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20 Definitions:
2.1 Outcome Based Edwcation:
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Dutcome Basved Education {OBE] Approach; Qutcames are abaut porfarmance, and fhisimpstel

al There must be & perlarmer — the student flearner), nat ealy the teacher
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Bl There must be semething perfofmable [thus demanstrable or assessxble) 1o pertorm
tl  Thedocus s onthe perfarmance, not The activity or task 1a be performied
Programme Educational Objectives (FEDs]: Programme Educational Dbjectives area set af broad future-focused

student performance outcemes that sxplicitly identify what stadents will ke able to do with what they have
learned. and what they will be like after they leawa schpal and are living full and productive lives. Thuz 205 are
what the prograrmme & prepa.vrin.g gracuates for in their career and professianal fife to atfan within & few years
after graduatian®)
Graduate Attributes (GAs): Gradusts Attributes {GAs] are the qualities, knowledge and capabilities that studsnrs
are encouraged to take resporsibility for developing Troughout their studies and are the defining characterisyics
of the students passing out of the NEBA program. These atfributes ntlude, but g5 beyond, the disciplinary
expertise or technical knawledge
Frogramme Quigamas (POs]: Programme Cutcarmes area set of norrow Statements that describes what students
[iearners) of the programme &g gxpected to know and be abl=ta perform or attain by the time of graduatign
Frogramme Specific Outcomes {PS0s]: Programme Cutcames afe.a se1 of narrow statements thal descraes whas
srudents {learpers) of a particular specialization of the programme ara eapected to know and be'able 10 pertarm
of attain by the time of graduation. P05 are absoa function ef thevasous course combinations afferes by the
IASTITUTE,
Leaming Dutcomes: A learning outtam:s iz what 3 stidest Cad D0 as a resultof 3 leaming expefienie, 1T descnbs
3 spedific task that hifshe is able b peddorm ata given level al competence under 2 certain situatjion, Thethres
tirpad Types af |esming ouliomes are.

al - Disciplinary knowiedg e and skills

bl - Genericoskills

e Arieudes and values
Course Outeames (C0sk: & sel ol specific siaramenis thal desciibes thepomplex performanges a student dthould
e apa bl od e resubt of beaming erperienies withina course,
'I"-;:h.m: anil l.!'-ilf'ﬂil'lﬂ, Artivities 1'”.]’-5.]'. Thes setal ule:lagngiul poaols and vechnigues or [he [eso g amd lgarming
Artitities that aim 1o help stdents Uo attain the Intended leammg, sutoomes and sngage them in these leaining
artivilien Lsaph the teaching prot ess
Blutcome Basod Bsuessment [DRAY: An atamament walem ok asks course fearhers o faret idenkify what if 8 1hat
e el s et Dok alile 1o s vl e iy b complited & Dourse Or grogram, 11 Ten 3558 Course feacnets
fid prcrairi s dets o thiat Ly ane ableto Ao sa frvtler woor s, oawewill gach leanmng cutiome be dasssaed? What
euldence of student Tearning b med poleuimt Tor @il lepming: mtcomae gt what standard or enteria will be
dued T evalugite Dhat mslésde! A paamerd o fhscdline o key pan ab satcomie-Based sdulden ano used 19
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soommdatar of he infenal wwavoce panel. The imernal guide shall then ‘issue the insnra p's Eerfifate fothe

sliiornt

W srURcaE ehall it T hard copees & one ol copy 0D of the-project repart belore 300 Octnbier in Sem Il GnE
Sard cogw of the 818 repart s 1o be retusned bo the student by the Institute after the Extermal Vo Vacs, In [Re interest
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Fripies of S0 rppart and recoeds of evaluation shad e main Cadnsd by e il'li'l.lllJ[!__an & perad af 3 academic years.

1.0 Comprebensive Congurront Evaluation (CCE]  Concurnent Internal Evaluation {CIE):

1. The toueseteacher shall prepare the scheme of Comprehensive Conrurrent vahsaton |Formative Sssessment|
Letryre cimmnpcement of the term. The scheme af Comprehentive.Concurrent Evaluatitn shall expliotiy state
thee linkapes of @sth COE with the Colrse Dutcames ol delie the tegeled st tanment lesels Fos gach {0

F Tne bDiector f Fead of the Department 5 dedenated academa authoniy shall apprawe the scheme of
ConpmrphEn e Cone pieenr Fyalun o wilh or without roddicstions;

5. The paurse teichershal Ulspay, on the note board, the b oved CCE scheme of 1he codrse andine samesnall
n bie e g theseetiade, nol Reler thin The firse week al the 1erm

& ek TOL areiry aleall Bive ol micdnianm 25 marks

5 Ford 3 Coelit € o Hisns whiall Be s BIMIBUR ol three CCE demis Th final doares dvall bo coowerted to G0
wibigean average or ekt T ol of € peelarmula.

