigh bl Feon eST. Yo sheutd Fadists energy
+ s relaxnd B cosusl b don't be lasy

Lia your handia, s and gostunes. Jull lel jpour bady
ruact o how you el

= Mgks good epe conkact - the rule of thumis for ey
COMLECY [ e ko e Goconds por pomon

Do et ko harels in your pockesy

Dy ol onp hards Tandculad™ baling your Dl
i Pl keibiaps rOnf BIPRE CrOSEE
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0 Nt g o hangs renvously




7/16/2022

In ndvance of your presentation

= PypgBoy = B byt Don Josl think your presonlation Mhough &
&t 1 out, infond &1 Wonda, or Ly, Timo oath socion of
your presonizfion cnd Sevolnp o sohoduln
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In the hours before presentation

» Think posiitvs Beoughl : visusles poumaf kesling o anse
wil e Budancs

» Uss alfiemalion {2.4., "I can do this. | e prepared. B wll
gowni’)

* hlokp murm af tha oyupreen: s working propedty
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Prablem
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Planning for the Questions
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Innovaling Business

“amily Development Program
On

“Managing Work Life
Balance - A Juggling Act”

Conducted By

Dr. Manisha Purohit

Date: 04/02/2022

qwami sévabnavi Sanstha’s
Lotus Business Schoo’
pune 113 037




e Objectives

e To introduce with concept of work life balance.

o To make them realized the importance of the work life balance
with respect to the productivity and the creativity of oneself.

o Helps them to how to create a better balance between the demands

of the job and the healthy management (and enjoyment) of life
outside work.

e Targeted Audience

All Teaching and Non Teaching staff of Lotus Business School

e Day & Date : Friday 4" February 2022

e Time:-4.30PM

o Venue: Boardroom, Lotus Business School.

« Activity conducted: Work Life Balance Quiz.

Swaml Sevabnavi Sanstha's
Lotus Business Schoo!
Pune -141) 0332




Participants

Dr. Satish Warpade

Dr. Ganesh Pathak

Dr. Dhanajay Deshpande
Dr. Anil Poman

Prof. Rajesh Gade

Prof. Pranita arbat

Prof. Sudarshan Babar
Prof. Chandrakant Thorat
Prof. Sunil Prajapati
Prof. Tushar Pokharnikar
Mr. Rushikesh Kolhe
Mr. Rajnikant Dhamal
Ms. Vanashree Gosavi
Ms. Nutan Shilimkar
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Work-Life Balance Quiz

Is your life imbalanced? Are you prioritizing certain areas of your life over
seemingly irrelevant, yet equally necessary aspecis? Take this quiz to find
out!

S.No. Work-Life Balance Quiz Questions Agree Disagree
1 | work during my lunch-break.

2 | never exhaust my vacation leaves.

3 - | haven't missed on family functions mostly.

4 | don't have enough control over my waork life.

5 | am in control of my temper when in workplace.

6 | spend sufficient time with my near and dear ones.

7 | get sufficient time to enjoy my hobbies after work.

8 | feel exhausted even early in the morning, at times.

9 | have enough time for myself every day or every

week.




10 | feel relaxed and comfortable only when | reach

home.

11 On many occasions, | have felt over-burdened with
work.

12 My family often complains about the time | spend at
work.

15 Thinking about work comes naturally to me, even
during rest.

14 | often worry about what direction my career is going
towards.

18 | am often guilty of not giving time to everything |

- would like.

Quiz Scorecard

Once you are done answering the quiz, count the number of ‘Agrees’ you get

« If your score is between (0 — 5) - Caution! You are leading a highly
imbalanced life. Make significant changes to your life

« If your score is between (6 — 10) - Your life is just barely balanced.
You are just about managing to give time to all things important in your
life. A bit of change is needed for the perfect balance.

. If your score is between (11 — 15)- Congratulations! You are
absolutely on the right track! Your life is perfectly balanced. Happy
living!
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. Letus Business School
~Date: 04/08/2022

“®dnaging Work

* What is Work Life Balance????

» It's a Broad concept including proper
prioritizing between

* "work” (career and ambition) on
one hand and

’ “lifE" (Health, pleasure, leisure,

family and spiritual development) on
ﬁnthen

» Recent research says that more than
60% respondents are not able to find
a balance between their personal and
professional life.
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+ 67% of India's working professionals
either sometimes, often or always
think about werk when not at work.

About half of the respondents in
relationships currently, confessed
that the lack of work-life balance
makes them or their partners
irritable or ill-tempered.

<

+ Lack of sleep (17%), depression (16%), anxie
& irritability (9%), hypertension (4.5%) came
up as the top work-related illnesses.

« Back Pain increased t025.7% for all
workers, 24.5% for males, 27.1% for females,
£3.8% for younger's frequent headaches &
fatigue (147%), and obesity (5%) came up as
other stress related physical illnesses

<L

Reasons for Imbalance

[ ‘Increased responsibilities at work |

[-fncrmsad responsibilities at home ]

I T T e eI T
"Longer warking hours ]

5 e
| “Persoral Mindset |

- Social Media_ 1

r<

Risk Related 1o Work-life Imbalance

< Poor health \>
~J "
<Jnr'esnfved conflict f>
I }
___=—_f
4
il e

@ ¢_Financial loss b
ol —/

o
< Poor performance
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|'Or isita
See-Saw

Lsit o 50-50 splie? Or is o 70-30 gplit?

Balance i§ elugive and difficult
1a maintain.

* Lampromises are congtantly
made, with the scoles af
blonse thifting: clong With the
accagional keg workdoy or work
nszignment, fomily obligations,
o any cre of & numberof life's
Ittle surprises.

Learn the Skill 1 |dentify Your Goals
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2 Do Work That You Love

i

¢ o
g (0

P

@
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iy .|. L

Stop Putting
3 So Much Pressure
an Yoursalf

4 Plan in Advance

5 Create a Calendar
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Stick to Set
Working Hours

7 Learn and Listan

L)

ISTE HIw ¢ ‘ﬁﬁ
VR

8

Adopt a Healthier
Lifestyla

9 Delegate Tasks
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1 0 Take Time Off

M el

'E*Purpnief
F ¢mmmwmwmnsvmummmm
anc leisure time i satisfyinglfe.

“* Approach:
= To greate @ shill et thal enhances thoabsliny 1o sestuate ool
Totus o e blg pecture 3nd e long renge Blanning
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Some add-on tips

Learn how to say

YES

% Prigritizing the tasks-and planning the activities can help to take —_—
outsome free Hme which can be utilized for other purpeses. as well as

£ TIME MANAGEMENT i ang of the best sodutions which can help ND

to reduce the imbalance between the personal and the work |

of the employeds. ;

It's easier to say no to unwanted tasks if you've

already committed to something you do want to
do.

Work until your Seek to
TIME IS UP INTEGRATE YOUR PROFESSIONAL AND
as well as until your PERSONAL ACTIVITIES
TASK IS DONE as well as to

SEPARATE WORK AND PLAY

Approach every task with the goal of making progress during a

‘specific amount of time, then mave an ta the next fask 1o Daing so can maximize your effectiveness and satisfaction in
maintaln forward momentum. " both spheres. : :
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LET'S CHANGE OUR STATEMENT

+ FACTS OF WLE

» [Finding a 'perfect’ balance between work

and life is rare.

- O0The nature of that balance is different for

every person, and changes over time for each
person.

+ [150 one shouldn't strive for perfection, but

to constantly be aware of making choices that
will benefit all aspects of our lives.

a

In the end-The key word is balance. é

* - Find the right balance that works for
you

- - Celebrate your successes and don't dwell
on your failures.

» -Life is a process ., and so is striving for
balance in your life.

R,
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Any Questions
272202222

<




Work-Life Balance Quiz

Is your life imbalanced? Are you prioritizing certain areas of your life over
seemingly irrelevant, yet equally necessary aspects? Take this quiz to find
out!

S.No. Work-Life Balance Quiz Questions Agree Disagree
1 | work during my lunch-break. L
2 | never exhaust my vacation leaves. L
3 | haven't missed on family functions mostly. e
4 | don’t have enough control over my work life. L
5 | am in r;ontrol of my temper when in workplace. s
6 I spend sufficient time with my near and dear ones. |
7 | get sufficient time to enjoy my hobbies after work. | _—~
8 | feel exhausted even early in the morning, at times. -
9 | have encugh time for myself every day or every

week. ‘»/"/

05

ﬁgl,@u— Foj
[



10

11

12

13

14

15

by

. | feel relaxed and comfortable only when | reach

home.

On many occasions, | have felt over-burdened with
work.

My family often complains about the time | spend at
work.

Thinking about work comes naturally to me, even
during rest.

| often worry about what direction my career is going
towards.

| am often guilty of not giving time to everything |
would like.
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Work-Life Balance Quiz

Is your life imbalanced? Are you prioritizing certain areas of your life over
seemingly irrelevant, yet equally necessary aspects? Take this quiz to find
out!

S.No. Work-Life Balance Quiz Questions Agree Disagree
1 | work during my lunch-break.
|
2 | never exhaust my vacation leaves. G
3 | haven't missed on family functions mostly. )
%%

4 | don't have enough control over my work life. -
8 | am in control of my temper when in workplace. \/ O
6 | spend sufficient time with my near and dear ones. v
7 | get sufficient time to enjoy my hobbies after work. v
8 | feel exhausted even early in the morning, at times. o
9 | have enough time for myself every day or every 5

week. v

we o4
‘-;7



10

11

12

13

14

15

| feel relaxed and comfortable only when | reach
home. "

On many occasions, | have felt over-burdened with
work. =

My family often complains about the time | spend at
work. Py

Thinking about work comes naturally to me, even
during rest. v

| often worry about what direction my career is going
towards. \#”

| am often guilty of not giving time to everything | o
would like,
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Work-Life Balance Quiz

Is your life imbalanced? Are you prioritizing certain areas of your life over
seemingly irrelevant, yet equally necessary aspects? Take this quiz to find
out!

S.No. Work-Life Balance Quiz Questions Agree Disagree
1 | work during my lunch-break. ‘//

2 | never exhaust my vacation leaves. H

3 I haven't missed on family functions mostly. \ -

4 | don't have enough control over my work life. /

5 | am in control of my temper when in workplace. \/

6 | spend sufficient time with my near and dear ones. y Pl

7 | get sufficient time to enjoy my hobbies after work. ‘\-//

8 | feel exhausted even early in the morning, at times. \,/

2} | have enough time for myself every day or every

week. \/
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11

12

13

14

15

| feel relaxed and comfortable only when | reach
home.

On many occasions, | have felt over-burdened with
work.

My family often complains about the time | spend at
work.

Thinking about work comes naturally to me, even
during rest.

| often worry about what direction my career is going
towards.

| am often guilty of not giving time to everything |
would like.
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Work-Life Balance Quiz

Is your life imbalanced? Are you prioritizing certain areas of your life over
seemingly irrelevant, yet equally necessary aspects? Take this quiz to find
out!

S.No. Work-Life Balance Quiz Questions Agree Disagree
1 I work during my lunch-break. N
2 | never exhaust my vacation leaves. .
3 : | haven't missed on family functions mostly. \//
4 I don’t have enough control over my work life. -
5 I'am in control of my temper when in workplace. v
6 | spend sufficient time with my near and dear ones. /
7 | get sufficient time to enjoy my hobbies after work. s
8 | feel exhausted even early in the morning, at times. 7
9 | have enough time for myself every day or every

week., T
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| feel relaxed and comfortable only when | reach
home.

On many occasions, | have felt over-burdened with
work.

My family often complains about the time | spend at
work.

Thinking about work comes naturally to me, even
during rest.

| often worry about what direction my career is going
towards.

| am often guilty of not giving time to everything |
would like.
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Work-Life Balance Quiz

Is your life imbalanced? Are you prioritizing certain areas of your life over
seemingly irrelevant, yet equally necessary aspects? Take this quiz to find
out!

S.No. Work-Life Balance Quiz Questions Agree Disagree
1 | work during my lunch-break. X

2 | never exhaust my vacation leaves. V'

3 I'haven’t missed on family functions mostly. e

4 | don't have enough control over my work life. l./

5 | am in gontml of my temper when in workplace. '\/‘

6 | spend sufficient time with my near and dear ones. L/

7 | get sufficient time to enjoy my hobbies after work.

LSRN

8 | feel exhausted even early in the morning, at times.
9 | have enough time for myself every day or every
week.

%au.e. —AaL
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| feel relaxed and comfortable only when | reach
home.

On many occasions, | have felt over-burdened with
work.

My family often complains about the time | spend at
work.

Thinking about work comes naturally to me, even
during rest.

| often worry about what direction my career is going
towards.

| am often guilty of not giving time to everything |
would like.
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Work-Life Balance Quiz

Is your life imbalanced? Are you prioritizing certain areas of your life over
seemingly irrelevant, yet equally necessary aspects? Take this quiz to find

out!
S.No. Work-Life Balance Quiz Questions Agree Disagree
, GorathmA 2
1 | work during my lunch-break. \/
2 | never exhaust my vacation leaves. \/
3 | haven’t missed on family functions mostly. \/
& | don't have enough control over my work life. \/
< | am in control of my temper when in workplace. \/

v

| spend sufficient time with my near and dear ones.

6
7 | get sufficient time to enjoy my hobbies after work. ‘V,f"f
8 | feel exhausted even early in the morning, at times. \/f-

9 | have enough time for myself every day or every \J/

week.
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| feel relaxed and comfortable only when | reach
home.

On many occasions, | have felt over-burdened with
work.

My family often complains about the time | spend at
work.

Thinking about work comes naturally to me, even
during rest.

| often worry about what direction my career is going

towards.

| am often guilty of not giving time to everything |
would like.
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Work-Life Balance Quiz

Is your life imbalanced? Are you prioritizing certain areas of your life over
seemingly irrelevant, yet equally necessary aspects? Take this quiz to find

out!
S.No. Work-Life Balance Quiz Questions Agree Disagree
1 | work during my lunch-break. R
2 | never exhaust my vacation leaves. i
3 | haven't missed on family functions mostly. NA
4 | don't have enough control over my work life. S
5 | am in control of my temper when in workplace. T
6 | spend sufficient time with my near and dear ones. -\/
7 | get sufficient time to enjoy my hobbies after work. vd
8 | feel exhausted even early in the morning, at times. NGB
9 | have enough time for myself every day or every /
week.
Tﬂ"j"“ - 8
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| feel relaxed and comfortable only when | reach
home.

On many occasions, | have felt over-burdened with
work.

My family often complains about the time | spend at
work.

Thinking about work comes naturally to me, even
during rest.

| often worry about what direction my career is going
towards.

| am often guilty of not giving time to everything |
would like.
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Work-Life Balance Quiz

Is your life imbalanced? Are you prioritizing certain areas of your life over
seemingly irrelevant, yet equally necessary aspects? Take this quiz to find
out!

S.No. Work-Life Balance Quiz Questions Agree Disagree
1 | work during my lunch-break. 5.5
2 | never exhaust my vacation leaves.

3 | haven't missed on family functions mostly.

4 | don't have enough control over my work life.

6 | spend sufficient time with my near and dear ones.
T | get sufficient time to enjoy my hobbies after work.
8 | feel exhausted even early in the morning, at times.

9 | have enough time for myself every day or every
week.

o™

\/
5 | am in control of my temper when in workplace. \/
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| feel relaxed and comfortable only when | reach
home.

On many occasions, | have felt over-burdened with
work.

My family often complains about the time | spend at
work.

Thinking about work comes naturally to me, even
during rest.

| often worry about what direction my career is going
towards.

| am often guilty of not giving time to everything |
would like.
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| feel relaxed and comfortable only when | reach
home.

On many occasions, | have felt over-burdened with
work.

My family often complains about the time | spend at
work.