& For§ Coedid ooese flees shall b g PRI LING Gl Lt CLT s, Thie bid sepres shall be converted 1o 59

£ Farad Credit Courde there shall e o RENIPAUR ol ooe CCE diony

E CCCE shall ke spread Shrdugh the dwation o coorse sad sl g caniepludliced, sxpruted. asiessed and
cacumented by The couarse eac et along willestudent wise a0 Odss wise girgimment vels of the T04 and the
attairmmenl el ol the'oape
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1.4 Comprehemive Compurrent Tvalisstin Methods Doneee eacfiers shill npd o s camibanatis el g af fnore TEF
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Lt A firgtiadual daisimer | = Bal mare Har 1 e visurse
1 Claes T
& Dpen ok Test
T Wrten Honte Assigrmik
A4 a-depth VivaVoce

ez Bndividual Assestime ] - Misasl 1 per coune
5. CaseStudy
B Laele
T Sibuatian Bnalysis
B Predenlations

Group b Eroup Assessment| = Mo mone than 1 per course
4 FieldWait / Stady tour-and eeport of The same
L, Semall Group Priject & interral Viva-Voce
11. wiodel Devalopmenit
17 Role Play
13, Story Telling
14 Fish Gowls

Troup O (Creative - Individdal Assessment) = Mot mare than 1 per coorse
1% Learmang Diany
16 ferap Book [ Stary of the week [ Stoay of The momh
17 Creating a Quiz
14 Desgning comicstrips
1% Creating Brochures / Bumper Stickers | Fliers
200 Credtlng Crofeward Puzzlis
21 Creating and Presenting Poshers
43 Wraing an fdvice Caluinn
23, Library Magazines Dased assessment
4, Feer guiissment
5 mutobagraphy/Biagraphy
A Writing a hema
21 \Wnte Partlalio
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Fubrics. The course teacher shall design Rubsics foe gagh COE Rubeigs are sconng ook shat deline perfafeanes
eaperfatans lor eatihes, The oalrse feaches shall seckagprowal for the nbirics froem (he Diretiar /o Aeed of ns
Department  other doaigranel tompelent atadems-authorty of Hie stitute The course feacker shall share tng
agptgyed Rubtwswith the students an the staet of thie Gouese, The rofiric shalldetail cha-dodnwing:

| Limkapes ol the OCE o€ O,

2 Adesoogption of he assesament - bnef cancept rate

1 Cratsiia that will b aagossnd - (e wepaad e ISasming vele oo

d Desptigrtions of whal u?:rmﬂm;l far gach assessment camponent - 1he espectabons from the stedend.

5. Subistentive description of the expecied pedoomance levels midicating masieing ol warisus comaonents - the
assEssmen| Criteria,

h The team compasiman, if app’h::ll:'l‘w-

T Thie fermat and mode of sabmissan, submisson bimelines

H. Anyother relevant details.

7.3 Sateguards for Credibility of ©CL: The fallowng practices are ercouraged 1o :nl_'lunt: transparecsy and othenticay
of carcurront ceakuation:

1. Ireealving faculey resmpiers from ather management instibbes.

1, Setting midtaple guestion paper seta and choosing the finel question paper in a randam manner.