Thinking about work comes naturally to me, even
during rest.

| often worry about what direction my career is going
towards.

| am often guilty of not giving time to everything |
would like.
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Work-Life Balance Quiz
Proawetvm "_Tc}—w{ﬂf

Is your life imbalanced? Are you prioritizing certain areas of your life over
seemingly irrelevant, yet equally necessary aspects? Take this quiz to find
out!

S.No. Work-Life Balance Quiz Questions Agree Disagree
1 | work during my lunch-break. C//
2 | never exhaust my vacation leaves. L
3 I haven’t missed on family functions mostly. C/
4 | don’t have enough control over my work life. L/‘
5 | am in control of my temper when in workplace. L/
6 | spend sufficient time with my near and dear ones. (./
7 | get sufficient time to enjoy my hobbies after work. L/
8 | feel exhausted even early in the morning, at times.
9 | have enough time for myself every day or every
week. L’ﬂfffffg
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| feel relaxed and comfortable only when | reach
home.

On many occasions, | have felt over-burdened with
work.

My family often complains about the time | spend at
work.

Thinking about work comes naturally to me, even
during rest.

| often worry about what direction my career is going
towards.

| am often guilty of not giving time to everything |
would like.




Work-Life Balance Quiz
Sudeavdran RadaY

Is your life imbalanced? Are you prioritizing certain areas of your life over
seemingly irrelevant, yet equally necessary aspects? Take this quiz to find
out!

S.No. Work-Life Balance Quiz Questions Agree Disagree

1 | work during my lunch-break. NFT

2 | never exhaust my vacation leaves. P

3. | haven't missed on family functions mostly. XA

4 | don’t have enough control over my work life. \/

5 | am in control of my temper when in workplace. \//

6 | spend sufficient time with my near and dear ones. \/

F | get sufficient time to enjoy my hobbies after work. \/

8 | feel exhausted even early in the morning, at times. s

9 F ha\;e enough time for myself every day or every \/
week.
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| feel relaxed and comfortable only when | reach
home.

On many occasions, | have felt over-burdened with
work.

My family often complains about the time | spend at
work.

Thinking about work comes naturally to me, even
during rest.

| often worry about what direction my career is going
towards.

| am often guilty of not giving time to everything |
would like.
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Work-Life Balance Quiz

Is your life imbalanced? Are you prioritizing certain areas of your life over
seemingly irrelevant, yet equally necessary aspects? Take this quiz to find
out!

S.No. Work-Life Balance Quiz Questions Agree Disagree
1 | work during my lunch-break.

Eed
2 | never exhaust my vacation leaves. L
3 | haven't missed on family functions mostly.
: T
4 | don't have enough control over my work life. ™
5 | am in control of my temper when in workplace. v
6 | spend sufficient time with my near and dear ones. e
7 | get sufficient time to enjoy my hobbies after work. o
8 | feel exhausted even early in the morning, at times. : e
9 | have enough time for myself every day or every 1_/

week.
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| feel relaxed and comfortable only when | reach
home.

On many occasions, | have felt over-burdened with
work.

My family often complains about the time | spend at
work.

Thinking about work comes naturally to me, even
during rest.

| often worry about what direction my career is going
towards.

| am often guilty of not giving time to everything |
would like.
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Work-Life Balance Quiz

Is your life imbalanced? Are you prioritizing certain areas of your life over
seemingly irrelevant, yet equally necessary aspects? Take this quiz to find
out!

S.No. Work-Life Balance Quiz Questions Agree Disagree
1 | work during my lunch-break. N et
2 | never exhaust my vacation leaves. o
I% I haven't missed on family functions mostly. \_//
4 | don't have enough control over my work life. N o
5 | am in control of my temper when in workplace. R
6 | spend sufficient time with my near and dear ones. N
7 | get sufficient time to enjoy my hobbies after work. 2"
8 | feel exhausted even early in the morning, at times. R
9 .I,,J;f enough time for myself every day or every \/
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| feel relaxed and comfortable only when | reach
home.

On many occasions, | have felt over-burdened with
work.

My family often complains about the time | spend at
work.

Thinking about work comes naturally to me, even
during rest.

| often worry about what direction my career is going
towards.

| am often guilty of not giving time to everything |
would like.
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Quiz Scorecard

Once you are done answering the quiz, count the number of ‘Agrees’ you get

« If your score is between (0 — 5) - Caution! You are leading a highly
imbalanced life. Make significant changes to your life

- If your score is between (6 — 10) - Your life is just barely balanced.
You are just about managing to give time to all things important in your
life. A bit of change is needed for the perfect balance.

« If your score is between (11 — 15) - Congratulations! You are
absolutely on the right track! Your life is perfectly balanced. Happy
living!



Q=S
Workshop
, On

“Effective Presentation
through PPT”

Conducted by

Mr. Aman Khan,

Date :5/02/2022 Time : 2 pm

Lotus Business Schoor
Pune - 411 032




Objectives:

1. Understand the ppt tool.
2. To understand use of fonts size.

3. To help students to identify necessary steps in making good ppt.
4. To arrange data systematically on slide.
5. To understand use of different colour use in background.

Session Details :

Targeted Audience:

All teaching staff and students of Lotus Business School, Pune.

Day and Date: Saturday, 5/2/2022

Time: 2 .00 pm

Venue: Ankuran hall , Lotus Business School,

Iii)



Q==

Innovaling Business Leadership

Date: 10" January 2022

To,

Mr.Aman Khan

CEQ,

Bubble Byte Ventures Pyt.Ltd

Subject: To Invite you as resource person for Workshop on “Effective Presentation through
PPT”

Respected Sir,

As per our telephonic discussion and your confirmation, It gives us immense pleasure to invite
you as a resource person to conduct Workshop on “Effective Presentation through PPT" under
one day FDP to be held in our college on 5" Feb 2022, Time 2pm -5 pm

We look forward to welcome you in Lotus Business School and eager to listen to your
valuable thoughts. It would be certainly thrilled and excited to hear your thoughts.

Thanking you,

Regards,

TS
Dr.Sa arpade
Director

Lotus Business School, Pune

Lotus Business School
@ Mear Sal Expessway Petral Pump, Mumbal Pune Expressway, Punawals, Pune 411 033,

@+91 20 BR20 1082 @ info@fotuscantre.acin O www ictuscentre.ac.in




Q==

Innovatling Business Leadarship

Date: 10" January 2022

To,

Mr.Aman Khan

CEOQ,

Bubble Byte Ventures Pvt.Ltd

Subject: To Invite you as resource person for Workshop on “Effective Presentation through
PET"

Respected Sir,

As per our telephonic discussion and your confirmation, It gives us immense pleasure to invite
you as a resource person to conduct Workshop on “Effective Presentation through PPT” under
one day FDP to be held in our college on 5" Feb 2022, Time 2pm -5 pm

We look forward to welcome you in Lotus Business School and eager to listen to your
valuable thoughts. It would be certainly thrilled and excited to hear your thoughts.

Thanking you,

Regards,

R
Dr.Sa arpade
Direclor

Lotus Business School, Pune

| A4

Lotus Business School

' Wi

¢ Near Sal Expessway Petrol Pump, Mumbal Pune Expressway, Punawale, Pune 411 033, sl.'lﬂ?\ Coll |
iege

®=01 20 6520 1082 @ info@fotuscantre.acin  © www lotuscentre. ac.in W o




Workshop on “Effective Presentation through ppt,” Speaker Mr.Aman Khan .

Venue :Ankurn Hall, Lotus Business School ,Punawale Date : 05/02/2022




Photo of WORKSHQOP : “Effective Presentation through ppt,” Speaker Mr.Aman Kha

.
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Attendence for Workshop : on “Effective Presentation through ppt” Speaker : Aman Khan

Academic Year —2021-22

S.No Faculty Name Designation

1 Director
Prof. Dr. Satish Warpade

2 Associate Professor
Dir. Manisha Purohit

3 Associate Professor
Dr. Ganesh Pathak

4 Asspciate Professor
Dr. Anil Poman

5 Assistant Professor
Dr. Dhananjay Deshpande

6 Assistant Professor
Prof. Rajesh Namdev Gade

7 Assistant Professor
Devang Joshi

8 Assistant Professor
Pranita Ashok Arbat

9 Assistant Professor
Sunil Prajapati

10 Assistant Professor
Pushkarni Khade

11 Assistant Professor
Pooja Somani

12 Assistant Professor
Vivek Suresh Keskar

13 Assistant Professor
Chandrakant Thorat

14 Assistant Professor
Dirishti Kaj

15 Assistant Professor
Prajakta Gajare

16 Assistant Professor
Sudarshan Babar

17 Assistant Professor
Sonali Indalkar




Q==

Innovating Busineas Leadership

Date: 5th Feb 2022

To,

Mr.Aman Khan

CEO

Bubble Byte Ventures Pvt.Ltd.

Subject: Thanks for your valuable presence as a Resource Person for One Day Workshop on
“Effective Presentation through PPT”

Respected Sir,

We would like to thank you for your contribution as a Resource Person for One Day Day
Workshop on “Effective Presentation through PPT” conducted at Lotus Business
School on 5" Feb 2022..

Sharing of experiences and guidance from a person of repute like you has really benefited all
the participants.

We hope that you would continue your support and association with us in our future
endeavors.

Thanking you,

Regards,

Dr.5a
Director
Lotus Business School, Pune

Warpade

Lotus Business School
¢ Mear Sal Expessway Patral Pump, Mumbal Pung Expressway, Punawale, Pune €11 033,
3-+97 206529 1082 @ Infodlotuscantra.acin @ wwwlotuscentre.ac.in




Swami Sevabhavi Sanstha-2020-21 Final

Payment Voucher
Mo. : 78 Dated : 25-Feb-2022
Particulars Amount
Account :
Faculty Deviopment Prog Expnses 5,000.00
Through ;
Cash
On Account of :
Being cash paid to Mr. Aman Khan for
"Effective Presentation through PPT"
Amount (in words) :
Indian Rupees Five Thousand Only
¥ 5,000.00

A
,:
Receivers Signature:

9



Workshop for

non-teaching staff
On

“communication Skills and Body
Language”
Conducted by,

Prof. Pranita Arbat

Assistant Professor,

Lotus Business School, Pune.

Date :12/02/2022 Time :3 pm

-~

Lotus Business Sehe -
Pune -4 ¢




Objectives:

1. Understand the concept Communication.
2. To understand importance effective communication.

3. To help non-teaching Staff to identify different ways to communicate
4. To understand body language meaning.
Session Details :

Targeted Audience:

All non-teaching staff of Lotus Business School, Pune

Day and Date: Saturday, 12/02/2022

Time: 3: 00 pm

Venue: classroom , Lotus Business School,




Workshop on "Communication Skills and Body Language,” Speaker Prof. Pranita arbat, Lotus Business School,
Pune.

Venue : Lotus Business School ,Punawale Date : 12/02/2022 Photo's of Event :







Attendence for Workshop on “Communication Skills and Body Language,” Speaker Prof. Pranita
arbat, Lotus Business School, Pune.

Date ; 12/2/2022

Sr.No Name

1 Rushikesh Kelhe

2 Ranikant Dhamal

3 Pravin Talekar

4 Ramkishor Yadav

5 Shyam Puyed

6 Mavnath Tanpure

7 Mrs.Sushma Dhainje
8 | Mrs.Madakini Shinde
9. Mrs.Vanashree Gosavi
10 | Mrs.Nutan Gholap
11 Mrs.Sonali Indalkar




Family Development Program

on
“INDIVIDUAL TAX PLANNING”

< All India ITR
= o
8
TAX

ﬁ, @ Deductions

Conducted by,
RUSHIKESH KOLHE

Thursday, 15 FEB 2022 mwM

Lotus Business Schoo
Dime 1‘1] {!12‘




Objectives:

1. Tax planning primarily revolves around reducing your tax liability

2. Every single taxpayer wishes to reduce the burden of paying the taxes
while saving their money for their future.

Targeted Audience:

All Faculty members of Lotus Business School, Pune

Day and Date: Thursday, 15 FEB 2022

Time: 04.30 PM

Venue: Ankuran Hall, LBS




Income Tax Calculator for FY 2021-22 [(AY 2022-23)
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Income Tax Calculator for FY 2021-22 (AY 2022-23)
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Participants:

Name of Faculty Member

Dr.Satish Warpade

Dr. Ganesh Pathak

Dr. Dhananjay Deshpande
Prof. Sunil Prajapati
Prof.Rajesh Gade
Prof.Chandrakant Thorat
Prof.Tushar pokharnikar
Prof. Sudarshan Babar
Nutan Gholap

Rajnikant Dhamal
Sachin Bagave
Ms.Vanashri Kulkarni

Mr.Pravin Talekar
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Family Development Program

on
Know Your Car?

Conducted by,
Mr.Navnath Tanpure

19 March 2022

(ot

Swaml navi Sanstha's
Lotus Business Schooi
Pune-411033




Objectives:

1. To give brief about Car Functioning

2. To give brief about how to care our car

3. To know the basic check points of car

4. To give brief on how to deal with some critical situation (Like
Puncture, Replacement of Tyre etc)

Targeted Audience:

All staff members of Lotus Business School, Pune

Day and Date: 19 March 2022

Time: 04.00 PM

Venue: Parking Space, LBS







Participants:

Name of Staff Member
Dr.Satish Warpade
'Prof.Rajesh Gade
Prof.Pranita Arbat
Prof.Devang Joshi
'Dr.Manisha Purohit
Dr.Dhananjay Deshpande
Prof.Sonali Indalkar
Prof.Pushkarni Khade
Ms.Vanashri Kulkarni
Mr.Pravin Talekar
Mr. Rushikesh Kolhe
Mr. Sachin Bagave
Prof. Prajakta Gajare
Prof.Anil Poman
Prof.Chandrakant Thorat

Prof.Sudarshan Babar




Faculty Development
Program :

On

“Outcome Based
Education”

Conducted by,
Prof. Dr. Sunil Dhanawade,

Director,

DYPIMS Institute of Management, Pune.

Date :12/03/2022 Time: 11 am

- W
Swami navl Sanstha's

Lotus Business Schoo
Pune . 417 r=




Q==

Innovating Business Loeadarship

Date: 4" March 2022

To,

Dr.Sunil Dhanawade,

Directaor,

DYPIMS Institute of Management,Pune

Subject: To Invite you as resource person for Workshop on “Outcome Based Education”
Respected Sir,

As per our telephonic discussion and your confirmation, It gives us immense pleasure to invite
you as a resource person to conduct Workshop on "Outcome Based Education” under one day
FDP to be held in our college on 12" March 2022, Time 11lam -4 pm

We look forward to welcome you in Lotus Business School and eager to listen to your
valuable thoughts. It would be certainly thrilled and excited to hear your thoughts.

Thanking you,

Regards,

Director
Lotus Business School, Pune

Lotus Business School

i L
¢ Near Sal Expessway Patrol Pump, Mumbal Pune Expressway, Funawale, Puna 411 033, ”II - T
A Collese
&-+91 2065291082 @ infe@lotuscentra.ac.in @ www.lotuscentre:ac.in .




Objectives:

1. Understand the concept Outcome Based Education.
2. To understand term requirements on OBE.

3. To help teaching Staff to identify necessary actions required .
4. To help in removing doubts about OBE
Session Details :

Targeted Audience:

All teaching staff of Lotus Business School, Pune

Day and Date: Saturday, 12/03/2022

Time: 11.00 AM

Venue: Boardroom , Lotus Business School,




FDP on “Outcome Based Education,” Speaker Dr.Sunil Dhanawade, Director, DYPIMS institute of
Management,Akurdi, Pune.

Venue : Lotus Business School ,Punawale Date : 12/03/2022







Attendence for FDP : on “Outcome Based Education” Speaker Dr.Sunil Dhanawade,
Director, DYPIMS Institute of Management,Akurdi, Pune. 12/3/2022

S.No Faculty Name Designation

1 Director
Prof. Dr. Satish Warpade

2 Associate Professor
Dr. Manisha Purohit

3 Associate Professor
Dr. Ganesh Pathak

4 Associate Professor
Dir. Anil Poman

5 Assistant Professor
Dr. Dhananjay Neshpande

6 Assistant Professor
Dr. Rajesh Namdev Gade

7 Assistant Professor
Devang Joshi

8 ) Assistanit Professor
Pranita Ashok Arbat

9 Assistant Professor
Sunil Prajapati

10 Assistant Professor
Pushkamni Khade :

11 Assistant Professor lu
Pooja Somani |

12 Assistant Professor
Vivek Suresh Keskar [

13 Assistant Professor

| Chandrakant Thorat

I4 : Assistant Professor
Drishti Kaj

15 Assistant Professor
Prajakla Gajare

16 Assistant Professor
Sudarshan Babar

17 Assistant Professor
Sonali Indalkar

18 Assistant Professor
Tushar Pokhamikar




QIS

Innovaling Businaas Leadarship

Date: 12" March 2022

To;

Dr.Sunil Dhanawade

Director,

DYPIMS Institute of Management,Pune

Subject: Thanks for your valuable presence as a Resource Person for One Day Workshop on
“Outcome Based Education”

Respected Sir,

We would like to thank you for your contribution as a Resource Person for One Day Workshop
on “Qutcome Based Education” conducted at Lotus Business School on 12" March
2022.

Sharing of experiences and guidance from a person of repute like you has really benefited all
the participants.

We hope that you would continue your support and association with us in our future
endeavors,

Thanking you,

Regards,

Dr.5a arpade
Director
Lotus Business School, Pune

Lotus Business School
¢ Mear Sai Expesaway Petral Pump, Mumbal Pune Expressway, Punawalg, Pune 411 033,

MBA Colleoe
®&+91 20 6529 1082 @ mfo@lctuscentreacin @ wwwictuscentre.ac.in




F amily D evelopment P rogram

On
Understanding Your Kid (Know your kid)

Conducted by,

Mrs.Vanashree Gosavi

Saturday, 09" April 2022

Directot
swaml Sevabnavl Sanstha's
Lotus Business Schoo
Pune -41) 033




Objectives:

1. To give insight to all faculty members regarding how to

understand your kid and why we should understand our
kid.

2. To understand your child’s development more
intimately.
3. To know what your child is learning daily.

Targeted Audience:

All Faculty members of Lotus Business School, Pune

Day and Date: Saturday 09" April 2022

Time: 04.30 PM

Venue: Boardroom, LBS







Participants:

Name of Faculty Member
Dr.Satish Warpade
Dr.Rajesh Gade
Prof.Pranita Arbat

Prof.Chandrakant Thorat

Prof.Prajkta Gajare

Dr.Anil Poman

Dr.Dhananjay Deshpande

Prof.Sonali Indalkar

Prof.Sudarshan Babar
Ms.Nutan Gholap

Mr.Pravin Talekar
Mr.Rushikesh Kolhe

Prof.Sunil Prajapati




1es
Workshop

On

“Intellectual Property
Rights through
Research”

Conducted by,
Prof. Dr.Walmil Sarwade
Dean,Faculty of Commerce and Management .

Dr.Babasaheb Ambedkar Marathawada University
,Aurangabad.

12" April 2022

Lotus Busif * ott!
Bume - &b oY



Objectives:

1. Understand the concept Patents.

2. To understand the process in getting Patent registered.

3. To understand difference in Patents,Copy Right ,Trade marks.
4, To help in removing doubts about Patent process.

Session Details : Intellectual Property Rights through Research
Targeted Audience:

All teaching staff of Lotus Business School, Pune

Day and Date: Tuesday , 12" April 2022

Time: 11.00 AM

Venue: Ankuran Hall , Lotus Business Schoaol,

Outcome of Program :

Faculty were happy to hear thoughts expressed by Dr.Walmik
Sarwade on the topic Patents. Many doubts about patent
registration were cleared during the sessions.




QIS

Imnovailing Business Loadership

Date: 28" March 2022

To,

Dr.Walmik Sarwade

Dean,Faculty of Commerce and Management,

Dr.Babasaheb Ambedkar Marthawada University ,Aurangabad.

Subject: To invite you as resource person for one day Workshop “Intellectual Property Rights
through Research”

Respected Sir,

As per our telephonic discussion and your confirmation, It gives us immense pleasure to invite
you as a resource person to conduct workshop on “Intellectual Property Rights through
Research” under one day Workshop to be held in our college on 12" April 2022. Time 11 am to
Spm.

We look forward to welcome you i Lotus Business School and eager to listen to your
valuable thoughts. It would be certainly thrilled and excited to hear your thoughts.

Thanking you,

Regards,

Dr.5a rpade
Directo
Lotus Business School, Pune

Lotus Business School
@ Near Sal Expessway Fatrol Pump, Mumbai Pune Expresaway, Punawale, Pune 411 033,

MBA College
&+91 206522 1082 @ Info@lctuscentre.acin B www lofuscentre.ac.in S




Brief Resume

Name

Professor (Dr.) W. K. Sarwade

Present Position/
Designation

Dean, Faculty of Commerce and Management
Professor, Department of Commerce

Dr. Babasaheb Ambedkar Marathwada
University, Aurangabad (43100 4)

Educational Qualifications

Ph.D., M.B.A., M.Com.

Teaching/Research
Experience

e Director Dept. of Management Science
(2004-07) (2013-2015), (2016-2018)

e Head, Department of Commerce (2007-09) (2016-2018)

e Director, Student’s Welfare (July-2011-July 2013)

e Dean, Faculty of Management Sci.- (2013-2015)

e Dean, Faculty of Commerce and Mgt.-(2016-2021 till
date)Controller of Examinations- (2015-2016)

e Director BCUD (OSD) 2017-2018

Teaching Experience in
Years

31 Years

Field of Interest

General Management, Marketing, International Business,HRM

Visited Countries

{

U.S.A.,London,Germany,  Spain,Poland,  France,  Brussel,
Portugal, Switzerland, France,Malaysia, Singapore, China,
Srilanka, Thailand, Macau, Hong-Kong,Philippines, Nepal,

Bhutan, Dubai, Abu Dhabi, Sharjah

Conference attended/
Paper Presented

National- 72

International-36

State- 18 —
Research papers oncredit  International-36 '@%ﬂhhaw D

National- 72 2.

State/Other -18 f %g ::';_ i
Ph.D./M.Phil.Supervised  Ph.D-  -37 Wﬂ/j
to the Researchers M. Phil. -51 % seanss™

Life Member

T

Honor/Awards

e  Warsaw University SGGW, Faculty of Economic Science
Poland, Erasmus + Programme, Key action of mobility for
learners and staff higher education student and staff mobility




programme at Warsaw university of Life Sciences-20-10-
2017 to 29-10-2017

e Spain, Santiago University de Compostela, Research
Excellence Programme Fellowship, Europe- 10 June-09
July-2014

Junior Research fellowship for Ph.D.(1989-1990)

Best Research paper award, International commerce conference,
University of Mumbai Dec.-2007

Best Citizen of India Award, New Delhi- January 2011

Phule Sahu Ambedkar, Social and educational achievement
award,16 April- 2011

Economic Times Now, Best professor in Marketing
Management, Educational leadership award, Mumbai, 16 Feb.-
2013

Best Educationalist award, International institute of education

and Management, Certificate of education excellence, Disha

Garden Delhi - 23 Feb.- 2013

Major/ Minor Research
Projects Completed

Name of Project Status

Critical analysis of Disinvestment policy +Feb.-2011 Major
and its impact on Socio-Economic Research Project
development of SC. Caste and S. T. In

Maharashtra state

e Globalization and its impact on 2lstJan. 2009

Aurangabad industrial area Completed

¢ Global Recession and its impact on 14 April 2010

Aurangabad Industrial area complete

. [)M]C.Ejpp;rtunilies and Challenges

5 f
v ﬂ'-‘ﬁ‘/
Group Researeh=— ~
Project-2017

o Importance of search engine rankings Group research

for E-Commerce and digital marketing Project Major, 2018

Books On Credit

Name of Book ~ Publisher

o Rural Marketing in India Anjali

Publications,
Aurangabad, March 2000

Public Sector and disinvestment Universal publishing house
policy New Delhi- Dec.-2014.




o Agricultural Marketing in India

Vatsala Baliram Prakashan
Kendra, Worli (Mumbai),
March — 2006

Delhi Mumbai Industrial Corridor
(D.M.I.C.) Opportunities and
Challenges

Universal Publishing House,
Ulhasnagar, Mumbai,,
January-2020

Emerging trends in Commerce
and Management

Pacific ~ Publication  house
Daryagang New-Delhi-May-

2011

o [Disinvestment in Indian

industries

Vatsala Baliram Prakashan
Kendra, Worli (Mumbai),
March — 2010 (ISBN)

e Supply Chain Management

Pear Publishing co. Daryagang
New Delhi-2010 (ISBN)

o Retail Management

Pear Publishing co. Daryagang
New Delhi-2010 (ISBN)

Economic Reforms and Private
Insurance sector

Anshika Publishing House,
Sonta Vihar Delhi-1 10090
November-2018

e [E-Commerce text and cases

A.K. Publishers
New  Delhi
(ISBN)

Daryagan]
April- 2010

Production and Consumption
pattern of Bio Fertilizer products

in India

Universal Publishing House,
Ulhasnagar, Mumbai.,
January-2020

International/National
asoviarnal Editorial board
Member

Editor

Title of the Journal

Editorial Board Member

ISSN- Journal of Management
and Economics, University of
defense, Brno-66210, The
Czech Republic (2011)

Chief Editor

ISSN- International journal of
Management and Economics,
Chetan Publications
Aurangabad

Editorial Board Member,

journal of
Management and Finance,
Taiwan- June-2011

International

Editorial board member

ISSN- Journal of Agricultural




"@Z/‘E:‘Cr

Scientists, Hind Agri-

Horticulture society,
Muzaffarnagar, U.P.
Editorial board member ISSN- Osmania Journal of

international business studies-
Hyderabad (2011)

Chief Editor ISSN-Excel journal of
Engineering , technology and
Management (2011)

43




Photos of Workshop : Intellectual Property Rights through Research
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Attendance Workshop on “Intellectual Property rights through Research,”
Speaker Dr. Walmik Sarwade Date : 12/4/2022

Sr.No Faciilty Name Designation '

1 Director
Prol. Dr. Satish Warpade

2 Associate Professor
Dr. Manisha Purohit

3 Associate Professor
Dr. Ganesh Pathak

4 Associate Professor
Dr. Anil Poman

5 Assistant Professor
Dr. Dhananjay Deshpande

6 Assistant Professor
Dr. Rajesh Namdev Gade

7 Assistant Professor
Devang Joshi

8 Assistant Professor
Pranita Ashok Arbai — —

9 . Assistant Professor
Sunil Prajapati

10 Assistant Professor
Pushkarni Khade

11 ; ; Assistant Professor
Pooja Somani

12 Assistant Professor
Vivek Suresh Keskar - __|

13 Assistant Professor
Chandrakant Thorat

14 Assistant Professor
Dirishiti Kaj

15 Assistant Professor
Prajakta Gajare

16 Assistant Professor
Sudarshan Babar

i Sonali Indalkar Assistant Professor




QIS

Innovalting Busineas Leadarsahip

Date: 12" April 2022

To,
Mr.Walmik Sarwade
Dean, Faculty of Commerce and Management,
Dr.Babasaheb Ambedkar Marathawada University, Aurangabad.

Subject: Thanks for your valuable presence as a Resource Person for One Day Workshop on
“Intellectual Property Rights through Research”

Respected Sir,

We would like to thank you for your contribution as a Resource Person for One Day Workshop
on “Intellectual Property Rights through Research” conducted at Lotus Business School on 12"
April 2022,

Sharing of experienICES and guidance from a person of repute like you has really benefited all
the participants.

We hope that you would continue your support and association with us in our future

endeavors.,
Thanking you,
Regards,
§¢i\5iﬂﬂ#‘1&,
Dr.S arpade ff
Director =
Lotus Business School, Pune %
Oy

Lotus Business School
¥ MNear Sal Expessway Patrod Pump, Mumbal Pune Expressway, Punawale, Pune 411 033,

A

MBA Colleve
@+91 206520 1082 @ Info@lotuscantre.acin @ www.lotuscentre.ac.in i




Swami Sevabhavi Sanstha-2020-21 Final

Payment Voucher

Mo, 1 Dated :© 12-Apr-2022

Particulars [ ~ Amount
Account @

Faculty Deviopment Prog Expnses 5,000.00
Through @

Cash
On Account of :

Being cash paid to Mr.\Walmik Sarwade for " |

Intellectual Property Rights through Research "
Amount (in words) :

Indian Rupees Five Thousand Only

¥ 5,000.00

\ .!M’g‘?" ; ?Jj—’

Receiver's Signature: Autherised Signatory




Family Development
Programme

on

Human Rights

Conducted by,
Drishti Kaj
on 25.05.2022

o T
Swaml Ma’s

Lotus Business Schoor
Pune-411033




Objectives:
1. To know the Rights of Human.
Targeted Audience:

All Staff of Lotus Business School, Pune

Dakv and Date: Wednesday, 25" May 2022
Time: 04.00 PM

Venue: LBS Boardroom

Human Rights are the set of rights that every individual human is
entitled to. Every human has his own rights irrespective of any caste,
religion, creed, sex, race. Human rights gives the essence of unity and
the feeling that everyone is equally treated. It safeguards the interests
of the citizens of a country. As being Human species, all are liable to
have human rights. Human Rights protect the dignity of all human
beings. They are important means of protection for those who face
and suffer abuse, negligence, isolation.







Participants:

! Name of Faculty Member |
' Dr.Satish Warpade |

: Prof.Rajesh Gade

| Prof.Pranita Arbat

Dr.Dhananjay Deshpande

Sudarshan Babar

Ms.Vanashri Kul kai""Ti

' Dr Ganesh Pathak

Ms Vanashri Kulkarni
| PraJaKta Gajare
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Family Development Program

on
Basic of Computer for Troubleshooting.

L IEITE AL L 1 X N

Conducted by,
Mr.Rajnikant Dhamal

Thursday, 215 October 2020

CTOol

\ mabna‘f" SEnﬂhla- '
iness Schoo

pune- 413 037

Swam
Lotus Bus




Objectives:

1. To give insight to faculty and Admin staff members regarding
how to do basic Computer troubleshooting.

2. To highlight on basic Computer troubleshooting process.
3. Discuss on various system problem and solutions of them.

4. Discuss of various System parts and his functions.

5. Discuss about computer Generations, Processor types and his
capacity.

6. Do Practical of how to assemble and disassemble computer
parts in inside the cabinet.

7. Discuss about how to install and uninstall unwanted softwares.

Targeted Audience:

Faculty & Admin Staff members of Lotus Business School, Pune

Day and Date: Wednesday 21°* October 2020

Time: 02.00 P\

Venue: Boardroom, LBS







Participants:

'Name of Faculty Member

! Dr.Satish Warpade

Prof.Rajesh Gade

Prof.Pranita Arbat

Prof.Devang Joshi

Prof. Sunil Prajapati
Dr.Dhananjay Deshpande

Ms. Nutan Gholap

Prof.Sonali Indalkar

Mr. Rushikesh Kolhe

Ms.Vanashri Gosavi

Mr.Pravin Talekar

Mr.Rushikesh Kolhe

Mr.Navnath Tanpure

Mr.Shyam Payud

Dr.Ganesh Pathak

Prof.Nilofar Sayyad
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I ovaling Business Leadership

Report of Session
On

“Time Management”

under

Workshop for Non-
teaching staff

Conducted By:
Dr. Dhananjay Deshpande

Friday, 3014 October 2020
Time: 11 am

s

Lotus Business Schoor
Pune - 411 p33




Obiectives:
To give insight to all non teaching staff members about
1. Use of importance of Time

2, Do's and Don'ts during use of time during work hours,

Session Details

Description

Time Management session for non teaching staff

Target Audience

All non teaching staff of Lotus Business School, Pune
Conducted by

Dr. Dhananjay Deshpande (MBA Marketing, Ph.d )Associate
Professor, Lotus Business School, Pune

Date and Time

At 11 am on Friday, 30 October 2020

Venue

Boardroom, Lotus Business School, Pune

Feedback

All non teaching staff members shared positive feedback about
session.