1 Oneod the internal fﬂl:ull]' menbers [other than 1he Courae [EH"IETF ﬂl:[i‘I'IE.-ii pury during activly based

egliabiong

4 Ireplyement al Industey personned imevalualmg progects { Tield besed assignmenis

t irmealvement of alumre in evaluating, prekerAnions, e pling, el

L 100 moderation of arswer sheels, inescepgional 1355,

7.4 Retention of CCE Documents: Aecords of CCF shall bie retained for 3 years from the complegion of the Academic Year
i w Current Academdr ear [CAY] ¢ 3 years. Lkewise recteds of puesuments 1o decitde the Eearning needs of stugents for
npng {7 Feundation Courses § capabilities for Enrichment Courses? ASCCT start-up option etcoshall be retsned for 3
gty Tiam e completion of e Aeademic Year,

H.0 nd semester Evaluation [E5E]:
1 The Und Sermedter Fualualsan dSumimabee bualiation) or the Gerdres Core (GO, Subjecr Cote (S0 and the
Gerwit Elerng (GF - UL} course shall e conducted hy the Savitriban Fhule Pune Urseeoaty,
B Fhe ERE ahall Bawef cuestaoed eachof Thmarks:

A AN e ions shiall be comngialeiy datl iernpl chalee withisghe guestions
& T hroad dteucgone of e E3E guestien papet shall be o follees;
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Time: 2.30 Hours Marks- 50
Instructions:

1. All Questions are Compulsory.

2. Each Question has internal options

3. Your answer should be specific and to the point.

M.B.A.
(102)- Organizational Behavior
(Revised 2019 Pattern) (Semester — 1)

Q.1 Answer any 5 out of 8 (2 marks each)

1) Define - Emotional intelligence

2) List any two causes of conflicts in the work situation

3) Define determinants of Personality.

4) Define - Perception with an example.

5) Whatis EUSTRESS?

6) Explain SOBC

7) Name any 3 Traits of Leaders.

8) The theory that an individual tends to act in a certain way, with the expectation that the act will
be followed by a given outcome and according to the attractiveness of the outcome
is
A, Equity theory
B. Three-needs theory
C. Motivation-hygiene theory
D. Expectancy theory

Q.2 Answer any 2 out of 3 (5 marks each)

Explain Johari Window
‘There is a close relationship between conflicts and organizational performance’- Elaborate.

3. Define motivation? Motivation refers to how urges, drives, aspirations, striving or needs direct, control, or
explain the behavior of human beings.

Q.3 Answer 3 (a) or 3 (b) (10 marks)

Q-3 a) OB is a relatively young field of study that borrows many concepts and methods from the behavioral
and social sciences,” Comment. What advantages and disadvantages can you see in such youth and
diversity?
Q.3 b) Give examples of sectors, profiles, or situations where the four models of OB can be used and explain
the characteristics of all the four models in the sectors, and profiles that you have described for each of the
models.

Q.4 Answer 4 (a) or 4 (b) (10 marks)

Q 4 (a) “All types of stress are not negative. When an individual learns to tolerate the stress to enhance
performance, stress is healthy”. Discuss the statement.
Q4 (b Your subordinate Amit is a very sincere, knowledgeable, and committed but is always hesitant in
making decisions. Being his boss how will you motivate Amit to make decisions?

Q.5 Answer 5 (a) or 5 (b) (10 marks)

Q5 (a) Resistance to control can be overcome by establishing simple, understandable objectives and
positive controls in consultation with the people concerned. Elucidate.

Q5 (b) A large unit manufacturing electrical goods known for its liberal personnel policies and fringe benefits
is facing the problem of low productivity and high absenteeism. How should the managernent' improve the

organizational climate?
ok ok ko ok ok ok ok
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Introduction

Conflict management is a crucial aspect
of interpersonal relationships,
organizations, and societies at large.

It refers to the process of identifying,
addressing, and resolving disagreements
or disputes that may arise between
individuals or groups.

Conflicts can arise due to differences in
perspectives, goals, values, or interests,
and if left unaddressed, they can escalate
and potentially lead to negative
consequences.

The aim of conflict management is to
enhance learning and group outcomes,
including effectiveness or performance in
organizational setting.




DEFINITION OF CONFLICT

Conflict refers to demonstration of anger, revolt, negative behaviour, violence, enmity and
misconception.

According to Joe Kelly,”Conflict is defined as opposition or dispute between persons, groups or
ideas.”

According to Follett,”Conflict is the appearance of difference, difference of opinions of interests.”

According to Peterson,” Conflict is defined as an interpersonal process that occurs whenever the
actions of one person interfere with the actions of another.”

According to Stephen Robbins,” Conflict is a process in which efforts are purposefully made by a
person, unit or group to block others that results into frustration either in attaining goals or furthering
his/her interests.”

Conflict Management is the process of handling disputes, disagreements, or conflicts in a constructive
and productive way.

i i § .