Im me of i

The objective of this session was to make all non teaching staff
aware about how to use Time effectively.
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Thank You

1%



Attendence for Workshop on “Time Management " Speaker Dr.Dhananjay Deshpande,
Lotus Business School, Pune.
Date : 30/10/2020

Sr.No Name
1. Rushikesh Kolhe
2 Ranikant Dhamal

3 Pravin Talekar
4 Ramkishor Yadav
5 Shyam Puyed
6 Navnath Tanpure
7 Mrs.Sushma Dhainje
8 Mrs.Madakini Shinde
9, Mrs.Vanashree Gosavi
10 Mrs.Nutan Gholap
11 | Mrs.Sonali Indalkar
12 Shivram Mali N
13 Suraj Navthar

14 Sharavan Amle
15 Vinod pawar
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Innovating Business Leadership

Report of Session
on

“Workshop on Organic Food -Need
of an hour”

Under

Family Development

Program

Conducted By:
Prof. Chandrakant Thorat

Saturday, 30th January 2021
Time: 11 am

y oy :
Swaml Sevahnav Sanstha's
Lotus Business Schoo!
pune - 411 037




Objectives:

To give insight to all teaching staff members about

1. Use of Organic foods
2, Do’s and Don'ts during using Vegetables and fruits
> Understanding effects of Chemical farm products.

Session Details

Description : Organic Food -Need of an hour
Target Audience

All teaching staff of Lotus Business School, Pune
Conducted by

Mr. Chandrakant Thorat (MBA Marketing, MBA Operations)
Assistant Professor, Lotus Business School, Pune
Date and Time

At 11 am on Saturday, 30st January 2021

Venue

Boardroom, Lotus Business School, Pune

Feedback

All teaching staff members shared positive feedback about
session.

Impact/Outcome of the Session:

The objective of this session was to make all teaching staff aware
about how important it is buy Organic or Natural grown fruits and
vegetables.

Faculty members were made aware of ill effects of chemical
farming products and benefits of using natural grown fruits and

vegetables.

Paying premium price today for chemical residue free fcu:::d would

help to present from diseases Tomorrow.
P q.‘_,uﬂd 5 ‘{‘?f
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List of Participants :

Academic Year- 2020-21
S.No Faculty Name Designation

1 Director
Prof. Dr. Satish Warpade

2 Associate Professor
Pir. Manisha Purohit

3 i Associate Professor
Dr. Ganesh Pathak

4 Associate Professor
Dr. Anil Poman

5 Assistant Professor
Pr. Dhananjay Deshpande B

6 Assistant Professor
Pooja Somani

7 Assistant Professor
Pushkami Khade

8 Assistant Professor
Rajesh Namdev Gade

9 Assistant Professor
Devang Joshi

10 Assistant Professor
Pranila Ashok Arbat

11 Assistant Professor
Vivek Suresh Keskar

12 Assistant Professor
Nilofar Sayyad

13 Assistant Professor
Sunil Prajapati

14 Assistant Professor
Chandrakant Thorat

15 Assistant Professor
Anurag Salve A

16 ' Office staff’
Rushikesh Kole

17 Librarian
Pravin Talckar
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Innovating Business Leadership

Report of Session
On

“Benefits of Mediation & Yoga”

under

Workshop for Non-
teaching staff

Conducted By:
Dr. Ganesh Deshpande

Tuesday, 2nd February 2021
Time: 3 pm Venue : Classroom




2,

3.

Obléctivas:
To give insight to all non teaching staff members about
1. Use of mediation in daily life

2 Do's and Don'ts during use practicing Mediation and Yoga,

Session Details

Description

Benefits of Mediation and Yoga session for non teaching staff
Target Audience

All non teaching staff of Lotus Business School, Pune
Conducted by

Dr. Ganesh Deshpande (MBA Marketing, Ph.d JAssociate
Professor, Lotus Business School, Pune

Date and Time :

Atp 3 pm on Tuesday, 20 Feb.2021

Venue

Classroom, Lotus Business School, Pune

Fee_dhack

All non teaching staff members shared positive feedback about
session.

Im m

The objective of this session was to make all non teaching staff
aware about how to use Mediation and Yoga in daily life.
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Thank You




Attendence for Workshop on “Benefits of Mediation ,” Speaker Dr.Ganesh Pathak
Lotus Business School, Pune.
Date : 02/02/2021

| Sr.No Name
1. Rushikesh Kolhe
2 Ranikant Dhamal
3 Pravin Talekar
4 Ramkishor Yadav
5 Shyam Puyed
[ Navnath Tanpure
7 Mrs.Sushma Dhainje
B Mrs.Madakini Shinde
9. Mrs.Vanashree Gosavi
10 Mrs.Nutan Gholap
11 Mrs.Sonali Indalkar




Q=S

Faculty Development
Program

On

“Role of Startups”

Conducted by,
Mr. Sunil Kasat,

Director

R.G.Kasat Industries Pvt Ltd, Pune.

Date :13/03/2021 Time:11am




Objectives:

1. Understand the concept Startup.
2. To understand the requirements for Startup company.

3. To help teaching Staff to identify necessary actions required promoting Startup.
4. To help in removing doubts about Startups related issues.
Session Details : Role of Startups

Targeted Audience:

All teaching staff of Lotus Business School, Pune

Day and Date: Saturday, 13/03/2021

Time: 11.00 AM

Venue: Boardroom , Lotus Business School,
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Innovating Business Leaderahip

Date: 4" March 2021

To,

Mr.5unil Kasat,

Director,

R.G.Kasat Industries Pvt.Ltd,Pune

Subject: To Invite you as resource person for FDP on “Role of Startups”
Respected Sir,

As per our telephonic discussion and your confirmation, It gives us immense pleasure to invite
you as a resource person to conduct Workshop on “Role of Startups” under one day FDP to be
held in our college on 13" March 2021, Time 1lam -4 pm

We look forward to welcome you in Lotus Business School and eager to listen to your
valuable thoughts. It would be certainly thrilled and excited to hear your thoughts.

Thanking you,

Regards,

Dr.Satis rpade
Director
Lotus Business School, Pune

Lotus Business School

‘ a
@ Mear Sal Expessway Patrol Pump, Mumbal Pune Exprassway, Punawale, Pune 411 033, \ IIIJ;; \ Coll
nleee
@497 206529 1082 @ Info@lotuscentraacin @ www [otuscentra.ac.in




FDP on “Role of Startup in India,” Speaker Mr.Sunil Kasat, Director, R.G.Kasat Industries Pvt Ltd, Pune.

Venue : Lotus Business School ,Punawale Date : 13/03/2021

slotus Butlness School, Pune
FOPF on
BEale of Starlups 1n lndi







*Lotus Business School, Pune
FDP an
Role of Startups in India

Role of Startups in
Making India
“"Atmanirbhar”




shutterstr.ck’

Lol

Startup India: What it
means for the youth




Role of a CA in
India's Startup Revolution

Startups boost the economy with
revolutionary technology and create
~ new industries over time.

When these startups go public, they truly
become money-making engines for not just
the owners but also for the employees and
shareholders; Startups also contribute in
changing the image of the country




FEATURES OF START UP :

It aims at empowering startups through innovation and
design.

Some features of the scheme are as follows:
Simplification and hand-holding:

Government has announced simplifications for
clearance, approval, and registration of startups.

No Inspections: No inspection regarding labour laws
up to three years of launch.

Startups want to grow with the goal of
disrupting the market.

Small businesses, on the other hand, are
created for the purpose of entrepreneurship
and serving a local market—and therefore,
aren't concerned with growth on such a large
scale.




b
t’

Attendance for FDP: on “Role of Startup,” Speaker Mr. Sunil Kasat, Director, R.G.Kasat Industries Pvt
Ltd, Pune. Date : 13/3/2021

Sr.No Faculty Name Designation
1 Director
Prof. Dr. Satish Warpade
2 Associate Professor
- Dir. Manisha Purchit
3 Associate Professor
Dr. Ganesh Pathak
4 Associate Professor
Dir. Anil Poman
5 Assistant Professor
Dr. Dhananjay Deshpande
6 Assistant Professor
Dr. Rajesh Namdev Gade
7 Assistant Professor
Devang Joshi
8 Assistant Professor
| Pranita Ashok Arbat
9 Assistant Professor
Sunil Prajapati
10 Assistant Professor
s Pushkami Khade
11 Assistant Professor

Nilofar Sayyed

12 Assistant Professor
Vivek Suresh Keskar

13 Assistant Professor
Chandrakant Thorat

14 Assistant Professor

Sonali Indalkar

35"



Date: 13/03/2021

To;

Mr.5unil Kasat

Director

R.G.Kasat Industries Pvt.Ltd

Subject: Thanks for your valuable presence as a Resource Person for One Day Faculty
Development Program on "Role of Startups”

Respected Sir,

We would like to thank you for your contribution as a Resource Person for One Day Faculty
Development Program on “Role of Startups ” conducted at Lotus Business School on 13"
March 2021.

Sharing of experiences and guidance from a person of repute like you has really benefited all
the participants.

We hope that you would continue your support and association with us in our future
endeavors.

Thanking you,

Regards,

Lotus Business School, Pune

Lotus Business School
@ Near Sal Expessway Petrol Pump, Mumbal Pune Expressway, Punawsale, Pune 411 033,

®+91 20 65291082 @ info@lotuscentre.ac.in O www lotuscentre.ac.in

VIR v Colleee




Swami Sevabhavi Sanstha-2020-21 Final

Payment Voucher

No. | 969 Dated : 25-Mar-2021

Particulars  Amount
Account :
Travelling Expenses 5,000.00

Through :

Cash
On Account of

Being Cash paid for FDP on “Role of Startups”
Amount (in words} .

Indian Rupees Five Thousand Only

% 5,000.00

| -

o }@‘*'”

Receiver's Signature: Authorised Signatory
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Faculty Development
Program

On

“Advance Excel”

Conducted by
Mr.Ninad Vishwekar

Head Business Excellence

Vikram Tea Processor Pvt.Ltd.

Date :20/03/2021 Time : 11 am

D
Swaml &%

Lotus Business Schooi
Pune - 411033




Objectives:

1. Understand the concepts in Advance Excel
2. To understand the requirements for making effective use of Advance Excel.

3. To help teaching Staff to identify use of tools in Advance Excel in their day to
day work.

4. To help in removing doubts about Advance Excei.

Session Details : Advance Excel
Targeted Audience:

All teaching staff of Lotus Business School, Pune

Day and Date: Saturday , 20/03/2021

Time: 11.00 AM

Venue: Ankuran Hall, Lotus Business School,
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Innovating Business Leadership

Date: 14" March 2021

To,

Mr.Ninad Vishwekar,

Head Business Excellence,
Vikram Tea Processor Pvt.Ltd.

Subject: To Invite you as resource person for FDP on "Advance Excel”
Respected Sir,

As per our telephonic discussion and your confirmation, It gives us immense pleasure to invite
you as a resource person to conduct Workshop on “"Role of Startups” under one day FDP to be
held in our college on 20" March 2021, Time 11am -4 pm

We lopk forward to welcome you in Lotus Business School and eager to listen to your
valuable thoughts. It would be certainly thrilled and excited to hear your thoughts.

Thanking you,

Regards,

Or.5at arpade
Director
Lotus Business School, Pune

Lotus Business School
@ Mear Sal Expessway Petrol Pump, Mumbal Pune Expressway, Punawale, Pune 411 033,

®+91 20 6522 1082 @ info@lotuscentreac.in @ weawlotuscentre.ac.in




FDP under MOU on “Advance Excel,” Speaker Mr.Ninad Vishwekar ,Head Business Excellence , Vikram Tea
Processor Pyvt.Ltd.

Venue : Ankuran Hall Llotus Business Schogl Punawale Bate :20/0272021

Fune
431023
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Attendance for FDP: on “ADVANCE EXCEL,” Speaker Mr. Ninand Vishwekar,

Date : 20/3/2021

Sonali Indalkar

Sr.No Faculty Name Designation

1 Director
Prof. Dr. Satish Warpade

2 Associate Professor
D, Manisha Purohit

3 Associate Professor
Dr. Ganesh Pathak

4 Associate Professor
Dr. Anil Poman

5 Assistant Professor
Dr. Dhananjay Deshpande

Assistant Professor

Dr. Rajesh Namdev Gade

7 Assistant Professor

I— Devang Joshi B oy

8 Assistant Professor
Pranita Ashok Arhat

9 Assistant Professor
Sunil Prajapati

10 Assistant Professor
Pushkarni Khade

11 Assistant Professor
Tushar Pokhamikar

12 Assistant Professor
Vivek Suresh Keskar

13 Assistant Professor
Chandrakant Thorat

14 Assistant Professor
Sudarshan Babar

i5 Assistant Professor
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Innovating Busineas Leadership

Date: 20/03/2021

To,

Mr.Ninad Vishwekar

Head Business Excellence,
Vikram Tea Processor Pvt Ltd,

Subject: Thanks for your valuable presence as a Resource Person for One Day Faculty
Development Program on “Advance Excel”

Respected Sir,

We would like to thank you for your contribution as a Resource Person for One Day Faculty
Development Program on “Advance Excel ” conducted at Lotus Business School on 20" March
2021

Sharing of experiences and guidance from a person of repute like you has really benefited all
the participants.

We hope that you would continue your support and association with us in our future
endeavors.

Thanking you,

Regards,

Dr.Sat arpade
Director
Lotus Business School, Pune

Lotus Business School

4 Wa

@ Maar Sal Expessway Petrol Pump, Mumbai Pune Expressway, Punawale, Pune 411 033, ‘ [.j“ _ 4
PA Collese

@+591 20 6529 1082 @ info@otuscentre.ac.in @ www.iotuscentre.ac.in




Swami Sevabhavi Sanstha-2020-21 Final

Payment Voucher

No, ; 967 Dated : 26-Mar-2021
_ Particulars Amount
Account :

Travelling Expenses 5,000.00
Through :

Cash

On Account of ;

Being Cash paid for “Advance Excel" Faculty
Development Frogram

Amount (in words) :

Indian Rupees Five Thousand Only
% 5,000.00

.LIII\/' .
Receiv Authori

s Signature: d Signatory
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Report of Session

Workshop on

“Kaizen and 5’S Techniques”

IInder

Workshop for Non-
teaching staff

Conducted By:
Prof. Chandrakant Thorat

Saturday,27th July 2019
Time:2 pm-5pm
-~

| Swami Sevabnavi Sanstha's
Lotus Business Schoo:
Pune-411p32




Obisptives:
To give insight to all non- teaching staff members about
1. Use of 5's techqnique and Kaizen

2 Do’s and Don’ts during using 5°S TECHNIQUES.
3 To Implement 5'S at HOME and in office.
4.

Session Details
Description :Kaizen and 5'S Techniques
Target Audience

All non-teaching staff of Lotus Business School, Pune
Conducted by

Mr. Chandrakant Thorat (MBA Marketing, MBA Operations)
Assistant Professor, Sinhgad Institute of Management, Pune
Date and Time

At 2 pm -5 pm am on Saturday, 27/7/2019

Venue

Boardroom, Lotus Business School, Pune

Feedback

All non-teaching staff members shared positive feedback about
session.

Impact/Qutcome of the Session:

The objective of this session was to make all non teaching staff
aware about how important it is to understand Kaizen and 58S
concept.

Implement the idea of 55 at home and in office .




n

Phot fE

4.







List of Participants :

Attendence for Workshop on “Kaizen and 5’S Techniques ,” Speaker
Prof..Chandrakant Thorat
Date: 27/07,/2019

Sr.No Name

1. Rushikesh Kolhe

2 Ranikant Dhamal

3 Pravin Talekar

4 Ramkishor Yadav

5 Shyam Puyed

6 Navnath Tanpure

7 Mrs.Sushma Dhainje
8 Mrs.Madakini Shinde
9. Mrs.Vanashree Gosavi
10 Mrs.Nutan Gholap
11 Mrs.5onali Indalkar




Any Questions ?
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Faculty Development
Program

On

“Experiential Learning”

Conducted by,
Mr. Sunil Kasat,

Director

R.G.Kasat Industries Pvt Ltd, Pune.

Date :19/09/2019 Time:11am

X A
Swami Sevabnavi Sanstha's
Lotus Business Schoar
Pune - 411 u:—:_l'

i




Objectives:

1. Understand the concept Experiential Learning.
2. To understand the requirements for Experiential Learning.

3. To help teaching Staff to identify necessary actions required promoting
Experiential Learning.
4. To help in removing doubts related to Experiential Learning issues.

Session Details : Experiential Learning

Targeted Audience:

All teaching staff of Lotus Business School, Pune

Day and Date: Saturday, 19/09/2019

Time: 11.00 AM

Venue: Ankuran Hall , Lotus Business Schoal,

Program outcome :

Participants were exposed different methods that can be used for Experiential
Teaching and Learning .




FDP on “Experiential Learning,” Speaker Mr.Sunil Kasat, Director, R.G.Kasat Industries Pvt Ltd, Pune.

Venue : Ankuran hall, Lotus Business School ,Punawale Date : 19/09/2019




THE EXPERIENTIAL
LEARNING CYCLE

AN

-

Kolb's Cetle of Experiential Learning
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Experiential Learning
Methods

¢ Qutound Triaring

v Marapement Game

¢ Team Mubing Achvites

< Advimilure Basnd Learmang
< (uintr Learseng A bes
¢ Drama, et eatre

¢ Smusien lawd Learnng
« Hm Maing

v Sey Tding

¢ Tredtiwly Gymes

¢ Mydey Games

¢ Sirvne Lenniy




Attendance for FDP: on “Experiential Learning” Speaker Mr. Sunil Kasat, Director, R.G.Kasat
Industries Pvt Ltd, Pune. Date : 19/9/2019

Sr.No Faculty Name Designation

1 Director
Prof. Dr. Satish Warpade

2 Professor
Dr.Jasmeet Chhabda

4 Associate Professor
Dr, Manisha Purohit

5 i Ciamast Bothak Associate Professor

6 Assistant Professor
Dr. Dhananjay Deshpande

7 Assistant Professor
Dr. Rajesh Namdev Gade

8 Assistant Professor
Devang Joshi

9 Assistant Professor
Pranita Ashok Arbat

10 Assistant Professor
Sunil Prajapati

11 Assistant Proflessor
Pushkarni Khade

12 Assistant Professor
Tushar Pokharnikar

13 Assistant Professor
Vivek Suresh Keskar

14 Assistant Professor
Nilofar Sayyed
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[Appreved by AICTE, Govt of Maharashtro and Afflilated to University of Pune)

Report of Session
on

“Book Review: The Goal 2" |

-5 o
THE GOAL

Elivahu M Goldratt

|
|
Under
Family ~ evelopment Program |

I

Conducted By:
Prof. Dr. Satish Warpade

Monday, 30th September 2019 W |

ywam| Sevabnavi Sanstha’s |
Lotus Business Schoor




1.  Objectives: |
To give insight to all staff members about the Management lessons
by reviewing the book “The Goal 2" written by Eliyahu M, Goldratt.

2.  Session Details
Description - |
Book Review: The Goal 2
Target Audience
All staff members of Lotus Business School, Pune
Conducted by
Prof. Dr. Satish Warpade

Director, Lotus Business School, Pune

At 10 am on Monday, 30t September 2019
Venue

Ankuran, Lotus Business School, Pune
Feedback

All staff members shared positive feedback about session.

Date and Time :
= Impact come of th ion:

The objective of this session was to give insight about the book
“The Goal 2", How to review books by Management point of view.
All staff get practical applicability of management aspect by
knowing example given in this book.







RN IR i B e

articipan

Prof. Dr. Satish Warpade

Dr. Manisha Purohit

Dr. Ganesh Pathak

Dr. Dhananjay Deshpande

Sunil Prajapati

Pranita Ashok Arbat

Pooja Somani

Pushkarni Khade

Sudhir Patil
Rajesh Namdev Gade
Anamica Bansal
Devang Joshi
Vivek Suresh Keskar
Nilofar Sayyad
Rushikesh Kolhe
Rajnikant Dhamal
Pravin Talekar
Vanashri Gosavi

Nutan Gholap




LBS's Family Development Program 30/09/2019

Lotus Business School’s @LBS @.

Family Development Program
Book Review

“The Goal- 2: Its Not
Luck”

Writer: Eliyahu M. Goldratt
By,
Date: 30/09/2019 Dr. Satish Warpade
Lotus Business School, Pune

About Books

+ Edition 1 v Edition 2

11 £ mﬂ. fuch

E"!fahl.l M GDT-dr'iﬁ




LBS's Family Development Program 30/09/2019

About Book

» The first edition of The Goal was
published in 1984.

» The first revised edition was published
in1986 and included 31 chapters.

» The second revised edition was
published in 1992 and included40
chapters.

Gl B2

Insight

» This book is a boon to all executives, be
it manufacturing or service industry.

» The logic and the concept is holistic
and can be applied to any industry.
» Amazing piece of work by Goldratt.

- Each and every executive self realizes
themselves in Alex shoes.




LBS's Family Development Program 30/09/2019

Insight

» The concept of current reality tree and future
reality tree is explained beautifully by the
author.

» How Alex (the main character of this book)
uses the reality tree's to make his companies
profitable is really amazing.

» Not only does he uses the reality tree to resolve
problems in his factories but also uses the
concept in his personal life to resolve conflicts.

Gl [ ]

Where to Buy
»Any book Shop

*Amazon

Flipkart




LBS's Family Development Program 30/09/2019
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Innovating Business Leadership

Family Development Program
On

Different Platforms for Online Shopping

DPPINg

Mews & Topios

Conducted By
Mrs.Nutan Gholap
Saturday, 23" November 2019

Pune - 417 033




Objectives:

e To manage the details of Shopping,internet,Payment,Bills,Customer. It manages all
the information about Shopping, Products, Customer, Shopping

e To Manage the shopping details

e To Manage the payment details

e To Generate the information of customers and products

e To Manage Time

Famous Online Shopping Platforms:

-

am agOI‘I Flipkart 4‘

e

M Myntra JABONG =

snapdealé  IKOOVS.COM

Targeted Audience:

All Faculty members of Lotus Business School, Pune
Day and Date: saturday, 23" November 2019

Time: 03.30 PM

Venue: Boardroom, LBS




Photographs:




Participants:

Name of Facuity Member

Dr.Satish Warpade

Prof.Rajesh Gade

Prof.Pranita Arbat

Prof.Devang Joshi

Prof.Nilofar Sayyad

Dr.Dhananjay Deshpande |

Prof.Sonali Indalkar

Prof.Pushkarni Khade

Ms.Vanashri Gosavi

Mr.Pravin Talekar

Mr.Sunil Prajapati

Mr.Rushikesh Kolhe

Mr.Sachin Bagave

Mr.Navnath Tanpure
Mr.Shyam Payud
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iness Leaderahip

Family Development Program

on
How to Solve Case Study?

Conducted by,
Dr. Ganesh Pathak

Thursday, 26'" December 2019

]}
Ywaml Sevabnavi Sanstha's
s Business Schoo
bihe - 413 033



Objectives:

1. To give insight to all faculty members regarding how to find and
prepare case lets.

2. To highlight on process need to be follow while taking case
study in classroom

3. To analyse on case let in program

Targeted Audience:

All Faculty members of Lotus Business School, Pune
Day and Date: Thursday 26" December 2019
Time: 04.30 PM
Venue: Boardroom, LBS

Case study for Exercise: Café Coffee Day







Participants:

Name of Faculty Member

Dr.Satish Warpade

Prof.Rajesh Gade
Prof.Pranita Arbat

Prof.Devang Joshi

__Prof.Sudhir Patil

Prof.Nilofar Sayyad

'Dr.Dhananjay Deshpande

Prof.Sonali Indalkar

Prof.Pushkarni Khade

Ms.Vanashri Kulkarni

Mr.Pravin Talekar




Steps for case study

k.

2.

3

4,

9.

Introduction
Facts of the case
Identification of Problem

Ranking of Problem

. SWOT analysis

. Alternative Solutions

. Analysis of Solution

. Best Solutions with Justification
. Plan of action

. Assumption

Conclusion

10. Answers to the questions




07-07-2022

Data Driven Decision Making

Complex Real world Scenarios

Open ended problems

Discussion and dialogue




07-07-202@
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07-07-2022

Problem Definition & Statement

Identify key problems
facing the decision
makers

Take note of avallable
and missing
Information I.

\

- \ More Importantly, don't

W mistake symploms to
W

problems

PROBLEM DEFINITIONS: ALWAYS AS

K 3-4 "WHYS.

J’" "'"—-'--‘_ -
unassigned? Turnover begon to ’ w2 AL a Y
incroaso since o L W
Sales terrifories i A * Y
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07-07-2022

DEVELOP ALTERNATIVES,

= Develop solutions to the key probleiis you
identified

Don't make a laundry list of ‘things-to-do’.
Anyona can do that!

Solutions should directly hit at the problem
statements.

They should operate within the organizational
constraints.

EVALUATE ALTERNATIVES & RECOMMENDATIONS

Hoaw well o tha
alternatives addrass tho

problemaor lusue as




Family Development Program

on
Use of Social Media for Personal Branding

Conducted by,

Ms. Sonali Indalkar

Saturday, 28" December 2019

waml Sevabnavl Sanstha's
Latus Business Schoo
Pyine - 413 032

v




Objectives:

1. To give insight to all faculty members regarding various Social
Media Marketing Tools

2. To make them understand importance of Personal Branding
3. To make them aware with strategies for Social Media
Marketing

Targeted Audience:

All Faculty members of Lotus Business School, Pune

Day and Date: Saturday 28" December 2019

Time: 04.00 PM

Venue: Boardroom, LBS







Objectives:

1. To give insight to all faculty members regarding various Social
Media Marketing Tools

2. To make them understand importance of Personal Branding

3. To make them aware with strategies for Social Media
Marketing

Targeted Audience:

All Faculty members of Lotus Business School, Pune

Day and Date: Saturday 28" December 2019

Time: 04.00 PM

Venue: Boardroom, LBS




Participants:

Name of Faculty Member

Dr.Satish Warpade

Prof.Rajesh Gade

Prof.Pranita Arbat

Prof.Devang Joshi

Prof.Sudhir Patil

Prof.Nilofar Sayyad

Dr.Dhananjay Deshpande

Dr. Ganesh Pathak

Prof.Pushkarni Khade

Ms.Vanashri Kulkarni

Mr.Pravin Talekar

Mr. Rajnikant Dhamal

Ms. Nutan Gholap

Ms. Trupti Rai
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Family Development Pregram

on
Conflict Management

NAGERS
INTERGROUP

MANAGE = |NTERPERSONAL

TEAMS = COMPROMISE

CONFLICT Fissestaion
:MANAGEMENT

NEGATIVE
PERFORMANCE

‘-’r::
E{._I"TJ- ANTICIPATE 1T | LI ASPECTES
& o 0 LEARNING
g&; :% RESGLVE%S
= (7 B DE
o O
Q. b
= |
o

Conducted by,
Prof. Sunil Prajapati

Saturday, 4" January 2020

Swaml-Sevabnavl Sanstha's
Lotus Business Schoor
Pune - 413 037




Objectives:

1. Assess Sources of a Conflict.

2. Modify your Conflict Management style appropriately.
Empathize with Positions of Others in Conflicts.

Deal with Emotions.

Negotiate Conflict Resolution.

Stimulate Appropriate Conflict.

Implement Procedures to manage Conflict.

L e

Targeted Audience:

All Faculty members of Lotus Business School, Pune

Day and Date: Saturday 4" Ja nuary 2020

Time: 04.30 PM

Venue: Ankuran Hall, LBS










Participants:

Name of Faculty Member

Dr.Satish Warpade

Prof.Rajesh Gade

Prof.Pranita Arbat

Prof.Devang Joshi

Prof.SudhirPatil
Prof.Nilofar Sayyad

Dr.Dhananjay Deshpande
Prof.Sonali Indalkar
Prof.Pushkarni Khade
Mr. Rushikesh Kolhe
Ms.Vanashri Kulkarni

Ms. Nutan Gholap

' Mr.Pravin Talekar




Lotus Business School’s
Family Development Programme

“Conflict Management"”

Prol. Sunil Prajapsti

[ == Assistant Professor
" :. Lotus Businass Schocd, Pure

Daota] 04™ Janaary 2030

Conflict Management

. u-prnn; Iripweve underizandiig of the CEMIMON (s and
B of confich i and afpand prstecrd ofed

] e ]

= Lpoening alyecter, G 0 fundonanal knswledge of Bokehaider onolmn
and FEpTERSTaNEN, B Camvnan CenfiT omake ol and leorn the
Sour utepd of confhl imanopemant

|.WHAT IS CONFLICT?
Learning obyective | Think about wivat comflct s

What is Conflict?

“‘Conflict is a relationship
betwean two or mare
parties (individuals or
groups) who have, ar

think they have,
incompatible goals and
wha act on the basis of
those perceivad
incompatibilities”,
Schneider et al, 2016

lrh‘\-ld-ﬂ:l'ﬂ"lltlﬂ

What is Conflict?

+  Conflicd ja nol he same & viclencs
— conficl i3 not Blweys vicient, or
evpn immackalely cinious

= Conflisl often accomppnas: change,
of couwrsg fhed mosns  f GoSurs
atourid  cordervalion  nlerveniions,
eepasally whirg [E50UrTe AcORss ar
availatslity & impacted

= Ganedaly seen s nagative, but this neod not bo the case, provided he
conflicl  is ackmowledged, undénstood, and transformed nlo & posilive
fares far change

Types of conflict
Compatitle gosls- | Incompatible goals
i3 | .,
i S
4 Nu{lr.fh.l Lukf;:ri'l
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Burlmze confkel | Dgari coedlct

14:24



14:24

Types of conflict

Types of conflict
Compatinis godls

Encompatible goaly
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Types of conflict

Types of conflict
Coinpalible goals ‘ Incompatible gealy Coenpatible gosts ot goals
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Group exercise:What are the
common causes of conflict around
protected areas in Uganda?

1. WHAT CAUSES CONFLICT!?

Learning ehiective I mprove understanding of the comman
coued and reped of conflers in and oruind protecied anem

5 minutes to brolnstorm exomples of conservation
conflicts in Uganda
In groups, list the co you have experienced on a flipchart,
{keep this as you will refer to this fater) and select one person
from eoch group to share with evaryone




Diverse interests and different values
attached to nature...

Dioes thin pictune yhaw..

= Hwven for endangered spechs?

= [Rain formation/clmate controlf
= Beautiul lindscape, tourism §!

= Tnber! Fusheood!

- mm to cultsvate, graze.

Employment!

Honey, o, mear, medicine!
Culrural or sacned space!
HMinerals, gas?

...which is shaped by power dynamics
and actor relationships

- lmagined or actual imbabinces of
power

= Limited swohement of kocal
people in PA decision-making
processes

= PResource we restrictions (justdfied
o not?)

- Hewvy-handed lre enforcemsent

- Perceptions of margnalsztion of
certain groups (g the poor, frone-
hnie communicies, ethnic
rinaeitsEs )

...can lead to competition over limited
resources...