: , ; : . o AN
It involves various strategies and techniques to address and resolve conflicts, aiming to reach a. 5
mutually acceptable solution while minimizing negative consequences. .

Conflict management can include methods like negotiation, communication, mediation or problem
solving to find a resolution that satisfies all parties involved.




SOURCES OF CONFLICT

Conflicts can arise from various sources, and they can occur in personal relationships, workplaces, communities, and even

on a larger societal or global scale. Here are some common sources of conflict:

1. When people fail to express themselves clearly or misunderstand each other's intentions, it can lead to frustration,
resentment, and eventually conflict.

2. Disagreements over core values, beliefs, and ideologies can lead to conflicts, as individuals may have deeply ingrained
perspectives that they are unwilling to compromise on.

3. Limited resources, whether they be financial, material, or even emotional, can lead to competition and conflict. This is

especially true in situations where demand exceeds supply.

4. Differences in personality traits, communication styles, or approaches to problem- -solving can lead to oo_,_?,oa

especially if individuals do not understand or appreciate each other’s perspectives.

respected.



6 . Events or situations outside of the immediate environment can sometimes contribute to conflict,

10

This could be societal issues, economic pressures, or geopolitical tensions.
Stubbornness, pride, and the desire to "win" an argument or situation can escalate conflicts,

especially when individuals are not willing to compromise.

can lead to conflicts over who should do what.

Emotions like jealousy or envy can lead to conflicts, especially in competitive environments or

personal relationships.

Periods of significant change, whether in personal or professional life, can lead to uncertainty a

stress, which can in turn lead to conflicts as people adapt to new circumstances.




TYPES OF CONFLICT

Conflicts can be categorized into several different types based on their nature, context, and the parties
involved.Some common types of conflicts:

1.Interpersonal Conflict:
This type of conflict occurs between individuals. It can stem from personal differences, misunderstandings, or

clashes in values, beliefs, or personalities.

2. Intrapersonal Conflict:
Intrapersonal conflict happens within an individual's mind. It involves a struggle between different thoughts,
emotions, or desires. For example, a person may be conflicted about a decision they need to make.

3. Intragroup Conflict:
Intragroup conflict occurs within a group or team. It can be caused by differences in opinions, goals, or strategies
among members of the same group.

4. Intergroup Conflict:
This type of conflict involves two or more distinct groups. It often arises from competition for resources

differences in values, or historical animosities.




5. Organizational Conflict:
Organizational conflicts occur within a workplace or any organized entity. These conflicts can be related to 1ssues
such as management decisions, resource allocation, or workplace policies.

6. Ideological Conflict:
Ideological conflicts arise from differing beliefs, values, or worldviews. These can pertain to political, religious,
or philosophical ideologies.

7. Cultural Conflict:
Cultural conflicts result from differences in customs, traditions, languages, and other aspects of culture. These
conflicts can occur between individuals, groups, or even entire societies.

8. Role Conflict:
Role conflict happens when an individual experiences a clash between the expectations of different
roles they occupy. For example, a person might struggle with balancing the demands of their work

and family life.




9. Environmental Conflict:

These conflicts revolve around issues related to the environment, such as resource management, conservation,

and sustainability. Example: Disagreements over land use for conservation or development, debates about
pollution control.

10.Legal Conflict:

This involves disputes resolved through legal means, often in a court of law. Example: Lawsuits between

individuals, businesses, or organizations over contracts, property, or other legal matters.
11. Military Conflict:

This 1s a form of conflict that involves the use of armed force between nations or groups. Example:
Wars, armed conflicts, and military interventions.
12. Cultural Conflict:

This occurs due to differences in cultural norms, practices, or beliefs. Example: Disputes o<m .

cultural appropriation, clashes between traditional and modern values.

!
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ADVANTAGES OF CONFLICT MANAGEMENT

1.Improved Relationships: Conflict management promotes open communication, empathy, and understanding between
parties involved in the conflict. By addressing and resolving conflicts, relationships can be strengthened and trust can be
built or rebuilt.

7 Increased Productivity: Unresolved conflicts can be a significant source of distraction and stress, which can hamper
productivity. Addressing and managing conflicts in a constructive manner allows.individuals and teams to focus on their
tasks and goals, resulting in improved productivity.