* Communitcs

= Conservation orgs
* Private sector

* Central government
* Local government

Diverse interests and different values attached to
nature can lead to competition over limited
resources, which is shaped by power dynamics and
actor relationships

Institutional failings can contribute to conflict through:

= Poor communication = breeds mistrst

= Cormuption ard discrimnacion

= Inequitable distribution of costs and benefits of conservation

- [nadequate support {e.g. in dealing with hurrman-wildide conflict)
= Lack of monitoring of and reporting on activitees

- Lack of presence an the ground

Conflict case study: Governance in Lake
Mburo Mational Park

“wamen and men in the communities that border
LMMP are concerned that wild animals leave the park
and posea risk to their lives or the lives of their families
through death or injury, Wild animals also inflict damage
on crops and can kill livestock... All actors highlighted
that there is no official compensation policy in Uganda,
but househalds may receive a small payment known
locally as ‘compassion” at the discretion of park officials”

Franka wrdl Bsciar (2| M), Governases domsrnant b Prosscod srd Comrred S (R8R g4

3. CONFLICT ANALYSIS

Lenning sbjective 3 Gain o foendational keigwdedge of
stokeholder anafyrty and repiresentation, and commen fonfict
amakyiis tooh; and leor the bosic stepa of conflicn manapemsant

14:24



Identifying the source of conflict

Thinking abaut what kind of canflict you are :lﬂll-rrfluth. and
identifying the source{s) of the conllict, B an fmpos

conflict analysis, The mars inforration you hae about the cause of the
the mcee eaaily you can help to resolve it

‘What kind of conflics & inf
= Bpen?

- Lagent?

- Sufoce!

Wehat i the problem!
= Sowrcer ond irigpen!
Déret oned! undering couses?

nt brst step in
confict,

Group Activity:Types of Conflict

In grewps, ientify one example of confiact from the brainsuorming,
exercise on Slide | 3,and think about

- What type of conflict & it/ {lotend, surfoce, apen)
- What were the sources of confict?

= Wne there ooy particular triggers that shiffed lotent conflict inen

ar
= Mre there trippers thar tronaformed surfoce oF open conflict into no or
latent eonflice?

Group Activity:Types of Conflict

Posgible sources of conflict might be

= Conflicting interests or valued

+ [Diffecule relatcnshps or behaviowrs. (hisnorical or naw)

= Actual or peroessed inequality or mjustice

» Lack of clarity over rulss, regulatkons, righes or resporsibilities

Then think about stakeholder identification...

Conflict managemant is based an the E:artll:ipa.tl-:ﬂ‘l of the peopie who

are Imvolved in the conflice - the stake

clders, You need o know

who off the stakeholders ane in order 1o analyse and manage the
conflice effectively

O Remember to lgok aut for and invalve weaker, less visibie or
- e

= Ethwic minoniies
. Ex

marginalized stakeholders
‘Wamen

The poar

Immediate pratected grea reiphdary
Femate commondet

Predected oreo ressorce colectont

...and stakeholder representation

L1 In comples muhi-stakeholder conlict with a bege number of
stakeholders, full participation of every pingle sakeholder monot
practical

B I such eases, stakehobders not directly involved in conflico
arabysi or managerment need 1o be chear on how they wll be
represented in the conllice MEANAgEment process {Eg. AL
workshops)

L Thas will likely iwobve the selection of stakeholder
representatives

Using stakeholder group representatives in
conflict management processes

® Remember thar ary UWA irvalvernent in facilizating sclection of

stakcholder representatives will have emplications!

m Best scenario ol stakeholders decide thi themielves
m But chis i not alvays posidlae...

14:24



Using stakeholder group representatives in conflict
management processes

H UWA I helpleg in stakeholder representative seleition, represemtatives should:
B Be recogreaed 38 legrmate by their grous
& Hirse suthory oo regorace for thar proup
O Communcsts desry frequently weh group
E Be tde

& Tl fo ot pcisholden

= Mepoue

*  Uinderstond imporfont nfarmaton

U Ciperare ramgareatly

2 Hirwe time G partcijats in e proces

Case study: Perceived inequity in distribution of costs and
benefits of conserving Bwindi Mational Park

O Perceived unfair
distribution of procected
area benefits o.g, revenue
sharing

O Percelved inequity in
access to protected area
benefits .. employment as
shown on the graph

Mgmarw LS

T Lodge employees from Park: |
wiljacert villags {Bwndi-
215

Case study: Perceived inequity in distribution of costs
and benefits of conserving Bwindi Mational Park

D Middle and senior Eimploysed liom Fark adiscem vilages |
managers mainty nat
from frantline villages

390% of employees from
5 our of 27 park
adjacent parishes

D805 of employees from
freatling villages from 8 '
out af 10D villages

- A L

- s
W WA
g P L Aliage 0P A Pl

Fewracd LS

Case study: Perceived inequity in distribution of costs
and benefits of conserving Bwindi Mational Park

O Parcelved unfasr distribution of

procected area benefiss eg.

0 Middle and senice managers
mainly not from frontling

reverue sharing villages

O Percewed inequay in access to O90% of employees from 5 our of
prooected area benefits e.g. 17 adjacent parishes
deniplapmient 1 BO% of employpees from

frontine wibiges from B out of
10 willages

Who are the stakeholders in this {patential) conflict?

Hwmwrs 2015

Recognizing diversity and engaging multiple
stakeholders

= Builds legitimacy

* Generates innovative solutions

* Enhonces transparency

* Promote achievement of complementary goals
» Enhances social equity

What conflict analysis tools can we use?

Himteg wletibed ponr imskstalden, sred Shoophe aboa bow ey =il b Frpeeisimed 0 os
wawvliay A e o cun b o plen o jo sralpie sl bl pand Se fredln

s = — - _

Rl

AT A —————— e
Irmpadas Matrix Select priority confict
Feasdilicy Matrin Select priarity conficn
Confhee Tres Idenufy causes and oheces of confict
Conflict Mapping . Identify key conflict actors and the relauenshsps
Iereeen them
Pitds Analysis Table  Reveal acooes” mparest and néeds driving
conlict
FParticipation is key!
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Selected conflict analysis tools
These are sorme of the teol that could ba usad Ina conflict snabyus workahop:

Olimpacts matrix
OFeasibility matrix
OConflict tree
OConflict mapping
LIPINS analysis table

This section gives an overview of eoch tool, Check references on
slide &6 for further study

Selected conflict analysis tool

Theis arn scna of the toals char could be wed

Dlmpacts matrix
OFeasibility ma

Identifying priority conflicts: Impacts Matrix

St Fatrte Highe, s mad b prossin dslliots

Adapiad b 10 TR

How feasible is this: Feasibility Matrix

Surminary o eloeitiied tonBicn, prbestisl impact wad fesillaliy

Simple mof for
wiarking out and
wliualizing where
the besr
apparmunity for
Inzarverian el —
i arryt

How feasible is this: Feasibility Matrix

These questions will kelp you think throdgh whether it's feasible for
UWA o become vobved i a conlice:

* Croes thit conficn Lil withn LIVVAS remid

* la there any personal rak 1o sa¥ or benefcanies Fom mtervwening!

* How weill el sugpart for LVAA be impacted By LW incerwening, o not
ntervening?

= Can iy seakeholders realatically particpane!

= Do we have the resounces (financial, technical, human) to address thin
conflc!

* Are there ary partnerships we have, or wie @an form, to help s address
this confice!

Cause and effect: Conflict Tree

* Good ool for we in

wurkshops, o get
porspecives from g8
stakeholders :

+ Simple and efiectrre way e =
separace out and visualise _._.*'_'..'T.I..'-"g.ﬁ:'_—"_‘-_,
the causes and efects of the LR
prioratised condlice el ¢ e

s
moooe
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Actor relations: Conflict map

* Ui o corflict map to sisualisg
notoe relation afler you have
idenaified your pricvity eanlict and
by takahalders

Include all key vaknholders as
idantifed at the beginning

* Dhffurmnt lises thow differere
kinds of relicianships snd
dirpczions of influenca

Actor motivations: Positions, Interests, Needs (PINs)

Thinking in erms of Positions, nterests and Meeds can help us ta

teparate what people say about a condlict sination, and why they say it

* Posltions are the vocalisation of a desire - the thing(s) sakeholders
s3y they want. Underkying the potition is the interest

= Interests are the undertying motivations that inform the positian,
Posicions are vocalized, but interest mghe not be. 5o ks imponang
to determing what someone’s interests are = yau might find that thiy
hae soimie comman grownd with these that they are apparenty n
conflict with, and can then find flexibiliny in thair pesition

* Needs ars the things that ane essentad for purvival or satisfaction

Actor motivations: Positions, Interests, Meeds {PINs)

| Prostions What s stals
[ omseata | Wt we wan
[

Aalagaid frorn 'WHID [nd]

Actor motivations: Positions, Interests, Mecds {PINs)

Fhm Can o coomiens tho ke I slerert hﬂl‘hdﬂ—1mmmﬂ

Pusiines Positioag
EacEre Isdnruaty
Fingdy Piieats
Benphinad s, TS0 3000, AT

Actor motivations: Positions, Interests, Mecds {PIMs)

| 1 Fapitn Wiidhka Masiertey, R iy Sy I
B Prnmicess

= TP by o b en g + Basonpirs ey o megakasd g

* e peiated ér enrimcSwe thould e = M e i e aewd shaad et il

pmerrTind mthes e PR 1 Raiagun
] Iniereaty
Hepdy Pty

Trapiifiad e B0 309 o T

Actor motivations: Positions, Interests, Meeds (PINs)

-~ e T = —— -

L ....... L L - ke L P SR A S—— -

Py Pritba

W tcurlares Al b v 5 Bantegrs we & et pradid oos

B M et o premmsctiem S e = Pt nonirrd e sl patd b et
[T it foy P 1t Mgt

Interesis Inturestn

b Pros N ol Sereier vy & Pebiaw repraseoues
" latarably Beddocch

Hewdy Fenin

ml_ﬂnm.pl."

14:24




Actor motivations: Positions, Interests, Needs (PINs)

e W by | By sy o
Punsitm Fraizcny

¢ Barop mw e gEekinl Eeg

&P b v el el el whcaid B rerored

p-nm-dmhn. 1 Baimngon
Inpnrvary Imfermri
= Frotection of oSty = Pl epreamsdon
Nl besithocdy
Pira=ty ey
= Freusreden of A scsopo vl = herwia i el
= Tourum reorm = Rapegrman wd respery of weiny
G driww B0 T, 7

Group reflection: PINs

How useful do you find it to distinguish
between positions and inferesls?

To what extent do you think it would be useful
{o use this tool in a ‘real’ sifuation with
stakeholders in a (potential) confiict situalion?

Group reflection: PINs

el
Hiowr usa_i'f::li do '-"-'P‘]” o ::arGFW wdaedf‘
betwesTiaally @ mutual jnteres! ycﬂmlsﬂnﬂ \

", idﬂﬂiﬂqumeﬂpmmgprund.

To whé undery tions of 6 ‘corm manﬂ“-"
to use | Mﬂm\gﬁﬂ“’ ﬂggnﬂsﬁ?w#h
stakehc. SIS ?raf_} confiict situation?

Remembsr, whichever tools you uie in conflict onalysis, understanding the
conflict & only the frst step Always return to your maafysis and think obout
how your work at a commaunity comervation warden contributes fo
the ixsues identified — whether potitively or pepothely

For a conflict workshop, [I15D suggest attendance
from the following:

0 Workshop facilitator

U Rapporoeur

O LNVA semior management

LW Teld saff

O Other relevant NGO {conservation and otherwise)
O Cormsultantafresenrchers (f applcable)

QO ..and communitics O, their seiected representatives]

[t i)

Wykat cantervabioh activition die | your works
wou undermking! + Addressing shared imeresta, feiry,
newdif
= Reinforcing exeming capacisies that
posltheely influance tha conflict]
+ Filling key cagmciey papil
Ll -n ]

For a conflict workshop, 15
fram the following: .

O Wiorkshop Bcilitaior
O Rapportewr

O LA semor management
O LA, field sialf

O Consultantsiresearchiers (4 sppliciti)
O ..and communities OR their selected representitives!

L0
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What is conflict management?

Actions, responses, processes and
systems that help prevent, identify, handle
and manage conflicts in sensible, fair,
peaceful, meaningful and efficient/effective
manner

Conflict management strategies

Which ol these strategies are suitable and not suitable for youl

) avoiding. | i {1
1) defeating, o s | S S e
1) campremiing, j:ﬁ_

| -
4} accommadating, and : 'ﬁ

£) collaborating . S —— - —_

Conflict management: checklist of basic steps

I, Conflict analysis '| s il
- Prodlom and causes or sources of conflice | | egmpanarts of Step |

- Swkeholder Mensfication roviier i thig sectian |
= |dentification and understanding, PING - _J

1. Identify solutions; engage stakehoddors, sensitization, ssvarensss

= Identify solutions both disputants can support

3. Agreement

4. Execute agreement

Conflict management:Step 2 of 4
Identify solutions

Processes which can suppart conflice resolution include:

« Conmwultation - decigion-makers meer with interesped stkeholder
FEprELENatines 10 FRCRhA wlews on an e

*  Diabogue = sakehclders are supported in direct commumication with each
ather 10 achieve berter undertanding of each others’ neapoctivg peripectives

+ Megotiation — two oF more parthed bave 2 sorueciured dalogue about 1
confict, to idertify possible opticns for resolution wogether

* Mediation — Lios regotizions, but with a dedicated third party 3oing & 3
mediator ta help purties clirify the problem and idensify potentil nesoluions
These processes tan be conducted im 2 g ane-off dedicoted workuhaps, o0 regular

a3k a1 commniitee meelingt

Conflict management: Step 2 of 4
Identify solutions

When identifying solutions remember these strategic
considerations

1} Motvation

n Benafittfinesntisdi

E
i
%

2} Interests and needs (think about toals Tor conflict analysis)

Conflict management: Step 3 of 4
Execute agrecment

The agroement is where parties involved in the conflice will

formalize their commitments to resolving the confiice

m The medater ikald s for parties o shake handh and apres 1648
atirrsative identified in Step 3: dentidy Selution

m Thse medator then writes up a contract in wiich necesany actiom and
agreed tme frames sre spocified far the anficing partes

a The corarace could fie the form of a.g a vt of feigurce Use EEresmenm,
B WiTEF LSBT COmmitTes rules

14:24




Conflict management: Step 4 of 4
Execute agreement

Resources nesded;

L Finandal

it Hurman

i bk
. Knowledge of local context
Interpersonal gnd cormvmunication skills

=3

Monitoring

Yeu should monitor any conflict management measures
taken

You can refer to Module 8: Monitoring and Evaluation
for more information an monitoring conflict manggement
activities

Monitoring

Irmpass Saivin di g . aral b primfi st b

This o ks exatngle

Lne B 1 e of i’
interverionk belped
e the tosflic
£ @ lrwer empar
vl

Key skills for conflict management by
community conservation wardens

m Self-ywareness: scknowledpe gur own biages and think about how
our actions may be penceived in different conests

u Do net ignore. power imbalances beoween stakeholders in g confict,
and actively hook Tor weakerless visible stakehoblders

m Lise our cwn {ususlly higher!} power positively, by ghving voice wo
weaker(less viible stakeholders

= Lise your communication shills! Active listening & partcularky
important (see Module 2: Efective ‘Communication)

“a good conflict resolution process is one in
which stakeholders...have the opportunity to
really understand each others needs,
develop a range of alternatives for how to
address those needs, and reach a mutually
agreeable solution, The emphasis is on
communication” (Lewis | 996)

14:24
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TO SUM UFR...

Conservation can and does contribute to conflict
Conflict can lead to positive change

All conservation activities should be conflict-
sensitive = the tools in this training can be used
to help manage conflict at any stage,
including before conflict has emerged!

TO SUM UPR..

* There are tools available to help us
understand and manage conflict - see references
for resources!

* As community conservation workers we must be

aware of our own biases and positions of

power

Turn to the Work Plan in your training

manual and think about your key learning

from today, and how you might apply it in
practice!

Thank you

This trasrung i part of the project Implementing park action plans for
community engagenrent o tackle IWT. coardirated by I1ED and gram
funded by the UK government’s [egal Wildlife Trade {[WT) Chatengs Fune
The IWT Challenge Furd b for projeces arounid the world mckling illegal
weilidfife trade and supperts adtian in three areas. incheding develoging
sustalnable lweliboady ior communitiey afiected by degal wikdldo prade The
wiewd expresaed are not neceviarily the views of the UK government.

L S =
iied A
—— ukaid

Acknowledgement

These modules were develaped and administered by
Mrs Eunice Cull and Mrs Agripinnah Mamara
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Tpasia ool Bockar X118, Goewrraron Suirrerme b Proasisl ssd Comsrend Arvm (0
i sisbbwber Swaadogy o erbancTy ey 4 einim—r Bkl

F0 100 Hasg S Coruewran sk Plrs Cirlla s S, migLlisss; ! sl d

Ly (L Mampgey Lt © Bsmrind Aiwss 1HCH
R LA s e e el PR L D
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o v i s i R LT i T M b P B O
e R

Vemrbrmi o i 4, bttt . A el g T
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TO SUM UPR.,
Canservation can and dees contribute to conflict
Conflict can lead to positive change
All conservation activities should be conflict-
sensitive — the tools in this training can be used
to help manage conflict at any stage,
including before conflict has emerged!

TO SUM UPR...

* There are tools available to help us
understand and manage conflict — see references
for resources!

» As community conservation workers we must be

aware of our own biases and positions of

power

Turn to the Work Plan in your training

manual and think about your key learning

from today, and how you might apply it in
practice!

Acknowledgement

These modules were developed and administered by
Mrs Eunice Dull and Mrs Agripinnah Namara

Thank you

Thes wrairng i part of the project Implementing park action plans for
community engagenrent (o tackle IYWT. coardinated by VED and grant
funded by the UK governments |legal ikdlife Trade (DNT) Challerge Funid
Thie IWT Challenge Furd is for projects arourd the world tckling iBegal
weildlile trade ard supports action b three arca. including developing
susiaimable Iveliboads ke communiies afiected by dlegal widlde prade. The
wiews cxpressed arn not necessarily the views of the LUK government,
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UWA ukaid
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Family Development Programme

On Book review

Five dysfunctions of a team

Conducted by:
Dr. Dhananjay Deshpande

Swaml %l‘!

Lotus RBusiness Schoo!
Dpne 41) D22



Objectives:

1) To understand the team functions for success

2) To understand the fundamental causes of organizational politics and team failure

3) To discuss importance of trust, commitment, accountability and Organizational

Commitment.

Participants:

All teaching and non teaching staff of Lotus business School

Date: - 25" January, 2020

Time: - 3.30 pm

Venue: Boardroom, LBS

’
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Photos

Swaml Sevabnavi Sanstha's
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Participants List

'Sr. No. | Name of Staff Member
1 Dr.Satish Warpade
2 Prof.Devang Joshi
3 Mr.Pravin Talekar
4 Mr. Sunil Prajapati
5 Mr. Rushikesh Kolhe
6 Dr Manisha Purohit
7 Mrs. Nutan gholap
8 Mrs. Vanashri Kulkarni
9 Mr. Chandrakant thorat
10 Mr. Devang Joshi

oL
‘waml Sevap !
ot m;:: Sanstha's

Pune - 413 033



Patrich Lincaonl e pobished in 2000
This ook mpkres the fund oforps

What are the benefits of qp

team work O

7/15/2022

Book Review

Five dysfunctions of a team:

The condition of having poor and
unhealthy behaviors and attitudes
within agroup of people called as
dysfunction

Swami bnavi Sanstha's
Lotus Business Schoo
Pune-411 033




7/15/2022

Author suggests starting with these free guestiony about your Team:

1} Doyour team memben cpenly and wilinghy disciose their cpinlons?

e e ™ APTRERT 31 -Arepour teasm maelings Corvineing and peoductive?

1) Does your teamn come fo dechions quickly and svold getting bogped down
[FRWEAAT | by agrearwnt?

4] Do your team members confont one anather about their shorcomings?

5] Doyour laam memben lacifice el e inlerests for 1he good of the
BRI T

Wyt s Y S o s o et b e You spend so
Y A much more time
— preat ! \i 'i"-J " Wlth }FUUF
iath dysfunctional work

W ypesa hawew armwmrnd 10" 15 sy ol thesr quistion, iy laky hive fﬂml]y —at Ieast
s0me work ta o 40 hours a week.

Teams with lac of irust

Tha Tva oystunctions ane + Hito fharr 'waaknasies and . mistakes and
m wiackad in @ pyramid and are miarege [neir behaviors for eftedd
L hisrarchical, much fike Mislow's .
i, Hiararchy of Nepds + Hagilme 1o provide Teedback: ask for of
et 1 offer help culzide theit oan  Geas of "(
i WhoUL buiking @ Koy senpansbilly i T Rl )%
Teundation o T botom, there

|5 ne achievinig T highss level

- 4 goals DT 13 Conclupars aboul canar o il
-

without aflempting 10 clardy them
Coflied
sy ¢+ Fail lo recogze other's skdls and
experiercns and o prudges
Bt drcen o b oy o B

* Avpid meatings and spendng tma

e




F Lok farwand fo mestings and

Tearra thal st

Adrmil mistakes, eCOgNiz Weekrees
and: ask for halp, @nd bake risks
Approcialn and usa one Enolhars siilly
and oxparences

Accepd guesiions and Input about thair
oreas O TESpONGIDikty

Foaous bima and onergy on imporiang
msues, ol politics

Differ ind aocegl spoiogas withaul
REsABon

oiher. oppariunities i work 88 a
group

Load by cxample

+ Pralactirs leam by accapling msponsibilty fof jeam's mislakas

3

Foous on ong 1em sLconss

Quickty msobm problems

+  Personal Hsiores

Taam ERactiversss Exsrses

7/15/2022

PROBLEM: This occurs when team members are refuctant to
be opén to with ane another and are unwilling to admit their
mistakes, weaknesses, or need for help, \Without a certain
coemfart bevel among team members, a feundation of trustis
not possible.

SOLUTION: As the manager, set the good example by asking
for hielp from your team members, admitting your own
weaknesses and limitations, and be the ficst to ownup toa
mistake, When you take the lead, others will follow. Slowly,
these habits will become culture and the team will bagin o
bulld the first unshakable telck bn the pyramid — trust

[+mitterent Situations
*Meetings
=Dascussions
sk ppiniong
*Wew 10 thie orgamzathon
*Wew 10 the situatons
+[lid to organization bat
Back of garticipation
sFeaf of reactions by
colleagues, Senior staff

+Lonflict means
disagreemant or clash
+Conflict over concepts
and eonfiict that Is
personal
sGood conflict does not
include pofitics, insulty,

of personal comments
It daes Include passhonate
and emotional debate
ovier ideas




7/15/2022

= Hawmboring mestingi

* Creats emvironmsnts where bisck:
ehannal galltics and pesonal
aiincki thetve

ignore confrovenial togks that e —
critical to team mccen

Fad to tap Into a9 opinicns and
pénpectivas of tearm memban
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*Set the tone for a focus on results
*Must be unselfish and objective
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Workshop

On

“Research
Methodology”

Conducted by,
Prof. Dr.Walmik Sarwade

Dean,Faculty of Commerce and Management,

Dr.Babasaheb Ambedkar Marathawada University
,Aurangabad




Objectives:

1. Understand the concept Research.

2. To understand the process in getting Research title Approval.
3. To understand different Research Methods.

4. To help in removing doubts about Research.

Session Details : Research Methodology
Targeted Audience:

All teaching staff of Lotus Business School, Pune

Day and Date: Tuesday , 10" Feb 2020

Time: 11.00 AM

Venue: Ankuran Hall , Lotus Business School,

Outcome of the session :

The participants were happy to hear about research INSights given
during the session. Everyone expressed the view that session was
very informative and useful .




QIS

Innovating Business Lesdarship

Date: 1" February 2020

To,

Dr.Walmik Sarwade

Dean ,Faculty of Commerce and Management,

Dr.Babasaheb Ambedkar Marthawada University ,Aurangabad.

Subject: To Invite you as resource person for Workshop “Research Methodology”

Respected Sir,

As per our telephonic discussion and your confirmation, It gives us immense pleasure to invite
you as a resource person to conduct Workshop on “Research Methodology” under one day
Workshop to be held in our college on 10" February 2020. Time 11 am to 5 pm.

We look forward to welcome you in Lotus Business School and eager to listen to your
valuable thoughts. It would be certainly thrilled and excited to hear your thoughts.

Thanking you,

Regards,

Director
Lotus Business School, Pune

Lotus Business School
¢ Mear Sal Expessway Petrol Pump, Mumbal Pune Expressway, Punawale, Pune 411 033,

@+81 20 6529 1082 @ info@lotuscentra.ac.in @ www lotuscentre.ac.in




Brief Resume
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Name Professor (Dr.) W. K. Sarwade
Present Position/ Dean, Faculty of Commerce and Management
Designation Professor, Department of Commerce

Dr. Babasaheb Ambedkar Marathwada
University, Aurangabad (43100 4)

Educational Qualifications Ph.D., M.B.A., M.Com,

Teaching/Research ¢ Director Dept. of Management Science
Experience (2004-07) (2013-2015), (2016-2018)
e Head, Department of Commerce (2007-09) (2016-2018)
e Director, Student’s Welfare (July-2011-July 2013)
e Dean, Faculty of Management Sci.- (2013-2015)
o Dean, Faculty of Commerce and Mgt.-(2016-2021 till
date)Controller of Examinations- (2015-2016)
e Director BCUD (OSD) 2017-2018

Teaching Experience in 31 Years

Years

Field of Interest General Manﬂgemenl,qﬁal‘keting, International Business,HRM
Visited Countries U.S.A..London,Germany,  Spain,Poland, France, Brus_sel, .

Portugal, Switzerland, France,Malaysia, Singapore, China,
Srilanka, Thailand, Macau, Hong-Kong,Philippines, Nepal,
Bhutan, Dubai, Abu Dhabi, Sharjah

Conference attended/ National- 72
Paper Presented International-36
State- 18

Research papers oncredit International-36
National- 72
State/Other -18

Ph.D./M.Phil.Supervised Ph.D.- -37

to the Researchers M.Phil. -51

Life Member

Honor/Awards e  Warsaw University SGGW, Faculty of Economic Science

Poland, Erasmus + Programme, Key action of mobility for
learners and staff higher education student and staff mobility




programme at Warsaw university of Life Sciences-20-10-
2017 to 29-10-2017

e Spain, Santiago University de Compostela, Research
Excellence Programme Fellowship, Europe- 10 June-09

July-2014
Junior Research fellowship for Ph.D.(1989-1990)

Best Research paper award, International commerce conference,
University of Mumbai Dec.-2007

Best Citizen of India Award, New Delhi- January 2011

Phule Sahu Ambedkar, Social and educational achievement
award,16 April- 2011

Economic Times Now, Best professor in Marketing
Management, Educational leadership award, Mumbai, 16 Feb.-
2013

Best Educationalist award, International institute of education
and Management, Certificate of education excellence, Disha
Garden Delhi - 23 Feb.- 2013

Major/ Minor Research
Projects Completed

Books On Credit

Name of Project Status

Critical analysis of Disinvestment policy +Feb.-2011 Major
and its impact on Socio-Economic Research Project
development of SC. Caste and S. T. In

Maharashtra state

Globalization and its impact on 21st Jan. 2009

L]
Aurangabad industrial area Completed

‘o Global Recession and its impact on 14 April 2010
Aurangabad Industrial area completed

e DMIC Opportunities and Challenges Group Research

Project-2017

e Importance of search engine rankings Group research

for E-Commerce and digital marketing Project Major, 2018
Name of Book Publisher
e Rural Marketing in India Anjali Publications,

Aurangabad, March 2000

Public Sector and disinvestment Universal publishing house
policy New Delhi- Dec.-2014.




e Agricultural Marketing in India Vatsala Baliram Prakashan
Kendra, Worli (Mumbai),
March — 2006

Delhi Mumbai Industrial Corridor Universal Publishing House,

(D.M.I.C.) Opportunities and Ulhasnagar, Mumbai,,

Challenges January-2020

Emerging trends in Commerce Pacific Publication house

and Management

Daryagang New-Delhi-May-
2011

Disinvestment in Indian

industries

Vatsala Baliram Prakashan
Kendra, Worli (Mumbai),
March — 2010 (ISBN)

Supply Chain Management

Pear Publishing co. Daryagang
New Delhi-2010 (ISBN)

Retail Management

Pear Publishing co. Daryagang
New Delhi-2010 (ISBN)

Economic Reforms and Private
Insurance sector

Anshika Publishing House,
Sonia Vihar Delhi-110090
November-2018

E-Commerce text and cases

A.K. Publishers Daryaganj
New Delhi April- 2010
(ISBN)

Production

and  Consumption

pattern of Bio Fertilizer products
in India

Universal Publishing House,
Ulhasnagar, Mumbai,,
January-2020

International/National
r

J 1rnal Editorial board
Member

Editor

Title of the Journal

Editorial Board Member

ISSN- Journal of Management
and Economics, University of
defense, Brno-66210,
Czech Republic (2011)

The

Chief Editor

ISSN- International journal of
Management and Economics,

Chetan Publications
Aurangabad

Editorial Board Member, [nternational  journal of
Management and Finance,

Taiwan- June-2011

Editorial board member

ISSN- Journal of Agricultural




|
I-rlfl

Scientists, Hind Agri-
Horticulture society,
Muzaffarnagar, U.P.

Editorial board member

ISSN- Osmania Journal of
international business studies-
Hyderabad (2011)

Chief Editor

ISSN-Excel journal of
Engineering , technology and
Management (2011)




Photos of Workshop : Research Methodology
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Attendance Workshop on “ Research Methodology,” Speaker Dr. Walmik
Sarwade Date:10/2/2020

]

Si.No Facuily Name Uesiguaiion

1 Director
Prof. Dr. Satish Warpade

2 Professor
Dr. Jasmect Chhabda

3 Associate Protessor
Dir. Manisha Purohit

4 Associate Professor
Dr. Ganesh Pathak

5 Assistant Professor
Dr, Dhananjay Deshpande

6 Assistant Professor
Sunil Prajapati

7 Assistant Professor
Pranita Ashok Arbat

8 Assistant Professor
Pnnjn Somani

9 Assistant Professor
Pushkami Khade .

10 Assistant Professor

. Sudhir Patil

11 Assistant Professor
Rajesh Nemdev Gade

12 Assistant Professor
Anamica Bansal

13 Assistant Professor
Devang Joshi -

14 Assistant Professor

! :
| Vivek Suresh Keskar

%




QIS

Innovating Business Leadership

Date: 10" Feb 2020

To,

Mr.Walmik Sarwade

Dean, Faculty of Commerce and Management,

Dr.Babasaheb Ambedkar Marathawada University, Aurangabad.

Subject: Thanks for your valuable presence as a Resource Person for One Day Waorkshop on
“Research Methodology”

Respected Sir,

We would like to thank you for your contribution as a Resource Person for One Day Workshop
on "Research Methodology” conducted at Lotus Business School on 10" Feb 2020.

Sharing of experiences and guidance from a person of repute like you has really benefited all
the participants.

We hope that you would continue your support and association with us in our future
endeavors.