3.Enhanced Creativity and Innovation: In some cases, conflicts can be beneficial by challenging the status quo and

leading to new ideas and solutions. When conflicts are managed effectively, they can foster creativity and innovation

within a group or organization. =

~

4 Better Decision-Making: Conflict management encourages a diversity of perspectives and ideas. When 8%9“@33 ~

resolved through open discussion and negotiation, it often leads to more well-informed and better Q@Qmmopm as mwmoaoﬁ

viewpoints are considered.




DISADVANTAGES OF CONFLICT MANAGEMENT

1.Time-Consuming: Addressing conflicts can be a time-consuming process, especially if the issues are complex or
involve multiple parties. Resolving conflicts may require extensive discussions, negotiations, and follow-up.
2.Emotional Drain: Conflict management often involves dealing with strong emotions, which can be emotionally
draining for the parties involved. It may require a considerable amount of emotional labor to navigate through
difficult conversations.

3.Resistance to Change: Some individuals may resist conflict management efforts, especially if they are
comfortable with the status quo or fear change. This resistance can make it challenging to implement conflict

resolution strategies effectively.




CONFLICT MANAGEMENT APPROACHES

The process which helps in preventing the occurrence of conflicts and when conflict arises,it helps in
gua:am:ﬁ conflict efficiently is called ‘conflict resolution’.

As per this principle, every conflict cannot be resolved but handling conflicts properly in due course of time
reduces the chances of decrease in productivity and various losses.

The process of conflict resolution comprises of attaining skills needed to resolve conflicts, self-awareness
regarding modes of conflict, conflict communication skills and developing conflict management guidelines.

As per Kenneth Thomas, certain fundamental reactions can be regarded as styles, tactics or strategies for

handling conflicts.

They are based on the fact that to what extent the concerned parties are firm while trying to get E@ conflict.

~_
-

resolved in their own favor or to what extent the concerned parties are co-operative while getting the conflict

-
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ASSERTIVE
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1. Avoiding (Withdrawal) :

Avoiding style depicts low assertiveness regarding one’s own interest and low cooperation towards other person’s
interest. By adopting this approach, the parties can relive themselves of the stress originating from the conflict but
without making any change in the scenario.

2. Accomodating (Smoothing) :
It is a low assertiveness, high cooperativeness style.The concerned parties mutually agree to make rational
sacrifices or adjustments so that the matter can be resolved.The solution obtained using this technique is
temporary and is usually for short-term.

3. Competing (Dominance) :
While resolving a conflict using this style, parties emphasize on asserting for their own interests and minimizing
co-operativeness. This style can be useful when one party holds excessive power and does not need to work
together with the other party in upcoming times.

4. Compromising :
In'a compromise, equal amount of assertiveness as well as cooperation is required.It is the mid path way between

accommodation and competition.it can be used to retreat when all the other techniques fail to provide an o_usam_
solution.

3. Collaborating :

While implementing collaborative strategy, both assertiveness as well as cooperation is exploited to the
maximum So Em; the final mmaoogmﬁ is c@somo_m_ for both the wm:_Om Oo:mwoam:os isa zBm consuming

14




CONCLUSION

To conclude, we can say that conflict management
skills plays significant role in our daily life.

Conflict occurs in different institution, society,
community, organizations of interpersonal
relationship.

Thus various skills and techniques is needed to
overcome conflict. conflict resolution are valuable
and instructive, it is useful in reducing tension
between persons or groups. Hence, it depends on
how conflict is managed and resolved.