Thanking you,

Regards,

Dr.Sati rpade
Director
Lotus Business Schoel, Pune

Lotus Business School

¢ MNear Sal Expessway Petrol Pump, Mumbal Pune Expressway, Punawale, Pune 411 033,

MBA College

®91 20 6529 1082 @ info@lotuscentre.acin @ wawlotuscentre.ac.in




Swami Sevabhavi Sanstha (2019-20) Audit

Payment Voucher

No. : 1221 Dated : 22-Feb-2020
_ Parliculars . Amount
Account :

Traveling Expenses 4,500.00
Through :

Cash
On Account of ;

Being cash paid to Mr.Walmik Sarwade for

FDP "Research Methodlogy"
Amount (in words) :

Indian Rupees Four Thousand Five Hundred

Only | n__ N

¥ 4,500.00
o :

Receiver's Signature; Authorised Signatory



Innovating Business Leadership

Report of Session
on |

“Understand Union Budget”

Under

Family Development Program

Conducted By:
Mr. Charudatta Bodhankar

Date: 07/03/2020 . S0 e

Lotus Business Schoo!
Pune - 411033



To give insight to all staff members about the Union Budget of

India.

Session Details

Description

Union Budget of India

Target Audience

All staff members of Lotus Business School, Pune
Conducted by

Mr. Charudatta Bodhankar

Executive Director, Lotus Business School, Pune
Date and Time

At 10 am on Saturday, 07" March 2020

Venue

Ankuran, Lotus Business School, Pune

Feedback -

All staff members shared positive feedback about session.

Im f ion:

The objective of this session was to give insight about the Union
Budget. Yearly year salaried person waiting for budget from
Income tax point of view. But session gave details about all factors

that effect common man life.
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Prof. Dr. Satish Warpade

Dr. Manisha Purohit

Dr. Ganesh Pathak

Dr. Dhananjay Deshpande

Sunil Prajapati

Pranita Ashok Arbat

Rajesh Namdev Gade

Devang Joshi

Vivek Suresh Keskar
Nilofar Sayyad
Rushikesh Kolhe
Rajnikant Dhamal
Pravin Talekar
Vanashri Gosavi
Nutan Gholap
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Workshop for
non-teaching staff

On

“Fire Extinguisher Use and
Safety during Fire”

Conducted by,
Prof. Dr. Manisha Purohit

Associate Professor,

Lotus Business School, Pune.

Date :23/06/2018 Time:11am




Objectives:

1. Understand the situation of fire and take suitable actions

2. To understand importance effective communication during fire.

3. To help non-teaching Staff to identify different ways to escape in case of fire
4. To understand the use of fire extinguisher.

Session Details :

Targeted Audience:

All non-teaching staff of Lotus Business School, Pune

Day and Date: Saturday, 23/06/2018

Time: 11.00 AM

Venue: Board room , Lotus Business School,

Outcome of Program : The participants were made aware of precautions in case
of fire. The use of fire extinguisher was explained to participants.




2,01

Waorkshop on “Non-teaching on fire extinguisher use and Safety during fire,” Speaker Prof. Manisha Purohit,
Lotus Business School, Pune,

Venue : Lotus Business School ,Punawale Date : 23/06/2018 Photo's of Event :
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Attendence for Workshop on “Non-teaching on fire extinguisher use and Safety during fire,” Speaker

Prof. Manisha Purohit, Lotus Business School, Pune,

LIST OF PARTICIPANTS FOR THE WORKSHOP

5r.No Name

1. Rushikesh Kolhe

2 Ranikant Dhamal

3 Pravin Talekar

4 Ramkishor Yadav

5 Shyam Puyed

6 “Navnath Tanpure

7 Mrs.Sushma Dhainje
8 “Mrs.Madakini Shinde
9. Mrs.\Vanashree Gosavi
10 Mrs.Nutan Gholap
11 Mrs.Sonali Indalkar
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Q=S
Workshop
On

“Ethics in Research”

Conducted by

Dr. Bipin Bankar

Director
JSPM’s Jaywant Institute of Management,Pune

Date :5/02/2019 Time: 11 am

LM'-

®waml Sevabnavl Sanstha’s
Lotus Business Schooi
Pune -411 037
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Objectives:

. Understand the Research
. To understand different research methods.

1
2
3. To help participants to identify necessary steps for following Ethics in research..
4. To clear doubts about research and ethics in research.

5.

Session Details: Workshop on “Ethics in Research”

Speaker :Dr.Bipin Bankar, Director, JsPM’s Jaywant Institute of Management,Pune

Targeted Audience:

All teaching staff and students of Lotus Business School, Pune.
Day and Date: Saturday, 5/2/2019
Time: 11.00 am

Venue: Ankuran hall , Lotus Business School,

Qutcome of Program :

Participants were very interested to hear new insights for Ethics in Research.

Doubts about research and ethics in research were cleared by the speakers.

0
&



One day Workshop on “Ethics in Research” resource person Dr.Bipin Bankar Date : 5-2-20]9
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Attendence for Workshop : on on “Ethics in Research” resource person Dr.Bipin Bankar

Date : 5/2/2019

S.No Faculty Name Designation

1 Director
Prof. Dr. Satish Warpade

2
D Jasmet Chhabda

3 Associate Professor
Dr. Manisha Purohit

4 Associate Professor
Dr. Ganesh Pathak

5 Assistant Professor
Dr, Dhananjay Deshpande

6 Assistant Professor
Prof. Rajesh Namdev Gade

7 Assistant Professor
Devang Joshi

3 Assistant Professor
Pranita Ashok Arbat

9 Assistant Professor
Sunil Prajapati ]

10 Assistant Professor
Pushkarmi Khade

11 Assistant Professor
Pooja Somani

12 = Assistant Professor
Vivek Suresh Keskar

13 Assistant Professor
Sudhir Patil

4 Assistant Professor
Nilofar Sayved




QIS

Faculty Development
Program

On
“Power of Positive
Attitutes”

Conducted by,
Dr.Bharat Kasar

Director

Camp Education Societies RMD Institute of
Management,Pune

Date :29/05/2019 ime : 11 am

Lt
Swaml Sévabnayi Sanstha's

Lotus Business Schoo,
Pune - 411 032



Objectives:

1. Understand the concept Positive thinking.
2. To understand the requirements for Positive Thinking.

3. To help teaching Staff to identify necessary actions required for positive
thinking.

4. To heip in removing doubls about positive thinking

Session Details : FDP on “ Power of Positive Thoughts”

Speaker : Dr.Bharat Kasar ,Director ,RMD Institute of Management,Pune

Targeted Audience:

All teaching staff of Lotus Business School, Pune

Day and Date: Wednesday , 29/05/2019

Time: 11.00 AM

Venue: Boardroom , Lotus Business School, Punawale, Pune.

Outcome of Program :

Participants understood the concept Postive Thinking and its importance in our
iife.




FDP on “Power of Positive Thinking,” Speaker Dr.Bharat Kasar, Director,Camp Education Sacieties RMD
Institute of Management ,Pune

Venue : Lotus Business School ,Punawale Date : 29/05/2019
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Attendance for Workshop on “Power of Positive Thinking,” Speaker Dr.Bharat Kasar, Director,
RMD Institute of Management, Pune. Date: 29/5/2019

Sr.No Faculty Name Designation

1 Director
Prof. Dr. Satish Warpade

2 Professor
Dr.Jasmet Chahada

3 Associate Professor
Dr.Manisha Purohit

4 Associate Professor
Dr.Manjusha Kadam

s Assistant Professor
Dusi Surya Prakash

6 Assistant Professor
Harshada Samudre

7 Assistant Professor
Anuja Ashtawale

8 Assistant Professor
Anamica Bansal

i Assistant Professor
Defang Joshi

8 ) Assistant Professor
Pranita Ashok Arbat

9 Assistant Professor
Sunil Prajapati

10 Assistant Professor
Pushkarni Khade

11 Assistant Professor
Pranita Ashok Arbat A

12 i Assistant Professor
Pooja Somani

13 Assistant Professor
Bhushan Datar

14 Assistant Professor
Pushkarni Khade

15 Assistant Professor
Sudhir Patil
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QIS

innevating Business Leadership

Date: 29" May 2019

To,
Dr.Bharat Kasar,

Director,
Camp Education Societies RMD institute of Management, Pune

Subject: Thanks for your valuable presence as a Resource Person for One Day FDP on “Power of
Positive Attitutes”
Respected Sir,

We would like to thank you for your contribution as a Resource Person for One Day FDP on
“power of Positive Attitutes” conducted at Lotus Business School on 29" May 2019,

Sharing of experiences and guidance from a person of repute like you has really benefited all
the participants.

We hope that you would continue your support and association with us in our future
endeavors.

Thanking you,

Regards,

Director
Lotus Business School, Pune

Lotus Business School

@ Mear Sal Expessway Petrol Pumgp, Mumbal Pune Expressway, Punawale, Pune 411 033, M f* ‘;'{ i
5 (1] PRALE

@&+091 20 6520 1082 @ info@lotuscentre.acin O wenwlotuscantre.ac.in X




Q=S
Workshop

On

“Use of Excel in Research”

Conducted by,
Dr.Bharat Kasar

Director

Camp Education Societies RMD Institute of
Management,Pune

Date :5/08/2017 Time: 11 am




QIS

Innovating Business Leadership

Date: 24" July 2017

To,

Dr.Bharat Kasar,

Director,

Camp Education Societies RMD institute of Management, Pune

Subject: To Invite you as resource person for Workshop on “Use of Excel in Research”
Respected Sir,

As per our telephonic discussion and your confirmation, It gives us immense pleasure to invite
you as a resource person to conduct Workshop on “Use of Excel in Research” under one day
FDP to be held in our college en 5" August 2017 , Time 11 am -4 pm

We look forward to welcome you in Lotus Business School and eager to listen to your
valuable thoughts. It would be certainly thrilled and excited to hear your thoughts.

Thanking you,

Regards,

Dr.5ati
Director
Lotus Business School, Pune
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Objectives:

1. Understand the Excel functions.

2. To understand the requirements for using Excel in Research.

3. To help teaching Staff to identify necessary actions required to use Excel in
research.

4. To help in removing doubts about research.

Session Details : Workshop on “ Use of Excel in Research”
Speaker : Dr.Bharat Kasar ,Director ,RMD Institute of Management,Pune
Targeted Audience:

All teaching staff of Lotus Business School, Pune

Day and Date: Saturday , 5/08/2017

Time: 11.00 AM

Venue: Boardroom , Lotus Business School, Punawale, Pune.

Outcome of Program :

Participants understood the use of Excel in Research.




FDP on “Use of Excel in Research,” Speaker Dr.Bharat Kasar, Director,Camp Education Societies RMD Institute
of Management ,Pune

Venue : Lotus Business School ,Punawale Date : 05/08/2017
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Attendance for Workshop on “Use of Excel in Research,” Speaker Dr.Bharat Kasar, Director, RMD
Institute of Management, Pune. Date :5/8/2017

Sr.No Faculty Name Designation

1 Dircctor
Prof, Dr. Satish Warpade

2 Professor
Dr.Jasmet Chahada

3 Associate Professor
Dr.Manisha Purohit

4 Associate Prolessor

il | Dr.Manjusha Kadam B |

5 Assistant Professor
Dusi Surya Prakash

6 Assistant Professor
Harshada Samudre

7 Assistant Professor
Anuja Ashtawale

8 Assistant Professor
Anamica Bansal

7 _ Assistant Professor
Defang Joshi

8 Assistant Professor
Pranita Ashok Arbat

9 . Assistant Professor
Sunil Prajapati

10 Assistant Professor
Pushkarni Khade

11 Assistant Professor
Pranita Ashok Arbat _

12 ' Assistant Professor
Pooja Somani

13 Assistant Professor
Bhushan Datar

14 Assistant Professor
Pushkarmni thglc

15 Assistant Professor
Sudhir Patil




QIS

Innovating Business Leadership

Date: 5" August 2017

To,
Dr.Bharat Kasar,

Director,
Camp Education Societies RMD institute of Management, Pune

Subject: Thanks for your valuable presence as a Resource Person for One Day Workshop on
“Use of Excel in Research”

Respected Sir,

We would like to thank you for your contribution as a Resource Person for One Day Workshop
on “Use of Excel in Research” conducted at Lotus Business School on 5" August 2017,

Sharing of experiences and guidance from a person of repute like you has really benefited all
the participants.

We hope that you would continue your support and association with us in our future
endeavors.

Thanking you,

Regards,

Or.Sa arpade
Director
Lotus Business School, Pune

Lotus Business School
& Mear Sal Expessway Petral Pump, Mumbal Pune Expressway, Punawale, Pune 411033,
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Workshop for
non-teaching staff

On

“Team Work -
EffectiveWork”

Conducted by,
Prof. Dr. Manisha Purohit

Associate Professor,

Lotus Business School, Pune.

Date :19/7/2017 Time: 11 am
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Objectives:

1. Understand the term Team

2. To understand importance effective team building.

3. To help non-teaching Staff to identify different ways to increase team spirit.
4. To understand the use team work for better relations in organization.

Session Details :
Targeted Audience:

All non-teaching staff of Lotus Business School, Pune

Day and Date: Saturday , 19/7/2017

Time: 11.00 AM

Venue: Board room , Lotus Business School,

Outcome of Program : The participants were made aware of team , team work
and effective team work concept with examples.




Workshop forNon-teaching on “Team work Effective work,” Speaker Prof.Dr. Manisha Purohit, Lotus Business
School, Pune.

Venue : Lotus Business School Punawale Date : 19/7/2017 Photo's of Event :
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Attendence for Workshop Non-teaching on”Team work effective work,” Speaker Prof.Dr. Manisha
Purohit, Lotus Business School, Pune,

LIST OF PARTICIPANTS FOR THE WORKSHOP

| Sr.No | Name
1. Rushikesh Kolhe
2 Ranikant Dhamal
3 Pravin Talekar
4 Ramkishor Yadav
5 Shyam Puyed .
b Mrs.Sonali Indalkar
7 Mrs.Sushma Dhainje
8 Mrs.Madakini Shinde
9. Mrs.Vanashree Gosavi
10 Mrs.Nutan Gn_!;olap
11 Mrs.Sonali Indalkar 1
12 Dr.Dhananjgyr Deshpande
13 Pandhari Dhone
14 Brinda Bhargava
15 Amod Bhatt




Workshop for
non-teaching staff

On

“Effective Housekeeping”

Conducted by,
Prof. Dr. Manisha Purohit

Associate Professor,

Lotus Business School, Pune.

Date :23/01/2018 Time: 11 am




Objectives:

1. Understand the term Housekeeping

2. To understand importance effective housekeeping.

3. To help non-teaching Staff to identify different ways to increase the
effectiveness of housekeeping

4. To understand the use
Session Details : Prof.Dr.Manisha Purohit

Targeted Audience:

All non-teaching staff of Lotus Business School, Pune

Day and Date: Tuesday, 23/01/2018

Time: 3.00 PM

Venue: Board room, Lotus Business School,

Outcome of Program : The participants were made aware of term housekeeping

and effective housekeeking.







Workshop forNon-teaching on “Effective Housekeeping,” Speaker Prof.Dr. Manisha Purohit, Lotus Business
Schoal, Pune.

Venue ; Lotus Business School ,Punawale Date : 23/01/2018 Photo's of Event :




Attendence for WD!‘kSth Mon-teaching on"Effective Housekeeping,” Speaker Prof.Dr. Manisha
Purohit, Lotus Business School, Pune. Date : 23/1/2018

LIST OF PARTICIPANTS FOR THE WORKSHOP

Sr.No Name

1. Rushikesh Kolhe

2 Ranikant Dhamal

3 Pravin Talekar

4 Ramkishor Yaday

5 Shyam Puyed

B Mrs.Sonali Indalkar
7 Mrs,Sushma Dhainje
8 Mrs.Madakini Shinde
9. Mrs.Vanashree Gosavi
10 Mrs.Mutan Gholap
11 Mrs.Sonali Indalkar