15
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87 | PO15  KIRAN VISHNU BANKAR 6 5 T
88 P016 KOMAL UDDHAVRAO DOKE 6 7 ) 2
89| PO17  MANGESH SHIVAIIRAO DESHMUKH 7 6 2
/ 90| PO18  MANOJ MAHADEV SARSAMBE 5 8 25
91 PO19  MRUTUNJAY GHANSHYAM RATHOD 6 6 24
92 | P020  OMESHWAR ANANDRAO SHINDE 6 8 21
93 P021 | PADMINI SUNIL MORE 6 8 20
94| P022 | PAVAN JAGANNATH KALE 6 8 19
" 95| P023  PRADIP ANIL MULEY 6 g 24
96 | P024 | PRAJWAL VIJAY PATHARE 5 8 26
97 | P025 | PRASAD SATYAWAN KALE 6 s 23
| 98| PO26  PRATHMESH SUNIL DHAWANE 5 7 2
| 99| P027 | PREETI KAILAS MAGAR | 6 7 21
100 | P028 | RAJESHWAR KAMALKISHOR JADHAV 6 6 22
101 | PO29 | RANJIT DATTATRAY KOLAWALE 7 7 20
102 | P030 | ROHAN VITTHALRAO BANPELLIWAR 5 6 20
103 | P031 | RUTIK SHANKAR RATHOD 6 5 21
104 | P032 | SAHIL MOHANRAO DHADWE 7 5 22
105 | P33 | SAKSHI NITIN KALMEGH 8 5 27
106 | P034 | SANGRAM DHANAJI SHINDE l_ 7 6 25
107 | PO35 | SATYAJEET CHANDRASHEKHARDESHMUKH 7 7 22
108 | P036 | SAURABH PRAKASH RANDHWAN 6 6 23 |
109 | PO37 | SAYALI LAXMAN GAIKWAD | 6 5 22
110 | PO38 | SHIVAM INDAL RATHOD A 5 21|
111 | P039 | SHIVTE) SHAHAJI SHENDAGE | 6 5 22
112 | P040 | SHRUTIK MANOHAR MAHAJAN ' 6 25
113 | PO41 | SHUBHAM ASHOK BHALERAO 5 6 27
114 | PO42 | SUNIT SHRIKRUSHNA JADHAVAR 6 7 24
115 | PO43 | SUMIT SARANG DARNE 6 6 21
116 | P044 | SURAJ SUNIL DHEPALE - 6 5 | 23
117 | P045 | TANUJA SHANTARAM CHAVAN 6 5 | 22
118 | P46 | TEJAS KAUTIK TAMBE 6 5 20
119 | PO47 | TEJAS RAVINDRA MAHAJAN 7 6 | 21
120 | P04 | ULIWAL BALASAHEB JADHAV 6 7 22
121 | P049 | VAIBHAV VIJAY KHARAT 7 6 B 23
122 | POSO | VIJAY PRABHAKAR KATHOLE 6 5 " 24
123 | POS1 | VINAYAK MANIK BHONG 6 s 2
124 | POS52 | VISHAWJIT DARASING MOREY 5 5 2
125 | POS3 | YASH MURALIDHAR PATIL 6 7 N
126 | PWS5 | MADHURI LAHU THAKARE 7 5 2|
127 | PWS6 | MANISHAGULA KUWAR _ 6 )
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| 128

PW57

SAURABH JAYAWANTRAO MOHITE

6
129 PWS8  SHAMBHURAJE JAYSING MAGAR 6 2 i;
| 130 | PW59  SHUBHAM RAINIKANT TAMBE 6 7 23
| 131 | S001 | ACHAL BHAUSAHEB CHAVAN 6 6 22
| 132 5002 ANIL RAJESHWAR SHELGAVE 6 6 18
| 1335003 ANUJA ABHUEET POLKAMWAR 6 6 18
" 132! 5004  ASHISH ARUN BHOIR 6 6 19
| 135 5005  DARSHAN RAJUBHAU VIDHATE 7 E 20 |
| 136 | S006 | HARSHADA RAJENDRA KADU 6 6 21
| 137 | S007 | HEMRAJ SANTOSH JADHAV 5 7 . 22
| 138 | S008 | KRONIS SANTOSH DHARIWAL 6 6 @
139 | S009  MAMTA ASHOK BHADARGE 6 6 26
| 140 5010 | MITALI MAHESH MHASAWADE 5 6 | 20
1415011 MRUNAL ARUNRAO WARGHAT 7 7 20
| 142 | 5012 PRAJWAL PRAMOD BAHAL I 6 19
143 | 5014 | PRATIBHA RAOSAHEBV SATURE 7 6 20
144 | S015 | PRATIK SURESH JADHAV | 7 6 25
145 | S016  RAHUL ARUN SALUNKE | 7 6 24
146 | 5017 ROHAN VALMIK GORDE 6 6 22
147 | 5018 | RUSHIKESH GOVINDA GOSAVI | 6 7 | 21
148 | S019 | RUTUJA SHIVAJI AHER | 4 6 . 22
149 | S020 | SAKSHI RAVIKANT BHANGE | 7 7 ' 23
150 | 5021 | SAMEER ZAKEER HUSAN SAYYED l 6 6 25
| 1515022 | SATYABHAMA RADHESHYAM KHARWAR 6 6 | 23
152 | S023 | SHRADDHA GANGADHAR MOHITE 6 6 | 21
| 153 | 5025 | SHRUTI DAYASAGAR GUPTA 6 6 | 22|
154 | S026 | SUVA LAL GURJAR 6 5 ! 23
155 | SW27 | ABHIJEET BALASO CHAVAN 5 6 |_ 20
156 | SW28 | AISHWARYA UTTRESHWAR SHINGNAPURE 6 7 - 21
157 | SW29 | AJAY SHAHAJI PISE 3 8 2
158 | SW30 | AKASAH SANDEEP PATIL 8 7 ' 21
159 | SW31 | AKSHAY ANNASAHEB GIRGE 7 6 l 26
160 | SW32 | ANISHA SANJAY EDAKE . 6 6 | 25
161 | SW33 | ANKITA SHARAD MANE 7 5 21
162 | SW34 | ASHUTOSH VIJAY KULKARNI 6 6 24
163 | SW35 | ATISH GANESH YADAY _ 7 5 22
164 | SW36 | CHETAN SUJIT DHONDE 5 6 23|
165 | SW37 | DHANSHREE ARUN WARGHAT 6 7 22
166 | SW38 | DIPANSHU PRAMOD GEDAM B 7 5 2
| 167 | SW39 | DNYANESHWAR NARAYANJADHAV 6 6 21|
168 | SW40 | JAYSHREE VINODRAO DESHMUKH 5 5 19
169 | SWA41 | JAYSHRI BALASAHEB LAKDE 5 5 18 |
170 | SWA42 | KANCHAN DILIP ADGALE ) 6 6 | 22 |
171 | SW43 | KRUSHNA NARAYAN KALE 7 7 | 23 |
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172 SW4A _LUCKY DAYASHANKAR SINGH 5 5
173 SWA5  MANGESH EKNATH HAGAWANE i 6 6 ' 25
T176_SW46_MANO) MADHAY LELE 7 ___._5_——————~—%L
175 swa7 POONAM MANOIJKUMAR DUBEY | 6 6 | 2
176 SWaE_ PRACHIRAKESH RAWALKAR —s | 7 | 2|
177 SW4S _ PRAJWAL POPOPAT GOPHANE 5 s | 2
178 SW50 _PRANJAL RAJENDRA BHUTADA — s | s . | 2
179 SWS1 PRASHANT RAJENDRA MALI 6 5 21
180 SW52 PRATIK VIJAY BAGAL 7 ' 5 22
181 SWS3  PRIYANKA JANARDAN KAMBLE 6 5 21
| 182 SWSA4 PUNNET MAHESH THAKARE ] 5 N —
183 SWS5 | RAHUL SATISHRAQ DHAWALE 5 7 25
| 184 SWS6 | SAGAR DAGADU AKAL 5 5 22
185 SW57 SANKALP SANTOSH KARANDE 16 | s | 2
186 SW58  SANKET SANTOSH CHARKE I 7 5 | 24|
187 SWS9  SHRAVANI PRASHANT THAKARE 6 6 20|
185 SW60 SHUBHAM OMPRAKASH BANG 5 7 20
189 SW61 SHUBHAM VINAYAK GHOLAP 5 6 21
190 SWE2  SHYAM KASHINATH WAVHALE 5 _ s | 2
191 SW63  SIYONA ANDREW PAUL 6 5 | 21 |
192 | SWe4 | SURAJ BARKU PAWAR 7 s | 2|
193 | SW65 TARACHAND ANIL WAGH 6 5 I
194 | SW66 | VINOD VASANT PATIL B 5 6 2
195 | SW67 | VRUSHABH MAROTIRAUT s | 7 |
19 | sweg YOGESH SH BHASKAR CHAVAN | s 6 l' 21
T197 SW69  YOGESH RAMESH RATHOD 6 5 )
198 SW70 ANJALIDILIP GARUD 7| 5 21|
199 | sw71 | ARATI CHANDRAKANT AWAGHADE 6 s | 02
200 | SW72 | SHRIKANT MAHADEV PATIL 5 5 - |
201 SW73  GANESH SANJAY BAIRAG! 5 3 2 |
202 | 5074 SHARAYU SHIVKUMAR DESHMUKH 5 7 2|
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